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[Law  adopted  by  the  SFRY  Assembly  in  a  session  of  the  Federal 
Chamber  on  25  November  1976 

[Text]  Part  One.  Basic  Provisions 


Article  1 

In  the  attainment  and  fulfillment  of  their  dominant  status  in  associated 
labor  and  in  society  the  workers  ^all  freely,  on  their  awn,  and  on  an 
equal  footing,  bound  together  by  democratic  self -management  and  by  mutual 
dependence,  accountability  and  solidarity,  and  in  the  context  of  equality 
of  the  nationalities  and  ethnic  minorities,  manage  their  omi  labor  and 
that  of  the  entire  society  in  the  basic  organization  of  associated  labor 
and  other  organizations  of  associated  labor,  in  other  self -managed  orga¬ 
nizations  and  communities,  and  in  society  as  a  -whole. 

The  socioeconomic  relations  of  socialist  self -management  in  associated 
labor  ensure  that  the  workers,  on  the  basis  of  the  right  to  work  with  as¬ 
sets  owned  by  the  society  at  large  and  on  the  basis  of  equal  rights,  obli¬ 
gations  and  responsibilities  with  regard  to  the  means  of  production  and 
other  elements  of  social  reproduction  -sdiich  are  the  property  of  the  public 
at  large,  will  manage  their  o-wn  -work,  the  conditions  of  their  work,  and 
the  results  of  their  work  in  their  own  interest  as  separate  indi-vlduals , 
in  their  common  interest,  and  in  the  interest  of  society  as  a  whole. 

The  -workers  shall  also  participate  in  regulating  the  general  conditions 
of  -work  and  in  performing  the  functions  of  coordination,  guidance  and  so¬ 
cial  planning  in  associated  labor  through  their  delegations  and  delegates 
in  the  assemblies  of  sociopolitical  communities,  where  their  actions  are 
limited  by  the  rights  and  duties  set  forth  in  constitutions,  laws  and  by¬ 
laws. 
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[III  -  EE  -  64] 


Article  2 


The  foundations  of  associated  labor  in  the  system  of  socialist  self -manage¬ 
ment  are  as  follows: 

i.  the  rule  of  the  working  class  and  of  all  the  working  people; 

ii.  the  social  ownership  of  the  means  of  production,  which  precludes  any 
system  whatsoever  involving  subjiigation  and  exploitation  of  another's  work 
and  which,  by  ending  the  alienation  of  the  working  class  and  the  working 
people  from  the  means  of  production  and  the  other  conditions  of  their  work 
and  the  results  of  their  work,  guarantees  the  self -management  of  the  work¬ 
ing  people  in  the  production  and  distribution  of  the  product  of  labor  and 
the  guidance  of  society's  development  on  self -management  foundations, 
thereby  making  it  possible  for  everjrone  to  be  included  in  associated  labor 
under  equal  conditions  and  to  earn  income  on  the  basis  of  his  labor  so  as 
to  satisfy  his  personal  needs  and  his  needs  as  a  member  of  the  community; 

iii .  the  ri^t  to  work  with  assets  owned  by  the  society  at  large,  which 
every  worker  acquires  in  associated  labor  and  idiich  is  the  basis  on  vdiich 
he  exercises  his  rights  and  discharges  his  obligations  and  responsibilities 
in  associated  labor; 

iv.  the  worker's  status  as  a  self -manager ,  which  ensures  that  the  worker, 
in  exercising  his  right  to  work  with  socially  owned  assets,  equally  with 
other  workers  in  associated  labor  bound  together  by  mutual  dependence,  ac¬ 
countability  and  solidarity,  will  manage  the  operation  and  business  of  the 
organization  of  associated  labor  in  -sdiich  he  works  and  of  organizations  in 
which  he  pools  labor  and  assets;  will  freely  assume  obligations  under  self- 
management  accords  and  coii5)acts  concerning  the  basic  elements  of  plans  and 
under  other  self -management  accords  and  social  compacts;  will  as  an  indi- 
vid'ual,  as  a  member  of  a  group  and  as  a  member  of  society  will  pursue  his 
material  and  moral  benefit  and  exercise  his  right  to  enjoy  the  results  of 
his  current  and  past  labor  and  the  accomplishment  of  the  general  material 
and  social  progress;  will  safeguard  and  promote  the  relations  of  socialist 
s elf -management ;  and  will  perfect  his  own  work  skills  and  other  abilities 
and  develop  as  a  well-rounded  creative  individual; 

V.  the  social  nature  of  work,  -vdiich  results  from  the  mutual  dependence, 
linkage  and  responsibility  of  workers  in  associated  labor  in  the  framework 
of  the  social  division  of  labor  and  of  the  overall  reproduction  of  society, 
which  are  based  on  the  level  of  productivity  attained  and  the  general  ad¬ 
vance  of  the  material  basis  of  labor,  -vdiidi  in  turn  make  it  a  necessity 
for  labor,  the  productive  assets  of  society,  and  other  elements  of  social 
reproduction  to  be  pooled  in  the  interest  of  the  workers  and  in  the  inter¬ 
est  of  society  as  a  1/41016; 

vi.  democratic  decisionmaking  through  self -management  concerning  work  and 
social  reproduction,  which  makes  it  possible  for  the  workers  to  freely  and 
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equally  decide  on  all  matters  concerning  management  of  work  and  of  social  . 
reproduction,  istoich  they  do  by  expressing  themselves  personally  in  the  ba¬ 
sic  organization  of  associated  labor  and  through  their  delegates  in  the 
workers*  council  and  through  delegations  and  delegates  in  other  governing 
bodies; 

vii.  the  arrangement  whereby  the  assemblies  of  sociopolitical  communities 
are  founded  on  the  system  of  associated  labor,  ■which  is  democratically  or¬ 
ganized  on  the  basis  of  self -management ;  this  arrangement  ensures  that  the 
•workers  and  other  working  people  -will  through  their  delegations  and  dele¬ 
gates  make  decisions  on  issues  pertaining  to  their  common  interest  and  to 
the  needs  of  associated  labor  and  the  working  people  and  adopt  laws,  other 
regulations  and  general  acts  and  plans  ■within  the  limits  of  the  rights  and 
duties  of  sociopolitical  communities  as  set  forth  in  constitutions  and  by¬ 
laws  . 

Article  3 

Any  and  every  subj'ugation  and  exploitation  of  another's  work,  any  and  ev¬ 
ery  form  of  management  of  production  and  other  public  activities  and  any 
every  form  of  distribution  which  pervert  the  social  relations  of  so¬ 
cialist  self -management  in  the  form  of  an  appropriation  of  socially  owned 
assets  and  the  result  of  ■work  by  establishing  monopolies  on  the  basis  of 
state  o'wner^ip,  group  ownership  or  pri^vate  ownership  or  on  the  basis  of 
economic  or  political  power,  or  in  the  form  of  bureaucratic  despotism, 
technocratic  usvirpation  or  arbitrary  decisionmaking,  and  any  and  every 
privilege  based  on  monopoly  over  management  of  the  means  of  production 
and  on  appropriation  of  the  results  of  ■work  are  unla^wful. 

Article  4 

In  the  socioeconomic  relations  of  socialist  self -management  the  workers 
pool  their  own  labor  and  the  socially  owned  assets  ■which  they  manage  in 
diverse  forms  of  association  and  of  mutual  collaboration  for  the  follow¬ 
ing  purposes : 

i.  to  de^velop  and  promote  the  socioeconomic  relations  of  socialist  self¬ 
management  ; 

ii.  to  expand  and  improve  the  material  basis  of  associated  labor,  to  im- 
pro've  their  o^wn  material  and  social  position,  and  to  fulfill  the  needs  and 
interests  of  themselves  as  separate  individuals,  of  their  groups  and  of 
society  as  a  ■whole; 

iii.  to  augment  their  income  and  the  total  income  of  society  by  increas¬ 
ing  the  producti^vity  of  their  own  labor  and  of  the  labor  of  the  entire  so¬ 
ciety; 


3 


iv.  to  manage  and  conduct  business  on  the  basis  of  current  and  past  labor 
in  the  manner  that  is  efficacious  from  the  social  and  economic  standpoint; 

V.  through  joint  self -management  to  align  and  plan  their  operations  and 
to  develop  economic  and  other  social  activities; 

vi.  to  establish  the  conditions  for  their  operation  and  for  their  earning 
and  distribution  of  income  through  self -management . 

Article  5 

The  workers  bind  together  the  entire  labor  of  society  done  with  socially 
owned  assets  into  the  system  of  self -managed  associated  labor  in  the  fol¬ 
lowing  ways : 

i.  by  pooling  their  work  in  basic  organizations  of  associated  labor  and 
by  pooling  labor  and  other  elements  of  social  reproduction  in  work  organi¬ 
zations,  in  complex  organizations  of  associated  labor,  in  business  commu¬ 
nities,  and  in  other  forms  of  association  and  business  collaboration  based 
on  the  joint  interests  of  the  workers; 

ii.  by  pooling  the  labor  and  assets  of  organizations  of  associated  labor 
engaged  in  production  and  other  activities  with  organizations  of  associ¬ 
ated  labor  engaged  in  commerce  and  the  rendering  of  services  so  that  the 
two  sectors  collaborate; 

iii.  by  pooling  money  set  aside  for  reinvestment  and  by  making  joint  use 
of  those  funds  to  realize  common  benefits  in  terms  of  production  and  re¬ 
production,  to  expand  the  material  bases  of  labor,  or  to  realize  other 
joint  benefits  in  the  earning  of  income; 

iv.  by  a  free  exchange  of  labor  within  organizations  of  associated  labor 
or  within  and  through  self -managed  special-interest  communities,  as  well 
as  in  local  communities,  and  by  linking  together  the  activities  of  physi¬ 
cal  production  and  the  public  service  activities  on  that  basis; 

V.  by  adopting  social  plans  and  by  concluding  self -management  accords 
and  social  coiipacts; 

vi.  by  developing  the  relations  of  self -management  in  work  and  in  the 
earning  and  distribution  of  income  and  by  managing  and  conducting  busi¬ 
ness  on  the  basis  of  current  and  past  labor; 

vii.  by  making  decisions  in  organizations  of  associated  labor,  other 
self -managed  organizations  and  communities,  and  sociopolitical  ccanmuni- 
ties  concerning  issues  pertaining  to  the  conditions  of  their  work  and 
life,  affecting  other  needs  and  interests  of  theirs  as  individuals,  as 
members  of  a  group  and  as  members  of  society  as  a  whole,  as  well  as  is¬ 
sues  pertaining  to  the  government  of  society  as  a  whole  and  the  exercise 
of  government  power. 
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Both  farmers  and  self-employed  working  people  are  linked  to  the  system  of 
self -managed  associated  labor  by  pooling  their  labor  and  productive  assets 
to  form  cooperatives  or  other  forms  of  association  and  thro'ugh  collabora¬ 
tion,  either  direct  or  through  cooperatives,  with  organizations  of  associ¬ 
ated  3n,bor  on  the  basis  of  common  interests  and  in  accordance  with  the 
principles  of  voluntary  choice  and  equality. 

Article  6 

In  the  context  of  this  law  the  term  "workers  in  associated  labor"  signifies 
individuals  who  work  with  socially  owned  assets  in  organizations  of  asso¬ 
ciated  labor,  in  a  work  community,  or  in  some  other  form  whereby  labor  and 
assets  eire  pooled  together  to  form  an  association. 

Article  7 

Self-eirployed  working  people  performing  an  artistic  or  other  cultural,  le¬ 
gal  or  other  professional  activities  have  in  principle  the  same  socioeco¬ 
nomic  status  on  the  basis  of  their  -work  and  basically  the  same  ri^ts  and 
duties  as  workers  in  organizations  of  associated  labor. 

Article  8 

Farmers  and  other  self-employed  working  people  who  pool  their  labor  and 
productive  assets  to  form  cooperatives  or  other  forms  of  association  or 
who  establish  links  in  production  or  commerce,  directly  or  through  a  coop¬ 
erative,  wdth  an  organization  of  associated  labor  and  establish  a  long¬ 
term  wrorking  relationship  wd-th  it  have  the  same  socioeconomic  status  on 
the  basis  of  their  work  and  the  same  ri^ts,  duties  and  responsibilities 
as  workers  in  organizations  of  associated  labor,  depending  on  the  extent 
to  which  labor  and  assets  are  pooled  and  on  their  contribution  to  the 
earning  and  augmenting  of  income. 

Farmers  and  other  self-employed  working  people  have  in  principle  the  same 
socioeconomic  status  on  the  basis  of  their  work  and  basically  the  same 
rights  and  obligations  as  workers  using  socially  owned  assets  in  associ¬ 
ated  labor. 

Article  9 

Workers  whose  labor  is  used  as  additional  labor  by  self-employed  wrorking 
people  (who  independently  carry  on  an  activity  by  virtue  of  their  owm  work 
wdth  privately  owmed  productive  assets)  and  workers  whose  labor  is  used 
as  additional  labor  by  other  persons  are  entitled  to  sufficient  compensa¬ 
tion  to  meet  their  personal  needs,  their  joint  needs,  and  their  needs  as 
members  of  society,  possess  other  rights  in  the  domains  of  social  security 
and  welfare,  and  they  bear  corresponding  obligations  in  accordance  wdth 
law  and  the  collective  agreement  concluded  between  the  trade  union  and  the 
relevant  economic  chamber  or  association  in  which  such  persons  (employers) 
are  represented. 
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Article  10 


Assets  owned  by  the  society  at  large  represent  the  community’s  material 
basis  for  maintaining  and  developing  socialist  society  and  the  socialist 
relations  of  s elf -management ,  and  they  are  managed  by  the  workers  in  the 
basic  organization  of  associated  labor  and  in  all  forms  representing  a 
pooling  of  labor  and  assets,  by  workers  in  the  work  community  and  by  other 
working  people  in  a  self -managed  special-interest  community  or  other  self- 
managed  organization  and  community,  and  in  a  sociopolitical  community. 

Ihe  means  of  production  and  other  assets  of  associated  labor,  funds  and 
facilities  for  meeting  community  needs  and  the  needs  of  the  entire  society, 
natTiral  resources  and  public  facilities  are  the  property  of  the  society  at 
large. 

Socially  owned  assets — for  exar^le,  tangible  assets,  rights  and  interests 
in  things,  and  liquid  assets  which  are  owned  by  the  society  at  large — 
represent  the  material  basis  of  the  work  of  workers  in  basic  and  other  or¬ 
ganizations  of  associated  labor  and  in  work  communities  or  the  material 
basis  for  performance  of  the  functions  of  self -managed  special-interest 
communities,  other  self -managed  organizations  and  communities,  and  socio¬ 
political  communities . 

Article  11 

¥ith  respect  to  the  use,  management  and  disposition  of  socially  owned  as¬ 
sets,  workers  in  basic  and  other  organizations  of  associated  labor  and  in 
work  communities  and  workers  and  other  working  people  in  self -managed  spe¬ 
cial-interest  communities,  other  self -managed  organizations  and  communi¬ 
ties,  and  sociopolitical  communities  possess  the  rights,  obligations  and 
responsibilities  set  forth  by  constitution  and  law  in  accordance  with  the 
nature  and  purpose  of  those  assets. 

Article  12 

No  one  may  acquire  the  right  of  ownership  to  socially  owned  assets  which 
represent  an  element  of  labor  in  basic  and  other  organizations  of  associ¬ 
ated  labor  and  in  work  communities  or  represent  the  material  basis  for 
performance  of  the  functions  of  self -managed  special- interest  ccanmunities 
or  other  self -managed  organizations  and  communities  and  sociopolitical 
cominunities . 

Acts  and  actions  contrary  to  the  provision  of  Paragraph  1  of  this  article 
are  null  and  void. 

Article  13 

Every  worker  who  works  in  associated  labor  with  assets  owned  by  the  soci¬ 
ety  at  large  acquires  the  right  to  work  with  socially  owned  assets  as  his 
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inalienable  right  to  work  with  those  assets  in  order  to  fulfill  his  per¬ 
sonal  and  social  needs  and — as  a  free  and  equal  partner  with  other  workers 
in  associated  labor — to  manage  his  own  labor,  the  conditions  of  his  labor, 
and  the  results  of  his  labor. 

The  basic  organization  of  associated  labor  is  the  basic  form  of  associated 
labor  in  which  the  workers,  as  they  carry  on  their  economic  or  other  so¬ 
cial  activity  and  work  with  assets  that  are  owned  by  the  society  at  large, 
act  on  their  own  and  as  equals  to  exercise  their  socioeconomic  rights  and 
other  rights  of  self -management  and  to  make  decisions  concerning  other  as¬ 
pects  of  their  socioeconomic  status. 

In  exercising  the  right  to  work  with  socially  owned  assets,  the  workers  in 
the  basic  organization  of  associated  labor  shall  be  equal  partners  in  the 
following  respects : 

i.  as  by  virtue  of  their  labor  they  participate  in  the  work  process  and 
production  process  and  perform  the  duties  of  their  jobs; 

ii.  as  they  manage  the  operation  and  business  of  the  organization  of  as¬ 
sociated  labor; 

iii.  as  they  manage  in  the  aggregate  the  affairs  and  funds  involved  in 
social  reproduction; 

iv.  in  deciding  to  pool  their  labor  and  assets  in  a  work  organization  and 
in  other  forms  of  association  and  linkage  involving  the  pooling  of  labor 
and  assets; 

V.  in  making  decisions  on  the  entire  income  which  they  earn  through  their 
joint  labor  in  the  basic  organization  of  associated  labor  and  in  the  di¬ 
verse  forms  in  which  labor  and  assets  are  pooled,  in  accordance  with  the 
contribution  to  the  earning  of  income  and  with  obligations  and  responsi¬ 
bilities  to  other  workers  in  associated  labor  and  to  the  social  community 
as  a  whole; 

vi.  in  distributing  net  income  into  funds  for  individual,  joint  and  gen¬ 
eral  consim^tion,  funds  for  expansion  of  the  material  basis  of  their  la¬ 
bor,  and  reserve  funds,  in  accordance  with  the  bases  and  standards  that 
have  been  agreed  upon  through  a  self -management  procedure; 

vii.  in  deciding  on  the  distribution  of  funds  for  their  own  personal 
consumption  and  community  consuti^rbion,  in  accordance  with  basic  princi¬ 
ples  and  standards  used  to  ascertain  the  contribution  which  they  make  to 
the  earning  of  income  by  virtue  of  their  current  and  past  labor  and  which 
are  adopted  on  a  self -management  basis  with  workers  of  other  organiza¬ 
tions  of  associated  labor; 
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viii.  in  earning  their  personal  income  according  to  the  results  of  their 
work  and  the  personal  contribution  they  have  made  hy  virtue  of  their  cur¬ 
rent  and  past  labor  to  augmenting  the  income  of  the  basic  organization  of 
associated  labor; 

ix.  in  regulating  mutual  relations  in  their  work. 

In  exercising  their  right  to  work  with  socially  owned  assets,  the  workers 
in  associated  labor  have  the  right,  obligation  and  responsibility  to  pur¬ 
sue  their  own  joint  interests  and  the  general  interests  of  society  in  using 
socially  owned  assets  in  a  manner  that  is  efficacious  from  the  social  and 
economic  standpoint  and  to  constantly  replenish,  augment  and  improve  those 
assets . 

Article  l4 

If  a  part  of  a  work  organization  represents  a  rounded  entity  in  the  work 
process,  if  the  results  of  the  joint  work  of  workers  in  it  can  be  expressed 
separately  in  value  terms  within  the  work  organization  or  on  the  market 
and  if  within  that  part  the  workers  can  exercise  their  socioeconomic  ri^ts 
and  other  rights  of  self -management,  those  workers  have  the  right  and  duty 
to  organize  that  part  of  the  work  organization  as  a  basic  organization  of 
associated  labor  (hereafter  referred  to  as  "basic  organization"). 

A  basic  organization  may  not  exist  independently  outside  a  work  organiza¬ 
tion. 

The  basic  organization  is  the  basic  building  block  for  pooling  labor  and 
assets  to  form  work  organizations  and  complex  organizations  of  associated 
labor,  business  communities  and  other  forms  of  association  of  labor  and 
business  collaboration,  and  self -managed  special-interest  communities,  and 
it  is  also  the  basic  unit  in  social  planning. 

The  basic  organization  represents  as  well  the  basic  self -managed  community 
of  workers  in  associated  labor,  that  community  in  which  the  workers  make 
up  delegations  so  that  they  can  directly  exercise  their  rights  and  dis¬ 
charge  their  obligations  and  responsibilities  and  participate  in  an  orga¬ 
nized  way  in  performance  of  the  functions  of  the  assemblies  of  sociopo¬ 
litical  communities . 

Income  in  associated  labor,  regardless  of  the  form  in  which  labor  and  as¬ 
sets  are  pooled  to  earn  that  income,  is  earned  exclusively  as  the  income 
of  the  basic  organization  and  must  unfailingly  be  recorded  and  indicated 
as  its  income. 

In  the  adoption  of  regulations,  decisions  and  general  self -management  acts 
and  in  the  steps  and  actions  which  they  take,  bodies  and  agencies  of  so¬ 
ciopolitical  communities  and  bodies  of  organizations  of  associated  labor 
representing  all  forms  whereby  labor  and  assets  are  pooled  must  abide  by 
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the  principle  that  workers  in  basic  organizations  make  the  decisions  about 
all  the  income  earned  through  joint  labor  in  the  basic  organization  and  in 
all  other  forms  ■whereby  labor  and  assets  are  pooled. 

Workers  in  a  work  organization  in  which  the  conditions  do  not  obtain  for 
its  individual  parts  to  be  organized  as  basic  organizations  shall  in  that 
work  organization  exercise  all  the  rights  and  discharge  all  the  obliga¬ 
tions  of  workers  in  a  basic  organization. 

Article  15 

Workers  in  an  organization  of  associated  labor  ■who  perform  administrative 
and  technical  tasks,  render  auxiliary  services,  and  perform  other  similar 
functions  of  common  interest  to  several  organizations  within  that  organi¬ 
zation  of  associated  labor,  workers  who  perform  such  tasks  in  an  agricul¬ 
tural  or  other  cooperative,  business  community,  bank  or  insurance  commu¬ 
nity,  and  workers  -vdio  perform  tasks  for  a  self -managed  special-interest 
community,  economic  chamber  or  other  self -managed  organization  and  commu¬ 
nity  or  association  of  such  organizations  and  communities,  sociopolitical 
organization  or  other  civic  oiganization,  citizens'  association  or  body 
or  agency  of  a  sociopolitical  community  shall  ,establi^  one  or  several 
■work  communities. 

In  work  communities  the  workers  exercise  their  right  to  work  with  socially 
owned  assets  in  accordance  with  the  nature  of  the  tasks  they  perform  and 
with  law. 

Article  l6 

In  pursuit  of  their  common  interest  in  work  and  in  the  earning  of  income 
the  ■workers  in  separate  and  mutually  dependent  parts  of  associated  labor 
and  in  the  totality  of  relations  involved  in  social  reproduction  freely 
pool  their  labor  and  the  assets  of  the  social  reproduction  in  basic  orga¬ 
nizations  so  as  to  form  work  organizations  and  other  forms  of  association 
of  labor  and  assets. 

The  ■work  organization  is  an  independent  self -managed  organization  of  ■work¬ 
ers  bound  together  by  common  interests  arising  out  of  their  work  and  orga¬ 
nized  into  basic  organizations  within  that  work  organization  or  directly 
related  by  a  unified  work  process  in  which  the  workers  jointly  plan  devel¬ 
opment  and  pool  their  labor  and  assets  accordingly,  regulate  their  mutual 
relations  in  joint  business,  income  and  achievement  of  other  goals  and 
tasks  which  they  have  jointly  adopted  in  their  -work,  production  and  com¬ 
merce,  adopt  joint  basic  principles  and  standards  governing  the  assignment 
of  income  and  the  distribution  of  funds  for  worker  earnings,  make  deci¬ 
sions  on  other  common  interests,  organize  joint  staff  services,  and  safe¬ 
guard  their  economic  stability  and  social  security  in  accordance  ■with  the 
principles  of  reciprocity  and  solidarity. 
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The  complex  organization  of  associated  labor  is  an  independent  self -managed 
organization  of  ■workers  in  which  work  organizations  have  entered  into  as¬ 
sociation.  Work  organizations  may  enter  into  association  to  form  diverse 
forms  of  complex  organizations  of  associated  labor  depending  on  the  links 
among  them  in  their  work,  production  and  commerce  and  depending  on  how 
lasting  their  business  relations  are  in  the  process  of  reproduction;  in 
complex  organizations  of  associated  labor  the  workers  jointly  plan  develop¬ 
ment,  regulate  mutual  relations  in  the  joint  conduct  of  business  and  the 
earning  and  distribution  of  income,  improve  the  conditions  of  their  labor 
and  the  development  of  self -management  in  the  constituent  basic  organiza¬ 
tions  and  work  organizations,  organize  the  performance  of  credit  and  bank¬ 
ing  functions,  develop  scien'tific  research,  personnel  training,  health  care 
and  other  joint  acti'vitles,  and  perform  other  tasks  of  common  benefit. 

Organizations  of  associated  labor  imy  enter  into  association  to  form  busi¬ 
ness  communities  in  order  to  achieve  certain  common  benefits  in  their  op¬ 
eration  and  business . 

Organizations  of  associated  labor,  self -managed  special-interest  communi¬ 
ties  and  other  public  juridical  persons  may  conclude  a  self -management  ac¬ 
cord  to  establish  a  bank  or  other  financial  organization  as  their  own  se]jf- 
managed  community  to  perform  credit  and  other  banking  functions  and  so 
that  in  it,  together  with  pri-vate  indi-viduals  and  other  persons,  they  may 
pool  their  assets  in  order  to  derive  joint  benefits  with  respect  to  fur¬ 
nishing  money  to  perform,  expand  and  improve  the  activity  of  the  organiza¬ 
tions  of  associated  labor  and  other  self -managed  organizations  and  commu¬ 
nities  and  to  achieve  other  benefits  which  they  have  in  common.  Workers 
of  organizations  and  communities  -which  have  pooled  their  assets  and  -work¬ 
ers  of  organizations  and  communities  using  those  assets  make  the  decisions 
on  the  purpose  and  use  of  the  pooled  assets  and  on  the  business  of  the 
bank  or  other  financial  organization. 

Organizations  of  associated  labor,  self -managed  special-interest  communi¬ 
ties,  sociopolitical  communities  and  other  public  juridical  persons  may 
conclude  a  self -management  accord  to  establish  an  insurance  community  to 
protect  property  and  persons  against  the  same  or  related  types  of  perils 
or  losses  or  against  several  different  types  of  perils  or  losses,  pooling 
their  assets  in  it,  together  -with  private  indi-viduals  and  other  persons, 
in  conformity  with  the  principles  of  reciprocity  and  solidarity  in  order 
to  insure  property  and  persons  and  to  eliminate  or  reduce  the  adverse  ef¬ 
fects  of  the  rele-vant  hazards. 

Workers  in  organizations  of  associated  labor  and  other  forms  representing 
a  pooling  of  labor  and  assets  may  come  together  in  broader  forms  of  col¬ 
laboration  in  -which  they  conclude  self -management  accords  to  regulate  use¬ 
ful  relations  with  respect  to  business,  useful  adjustment  of  production, 
and  performance  of  other  activities  according  to  the  needs  of  the  market 
and  the  social  division  of  labor  as  agreed  upon  in  a  self -management  ac¬ 
cord,  -with  respect  to  overcoming  the  vagaries  of  the  market,  inclusion  in 
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the  international  division  of  labor  and  adoption  of  other  conditions  of 
their  operation  and  business;  in  -Hhich  they  establish  and  regulate  rela¬ 
tions  between  organizations  of  associated  labor  engaged  in  production  and 
organizations  of  associated  labor  rendering  public  services  in  which  the 
production  sector  has  an  interest;  and  in  ■which  they  can  organize  credit 
and  banking  transactions  and  realize  other  common  benefits.  On  that  basis 
the  ■workers  in  organizations  of  associated  labor  and  other  forms  repre¬ 
senting  a  pool  of  labor  and  assets  jointly  adopt  the  basic  elements  of 
plans . 

In  order  to  provide  the  conditions  for  joint  and  coordinated  action  in 
creating  new  •value  in  physical  production,  in  raising  national  productiv¬ 
ity  of  labor  and  in  developing  the  society  as  a  whole,  or  to  satisfy  cer¬ 
tain  personal  and  common  needs  and  deri^ve  certain  personal  and  common 
benefits  in  the  domain  of  public  services  and  certain  activities  in  the 
production  sector,  the  workers  in  organizations  of  associated  labor  and 
other  ■working  people,  directly  and  throng  their  self -managed  organiza¬ 
tions  or  communities,  enter  into  association  freely  or  on  the  basis  of 
law  to  form  self -managed  special- interest  communities  ■with  workers  in  or¬ 
ganizations  of  associated  labor  performing  those  activities. 

Wbrkers  and  other  working  people  also  enter  into  association  to  form  self- 
managed  special-interest  communities  in  which  they  ensure  their  social  se¬ 
curity  and  in  which  they  pool  assets  in  order  to  achieve  the  aims  of  those 
communities . 

Workers  may  also  link  their  basic  organizations  and  work  organizations  to 
other  forms  of  association  in  order  to  derive  certain  common  benefits  as 
set  forth  in  a  self -management  accord  in  conformity  with  law. 

Article  17 

Organizations  of  associated  labor  engaged  in  economic  activity,  their  busi¬ 
ness  communities,  banking  organizations,  and  communities  for  Insurance  of 
property  and  persons  enter  into  associa^tlon  to  form  economic  chambers  or 
other  general  associations  in  order  to  jointly  improve  their  operation  and 
business,  to  align  their  separate  and  common  interests  and  the  interests 
of  the  society  at  large,  to  offer  initiative  for  the  passage  of  laws  and 
adoption  of  economic  policy,  for  conclusion  of  self -management  accords  and 
social  compacts,  and  to  extend  aid  ■vdien  development  policy  is  being  formu¬ 
lated,  ■when  plans  are  being  prepared,  when  socioeconomic  relations  are  be¬ 
ing  regulated  on  the  basis  of  se If -management ,  and  when  other  issues  of 
common  interest  are  being  resolved. 

Agricultural  cooperatives,  organizations  of  cooperative  members  and  other 
foims  of  association  and  their  alliances  enter  into  association  to  form 
economic  chambers  in  accordance  ■with  law. 


11 


In  order  to  achieve  the  aims  referred  to  in  Paragraph  1  of  this  article 
organizations  of  associated  labor  rendering  public  services  may  also  enter 
into  association  to  form  associations  for  particular  services  or  domains 
and  also  other  general  associations. 

Article  l8 

The  entire  new  value  ■tdiich  workers  in  associated  labor  create  by  their  ag¬ 
gregate  labor  is  the  property  of  the  society  at  large  and  under  the  condi¬ 
tions  of  the  socialist  socioeconomic  relations  of  self -management  it  is 
realized  exclusively  in  monetary  form  as  the  income  of  basic  organizations 
on  the  basis  of  the  operation  of  the  laws  of  the  market  and  public  policy 
governing  the  earning  of  income  as  adopted  on  a  self -management  basis. 

On  the  basis  of  their  ri^t  to  work  with  socially  owned  assets,  and  in 
performance  of  their  social  function  in  the  reproduction  of  society,  the 
workers  earn  income  as  a  basic  organization  depending  on  the  levels  of 
their  own  labor  productivity  and  national  productivity,  their  results  in 
managing  the  means  of  production  -vdiich  are  owned  by  the  society  at  large 
and  by  conducting  business  with  those  assets,  and  on  their  success  in 
adapting  their  production  or  other  activities  to  the  needs  of  the  market 
or  conditions  governing  their  operation  -which  have  been  adopted  in  a  self- 
management  accord,  and  depending  on  natural  conditions. 

The  -workers  in  the  basic  organization,  who  are  bound  together  and  depen¬ 
dent  on  one  another  and  who  have  established  self -management  associations 
with  workers  in  other  organizations  of  associated  labor  in  conformity  with 
the  principles  of  solidarity  and  mutual  responsibility,  shall  dispose  of 
the  basic  organization’s  earnings  in  accordance  with  their  rights,  obliga¬ 
tions  and  responsibilities  as  set  forth  in  the  constitution  and  this  law, 
and  -without  their  consent  no  one  may  use  or  dispose  of  the  income  Tdiich 
they  earn  unless  he  is  so  authorized  by  law  or  a  decision  of  the  assembly 
of  a  sociopolitical  community  acting  within  the  limits  of  its  ri^ts  and 
duties  as  set  forth  in  the  constitution. 

The  basic  organization's  income  is  both  an  expression  of  and  the  material 
basis  for  achievement  of  socialist  socioeconomic  relations  and  of  those 
individual  and  joint  interests  and  those  Interests  of  the  society  at  large 
-vdiich  are  the  fundament  of  the  workers'  self -management  right  and  social 
responsibility  to  manage  their  labor  and  the  conditions,  means  and  results 
of  that  labor  so  as  to  guarantee  unity  in  the  totality  of  the  relations 
that  comprise  social  reproduction,  to  secure  their  power  and  control  over 
the  money  flow  and  the  movement  of  other  physical  and  financial  assets  in 
the  process  of  social  reproduction,  to  guarantee  the  development  of  the 
production  relations  of  socialist  self -management,  and  to  safeguard 
achievement  of  their  own  interests  in  the  domains  of  public  affairs,  work, 
social  welfare,  education,  cul-ture,  and  other  fields  of  life  and  creativ¬ 
ity. 
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In  distributing  the  total  earnings  in  the  basic  organization,  the  workers 
make  provisions  for  physical  and  other  factors  in  the  work  and  development 
of  all  parts  of  associated  labor  and  for  those  conditions  requisite  for 
the  performance  of  public  functions  -which  contribute  to  a  steady  rise  in 
the  levels  of  their  own  producti-vity  and  of  national  productivity  and 
which  tend  to  augment  income  or  contribute  to  the  development  of  society. 

The  net  income  earned  by  basic  organizations  in  the  production  sector  is 
also  an  expression  of  the  result  of  work  done  by  workers  in  the  sectors 
of  education,  science,  culture,  health,  social  welfare  and  other  public 
services,  and  on  the  basis  of  those  results  which  they  have  achieved  in 
their  work,  the  workers  in  those  activities — through  a  free  exchange  of 
labor,  commensurate  with  the  contribution  which  they  have  made  by  their 
■work  to  creation  of  the  new  value  in  the  production  sector,  to  raising  the 
national  productivity  of  labor  and  to  social  development  as  a  whole,  and 
in  line  with  needs  for  development  of  those  activities  as  agreed  upon 
through  self -management  procedures—obtain  their  own  income  from  the  total 
income  that  has  been  earned,  and  on  that  basis  they  achieve  an  equal  so¬ 
cioeconomic  status  -with  workers  and  organizations  of  associated  labor  in 
the  production  sector. 

Through  free  exchange  of  labor  workers  in  the  fields  of  education,  science, 
culture,  health,  social  welfare  and  other  public  services  also  obtain  in¬ 
come  from  the  personal  earnings  of  workers  or  from  net  income  for  other 
earnings  of  working  people  on  the  basis  of  work  -vdiereby  they  satisfy  their 
personal  and  Joint  needs  for  those  activities  and  interests  in  them. 

Article  19 

In  exercising  the  ri^t  to  work  with  socially  owned  assets  the  workers  in 
associated  labor  are  accountable  to  one  another  and  to  the  socialist  self- 
managed  society  as  a  -whole  for  socially  and  economically  efficacious  use 
of  those  assets  in  their  o-wn  Joint  interests  and  the  interests  of  the  so¬ 
ciety  at  large,  and  they  have  a  duty  to  constantly  replenish,  augment  and 
improve  them,  constituting  as  they  do  the  material  basis  of  their  work  and 
the  -work  of  the  entire  society,  to  perform  the  duties  of  their  Jobs  con¬ 
scientiously,  and  to  ensure  a  steady  rise  in  the  le-vels  of  their  o-wn  and 
national  labor  productivity. 

The  -workers  in  the  basic  organization  bear  the  financial  and  other  risks 
should  the  basic  organization  fall  into  difficulties  because  of  socially 
and  economically  unefficacious  management  of  assets,  failure  to  adapt 
business  to  the  needs  of  the  market  or  to  the  social  division  of  labor  as 
agreed  upon  through  self -management  procedures,  because  of  poor  operation 
and  poor  conduct  of  business,  or  because  of  negligent  behavior  causing 
low  labor  producti-vity  so  that  they  do  not  earn  sufficient  income  to  per¬ 
form  their  social  function  in  social  reproduction. 
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Article  20 


On  the  ■unified  Yvigoslav  market  organizations  of  associated  labor  are  free 
in  the  performance  of  their  economic  and  other  activities  and  are  equals 
in  the  earning  of  income  and  disposition  of  the  results  of  their  labor, 
equals  ■with  respect  to  the  laws  of  the  market,  and  equal  participants  in 
public  guidance  of  economic  and  social  development  and  regulation  of  re¬ 
lations  on  the  market. 

Relations  between  organizations  of  associated  labor  and  other  participants 
on  the  unified  Yugoslav  market  shall  be  established  in  conformity  with  the 
principles  of  Indivisibility  of  -the  socioeconomic  relations  of  self -manage 
ment,  of  fi'ee  movement  and  pooling  of  labor  and  assets,  of  free  exchange 
of  goods  and  ser^vices,  of  scientific,  technical  and  technological  achieve¬ 
ments  and  specialized  know-how,  and  of  freedom  in  the  organization  and  as¬ 
sociation  of  organizations  of  associated  labor. 

The  workers  shall  regulate  useful  relations  in  the  operation  and  business 
of  organizations  of  associated  labor  in  conformity  with  the  uniform  fotin- 
dations  of  the  system  of  self-managanent  social  planning,  the  uniform 
foundations  of  the  price  system,  the  tmified  monetary,  foreign  exchange 
and  tariff  system,  joint  monetary,  foreign  exchange  and  tariff  policy,  the 
uniform  fo'undations  of  the  credit  system  and  the  joint  basic  elements  of 
credit  policy,  and  the  unified  system  of  foreign  economic  relations  and 
the  joint  policy  governing  those  relations. 

Article  21 

Organizations  of  associated  labor  and  other  participants  on  the  market 
shall  act  in  accordance  with  law  and  good  business  usages,  with  the  ethi¬ 
cal  principles  of  a  socialist  self -managed  society,  and  with  the  socioeco- 
ncanlc  relations  inherent  in  associated  labor,  and  they  shall  be  account¬ 
able  for  their  acts  on  the  market  to  one  ano-bher  and  to  the  social  commu¬ 
nity  as  a  ■vdiole. 

It  is  prohibited  for  organizations  of  associated  labor  to  enter  into  asso¬ 
ciation  or  establish  links  or  for  organizations  of  associated  labor  and 
government  agencies  to  engage  in  any  other  activity  or  action  aimed  at  im¬ 
peding  the  free  movement  and  pooling  of  labor  and  assets  in  the  free  ex¬ 
change  of  goods  and  services  or  at  creating  a  monopoly  position  on  the 
unified  Yugoslav  market  ■whereby  they  derive  financial  and  other  advantages 
not  based  on  work,  create  business  relations  in  which  the  parties  do  not 
stand  on  an  eq^ual  footing,  or  violate  other  economic  relations  and  self¬ 
management  relations  as  set  forth  in  the  constitution. 

Organizations  of  associated  labor  and  other  participants  on  the  market 
shall  act  in  conformity  with  the  economic  policy  that  has  been  adopted 
and  must  refrain  from  upsetting  stability  on  the  market  and  from  inflict¬ 
ing  damage  on  other  participants  on  the  market,  consumers  or  the  social 
community  as  a  whole. 
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Organizations  of  associated  labor  -sdiich  do  business  on  the  foreign  market 
must  behave  in  accordance  with  the  economic  policy  that  has  been  adopted 
and  must  abide  by  the  conditions  of  mutual  collaboration  and  organized 
representation  on  the  foreign  market  as  set  forth  in  federal  law. 

Article  22 

Workers  in  basic  organizations  in  certain  activities  in  which  the  laws  of 
the  market  are  not  the  sole  basis  for  coordination  of  work,  adjustment  of 
needs  and  evaluation  of  the  results  of  work  shall  earn  income  on  the  prin¬ 
ciples  of  free  exchange  of  labor. 

The  conditions  governing  the  earning  of  income  on  the  basis  of  free  ex¬ 
change  of  labor  are  set  forth  in  self -management  accords. 

In  a  free  exchange  of  labor  the  results  of  work  done  by  workers  in  the  ac¬ 
tivities  referred  to  in  Paragraph  1  of  this  article  are  assessed  according 
to  their  contribution  to  creating  the  new  value  in  the  production  sector, 
to  raising  the  national  productivity  of  labor  and  to  social  development 
as  a  whole,  and  to  the  satisfaction  of  joint  needs  and  interests  in  their 
respective  domains,  within  the  limits  of  the  financial  capabilities  of  ba¬ 
sic  organizations  in  the  production  sector  and  on  the  basis  of  plans  and 
standards  which  have  been  adopted  jointly. 

Workers  in  one  basic  organization  may  earn  income  on  the  basis  of  free  ex¬ 
change  of  labor  with  workers  in  another  basic  organization  whose  needs 
they  directly  satisfy  wathin  an  organization  of  associated  labor  or  wdthin 
or  through  self -managed  special-interest  communities . 

The  workers  in  a  work  community  performing  administrative  and  technical 
tasks,  rendering  auxiliary  services,  and  performing  other  similar  func¬ 
tions  or  other  tasks  of  joint  interest  within  an  organization  of  associ¬ 
ated  labor,  agricultural  cooperative,  business  community,  or  other  commu¬ 
nities,  bank  or  community  for  insurance  of  property  and  persons  shall  earn 
income  by  free  exchange  of  labor  wri-th  workers  in  those  organizations  and 
communities,  banks  and  associations,  or  with  cooperative  members  in  a  co¬ 
operative — for  whom  they  perform  those  services,  in  accordance  with  a 
self -management  accord  and  with  law. 

The  wrorkers  in  a  work  community  rendering  services  to  self -managed  special- 
interest  communities  and  other  self-itianaged  organizations  and  communities 
and  their  associations,  sociopolitical  organizations  and  other  civic  orga¬ 
nizations,  or  associations  of  private  citizens,  shall  spend  their  income 
on  the  basis  of  free  exchange  of  labor  in  accordance  wdth  their  bylaws  and 
self -management  accords  or  contracts,  in  accordance  with  law. 

The  manner  in  which  wrorkers  in  work  communities  of  bodies  and  agencies  of 
sociopolitical  communities  shall  earn  income  is  regulated  by  law,  but  if 
the  nature  of  the  activity  performed  by  the  body  or  agency  allows,  it  may 
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also  be  regulated  by  a  self -management  accord  or  contract  concluded  between 
that  work  community  and  those  bodies  or  agencies,  in  accordance  with  law. 

Article  23 

Private  individuals  have  the  right  of  consumers  of  goods  and  services  to 
organize  on  a  self -management  basis  in  local  and  sociopolitical  cammuni- 
ties  or  in  some  other  manner  in  order  to  exert  an  influence  on  those  pro¬ 
duction  and  service  activities  serving  to  meet  their  needs,  in  order  to 
prevent  a  monopoly  or  abuse  of  a  monopoly  position,  and  to  protect  other 
interests  they  may  have. 

Organizations  of  associated  labor  producing  or  selling  goods  or  rendering 
services  for  direct  consun^tion  by  individiials  must  create  the  conditions 
and  promote  the  organization  of  consumers  of  goods  and  services  so  that 
they  can  investigate  and  ascertain  their  needs  and  interests  and  plan  and 
adjust  the  relation  between  production  and  consumption  on  a  more  enduring 
basis. 

When  a  request  is  made  by  the  consumers'  organization,  the  bodies  of  work¬ 
ers'  management  in  organizations  of  associated  labor  manufacturing  prod¬ 
ucts  directly  for  consumers  or  selling  goods  and  rendering  services  di¬ 
rectly  to  consximers  must  in  accordance  with  law  undertake  to  conclude 
self -management  accords  -whereby  they  establish  their  mutual  relations, 
rights  and  obligations  with  regard  to  regular  and  reliable  supply  of  par¬ 
ticular  products,  orderly  performance  of  services,  the  setting  of  prices 
for  products  and  services  and  the  consumers'  share  in  the  income,  consid¬ 
eration  being  given  to  the  development  of  those  activities,  to  the  needs 
of  consumers,  to  the  creation  of  necessary  reserves,  and  to  other  matters 
of  common  interest . 

Article  24 

Workers  in  basic  and  other  organizations  of  associated  labor,  in  self- 
managed  special-interest  communities  and  other  self -managed  organizations 
and  communities  have  the  right  and  duty  to  plan  the  social  and  material 
development  of  their  organizations  and  communities.  Through  planning  the 
workers  adjust  relations  in  social  reproduction,  in  particular  relations 
in  the  earning  of  income,  the  disposition  of  income  and  the  use  of  funds, 
and  they  also  set  forth  -the  conditions  for  developing  the  material  base  of 
their  labor  and  for  satisfying  their  needs  as  individuals,  as  members  of  a 
group,  and  as  members  of  the  society  at  large. 

The  -workers  exercise  their  right  and  discharge  their  duty  as  planners  by 
independently  adopting  plans  in  the  basic  organization  and  by  concluding 
self -management  accords  concerning  the  basic  elements  of  the  plans  of 
self -managed  organizations  and  communities,  whereby  they  define  the  basic 
interests  and  goals  in  social  reproduction  and  adjust  mutual  rights,  ob¬ 
ligations  and  responsibilities,  by  adopting  joint  plans  in  the  work 
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organization  and  other  self -managed  organizations  and  communities,  in  ac¬ 
cordance  with  obligations  assumed,  and  by  taking  steps  to  fulfill  those 
plans. 

The  workers  also  exercise  their  rights  and  discharge  their  duties  as  plan¬ 
ners  by  sharing  in  the  conclusion  of  agreements  concerning  the  basic  ele¬ 
ments  of  the  plans  of  the  sociopolitical  communities. 

In  adopting  the  plans  of  organizations  of  associated  labor  the  ■workers 
have  a  duty  to  abide  by  commitments  assumed  in  self -management  accords 
and  social  compacts  which  have  been  concluded  concerning  the  basic  ele¬ 
ments  of  plans  and  to  take  appropriate  steps  to  fulfill  those  commitments. 
If  in  enacting  a  plan  or  carrying  out  a  measure  to  fulfill  a  plan  organi¬ 
zations  of  associated  labor  do  not  abide  by  commitments  assumed  in  self¬ 
management  accords  and  con^cts  concerning  the  basic  elements  of  plans  and 
thereby  essentially  jeopardize  realization  of  the  joint  interests  and 
goals  that  have  been  established,  the  stability  of  the  economy,  or  the 
equality  of  workers  in  their  work  and  in  the  earning  of  income,  the  assem¬ 
bly  of  the  sociopolitical  communities  must  take  the  measures  prescribed  by 
law  against  such  organizations  of  associated  labor. 

Article  25 

The  nationalities  and  ethnic  minorities  in  the  republics  or  autonomous 
provinces,  organized  in  associated  labor  and  in  sociopolitical  communities, 
freely  manage  their  own  labor,  the  results  of  their  labor  and  natural  re¬ 
sources  in  accordance  with  the  rights  and  duties  set  forth  in  their  own 
constitution,  acting  on  the  principle  that  the  equality  of  the  nationali¬ 
ties  and  ethnic  minorities  and  therefore  of  the  republics  and  autonomous 
provinces,  their  collaboration  with  one  another,  their  manifold  mutual  aid 
and  solidarity  in  pursuing  common  interests  and  overcoming  difficulties 
represent  a  condition  for  their  own  free  and  comprehensive  development . 

Workers  in  associated  labor  and  other  working  people  in  the  republic  or 
autonomous  province  shall  establish  the  policy  governing  social  develop¬ 
ment,  shall  orient  and  align  material  and  social  development  through  so¬ 
cial  planning,  shall  establish  social  obligations  related  to  the  fulfill¬ 
ment  of  plans,  shall  regulate  socioeconomic  relations  in  accordance  with 
the  individual  system  of  the  socioeconomic  relations  of  socialist  self¬ 
management,  and  shall  participate  with  equal  responsibility  in  making 
decisions  concerning  joint  interest's  in  the  Federation  and  concerning  the 
•way  in  ■which  those  interests  are  to  be  realized. 

Article  26 

The  workers  exercise  self -management  in  organizations  of  associated  labor 
and  other  self -managed  organizations  and  communities  on  the  principles  of 
equality,  mutual  responsibility  and  solidarity,  in  the  manner  set  forth 
in  general  self -management  acts  and  law,  as  follows: 
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i.  by  making  decisions  in  worker  caucuses,  referenda  and  other  forms  of 
personal  expression; 

ii.  by  making  decisions  through  delegates  in  workers’  councils  of  organi¬ 
zations  of  associated  labor  and  through  delegations  and  delegates  in  gov¬ 
erning  bodies  in  self -managed  special-interest  communities  and  other  self- 
managed  organizations  and  communities,  and  in  assemblies  of  sociopolitical 
communities ; 

iii.  by  following  up  on  the  execution  of  decisions  ^idi  the  workers  or 
their  bodies  make  in  exercise  of  their  right  to  manage  the  operation  and 
business  of  the  organization  of  associated  labor  or  other  self -managed  or¬ 
ganization  or  community,  and  by  monitoring  the  work  of  official  bodies  and 
staff  services  of  organizations,  communities  and  other  forms  of  associated 
labor,  self -managed  special-interest  communities  and  local  communities, 
and  the  proceedings  of  bodies  and  agencies  of  sociopolitical  communities. 

The  official  bodies  of  the  basic  organization  and  of  other  self -managed 
organizations  and  communities,  in  accordance  with  the  guidelines  set  forth 
by  the  workers,  must  see  that  the  workers  are  informed  about  the  business 
of  the  basic  organization  or  other  self -managed  organization  and  community, 
about  its  assets  and  financial  condition,  about  the  earning  and  distribu¬ 
tion  of  income,  about  the  use  of  funds,  and  about  other  matters  ■which  have 
a  bearing  on  decisions  and  performance  of  the  followup  and  monitoring  as¬ 
pect  of  control. 

Bodies  and  agencies  of  a  sociopolitical  community  must  inform  the  workers 
in  basic  organizations  and  other  self -managed  organizations  and  communi¬ 
ties  about  matters  which  are  important  to  the  exercise  of  self -management 
rights  and  the  discharge  of  obligations  and  responsibilities  in  self¬ 
management  and  about  other  matters  significant  to  ■work  and  decisionmaking 
in  those  organizations  and  communities  and  sociopolitical  communities. 

Offices  and  official  bodies  of  the  basic  organization  of  other  self- 
managed  organizations  and  communities  and  bodies  and  agencies  of  sociopo¬ 
litical  communities  must  ensure  that  the  workers  are  furnished  regular, 
timely,  truthful,  con5)lete  and  comprehensible  information. 

Article  27 

Workers  and  other  working  people  in  organizations  of  associated  labor  and 
other  self -managed  organizations  and  communities  shall  on  the  basis  of 
self -management  coordinate  and  arrange  their  socioeconomic  and  other  self- 
management  relations  by  concl^uding  self -management  accords  and  by  adopting 
bylaws  and  other  general  self -management  acts. 

In  the  self -management  accord  the  ■workers  and  other  working  people  and 
their  self -managed  organizations  and  communities  ^all  coordinate  and  ar¬ 
range  their  socioeconomic  and  other  self -management  relations  and  interests 
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in  social  reproduction  and  shall  on  that  basis  pool  their  labor  and  assets 
and  establish  their  mutual  rights  and  obligations  and  responsibilities  in 
the  relations  that  result  from  the  pooling  of  labor  and  assets. 

In  the  compact  bodies  and  agencies  of  sociopolitical  communities,  organi¬ 
zations  of  associated  labor  and  other  self-managed  organizations  and  com¬ 
munities  shall  provide  for  and  adjust  the  self -management  regulation  of 
socioeconomic  and  other  relations  of  broader  common  interest  to  partici¬ 
pants  in  the  compact  or  of  general  public  interest. 

Article  28 

Workers  are  responsible  for  their  work  and  decisions  in  discharging  their 
public  functions  as  self -managers  to  other  workers  in  associated  labor  and 
to  the  public  community,  particularly  with  respect  to  achieving  the  joint 
goals  and  tasks  of  organizations  of  associated  labor  that  have  been  adopted, 
to  protecting  socially  owned  property  and  to  developing  self -management 
and  the  socialist  social  system  of  self -management  as  set  forth  in  the 
constitution. 

If  by  failing  to  fulfill  commitments  he  has  assumed  in  a  self -management 
accord  or  other  general  self -management  act  a  worker  prevents  or  infringes 
upon  the  exercise  of  rights  of  other  workers  or  achievement  of  joint  bene¬ 
fits  as  established  in  the  basic  organization,  the  authorized  body  mast 
institute  proceedings  to  protect  those  rights  and  interests  and— within 
the  limits  of  its  rights  and  duties — take  the  measures  prescribed  by  law 
or  based  on  law. 

Article  29 

Economic  and  other  activities  in  associated  labor  are  performed  with  so¬ 
cially  owned  assets  in  organizations  of  associated  labor  and  other  fonns 
representing  the  pooling  of  labor  and  assets.  Under  the  conditions  de¬ 
fined  by  law  these  activities  may  also  be  performed  in  sociopolitical  and 
other  civic  organizations  specified  by  another  law  and  in  associations  of 
Individual  citizens  if  this  is  beneficial  to  performance  of  the  public 
functions  and  tasks  of  those  organizations. 

Economic  and  other  activities  important  to  national  defense  may  also  be 
performed  within  the  framework  of  the  Yugoslav  People's  Army,  in  accor¬ 
dance  with  federal  law. 

Economic  and  other  activities  may  also  be  performed  by  self-employed  citi¬ 
zens  working  independently  with  their  own  productive  assets  under  the  con¬ 
ditions  prescribed  by  law,  unless  the  performance  of  those  activities  has 
been  prohibited  by  law. 

The  conditions  for  self-employment  in  professions  and  occupations  of  par¬ 
ticular  public  interest  shall  be  regulated  by  law. 
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Article  30 


Those  organizations  of  associated  labor  -whose  activities  or  transactions 
have  been  declared  by  law  or  by  decision  of  the  assembly  of  a  sociopoliti¬ 
cal  community  based  on  law  to  be  of  particular  public  interest  must  per¬ 
form  those  activities  and  conduct  those  transactions  under  the  conditions 
and  in  the  manner  -which  safeguard  that  particular  public  interest. 

Article  31 

Farmers  may  pool  their  labor,  land,  productive  assets  or  other  assets  -which 
they  own  to  form  agricultural  cooperatives  or  other  forms  of  farmers'  asso¬ 
ciation  or  may  pool  them  -wath  the  labor  of  workers  and  socially  owned  as¬ 
sets  in  organizations  of  associated  labor  on  the  basis  of  lasting  mutual 
relations  or  lasting  business  cooperation — in  order  to  in^jrove  agricultural 
production,  to  become  involved  in  commerce  in  an  organized  -way,  to  create 
conditions  to  obtain  and  iiKprove  health,  old-age  and  disability  insurance 
and  other  forms  of  social  security,  and  to  realize  other  interests  and  in 
order  to  jointly  achieve  their  status  as  self -managers  in  socialist  socio¬ 
economic  relations.  The  pri-vate  farmer  and  the  member  of  his  household  -who 
engages  in  farming  have  in  principle  the  same  status  on  the  basis  of  their 
■work  and  basically  the  same  rights  and  obligations  as  workers  in  associated 
labor  working  with  socially  owned  assets. 

Farmers  freely  decide  on  joining  agricultural  cooperatives  and  other  forms 
of  association  of  farmers. 

The  farmer  retains  the  right  of  owner ^ip  to  land  or  implements  -which  he 
pools  in  joining  the  agricultural  cooperative  -unless  the  self -management 
accord  concerning  formation  of  the  association  or  a  special  contract  spec¬ 
ifies  otherwise. 

Socially  owned  assets  -which  are  pooled  in  the  agricultural  cooperative  and 
■which  the  agricultural  cooperative  obtains  on  some  other  basis  remain  pub¬ 
lic  property. 

Article  32 

Self-employed  wrorking  people,  that  is,  people  who  independently  perform 
an  activity  wdth  their  owm  labor,  using  productive  assets  which  are  pri¬ 
vately  owmed,  freely  decide  whether  to  pool  their  labor  and  productive 
assets  in  a  craft  cooperative  or  other  cooperative  or  other  form  of  asso¬ 
ciation.  In  relations  of  that  nat-ure  these  wrorking  people  have  in  prin¬ 
ciple  the  same  status  and  basically  the  same  rights  and  obligations  as 
workers  in  associated  labor  using  socially  owned  assets. 

When  a  self-employed  man  independently  performing  his  acti-vity  wri-th  his 
owm  labor  and  using  privately  owmed  productive  assets  pools  his  labor  and 
productive  assets,  on  the  principles  of  voluntary  choice  and  equality,  in 
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accordance  with  law,  assuming  or  not  assinning  joint  liability,  directly  or 
through  his  cooperative  or  other  form  of  association,  with  workers  in  or¬ 
ganizations  of  associated  labor  thrcfugh  the  diverse  forms  of  business  co¬ 
operation,  concludes  with  those  workers  a  contract  or  self -management  ac¬ 
cord  concernijng  cooperation,  that  contract  or  accord  regulating  the  ques¬ 
tions  of  equality  in  management  of  joint  ventures  and  joint  decisionmaking 
concerning  income  jointly  earned  and  shares  in  its  distribution  propor¬ 
tional  to  the  share  of  each  in  the  earning  of  that  income. 

Article  33 

A  self-employed  workingman  may  pool  his  work  and  productive  assets  with 
the  work  of  other  workers  and  with  socially  owned  assets  on  a  self -manage¬ 
ment  basis  within  the  framework  of  a  contract  organization  of  associated 
labor,  whereby  he  retains  the  ri^t  of  ownership  to  the  assets  he  has 
placed  in  that  organization,  and  he  has  the  right  to  serve  as  manager  in 
conducting  the  business  of  that  organization  and  to  make  decisions  con¬ 
cerning  its  operation  and  development  together  with  the  workers. 

Workers  in  a  contract  organization  of  associated  labor,  including  the  man¬ 
ager,  are  entitled  by  virtue  of  their  labor  to  receive  funds  from  net  in¬ 
come  to  satisfy  their  individual  and  joint  needs  on  a  par  with  workers  in 
other  organizations  of  associated  labor,  and  the  manager  is  also  entitled 
to  a  share  of  income  on  the  basis  of  the  assets  vihich  he  has  placed  in  the 
organization.  Aside  from  the  part  set  aside  for  his  manager  on  the  basis 
of  the  assets  -vdiich  he  has  placed  in  the  organization,  the  income  is  the 
property  of  the  society  at  large.  Assets  owned  by  the  society  at  large 
idiich  have  been  placed  in  a  contract  organization  of  associated  labor  and 
assets  idiich  that  organization  acquires  on  some  other  basis  remain  so¬ 
cially  owned  property. 

The  workers  in  a  contract  organization  of  associated  labor — ^by  virtue  of 
their  labor — and  the  manager — by  virtue  of  his  labor  and  his  right  of  own¬ 
ership  to  the  assets  which  he  has  placed  in  that  organization — make  deci¬ 
sions  as  equals  concerning  the  use  and  management  of  the  assets  the  man¬ 
ager  owns  and  has  placed  in  the  organization,  in  accordance  with  the  con¬ 
tract  concerning  establishment  of  the  contract  organization  of  associated 
labor . 

Article  3^ 

A  self-enployed  workingman  in  activities  specified  by  law  and  in  confor¬ 
mity  with  the  nature  of  those  activities  and  the  needs  of  society,  may  in 
exceptional  cases  and  up  to  a  limit  fixed  by  law  use  the  additional  labor 
of  other  persons  whom  he  employs  as  workers . 
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Article  35 


Bodies  and  agencies  of  the  sociopolitical  conmrunity  have  rights  and  obli¬ 
gations  as  established  by  constitution  and  law  vis-a-vis  organizations  of 
associated  labor  or  other  self -managed  organizations  and  communities. 

If  the  relations  of  self -management  are  essentially  disrupted  within  an 
organization  of  associated  labor  or  other  self -managed  organization  or 
community  or  if  the  interests  of  the  public  are  seriously  harmed,  or  if 
the  organization  or  community  fails  to  discharge  its  obligations  as  es¬ 
tablished  by  law,  the  assembly  of  the  sociopolitical  community,  within  the 
confines  of  its  rights  and  duties,  under  legally  prescribed  conditions, 
and  according  to  legally  prescribed  procedixre,  may  dissolve  the  workers' 
council  or  other  corresponding  body  of  workers'  management  in  the  organi¬ 
zation  of  associated  labor  or  take  steps  as  set  forth  in  law. 

If  in  the  division  of  net  income  or  distribution  of  funds  for  worker  earn¬ 
ings  there  is  a  violation  of  those  proportions  which  correspond  to  the 
principle  of  distribution  according  to  work,  or  if  the  process  of  social 
reproduction  is  disrupted,  measures  may  be  taken  to  ensiife  the  equality  of 
workers  in  enforcement  of  the  principle  of  distribution  according  to  work 
or  to  prevent  or  correct  the  disruptions  in  social  reproduction,  in  ac¬ 
cordance  with  law. 

Article  3^ 

In  the  exercise  of  its  rights  and  discharge  of  its  obligations  as  set 
forth  in  the  constitution,  the  trade  \inion  offers  initiative  for  the  tak¬ 
ing  of  steps  and  itself  takes  steps  to  ensure  that  the  workers  exercise 
their  socioeconomic  and  other  rights  of  self -management  and  makes  the  de¬ 
cisions  concerning  other  matters  pertaining  to  their  socioeconomic  sta¬ 
tus  . 

The  trade  union  has  the  ri^t  to  offer  the  initiative  and  present  a  pro¬ 
posal  for  conclusion  of  a  self -management  accord  and  to  initiate  proceed¬ 
ings  for  reexamination  of  self -management  accords  that  had  been  concluded 
if  it  feels  that  they  infringe  upon  the  self -management  rights  of  workers 
and  socioeconomic  relations  as  set  forth  by  the  constitution. 

The  trade  xmion  shall  participate  in  proceedings  leading  to  conclusion  of 
a  self -management  accord  which  regulates  the  mutual  relations  of  workers 
in  their  work  or  establidies  the  basic  principles  and  standards  governing 
the  division  of  net  income  and  the  distribution  of  funds  for  worker  earn¬ 
ings,  and  shall  sign  that  accord. 

If  a  decision  is  being  made  in  an  organization  of  associated  labor  con¬ 
cerning  matters  pertaining  to  the  self -management  rights  of  workers  and 
the  financial  position  and  interests  of  the  workers  and  the  organization 
of  associated  labor,  and  if  in  the  decisionmaking  process  the  interests 
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and  views  of  one  group  of  workers  must  te  reconciled  with  the  interests 
of  the  majority  of  the  workers  in  associated  labor,  the  bodies  of  workers* 
management  and  offices  in  organizations  of  associated  labor  must  allow  the 
trade  union  to  participate  in  consideration  of  these  matters,  must  give 
consideration  to  every  request  it  makes,  must  take  a  position  concerning 
that  request,  and,  should  it  reject  iiie  request,  must  give  it  the  reasons 
for  the  refusal. 

If  in  an  organization  of  associated  labor  a  dispute  arises  between  the 
workers  of  certain  parts  of  the  organization  or  certain  workers  and  the 
official  bodies  or  offices  of  the  organization  or  between  the  workers  of 
the  organization  and  bodies  or  agencies  of  a  sociopolitical  community,  and 
if  it  has  not  been  possible  to  resolve  this  dispute  in  the  normal  way,  the 
trade  union  has  the  right,  in  response  to  a  request  from  the  workers  or  on 
its  own  initiative,  to  initiate  proceedings  for  resolution  of  the  dispute. 

Article  37 

Basic  organizations,  other  organizations  of  associated  labor,  business 
communities,  work  communities,  banks,  communities  for  insurance  of  prop¬ 
erty  and  persons  and  other  financial  organizations,  agricultural  and  other 
cooperatives,  chambers  and  other  general  associations,  self -managed  spe¬ 
cial-interest  communities,  and  other  self -managed  organizations  and  commu¬ 
nities,  are  public  juridical  persons  with  the  rights,  obligations  and  re¬ 
sponsibilities  idiich  they  have  on  the  basis  of  constitution,  law  and  the 
self -management  accord  establishing  the  association  or  on  the  basis  of  the 
official  documents  establishing  them. 

Article  38 

Hie  liability  of  the  organization  of  associated  labor  and  of  other  public 
juridical  persons  for  their  obligations  extends  to  the  socially  owned  as¬ 
sets  in  their  possession. 

Liability  for  the  obligations  of  an  organization  of  associated  labor  shall 
also  be  borne  by  other  organizations  with  which  it  has  entered  into  asso¬ 
ciation  under  the  conditions  and  in  the  manner  established  in  the  self¬ 
management  accord  concerning  the  entry  into  association  to  form  the  work 
organization  or  other  organization  of  associated  labor  in  which  they  are 
associated,  in  accordance  with  law. 

Conditions  and  procedure  of  execution  to  collect  obligations  of  organiza¬ 
tions  of  associated  labor  and  other  public  juridical  persons  and  the  so¬ 
cially  owned  assets  which  are  exempted  from  execution  are  specified  by 
law. 


If  an  organization  of  associated  labor  is  unable  to  discharge  its  obliga¬ 
tions,  the  competent  body  of  the  sociopolitical  community,  in  conformity 
with  its  rights  and  duties  as  established  in  its  bylaws  or  constitution. 
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must  offer  that  organization  economic  and  other  assistance  and  take  steps 
tomrd  its  financial  recovery  and  other  economic  and  administrative  meas- 
•ures  ■whereby  conditions  are  created  for  correction  of  the  difficulties 
■vdierefore  it  was  unable  to  discharge  its  obligations. 

Article  39 

Laws  and  other  regulations  valid  at  the  place  -where  they  do  business  shall 
apply  to  organizations  of  associated  labor  and  other  forms  representing  a 
pooling  of  labor  and  assets  and  to  parts  of  them  (stores,  shops,  branch 
offices,  wardiouses,  agencies,  and  so  on). 

The  procedure  for  settling  conflicts  of  laws  and  other  regulations  go-vern- 
ing  business  relations  of  organizations  of  associated  labor  and  conflicts 
of  jurisdiction  between  the  agencies  of  different  sociopolitical  communi¬ 
ties  shall  be  regulated  by  law. 

Article  40 

Discrepancies  affecting  socioeconomic  and  other  self -management  relations 
within  oi:ganizations  of  associated  labor  and  other  forms  representing  a 
pooling  of  labor  and  assets  and  disputes  which  arise  out  of  those  rela¬ 
tions  shall  be  resolved  by  mutual  adjustment,  intermediation,  and  arbitra¬ 
tion  by  commission,  selected  courts,  courts  of  associated  labor  and  other 
self -management  courts . 

Article  4l 

The  self -management  rights  of  -workers  and  socially  owned  property  shall 
be  given  public  protection  by  assemblies  of  sociopolitical  communities 
and  equivalent  bodies,  courts  of  associated  labor  and  other  courts,  con¬ 
stitutional  courts,  the  public  prosecutor,  the  public  defender  of  self- 
management  law,  and  the  Social  Acco-unting  Ser-vice,  each  within  its  ri^ts 
and  duties  as  established  by  constitution  and  law. 

The  public  defender  of  self -management  law,  as  an  independent  public  of¬ 
ficer,  shall  take  steps  and  legal  action  and  shall  exercise  other  rights 
and  discharge  other  duties  as  set  forth  in  law  in  order  to  ens-ure  public 
protection  of  the  self -management  rights  of  the  working  people  and  of  so¬ 
cially  owned  property,  and  go-vernment  bodies,  offices  and  agencies  and 
the  bodies  and  offices  of  self -managed  organizations  and  communities  are 
required,  at  the  request  of  the  public  defender  of  self -management  law, 
to  provide  him  data  and  information  that  have  a  bearing  on  performance  of 
his  function. 

Article  42 

Workers  in  organizations  of  associated  labor  and  other  self -managed  orga¬ 
nizations  and  communities  have  the  right  and  duty,  as  part  of  their  regular 
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activity,  to  organize,  achieve  and  iii5)rove  nationw-de  defense  and  social 
self -protection . 

In  organizing,  achieving  and  in^roving  nationwide  defense  and  social  self- 
protection  the  workers  and  other  working  people  in  basic  and  other  organi¬ 
zations  of  associated  labor  and  other  self -managed  organizations  and  com¬ 
munities  shall  adopt  programs  of  such  measures  and  activities,  shall  pro¬ 
vide  the  necessary  materials  and  financial  funds  for  such  purposes,  and 
shall  adopt  the  relevant  self -management  acts  and  take  other  necessary 
measures . 

Article  43 

Workers  in  an  organization  of  associated  labor  and  its  official  bodies 
and  offices  must  organize  performance  of  that  organization's  activity  in 
a  manner  which  guarantees  job  safety  and  to  take  the  necessary  measures 
to  make  jobs  and  the  workplace  safe. 

Article  44 

In  performance  of  their  activity  organizations  of  associated  labor  must 
preserve  the  quality  of  the  environment  and  provide  for  the  conditions 
necessary  to  protect  and  improve  the  environment  and  to  prevent  causes 
and  correct  harmful  consequences  threatening  the  valuable  natural  and 
man-made  attributes  of  the  environment. 

Part  Two.  Socioeconomic  Relations  of  Workers  in  Associated  Labor 
Chapter  I.  Relations  in  the  Earning  of  Income 
Section  1.  Income  as  a  Socioeconomic  Category 
Article  45 

Income  is  that  part  of  society's  gross  product  ^ich  the  workers  in  the 
basic  organization  earn  in  the  form  of  money  by  virtue  of  social  recogni¬ 
tion  of  the  results  of  their  labor  and  the  total  labor  of  society  tinder 
the  conditions  of  socialist  production  of  goods  for  the  market  and  vdiich 
the  workers  in  the  basic  organization  manage  on  the  basis  of  their  ri^t 
to  work  with  socially  owned  assets. 

The  workers  in  the  basic  organization  earn  Income  depending  on  the  pro¬ 
ductivity  of  current  labor  and  the  effectiveness  of  management  and  conduct 
of  business  with  socially  owned  assets  by  virtue  of  both  their  own  and 
society's  past  labor  in  the  basic  organization  and  in  other  forms  repre¬ 
senting  a  pooling  of  labor  and  assets  and  also  on  constant  adaptation  of 
production  and  performance  of  other  activities  to  the  conditions  of  the 
market,  the  needs  of  society,  and  the  relations  which  the  workers  indepen¬ 
dently  regulate  and  make  decisions  on  in  the  framework  of  sociopolitical 
communities . 
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The  income  #iich.  the  workers  earn  in  the  basic  organization  has  the  fol¬ 
lowing  attributes: 

1)  it  represents  the  material  basis  of  the  workers'  right  to  decide  on  the 
conditions  and  results  of  their  work,  the  principal  work  incentives,  a 
standard  of  measurement  of  the  basic  organization's  effectiveness  in  pro¬ 
duction  and  performance  of  other  activities  and  of  the  workers'  responsi¬ 
bility  for  effective  operation  and  effective  disposition  of  the  socially 
owaed  assets  which  they  manage; 

2)  it  represents  the  basis  and  the  source  of  funds,  within  the  confines 
of  the  value  newly  created  in  the  production  sector,  to  satisfy  their 
joint  needs  and  the  needs  of  the  society  at  large  so  that  provision  is 
made  for  the  joint  conditions  of  their  labor  and  the  general  conditions 
of  the  labor  and  development  of  society  as  a  idiole,  and  also  of  funds  for 
worker  earnings  and  their  joint  or  community  consumption,  for  improvement 
and  expansion  of  the  material  basis  of  work,  and  for  creation  and  replen¬ 
ishment  of  reserves; 

3)  it  represents  the  basis  and  substance  of  social  planning  in  the  basic 
organization  and  in  other  organizations  of  associated  labor,  in  other  self- 
managed  organizations  and  communities,  and  in  sociopolitical  communities, 
and  also  of  the  realization  of  common  benefits  and  the  development  of  the 
socioeconomic  relations  of  self -management  in  associated  labor. 

The  income  of  the  basic  organization  in  the  production  sector,  represent¬ 
ing  as  it  does  the  newly  created  value,  is  the  basis  and  source  for  free 
exchange  of  labor  with  workers  in  basic  organizations  in  the  public  ser¬ 
vices  who  earn  income  on  that  basis  according  to  the  contribution  they 
make  through  their  work  to  creation  of  the  new  value  in  the  production 
sector,  to  raising  the  national  productivity  of  labor  and  to  development 
of  the  society  as  a  whole,  and  to  satisfying  the  individual  and  joint 
needs  and  interests  of  the  workers  and  other  working  people. 

Article  46 

In  the  context  of  a  socialist  market  economy  the  workers  in  the  basic  or¬ 
ganization  constantly  augment  income  in  the  following  way: 

1)  by  developing  their  own  work  skills  and  knowledge,  by  improving  the 
organization  of  work,  by  applying  scientific,  technical  and  technological 
achievements,  by  more  efficacious  and  rational  utilization  of  natural  pro¬ 
duction  factors,  by  developing  initiative  in  the  workplace,  by  using  work 
time  more  fully,  by  discharging  work  duties  conscientiously,  and  conse¬ 
quently  by  raising  labor  productivity; 

2)  by  economically  and  socially  rational  use  of  the  funds  invested,  spe¬ 
cifically  by  making  fuller  use  of  production  and  other  operating  facili¬ 
ties,  by  economies  in  consumption  of  supplies,  raw  materials  and  energy. 
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by  more  effective  use  and  economic  application  of  assets  in  the  basic  or¬ 
ganization,  and  by  pooling  labor  and  assets  with  workers  in  other  basic 
organizations ; 

3)  by  adapting  the  volume,  type  and  quality  of  products  and  services  to 
the  requirements  of  the  domestic  and  foreign  markets,  that  is,  bjf  adapting 
to  the  social  division  of  labor  agreed  upon  through  self -management  proce¬ 
dure,  and  by  mutual  adjustment  of  plans  on  that  basis. 

Ihe  workers  have  a  duty  to  bring  the  basic  organization’s  conduct  of  its 
business  on  the  market  and  in  the  social  division  of  labor  agreed  upon 
through  self -management  procedure — in  accordance  with  their  responsibility 
to  other  workers  in  associated  labor — into  conformity  with  the  joint  in¬ 
terests  and  goals  established  by  self -management  accords  and  agreements 
concerning  the  basic  elements  of  plans  and  which  the  economic  policy  sets 
forth  in  the  plans  of  sociopolitical  communities. 

Article  47 

In  their  disposition  of  income  the  workers  in  the  basic  organization  shall 
in  pursuit  of  their  common  interests  and  the  general  interests  of  society 
sectjre  conditions  for  steady  augmentation  of  income. 

In  performing  this  public  function  the  workers  in  the  basic  organization — 
in  the  general  self -management  acts  they  adopt  in  the  basic  organization, 
in  a  self -management  accord  whereby  they  enter  into  association  to  form  a 
work  organization,  and  in  other  self -management  accords --must  provide  ba¬ 
sic  standards  and  principles  governing  the  distribution  of  net  income  and 
clear  income  and  the  distribution  of  funds  for  remuneration  and  joint  con- 
stm^Jtion  which  will  tend  to  operate  as  follows : 

1)  to  motivate  every  worker  in  the  basic  organization  and  all  workers  to¬ 
gether  to  achieve  maximum  labor  productivity  on  the  basis  of  consistent 
application  of  the  principle  of  distribution  according  to  the  results  of 
work; 

2)  to  motivate  every  worker  in  the  basic  organization  and  all  workers  to¬ 
gether  to  achieve  the  most  purposive  use  and  steady  improvement  and  aug¬ 
mentation  of  investment  funds  because  personal  income  is  appropriately 
linked  to  the  results  in  the  pooling  of  labor  and  assets  with  workers  in 
other  basic  organizations; 

3)  to  motivate  every  worker  in  the  basic  organization  and  all  of  them  to¬ 
gether  to  achieve  maximum  effectiveness  in  adaptation  of  the  basic  organi¬ 
zation’s  activities  to  the  demands  of  the  market  and  to  the  interests  and 
needs  of  the  working  people  and  the  society  as  a  whole  because  personal 
Income  has  been  made  appropriately  dependent  on  the  overall  results  of  the 
basic  organization’s  operation  and  business; 
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4)  to  encourage  the  development  of  the  workers'  creativity  and  industry  at 
every  joh,  at  every  assignment,  and  in  every  part  of  the  work  process  in 
the  basic  organization  thanks  to  appropriate  internal  organization  of  work 
and  appropriate  relations  in  distribution  and  division  of  income  in  the 
basic  organization,  the  result  being  that  the  workers  meastire  their  con¬ 
tribution  to  the  success  of  the  work  they  do  together  and  the  income  they 
earn. 

Article  48 

The  basic  organization's  income  is  obtained  as  part  of  the  gross  income 
•which  the  basic  organization  obtains  through  the  conduct  of  its  business 
•when  reimbursement  has  been  made  for  the  value  of  materials  entirely  con¬ 
sumed  in  the  production  process  (material  cost)  and  when  provision  has 
been  made  for  replacement  of  fixed  means  of  production  and  other  produc¬ 
tive  assets  (depreciation  or  amortization  expenses). 

Article  49 

Workers  in  the  basic  organization  in  the  public  services  obtain  the  basic 
organization's  income  as  part  of  the  gross  income  which  basic  organiza¬ 
tions  obtain  through  free  exchange  of  labor  from  the  income  of  other  ba¬ 
sic  organizations  and  from  the  personal  income  of  workers  and  from  the 
earnings  and  other  income  of  working  people. 

The  income  referred  to  in  Paragraph  1  of  this  article  is  determined  after 
material  costs  and  depreciation  and  amortization  expenses  have  been  reim¬ 
bursed  from  gross  income. 

The  bases  and  standards  to  be  used  in  determining  material  costs  and  de¬ 
preciation  to  be  reimbiu’sed  from  the  basic  organization's  gross  income  as 
referred  to  in  Paragraph  1  of  this  article  may  be  arranged  by  the  workers 
in  that  basic  organization  in  a  self -management  accord  which  they  either 
conclude  directly  or  through  a  self -managed  special-interest  caramunity 
•with  workers  in  other  basic  organizations  or  with  other  working  people 
■with  ■wbom  they  carry  on  a  free  exchange  of  labor. 

Article  50 

Workers  in  <a  work  community  realize  gross  income  or  directly  obtain  the 
work  community's  income  by  -virtue  of  free  exchange  of  labor  from  the  in¬ 
come  of  basic  organizations  for  ^ich  they  perform  services  of  joint  in¬ 
terest  or  from  revenues  and  other  public  funds  in  the  posssession  of  self- 
managed  organizations  and  communities  and  the  bodies  and  agencies  of  so¬ 
ciopolitical  communities  for  which  they  perform  those  services. 

A  self -management  accord  or  law  shall  state  ■vdien  -workers  in  the  work  com¬ 
munity  shall  obtain  the  work  community's  income  directly  by  free  exchange 
of  labor. 
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Article  51 


The  workers  divide  the  basic  organization's  income  into  two  parts: 

1)  the  portion  which  goes  for  the  personal  incomes  and  community  consump¬ 
tion  of  the  workers,  for  improvement  and  expansion  of  the  material  basis 
of  their  work,  and  for  creation  and  replenishment  of  reserves  in  the  basic 
organization; 

2)  the  portion  which  goes  to  provide  for  community  and  general  conditions 
of  labor  and  social  development. 

The  portion  of  the  basic  organization's  income  which  is  assigned  to  the 
purposes  referred  to  under  Point  1  of  Paragraph  1  of  this  article  repre¬ 
sents  the  basic  organization's  net  or  retained  income. 

Article  52 

The  workers  freely  dispose  of  the  basic  organization's  net  income  in  a 
context  of  responsibility  to  one  another  and  to  society  as  a  -whole  and  on 
the  basis  of  other  relations  as  set  forth  in  this  law. 

In  their  disposition  of  the  basic  organization's  net  income  the  workers 
create  conditions  for  in^rovement  of  production  and  for  raising  their  own 
and  the  national  productivity  and  for  augmenting  the  income  of  the  basic 
organization,  and  on  that  basis,  in  their  own  joint  interests  and  the  gen¬ 
eral  social  interests,  they  make  provisions  on  an  ever  larger  scale  for 
their  own  individual  and  joint  needs  and  the  general  needs  of  society  and 
for  augmenting  and  improving  the  material  basis  of  their  own  labor  and  the 
labor  of  society  as  a  -vdiole,  and  in  so  doing  they  are  performing  their 
dominant  role  in  social  reproduction. 

Article  53 

In  deciding  on  community  and  general  conditions  of  labor  and  social  devel¬ 
opment  the  workers  in  the  basic  organization,  in  conformity  with  the  prin¬ 
ciples  of  reciprocity  and  solidarity  and  the  capabilities  of  the  basic  or¬ 
ganization  and  its  own  development  needs,  create  lasting  and  stable  condi¬ 
tions  for  improvement  of  operation  and  production  and  for  improvement  of 
their  individual  and  social  standard  of  living,  in  line  with  the  growth  of 
the  total  national  income  and  the  need  for  general  and  social  advancement. 

The  portion  of  the  basic  organization's  income  referred  to  as  the  portion 
for  community  and  general  conditions  of  labor  and  social  development  con¬ 
sists  of  the  following  elements: 

l)  funds  to  meet  community  needs  in  the  fields  of  education,  science,  cul¬ 
ture,  health,  social  welfare  and  other  public  services  performed  on  the 
basis  of  a  free  exchange  of  labor  and  to  meet  community  needs  in  the  do¬ 
main  of  social  security; 
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2)  funds  to  meet  the  general  social  needs  through  the  framework  of  socio¬ 
political  communities; 

3)  funds  to  meet  other  needs  as  specified  on  the  basis  of  law. 

The  workers  in  the  basic  organization  make  decisions  on  community  and  gen¬ 
eral  conditions  of  labor  and  social  development  together  and  as  equals 
with  other  workers  in  associated  labor,  in  accordance  with  the  commitments 
■which  they  have  assumed  in  self -management  accords  concerning  the  basic 
elements  of  plans  and  other  self -management  accords  and  social  compacts, 
and  those  lidiich  they  have  assumed  through  their  delegations  and  delegates 
by  virtue  of  the  enactment  of  laws  or  adoption  of  decisions  in  assemblies 
of  sociopolitical  communities. 

Article 

Funds  from  the  basic  organization's  income  to  meet  community  needs  in  the 
fields  of  education,  science,  culture,  health  care,  social  welfare  and 
other  public  services,  ’vdiich  are  provided  for  on  the  basis  of  the  free 
exchange  of  labor,  and  funds  to  meet  community  needs  in  the  domain  of  so¬ 
cial  security,  go  for  the  following  purposes : 

i.  to  meet  the  community  needs  of  society  on  principles  of  reciprocity 
and  solidarity  in  the  fields  that  have  been  mentioned  and  which  are  desig¬ 
nated  by  law  as  activities  of  particular  public  interest  and  in  the  domain 
of  social  security,  through  the  framework  of  self -managed  special-interest 
communities,  in  accordance  with  the  rise  of  labor  productivity  achieved  in 
the  basic  organizations  which  are  supplying  the  funds  and  according  to  the 
scope  of  such  services  as  set  forth  in  self -management  accords  or  agree¬ 
ments  concerning  the  basic  elements  of  plans; 

ii.  to  meet  community  or  individual  needs  of  organizations  of  associated 
labor  'Whereby  a  contribution  is  made  to  the  raising  of  labor  productivity 
and  other  itrprovement  of  production  and  business,  thereby  bringing  about 
an  augmentation  of  income,  in  accordance  with  that  contribution,  either 
directly  in  relations  between  the  interested  organizations  or  through  the 
framework  of  self -managed  special-interest  communities . 

Funds  to  meet  general  social  needs  provided  for  in  sociopolitical  communi¬ 
ties  on  the  basis  of  taxes  and  other  charges  are  set  at  the  level  estab¬ 
lished  by  the  assemblies  of  sociopolitical  communities  in  conformity  with 
social  plans. 

Article  55 

The  worker's  personal  income  is  used  to  meet  his  own  personal  needs  and 
also  to  meet  community  needs  and  general  social  needs. 
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Article  56 


Workers  in  the  basic  organization  shall  regulate  the  conditions  for  earn¬ 
ing  income  in  the  self -management  accords  ■which  they  conclude  -with  work¬ 
ers  in  other  basic  organizations  with  ihom  they  have  bonds  based  on  ccan- 
mon  interests  in  the  earning  of  income. 

In  the  self -management  accords  referred  to  in  Paragraph  1  of  this  article 
the  workers  in  the  basic  organization  shall  in  particular  set  forth  cri¬ 
teria  to  be  used  in  setting  prices  and  other  sales  conditions  for  prod¬ 
ucts  and  services,  bases  and  standards  to  be  used  in  determining  the 
share  in  income  earned  jointly,  that  is,  in  determining  contributions  in 
free  exchange  of  labor  and  other  mutual  relations  in  the  earning  of  in¬ 
come,  in  accordance  with  general  conditions  and  commitments  asstuned  as 
set  forth  in  self -management  accords  concerning  the  basic  elements  of 
plans  of  self -managed  organizations  and  communities  or  in  agreements  con¬ 
cerning  the  basic  elements  of  plans  of  sociopolitical  communities  and  in 
those  plans  themselves,  other  self -management  accords,  and  law. 

Article  57 

Workers  in  the  basic  organization  plan  their  income  in  order  to  achieve 
the  following: 

1)  the  basis  and  conditions  for  atigmenting  the  income  of  the  basic  orga¬ 
nization; 

2)  distribution  of  the  basic  organization's  income  and  net  income  and  di¬ 
vision  of  funds  for  -worker  earnings  and  for  services  provided  on  a  joint 
basis  whereby  they  improve  and  coordinate  their  own  production  and  that 
of  society  as  a  whole  and  de-velopmoat  of  socioeconomic  relations  with 
self -management  and  create  conditions  for  stability  in  the  basic  organi¬ 
zation’s  operation  and  business,  conditions  for  their  own  financial  and 
social  security  and  stability,  and  conditions  for  equality  in  exercising 
the  right  to  work  -with  socially  owned  assets  and  to  dispose  of  income  at 
all  levels  and  in  all  forms  representing  a  pooling  of  labor  and  assets. 

By  planning  income  as  referred  to  in  Paragraph  1  of  this  article  the 
workers  in  basic  organizations  are  also  creating  conditions  for  overcom¬ 
ing  the  erratic  beha-vior  of  the  market. 

Article  58 

The  basic  organization's  income  is  both  the  basis  and  incentive  for  pool¬ 
ing  labor  and  assets  with  workers  in  other  basic  organizations,  in  banks 
and  other  financial  organizations,  and  in  other  forDis  representing  a 
pooling  of  labor  and  assets. 
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Article  59 


Workers  in  the  basic  organization  have  the  following  rights  on  the  basis 
of  results  in  their  management  and  economic  application  of  society's  pro¬ 
ductive  potential  and  of  their  own  and  society's  past  labor  in  the  basic 
organization  and  within  the  framework  of  its  share  in  income  jointly  earned 
on  the  basis  of  a  pooling  of  labor  and  assets: 

1)  to  obtain  a  portion  of  their  own  individual  income; 

2)  to  achieve  broader  opportunities — in  accordance  with  the  principles  of 
reciprocity  and  solidarity — for  technical  training,  retraining,  improve¬ 
ment  of  technical  knowledge  and  work  skills,  and  the  employment  and  wel¬ 
fare  of  mothers,  as  well  as  for  insurance  in  cases  of  illness,  childbirth, 
total  or  partial  disability,  unemployment  and  old  age,  and  also  for  child 
welfare  and  other  forms  of  social  welfare; 

3)  to  acquire  other  personal  rights  and  interests  in  things  as  established 
by  law  or  by  general  self -management  acts  based  on  law. 

Section  2.  Bases  for  the  Earning  of  Income 

Article  6o 

Workers  earn  the  basic  organization's  net  income  from  the  gross  income 
which  it  obtains  in  the  following  ways: 

1)  by  selling  products  and  services  on  the  dcmestic  and  foreign  markets 
or  within  the  framework  of  an  organization  of  associated  labor; 

2)  by  sharing  in  income  jointly  earned  on  the  basis  of  a  pooling  of  labor 
and  assets; 

3)  by  free  exchange  of  labor; 

4)  on  the  basis  of  compensation,  subsidies,  premituns,  subventions  and 
other  types  of  income  as  established  by  law  or  self -management  accord  or 
by  contract  conformant  with  law. 

1.  The  Earning  of  Income  Tfirough  the  Sale  of  Products  and  Services 
Article  6l 

In  a  basic  organization  which  markets  its  own  products  and  services  the 
workers  obtain  the  basic  organization's  income  from  the  gross  income 
which  the  basic  organization  obtains  by  selling  those  products  and  ser¬ 
vices  at  market  prices. 
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Article  62 

Workers  in  Ijasic  organizations,  together  with  working  people  in  local  com¬ 
munities  and  other  self -managed  organizations  and  communities,  establish 
price  parity  within  the  limits  of  their  rights  and  responsibilities  under 
self -management  by  concluding  self -management  accords  and  social  compacts. 

In  a  context  of  interdependence,  interrelatedness  and  mutual  responsibil¬ 
ity,  workers  in  basic  organizations  themselves  set  the  prices  of  products 
and  services  on  the  unified  Yugoslav  market  on  the  basis  of  the  operation 
of  the  laws  of  the  market,  but  in  accordance  with  conditions  for  earning 
income  set  forth  in  a  self -management  accord,  social  compact  and  law. 

Article  63 

A  basic  organization  selling  products  and  services  to  another  basic  orga¬ 
nization  within  the  same  work  organization  or  con^jlex  organization  of  as¬ 
sociated  labor,  lAhich  in  turn  uses  them  in  subsequent  production  or  final 
consumption,  shall  by  agreement  with  that  basic  organization  set  the 
prices  at  ■vihich  those  products  and  services  are  sold,  bearing  in  mind 
long-range  relations  in  the  movement  of  prices  and  other  conditions  on 
the  market  and  the  standards  provided  for  in  the  self -management  accord, 
this  entire  procedure  being  conducted  in  conformity  with  the  self -manage¬ 
ment  accord  lijhereby  they  entered  into  association. 

2,  The  Earning  of  Income  by  Sharing  in  Income  Earned  Jointly 

Article  64 

In  their  mutual  relations  concerning  income  that  has  been  earned  jointly 
on  the  basis  of  a  pooling  of  labor  and  assets,  workers  in  basic  organiza¬ 
tions  have  the  following  attributes : 

1)  they  are  equals  in  earning  income  commensurate  with  the  contribution 
which  they  have  made  to  creation  of  the  income; 

2)  by  agreement  they  set  the  goals,  purposes,  conditions  and  manner  of 
the  pooling  of  labor  and  assets  and  mutual  rights,  obligations  and  re¬ 
sponsibilities  in  the  earning  of  income; 

3)  they  exert  a  two-uay  influence  on  business  policy  and  development  pol¬ 
icy,  assme  a  joint  risk  in  the  venture,  jointly  discharge  responsibility 
for  expansion  of  the  material  basis  of  operation  and  for  higher  labor 
productivity,  in  accordance  with  the  self -management  accord; 

4)  by  agreement  they  reconcile  their  views,  throvigh  the  joint  body  or  in 
some  other  manner,  concerning  the  joint  ventures  'vdiich  arise  out  of  the 
pooling  of  labor  and  assets,  in  accordance  with  the  self -management  ac¬ 
cord. 
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Article  65 

Workers  in  a  basic  organization  pooling  their  labor  and  assets  -with  work¬ 
ers  in  other  basic  organizations  are  entitled  to  a  share  in  the  income 
■vdiich  they  earn  jointly  in  conformity  with  the  self -management  accord 
whereby  the  association  was  created. 

Hie  ri^t  to  share  in  income  from  a  joint  venture  as  referred  to  in  Para¬ 
graph  1  of  this  article  is  exercised  -Mtien  workers  in  a  basic  oiganization 
pool  their  labor  and  assets  with  workers  in  other  basic  organizations 
either  directly  or  through  a  work  organization  of  #iich  they  are  part  or 
through  another  organization  of  associated  labor  it  is  a  member  of, 
through  the  framework  of  a  bank  or  other  financial  organization,  or  within 
the  framework  of  a  self -managed  special-interest  community  in  the  produc¬ 
tion  sector  or  in  some  other  form  representing  a  pooling  of  labor  and  as¬ 
sets  . 

Article  66 

Workers  in  basic  organizations  ^diich  are  pooling  labor  and  assets  earn  a 
share  in  income  from  a  joint  venture  according  to  the  contribution  they 
have  made  by  their  present  and  past  labor  to  the  earning  of  that  income, 
that  income  to  be  measured  according  to  the  bases  and  standards  set  forth 
in  self -management  accords  concerning  the  pooling  of  labor  and  assets. 

Article  67 

Workers  in  basic  organizations  which  are  pooling  their  labor  and  assets 
obtain  their  share  in  income  from  the  joint  venture  as  follows : 

1)  share  in  joint  sales  revenue; 

2)  share  in  joint  income. 

The  term  "joint  sales  revenue"  as  used  in  Point  1,  Paragraph  1,  of  this 
article  refers  to  the  following : 

i)  receipts  from  the  sale  of  products  or  services  which  are  the  result  of 
the  joint  work  of  workers  in  two  or  more  basic  organizations  belonging  to 
the  same  or  different  work  organizations  (performing  different  phases  in 
the  processing  of  a  single  material  or  by  production  of  products  •vdiich  be¬ 
come  components  of  a  single  finished  product); 

ii)  revenue  from  the  sale  of  products  and  services  on  the  basis  of  coop¬ 
eration  between  manufacturing  and  other  organizations  of  associated  labor 
with  organizations  of  associated  labor  concerned  with  commercial  transac¬ 
tions  involving  goods  and  services,  whether  or  not  they  belong  to  the 
same  organization  of  associated  labor,  that  is,  are  associated  with  the 
same  organization  of  associated  labor. 
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The  term  "joint  income"  as  used  in  Point  2,  Paragraph  1,  of  this  article 
refers  to  the  income  jointly  earned  hy  a  basic  organization  using  in  the 
conduct  of  its  business  the  assets  of  other  basic  organizations  and  by 
the  basic  organizations  •which  pooled  those  assets  and  which  on  that  basis 
are  entitled  to  share  in  the  joint  income. 

Article  68 

Workers  in  basic  organizations  shall  regulate  their  mutual  relations  in 
the  earning  of  joint  sales  revenue  in  a  self -management  accord. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article 
shall  specifically  reg'ulate  the  following: 

1)  relations  in  joint  production  of  the  product  or  in  joint  rendering  of 
services,  for  exac^jle,  mutual  adjustment  of  production  plans,  standard 
allowances  governing  material  operating  costs,  criteria  to  be  used  in  de¬ 
termining  amortization  rates,  quotas  and  deadlines  for  mutual  deliveries, 
research  and  development,  and  other  elements  of  labor  and  production 
•vdiereby  they  ensure  higher  labor  productivity,  lower  production  costs  and 
improvement  of  the  joint  j)roduet  or  joint  service; 

2)  the  manner  in  -which  two-way  influence  is  to  be  exerted  on  business  pol¬ 
icy  and  development  policy; 

3)  mutual  relations  in  making  provision  for  current  assets  required  in 
the  production  and  distribution  of  the  joint  product  or  joint  service; 

4)  the  conditions  of  representation  on  the  domestic  and  foreign  markets 
in  connection  with  the  sale  of  the  joint  product  or  joint  service,  for 
example,  standards  to  be  used  in  setting  prices  and  other  sales  terms; 

5)  the  manner  in  -which  they  -will  reconcile  their  -views  concerning  joint 
ventures ; 

6)  the  membership  and  coii5)etence  of  their  joint  body  and  the  manner  in 
which  its  members  are  to  be  elected  if  such  a  body  is  established; 

7)  the  manner  in  -which  risks  are  to  be  borne  and  the  forms  of  mutual  li¬ 
ability  and  liability  and  legal  transactions  -with  third  persons  in  the 
process  of  obtaining  the  joint  sales  revenue; 

8)  the  manner  in  -which  disputes  shall  be  settled  and  the  conditions  and 
manner  of  dissolving  the  self -management  accord. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article 
shall  also  regulate  the  distribution  of  the  joint  sales  revenue,  spe¬ 
cifically  the  folio-wing: 
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1)  the  prices  or  other  bases  and  standards  to  be  used  in  distributing  the 
joint  sales  revenue; 

2)  the  intervals  at  which  the  joint  sales  revenue  is  to  be  computed; 

3)  the  conditions  and  manner  of  use  of  that  portion  of  joint  sales  reve¬ 
nue  which  is  the  restilt  of  exceptionally  favorable  market  conditions;  and 

4)  the  conditions  and  manner  in  which  they  will  display  solidarity  in  or¬ 
der  to  guarantee  the  job  safety  and  social  security  of  workers,  to  cor¬ 
rect  disruptions  in  the  conduct  of  business  or  to  take  emergency  finan¬ 
cial  measures  to  rescue  basic  organizations  which  have  been  participating 
in  the  earning  of  joint  sales  revenue. 

Article  69 

The  bases  and  standards  governing  the  distribution  of  joint  sales  revenue 
must  be  such  as  to  ensure  conditions  for  higher  labor  productivity,  more 
efficient  and  effective  use  of  socially  owned  assets  in  operation  and 
business,  and  lower  material  operating  costs  and  other  business  expenses 
of  the  basic  organizations  which  have  had  a  share  in  earning  that  revenue. 

The  bases  and  standards  referred  to  in  Paragraph  1  of  this  article  shall 
be  set  down  for  a  lengthy  period  of  time,  as  a  rule  for  the  period  cov¬ 
ered  by  the  mediiun-term  plan. 

If  joint  sales  revenue  is  distributed  on  the  basis  of  prices  set  forth  in 
a  self -management  accord,  long-range  relations  in  the  movement  of  prices 
on  the  market  for  those  same  or  similar  products  or  services  must  be 
borne  in  mind  when  those  prices  are  set. 

Article  JO 

Joint  sales  revenue  shall  be  distributed  in  its  entirety  among  the  basic 
organizations  which  participated  in  earning  it. 

Joint  sales  revenue  is  provisionally  distributed  among  the  basic  organi¬ 
zations  immediately  after  it  is  obtained,  and  this  distribution  shall  be 
to  all  basic  organizations  simultaneously. 

Joint  sales  revenue  is  confuted  at  the  intervals  set  forth  in  the  self¬ 
management  accord,  which  may  not  be  longer  than  the  intervals  in  which 
the  gross  income  of  basic  oiganizations  is  computed  as  required  by  law. 

Article  7I 

Organizations  of  associated  labor  concerned  with  wholesale  commercial 
transactions  involving  goods  and  services,  export  and  import  transac¬ 
tions  or  other  transactions  in  foreign  trade,  and  manufacturing  and  other 
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organizations  of  associated  labor  with  'vdiich  they  have  a  lasting  business 
relationship  must  regulate  mutual  relations  in  that  collaboration  in  a 
self -management  accord  concerning  their  entry  into  association  or  in  some 
other  self -management  accord. 

A  manufacturing  or  other  organization  of  associated  labor  which  does  oc¬ 
casional  business  with  an  organization  of  associated  labor  concerned  with 
wholesale  commercial  transactions  involving  goods  and  services  or  escport 
and  import  transactions  or  other  transactions  in  foreign  trade  shall  regu¬ 
late  its  relations  with  that  other  organization  in  a  com^jact,  or  the  rela¬ 
tionship  shall  be  governed  by  the  conditions  and  procedtores  set  forth  in 
a  self -management  accord  as  referred  to  in  Paragraph  1  of  this  article. 

Article  72 

Organizations  of  associated  labor  engaged  in  wholesale  trade  in  goods  and 
services  or  export  and  import  transactions  or  other  transactions  in  for¬ 
eign  trade  shall  earn  and  distribute  joint  sales  revenue  with  manufactur¬ 
ing  and  other  organizations  of  associated  labor  with  which  they  have  a 
lasting  business  relationship  unless  federal  law  specifies  that  they  shall 
earn  and  distribute  joint  income. 

Organizations  of  associated  labor  as  referred  to  in  Paragraph  1  of  this 
article  shall  specifically  regulate  the  following  in  a  self -management  ac¬ 
cord: 

1)  procedure  to  be  followed  in  adopting  joint  policy  governing  production, 
performance  of  some  other  economic  activity,  or  the  rendering  of  a  public 
service  and  for  adoption  of  joint  policy  governing  the  wholesale  marketing 
of  goods  and  services  or  export  and  import  transactions  or  the  handling 

of  other  transactions  in  foreign  trade; 

2)  the  manner  in  which  risks  arising  out  of  their  joint  conduct  of  busi¬ 
ness  shall  be  borne; 

3)  procedure  in  discharging  mutual  responsibility  for  improvement  of  pro¬ 
duction,  performance  of  some  other  economic  activity  or  the  rendering  of 
a  public  service  and  for  improving  the  wholesale  marketing  of  goods  and 
services  or  export  and  import  transactions  or  the  handling  of  other  trans¬ 
actions  in  foreign  trade; 

k)  procedure  for  reconciling  views  concerning  issues  that  arise  out  of 
the  joint  conduct  of  business; 

5)  the  bases  and  standards  which  shall  govem  distribution  of  joint  sales 
revenue,  procedure  to  be  followed  in  that  division,  and  the  intervals  at 
which  joint  sales  revenue  shall  be  computed; 
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6)  procediire  to  be  followed  in  resolving  disputes  that  arise  out  of  the 
joint  business  venture;  and 

7)  the  conditions  and  manner  of  dissolving  the  self -management  accord. 

The  self -management  accord  referred  to  in  Paragraph  2  of  this  article  may 
also  be  entered  into  by  other  organizations  of  associated  labor  under  the 
same  conditions  as  the  original  parties  to  it. 

The  self -management  accord  referred  to  in  Paragraph  2  of  this  article 
shall  be  registered  in  the  manner  specified  by  federal  law. 

The  organizations  of  associated  labor  referred  to  in  Paragraph  1  of  this 
article  may  not  engage  in  the  lidiolesale  marketing  of  goods  and  services, 
export  and  import  transactions  or  other  transactions  in  foreign  trade  un¬ 
less  they  have  concluded  a  self -management  accord  with  manufacturing  and 
other  organizations  of  associated  labor  with  which  they  do  business,  in 
confomnity  with  federal  law. 

Article  73 

The  joint  conduct  of  business  by  organizations  of  associated  labor  engaged 
in  the  wholesale  marketing  of  goods  and  services,  export  and  in^ort  trans¬ 
actions,  or  other  transactions  in  foreign  trade  with  manufacturing  and 
other  organizations  of  associated  labor  with  which  they  do  business  shall 
be  based  on  mutual  division  of  labor,  and  in  that  framework  those  organi¬ 
zations  of  associated  labor  shall: 

i.  independently  conduct  transactions  arising  out  of  the  joint  venture 
which  pertain  to  their  activity,  within  the  confines  of  the  goals  and 
tasks  adopted  in  their  plan,  and  in  accordance  with  the  commitments  they 
assumed  in  the  self -management  accord  concerning  the  joint  basic  elements 
of  that  plan; 

ii.  mutually  adjust  their  handling  of  business  within  that  joint  venture 
which  pertains  to  their  activity  and  bear  mutual  responsibility  for  timely 
performance  of  those  assignments,  at  the  same  time  meeting  the  volume 
quotas  and  quality  standards  that  have  been  adopted  by  agreement. 

In  a  self -management  accord  concerning  the  basic  elements  of  their  plan 
the  organizations  of  associated  labor  referred  to  in  Paragraph  1  of  this 
article  shall  specifically  state  the  growth  of  production  and  commercial 
capacity,  improvement  and  refinement  of  the  product  or  service  and  its 
quality,  the  potential  for  marketing  the  product  or  service  on  individual 
markets,  standard  allowances  for  material  operating  costs  and  criteria  to 
be  used  in  establishing  depreciation  and  amortization  rates,  the  price 
structure  and  procedure  to  be  followed  in  setting  prices  and  other  gen¬ 
eral  sales  terms  in  the  marketing  of  the  products  and  services  that  are 
involved  in  their  joint  venture. 
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Article  74 


Bie  risk  involved  in  the  joint  venture  shall  he  borne  by  the  organizations 
of  associated  labor  engaged  in  -wholesale  marketing  of  goods  and  services, 
export  and  in^jort  transactions,  or  other  transactions  in  foreign  trade  and 
by  manufacturing  and  other  organizations  of  associated  labor  with  which 
they  do  business  in  the  cases  specified  by  the  self -management  accord  and 
specifically  in  the  following  cases: 

i.  failure  to  meet  the  planned  voliuae  of  production  and  sales  of  the 
products  and  services  in  physical  and  value  terms; 

ii.  bad  debts,  partial  collection  or  tardy  collection  of  accounts  re¬ 
ceivable  from  their  joint  venture; 

iii.  underutilization  of  production  and  sales  capacity  which  represent 
their  share  in  the  joint  venture. 

Concerning  the  cases  referred  to  in  Paragraph  1  of  this  article  the  self- 
management  accord  shall  state  the  risks  -which  are  to  be  jointly  borne  by 
the  organizations  of  associated  labor  and  the  conditions,  manner,  bases 
and  standards  to  be  honored  in  bearing  the  risks  that  arise  out  of  their 
joint  venture. 

The  organizations  of  associated  labor  referred  to  in  Paragraph  1  of  this 
article  shall  pledge  funds  for  bearing  the  risks  that  arise  out  of  their 
joint  ventixre  by  setting  up  a  special  risk  fund  or  in  some  other  manner 
as  specified  by  the  self -management  accord. 

Article  75 

The  bases  and  standards  which  are  to  govern  distribution  of  joint  sales 
revenue  earned  by  the  organizations  of  associated  labor  engaged  in  the 
wholesale  marketing  of  goods  and  services,  export  and  inporfc  transactions 
or  other  transactions  in  foreign  trade  and  by  the  manufacturing  and  other 
organizations  of  associated  labor  with  which  they  do  business  shall  be 
set  forth  in  accordance  -with  the  provisions  of  Article  69  of  this  law, 
and  they  shall  specifically  take  into  account  the  contribution  they  have 
made  in  the  joint  venture  to  earning  the  joint  sales  revenue  by  virtue  of 
their  labor  and  the  assets  they  have  pooled  so  that  production  and  trade 
can  be  conducted  and  Improved. 

Article  76 

The  revenue  of  organizations  of  associated  labor  acting  as  importers,  rep¬ 
resentatives  and  agents  shall  be  treated  as  joint  sales  revenue  -vdiich  is 
to  be  distributed  by  those  organizations  and  the  organizations  of  associ¬ 
ated  labor  which  they  do  business  with  according  to  the  bases  and  stand¬ 
ards  set  forth  in  a  self -management  accord,  in  conformity  with  federal 
law. 
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Article  77 


Organizations  of  associated  labor  engaged  in  retail  marketing  of  goods 
and  services  and  the  manufacturing  and  other  organizations  of  associated 
labor  with  which  they  do  business  shall  earn  and  distribute  joint  sales 
revenue  tmder  the  conditions  and  in  the  manner  established  by  a  self¬ 
management  accord,  in  accordance  with  this  law. 

Organizations  of  associated  labor  as  referred  to  in  Paragraph  1  of  this 
article  which  do  not  conclude  a  self -management  accord  concerning  their 
collaboration  shall  earn  and  distribute  joint  sales  revenue  under  the 
conditions  and  in  the  manner  set  forth  in  a  self -management  accord  con¬ 
cerning  such  collaboration  which  they  have  concluded  with  other  organiza¬ 
tions  of  associated  labor  in  line  with  the  scope,  type  and  nature  of  that 
mutual  collaboration. 

Article  78 

Organizations  of  associated  labor  engaged  in  retail  marketing  of  goods 
and  services  must  establish  cooperation  in  the  manner  specified  by  law 
with  consumers  organized  in  local  communities  and  with  other  self -managed 
consumers’  communities  and  organizations. 

In  carrying  on  the  cooperation  referred  to  in  Paragraph  1  of  this  article 
organizations  of  associated  labor  engaged  in  the  retail  marketing  of  goods 
and  services  must  reach  agreement  in  the  manner  specified  by  law  with  con¬ 
sumers  organized  in  local  communities  and  other  self -managed  consumers' 
communities  and  organizations  concerning  matters  of  common  interest  and 
specifically  concerning  the  assortment  and  quality  of  goods  which  they 
sell  and  services  -vdiich  they  render,  concerning  the  conditions  and  manner 
of  the  marketing  of  goods  and  rendering  of  services  and  the  share  of  con¬ 
sumers  in  the  revenues  earned  in  the  sale  of  goods  and  rendering  of  ser¬ 
vices  in  the  form  of  a  refund  of  a  part  of  those  revenues  or  in  some 
other  form  as  established  in  accordance  with  law. 

To  the  end  of  creating  conditions  that  will  bring  the  retail  marketing  of 
goods  into  line  with  consxxmers'  needs  and  to  the  end  of  ensuring  equality 
for  the  producers  of  those  goods,  organizations  of  associated  labor  en¬ 
gaged  in  the  retail  marketing  of  goods  must  reach  agreement  with  con- 
sTimers  organized  in  local  communities  and  other  self -managed  consumers' 
communities  and  organizations  in  adoption  of  criteria  that  will  be  used 
in  choosing  the  retail  goods  to  be  marketed  and  of  the  manner  of  deter¬ 
mining  'vdiich  goods  meet  those  criteria;  the  agreement  shall  also  make  pro¬ 
vision  for  making  those  criteria  accessible  to  the  public. 

Article  79 

An  organization  of  associated  labor  which  sells  the  goods  of  a  particular 
organization  of  associated  labor  with  which  it  is  associated  may  also  sell 
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in  its  stores  the  goods  of  other  organizations  of  associated  labor  if 
those  other  organizations  of  associated  labor  have  concluded  a  self- 
management  accord  mth  the  organization  of  associated  labor  ixihose  goods 
are  being  sold  by  the  commercial  organization  of  associated  labor. 

Article  80 

In  order  to  create  conditions  for  a  constant  augmentation  of  income  work¬ 
ers  in  the  basic  organization  pool  their  labor  and  assets  with  the  labor 
and  assets  of  workers  in  other  basic  organizations,  ensuring  on  that  ba¬ 
sis — in  their  own  joint  interests  and  the  general  interests  of  society-- 
a  mutual  adjustment  of  operation  and  production,  a  muttial  division  of  la¬ 
bor,  a  more  stable  supply  of  raw  materials,  energy  and  other  physical  ele¬ 
ments  of  operation  and  production,  a  rise  in  the  level  of  their  own  and 
the  national  productivity,  and  joint  planning. 

Article  8l 

Workers  in  basic  organizations  shall  regulate  their  mutual  relations  in 
the  earning  of  joint  income  in  a  self -management  accord. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article 
shall  specifically  regulate  the  following: 

1)  the  aims  pursued  in  the  pooling  of  assets  and  the  purposes,  conditions 
and  manner  pertaining  to  the  use  of  those  assets; 

2)  the  manner  in  which  joint  income  shall  be  ascertained; 

3)  the  bases  and  standards  to  be  used  in  determining  shares  in  joint  in¬ 
come; 

k)  conditions,  manner  and  intervals  relevant  to  sharing  in  joint  income; 

5)  conditions,  manner  and  intervals  pertaining  to  return  of  the  value  of 
the  assets  that  have  been  pooled,  that  is,  physical  things,  money  and 
ri^ts  'vdiich  constitute  the  pooled  assets; 

6)  mutual  obligations  and  responsibilities  should  their  joint  business 
show  a  loss  and  other  obligations  and  responsibilities  with  regard  to  the 
bearing  of  risks; 

7)  the  manner  in  which  their  views  shall  be  reconciled  concerning  joint 
ventures ; 

8)  the  membership  and  con^etence  of  their  joint  body  and  the  manner  of 
election  of  its  members,  should  such  a  body  be  established; 
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9)  procedure  to  be  followed  in  resolving  disputes  aud  the  conditions  and 
manner  of  dissolving  the  self -management  accord. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article  may 
also  establish  joint  standard  allowances  pertaining  to  material  operating 
costs,  criteria  to  be  followed  in  setting  depreciation  and  amortization 
rates,  those  conditions  which  are  to  be  regarded  as  exceptionally  favor¬ 
able,  and  the  conditions  and  manner  of  use  of  that  portion  of  income  which 
is  the  result  of  those  exceptionally  favorable  conditions. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article  may 
also  set  forth  mutual  obligations  concerning  delivery  of  products  and  ser¬ 
vices  and  the  conditions  under  which  assets  shall  again  be  pooled  in  order 
to  achieve  the  aims  pursued  in  concluding  the  self -management  accord. 

Article  82 

Joint  income  shall  be  distributed  in  its  entirety  among  the  basic  organi¬ 
zations  i^diich  shared  in  creating  it. 

The  share  in  joint  inccjme  shall  be  determined  according  to  the  contribu¬ 
tion  'vhich  workers  in  basic  organizations  have  made  to  the  earning  of  that 
income  by  their  present  labor  (share  based  on  present  labor)  and  by  their 
management  and  economic  application  of  the  assets  ■vAiich  have  been  pooled 
(share  based  on  past  labor). 

The  share  in  joint  income  on  the  basis  of  present  labor  and  on  the  basis 
of  past  labor  shall  depend  on  the  results  which  have  been  achieved  in 
achieving  the  aims  of  pooling  labor  and  assets  according  to  the  same  ba¬ 
ses  and  standards  and  in  conformity  with  the  conditions  as  established  by 
agreement  under  which  the  business  risk  is  jointly  borne  by  workers  in 
basic  organizations  which  are  pooling  their  labor  and  assets. 

Workers  in  a  basic  organization  which  uses  in  the  conduct  of  its  business 
the  assets  of  other  basic  organizations  shall  be  ensured  from  the  joint 
income  funds  for  their  personal  income  and  for  their  community  consun^- 
tion  in  accordance  with  the  joint  bases  and  standards  governing  distribu¬ 
tion  of  those  funds  Tdiich  are  in  effect  in  the  organizations  of  associ¬ 
ated  labor,  and  they  shall  also  obtain  funds  for  expansion  of  the  material 
basis  of  their  labor  in  accordance  with  their  contribution  to  the  earning 
of  the  joint  income. 

The  share  in  joint  income  based  on  past  labor  is  obtained  from  the  portion 
of  that  income  'vdiich  remains  after  funds  have  been  set  aside  for  the  per¬ 
sonal  income  and  community  consumption  of  the  workers  in  the  basic  organi¬ 
zation  using  the  pooled  assets  in  the  conduct  of  its  business,  in  accor¬ 
dance  with  the  joint  bases  and  standards  which  are  in  effect  in  the  orga¬ 
nizations  of  associated  labor. 
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Article  83 


A  fixed  share  in  joint  income  may  not  be  envisaged  by  a  self -management 
accord  as  referred  to  in  Article  8l  of  this  law. 

Article  84 

A  basic  organization  T^hich  has  pooled  its  assets  is  entitled  to  a  share 
in  joint  income  on  the  basis  of  past  labor,  that  share  to  consist  of  the 
following  elements: 

1)  recovery  of  the  value  of  the  assets  pooled  in  the  amoTints  of  those  as¬ 
sets  or  in  an  amount  that  has  been  adjusted  in  accordance  with  law  on  the 
basis  of  coefficients  and  in  the  form  set  forth  in  a  self -management  ac¬ 
cord; 

2)  reimbursement  for  use  of  the  pooled  assets,  which  is  either  set  at  a 
specified  amount  in  advance  or  is  determined  according  to  bases  and  stand¬ 
ards  contained  in  the  self -management  accord  and  in  the  form  stated  in 
that  self -management  accord. 

The  value  of  pooled  assets  is  recovered  and  reimbursement  made  for  their 
use  in  proportion  to  the  income  earned,  such  proportion  to  be  agreed  on. 

Article  85 

The  pooled  assets  are  returned  and  the  reiiribursement  is  made  for  their  use 
as  a  function  of  the  augmentation  of  the  income  of  the  basic  organization 
which  has  been  using  the  pooled  assets  in  the  form  of  an  annual  share  in 
the  joint  income.  This  share  ceases  upon  return  of  the  value  of  the 
pooled  assets  along  with  reimbursement  or  upon  expiration  of  the  period 
specified  in  the  self -management  accord  regardless  of  the  extent  to  which 
the  value  of  the  pooled  assets  have  been  recovered. 

The  reimbursement  for  use  of  pooled  assets  is  determined  according  to  the 
bases  and  standards  envisaged  by  the  self -management  accord,  which  have 
been  established  to  assure  accoiii)lishment  of  the  goals  and  Interests  of 
the  basic  organizations  which  pooled  their  labor  and  assets. 

The  self -management  accord  may  also  provide  for  the  pooled  assets  to  be 
returned  to  the  basic  organizations  -sdiich  supplied  them  from  other  funds 
at  the  independent  disposition  of  the  basic  organization  which  has  been 
using  the  pooled  assets  in  the  conduct  of  its  business,  or  this  recovery 
may  be  made  in  other  forms  or  in  another  manner  within  the  framework  of 
their  cooperation. 

When  returned,  pooled  assets  become  the  operating  and  business  assets  of 
the  organization  of  associated  labor  -vdiich  pooled  them,  while  the  reim¬ 
bursement  for  use  of  the  pooled  assets  goes  into  its  gross  income. 
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A  basic  organization  which  has  supplied  assets  may  renounce  the  right  to 
the  return  of  the  assets  it  has  pooled  or  the  right  to  reimbursement  for 
use  of  those  pooled  assets .  This  decision  shall  be  made  by  the  workers 
in  the  basic  organization  by  direct  personal  expression. 

If  in  a  self -management  accord  a  basic  organization  has  renounced  the 
right  to  recovery  of  pooled  assets  or  the  ri^t  to  reimbursement  for  use 
of  the  pooled  assets,  the  self -management  accord  may  provide  that  that 
basic  oiganization  will  not  bear  risks  in  the  earning  of  joint  income. 

Any  and  every  self -management  accord  is  illegal  unless  it  specifies  that 
the  share  in  joint  income  shall  terminate  once  the  payment  of  that  share 
has  covered  the  return  of  the  pooled  assets  and  the  relevant  reimburse¬ 
ment  for  their  use. 

Article  86 

If  a  self -management  accord  provides  that  the  basic  organization  using 
pooled  assets  in  the  conduct  of  its  business  shall  deliver  raw  materials, 
intermediate  products  or  finished  goods  or  shall  perform  certain  services 
to  or  for  the  basic  organizations  idiich  supplied  the  assets,  or  if  it  en¬ 
visages  other  mutual  obligations  with  regard  to  delivery  of  certain  prod¬ 
ucts  or  rendering  of  certain  services,  that  self -management  accord  may 
provide  for  that  cooperation  to  continue  or  to  terminate  once  the  share 
in  joint  income  has  terminated. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article  may 
not  envisage  prices  or  other  financial  conditions  in  mutual  cooperation 
which  would  place  either  or  any  of  the  basic  organizations  in  that  coop¬ 
eration  in  an  unequal  position  vis-a-vis  other  organizations  of  associ¬ 
ated  labor  on  the  market  and  in  other  mutual  relations  or  with  respect  to 
equality  in  making  decisions  concerning  their  development. 

Article  87 

Workers  in  basic  organizations  who  pool  their  labor  and  assets  may  pro¬ 
vide,  in  accordance  with  the  plans  of  their  own  basic  organizations,  that 
the  funds  which  they  obtain  by  virtue  of  their  share  in  joint  income 
shall  again  be  pooled,  either  entirely  or  partially,  so  as  to  achieve 
the  goals  set  forth  in  those  plans. 

The  provisions  of  this  law  pertaining  to  the  earning  of  joint  income 
shall  apply  to  mutual  relations  of  basic  organizations  as  referred  to  in 
Paragraph  1  of  this  article. 

Article  88 

In  their  joint  earning  of  income  basic  organizations  may  establish  mutual 
credit  relations  without  an  intermediary,  under  the  conditions  and  in  the 
manner  prescribed  by  law. 
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Article  89 


After  deduction  of  operating  costs  and  funds  for  the  work  community  [labor 
force — translator's  note]  of  the  bank  as  a  ^whole,  revenue  iwhich  a  bank 
earns  through  the  conduct  of  its  business  shall  be  distributed  as  joint 
income  among  the  basic  organizations  and  other  self -managed  organizations 
and  communities  Tdiich  pooled  their  cash  assets  in  that  bank  and  the  self- 
managed  organizations  and  communities  using  those  assets,  according  to 
the  contribution  ■vdiidi  those  basic  organizations  have  made  to  the  earning 
of  that  income. 

The  bases  and  standards  to  be  used  in  determining  the  contribution  to  the 
earning  of  joint  income  shall  be  set  forth  in  a  self -management  accord 
concluded  in  the  manner  set  forth  in  the  self -management  accord  whereby 
the  bank  was  established,  in  accordance  with  law. 

The  joint  income  earned  in  a  bank  must  be  distributed  within  the  period 
of  time  set  forth  in  the  self-managment  accord  or  prescribed  by  law 
among  the  basic  organizations  and  other  self -managed  organizations  and 
communities  which  placed  their  cash  assets  in  the  bank  and  -which  are  using 
those  assets . 

Article  SO 

Workers  in  a  basic  organization  -which  is  required  by  law  to  pool  a  portion 
of  its  productive  assets  have  the  ri^t  to  reco-vBxy  of  that  portion  of  as¬ 
sets,  and  also  the  legally  prescribed  right  to  an  adequate  reimbursement 
for  their  use. 

Article  91 

An  organization  of  associated  labor  may  attract  the  cash  assets  of  indi¬ 
viduals  in  order  to  expand  the  material  basis  of  its  operation. 

Individuals  are  entitled  to  recovery  of  the  assets  referred  to  in  Para¬ 
graph  1  of  this  article,  and  they  are  also  entitled  to  reimb-ursement  for 
use  of  those  assets  in  the  form  of  interest  or  o-fcher  valuable  considera¬ 
tion  established  on  the  basis  of  law. 

When  the  assets  referred  to  in  Paragraph  1  of  this  article  are  used  to 
open  new  jobs,  the  basic  organization  may  assume  a  commitment,  in  accor¬ 
dance  with  a  social  compact  and  3aw,  to  employ  an  individual  who  gives 
his  assets  to  the  basic  organization  if  opportunities  are  created  thereby 
for  his  employment  or  if  possibilities  are  expanded  for  employment  in 
general. 
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3.  The  Earning  of  Income  Through  Free  Exchange  of  Labor 
Article  92 

Workers  in  a  basic  organization  performing  a  service  in  the  fields  of  edu¬ 
cation,  science,  culture,  health  care  and  social  welfare  or  some  other 
public  service  shall  earn  the  income  of  their  basic  organization  from  the 
gross  income  Tdiich  the  basic  organization  obtains  through  free  exchange  of 
labor  either  directly  or  through  (in  the  framework  of)  a  self -managed  spe¬ 
cial-interest  comimonity,  from  the  income  of  other  basic  organizations,  ac¬ 
cording  to  the  contribution  -which  they  have  made  by  their  work  to  the  cre¬ 
ation  of  new  value  in  the  production  sector,  to  the  raising  of  national 
labor  productivity,  and  to  the  de-velopment  of  society  as  a  -whole. 

Wbrkers  in  a  basic  organization  performing  a  service  as  referred  to  in 
Paragraph  1  of  this  article  earn  the  income  of  the  basic  organization  from 
the  gross  income  which  the  basic  organization  obtains  on  the  basis  of  free 
exchange  of  labor  either  directly  or  through  (in  the  framework  of)  a  lo¬ 
cal  community  or  self -managed  special-interest  community  and  also  from  the 
personal  income  of  -workers  or  the  income  or  proceeds  of  other  working  peo¬ 
ple,  depending  on  the  contribution  lidiich  they  have  made  by  their  labor  to 
meeting  the  indi-vidual  and  joint  needs  and  interests  of  those  working  peo¬ 
ple. 

Workers  in  a  basic  organization  -tdiich  performs  a  service  as  referred  to 
in  Paragraph  1  of  this  article  shall  earn  the  income  of  the  basic  organi¬ 
zation  from  the  gross  income  -which  the  basic  organization  obtains  on  the 
basis  of  reimbursement  as  agreed  upon  in  a  self -management  accord  for  per¬ 
formance  of  an  acti-vlty  or  for  services  rendered  (hereafter  referred  to 
as  the  "charge  for  services")  or  on  some  other  basis  in  accordance  with 
a  self -management  accord. 

Article  93 

A  basic  organization  performing  a  public  service  shall  obtain  funds  to 
expand  the  material  basis  of  its  labor  in  the  folio-wing  ways : 

1)  as  part  of  its  charge  for  services; 

2)  from  earmarked  funds  supplied  on  the  basis  of  a  self -management  accord 
in  the  form  of  voluntary  self-taxation  by  citizens  or  on  the  basis  of  a 
law  or  decision  of  the  assembly  of  a  sociopolitical  community  in  accor¬ 
dance  -with  law. 

The  basic  organization  shall  obtain  the  funds  referred  to  in  Paragraph  1 
of  this  article  in  accordance  with  -the  development  of  public  services  as 
projected  in  the  plans  of  basic  oiganizations,  self -managed  special- 
interest  communities  and  other  self -managed  organizations  and  communi¬ 
ties,  the  plans  of  sociopolitical  communities,  and  the  commitments  which 
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it  has  assumed  in  a  self -management  accord  or  in  eigreements  concerning  the 
basic  elements  of  those  plans. 

Article  9^ 

If  in  self -managed  special-interest  communities  in  the  domains  of  munici¬ 
pal  services  and  utilities,  the  fuel  and  power  industry,  water  management, 
transportation  and  other  activities  in  the  sector  of  material  production 
mutual  relations  are  regulated  in  pursuit  of  joint  interests  on  principles 
of  free  exchange  of  labor,  the  workers  in  basic  organizations  performing 
those  activities  shall  earn  the  income  of  the  basic  organization  from  the 
gross  income  ■vdiich  the  basic  organization  obtains  in  that  exchange,  ac¬ 
cording  to  the  bases  and  standards  set  forth  in  the  self -management  ac¬ 
cord  . 

Article  95 

Workers  in  a  work  community  -which  perform  administrati-ve  and  technical 
tasks,  renders  auxiliary  service,  or  performs  other  similar  functions  in 
a  work  organization  or  other  organization  of  associated  labor,  such  func¬ 
tions  being  of  joint  interest  to  several  basic  organizations  within  that 
•work  organization  or  other  organization  of  associated  labor  and  workers 
in  a  work  community  performing  such  functions  in  an  agricultural  or  other 
cooperative,  bank  or  mutual  insurance  company  shall  earn  the  income  of 
the  work  community  from  the  gross  income  which  the  work  community  obtains 
by  virtue  of  free  exchange  of  labor  with  workers  in  the  organizations  or 
communities  for  -vdiich  they  perform  functions  of  joint  interest. 

Workers  in  a  work  community  as  referred  to  in  Paragraph  1  of  this  article 
shall  earn  the  Income  of  the  -work  community  as  a  function  of  their  con¬ 
tribution  to  business  success  and  to  satisfaction  of  the  needs  and  inter¬ 
ests  of  the  organizations  or  communities  for  ■vdiic±i  the  work  community 
performs  tasks,  as  a  function  of  the  type  and  volume  of  such  tasks  and 
the  quality  of  their  work,  and  also  as  a  function  of  the  income  or  revenue 
earned  by  those  organizations  or  communities. 

Workers  in  a  work  community  as  referred  to  in  Paragraph  1  of  this  article 
are  entitled  to  funds  for  their  personal  incomes  and  for  community  con- 
sunption  in  accordance  -with  the  principle  of  distribution  according  to 
•work  and  with  the  bases  and  standards  establidied  in  the  self -management 
accord  -which  the  organization  or  community  for  -which  the  work  community 
performs  functions  of  common  interest  concludes  -with  the  workers  in  the 
-work  community,  and  also  in  conformity  with  the  bases  and  standards  gov¬ 
erning  the  formation  of  those  funds  in  the  basic  organizations. 

The  self -management  accord  -vdiich  workers  in  a  work  community  conclude  -with 
an  oiganization  or  community  for  which  that  -work  community  performs  func¬ 
tions  of  common  interest  may  also  make  provision,  up  to  the  limits  of 
revenues  or  income,  for  funds  to  be  tised  to  expand  the  material  basis  of 
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the  work  community’s  work,  in  accordance  with  the  nature  of  the  tasks 
which  it  performs  and  the  joint  interests  the  work  community  was  estab¬ 
lished  to  satisfy. 

Article  96 

Workers  in  a  work  community  performing  tasks  for  a  self -managed  special- 
interest  community  or  other  self -managed  organization  or  community  or  for 
their  association,  or  a  sociopolitical  organization,  or  for  another  public 
organization  or  association  of  citizens,  shall  earn  the  income  of  the  work 
community  frcm.  the  gross  income  ■idiich  the  work  community  obtains  by  free 
exchange  of  labor. 

As  an  exception,  should  the  bylaws  of  the  organization  or  community  as 
referred  to  in  Paragraph  1  of  this  article  specify  that  the  work  community 
shall  not  obtain  gross  income,  the  workers  shall  directly  earn  the  income 
of  the  work  community  through  free  exchange  of  labor. 

Out  of  the  gross  income  or  income  of  the  work  community  the  workers  in 
the  work  community  referred  to  in  Paragraph  1  of  this  article  shall  obtain 
funds  for  personal  income  and  for  community  consumption  in  accordance  with 
the  principle  of  distribution  according  to  work  and  the  bases  and  stand¬ 
ards  governing  distribution  that  have  been  publicly  adopted  and  which  ap¬ 
ply  to  organizations  of  associated  labor. 

Article  97 

Workers  in  a  work  coinmunity  performing  tasks  for  bodies  or  agencies  of  a 
sociopolitical  community  shall  earn  the  income  of  the  work  community  ac¬ 
cording  to  the  principle  of  free  exchange  of  labor  in  conformity  with  law 
or  decision  of  the  assembly  of  the  sociopolitical  community  based  on  law; 
and  when  the  nature  of  the  activities  of  those  bodies  or  agencies  allows, 
they  shall  earn  income  on  the  basis  of  a  self -management  accord  or  con¬ 
tract  concluded  between  the  work  community  and  those  bodies  or  agencies . 

The  workers  in  a  work  community  as  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  shall  earn  funds  for  their  personal  income  and  for  community  con¬ 
sumption  from  the  net  income  of  the  work  community;  and  when  the  self- 
management  accord  or  contract  so  provides,  and  in  accordance  with  law, 
they  shall  also  obtain  funds  for  expansion  of  the  material  basis  of  the 
work  community's  work. 

Article  98 

The  productive  assets  the  workers  in  the  work  community  use  in  their  work 
shall  be  productive  assets  managed  by  the  organization  or  community  or  by 
the  body  or  agency  of  the  sociopolitical  community  for  •vdiich  the  work 
community  performs  tasks.  With  regard  to  the  use  and  disposition  of  the 
productive  assets,  these  workers  have  the  rights,  duties  and  responsibili¬ 
ties  set  forth  in  the  self -management  accord  regulating  mutual  relations 
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between  the  work  conminity  and  the  organization  or  community  or  agency  or 
body  for  ■which  the  work  cammunity  performs  tasks,  in  conformity  with  law. 

The  productive  assets  used  by  the  workers  in  a  work  community  as  referred 
to  in  Article  403  of  this  law  shall  be  productive  assets  managed  by  the 
workers  in  that  work  community  if  the  results  of  their  work  can  be  ex¬ 
pressed  in  ■value  terms,  but  other  conditions  do  not  obtain  for  their  or¬ 
ganizing  themselves  as  a  basic  organization. 

4.  The  Earning  of  Income  on  Some  Other  Basis 

Article  99 

Workers  earn  the  income  of  the  basic  organization  from  the  gross  income 
■which  the  basic  organization  realizes  from  compensation,  premiums,  subsi¬ 
dies,  tax  and  other  refunds,  subventions  and  gifbs  or  on  some  other  basis 
as  prescribed  by  law. 

The  basic  organization  shall  use  earmarked  subventions  and  gifts  up  to 
their  full  amount  for  those  purposes  and  solely  for  those  purposes,  in 
accordance  with  law. 

Section  3.  Socioeconomic  Status  of  Working  People  Who  Independently  Per¬ 
form  Professional  Acti-vlty  by  Their  Own  Work  (Self-Employed  Professionals) 

Article  100 

Self -employed  working  people  in  the  fields  of  science,  literature,  the 
pictorial  arts,  music,  the  theater,  the  film  or  other  artistic  or  cul¬ 
tural  activity  or  who  carry  on  a  legal  practice  or  perform  other  profes¬ 
sional  activity  (hereafter  referred  to  as  "professional  activity”)  have 
in  principle  the  same  socioeconomic  status  and  basically  the  same  rights 
and  obligations  as  workers  in  organizations  of  associated  labor. 

The  working  people  referred  to  in  Paragraph  1  of  this  article  earn  income 
and  meet  their  obligations  from  income  in  accordance  with  law. 

Article  101 

Self-employed  ■working  people  carrying  on  professional  activity  may  pool 
their  labor  and  establish  temporary  or  permanent  ■work  communities. 

The  work  community  referred  to  in  Paragraph  1  of  this  article  shall  have 
basically  the  same  status  as  organizations  of  associated  labor. 

Working  people  in  work  communities  as  referred  to  in  Paragraph  1  of  this 
article  shall  independently  regulate  their  work  relations  and  relations 
in  the  earning  and  distribution  of  the  income  from  their  joint  labor,  in 
accordance  with  the  principles  governing  arrangement  of  those  relations 
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in  organizations  of  associated  labor,  to  be  based  on  a  self -management  ac 
cord  in  accordance  with  law. 

Workirg  people  in  a  work  community  as  referred  to  in  Paragraph  1  of  this 
article  shall  manage  the  income  they  earn  and  the  assets  used  in  their 
joint  labor  as  socially  owned  assets,  in  accordance  with  the  self -manage¬ 
ment  accord  and  law. 

Article  102 

Self-eiii)loyed  working  people  carrying  on  professional  activity  and  their 
teir^jorary  or  permanent  work  communities  shall  have  the  right  to  use  so¬ 
cially  owned  assets  and  to  manage  them  tinder  the  same  conditions  that 
govern  use  and  management  of  socially  owned  assets  by  workers  in  organi¬ 
zations  of  associated  labor,  but  in  conformity  with  law. 

Article  103 

Self-employed  working  people  professionally  engaged  as  professionals  in 
the  fields  of  science,  literature,  the  pictorial  arts,  music,  the  theater 
the  film  or  other  artistic  or  cultural  activity,  or  having  a  legal  prac¬ 
tice  or  performing  other  professional  activity  under  conditions  specified 
by  law,  shall  carry  on  cooperation  with  workers  in  organizations  of  asso¬ 
ciated  labor  either  directly  or  through  their  organizations  or  associa¬ 
tions  in  accordance  with  a  self -management  accord  which  they  conclude 
with  workers  in  those  organizations  of  associated  labor  and  with  law. 

Chapter  II.  Relations  in  the  Distribution  of  Income  and  Net  Hicome 

Section  1.  Determination  of  Income 

Article  104 

When  material  operating  costs  and  depreciation  and  amortization  expenses 
at  the  minimum  rate  prescribed  by  law  are  reimbursed  from  gross  income, 
the  income  of  the  basic  organization  is  obtained. 

The  gross  income  of  the  basic  organization  is  made  up  of  revenue  and  re¬ 
ceipts  on  the  bases  enumerated  in  Article  60  of  this  law. 

Article  IO5 

The  basic  organization's  material  operating  costs  consist  of  expenditures 
for  subjects  of  labor  consumed,  for  current  maintenance  of  fixed  produc¬ 
tive  assets,  for  services  necessary  to  performance  of  the  basic  organiza¬ 
tion's  activity,  for  current  needs  in  the  fields  of  worlsplace  health  and 
safety,  for  current  needs  in  the  fields  of  vocational  training  and  scien¬ 
tific  research  performed  as  part  of  the  work  process,  and  for  other  cur¬ 
rent  needs  in  material  production  or  performance  of  other  activity  which 
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represent  an  immediate  condition  for  ■work  and  for  prod-uction,  in  accor¬ 
dance  -with  law. 

Material  operating  costs  of  the  basic  organization  also  Include  business 
expenses  and  expenditures  made  to  pay  the  turnover  tax,  customs  duties, 
and  customs  charges  on  the  products  and  services  referred  to  in  Para¬ 
graph  1  of  this  article. 

The  basic  organization's  material  operating  expenses  do  not  include  expen¬ 
ditures  for  personal  income  or  for  community  consuiiption,  nor  outlays  for 
investment  and  transfers  to  reserves,  nor  contributions,  taxes  and  other 
charges  except  for  the  expenditures  enumerated  in  Paragraph  2  of  this  ar¬ 
ticle  . 

In  deciding  on  expenditures  that  come  under  the  head  of  material  operating 
costs,  the  workers  in  the  basic  organization  shall  use  technical  standards 
pertaining  to  the  noimal  le'vels  of  the  -various  cost  items,  and  in  the  case 
of  cost  items  for  -which  these  technical  standards  do  not  exist,  their  de¬ 
cision  shall  set  a  limit  on  those  material  operating  costs. 

When  the  self -management  accord  so  specifies,  the  workers  in  the  basic  or¬ 
ganization,  together  with  workers  in  other  basic  organizations  with  -whom 
they  are  pooling  their  labor  and  assets,  shall  examine  and  monitor  those 
expenditures  which  come  under  the  head  of  material  operating  costs  and 
shall  exert  pressure  concerning  the  level  of  those  expenditures. 

Article  106 

Depreciation  and  amortization  shall  be  used  to  reimburse  the  charged  or 
diminished  -value  of  the  things  or  rights  and  interest  in  things  which  con- 
sti-tute  fixed  assets  in  accordance  -with  the  wear  or  obsolescence  of  those 
things  and  rights  and  interests. 

The  depreciation  and  amortization  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  shall  also  be  used  to  reimburse  the  value  of  funds  for  innovation 
and  other  lasting  inprovements  of  the  elements  of  operation  and  produc¬ 
tion  (studies,  analyses,  designs,  etc.). 

Workers  in  the  basic  organization  shall  independently  fix  the  rate  of  de¬ 
preciation  and  amortization  in  accordance  -with  their  responsibility  to 
restore  the  -value  of  socially  o-wned  assets  with  -vdiich  they  work  and  as  a 
function  of  the  conditions  under  -which  those  assets  are  used  and  the  lev¬ 
els  of  scientific  and  technical  development  and  technological  progress 
■which  have  been  achieved. 

In  setting  rates  of  depreciation  and  amortization  the  workers  in  the  ba¬ 
sic  organization  may  not  thereby  set  aside  funds  for  investment  over  and 
abo-ve  the  value  of  fixed  assets  as  cha3?ged  or  diminished  in  the  context 
of  Paragraph  1  of  this  article. 
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By  agreement  witli  workers  in  other  basic  organizations  with  ■whom  they  pool 
their  labor  and  assets,  the  workers  in  the  basic  organization  may  adopt  a 
criterion  governing  the  setting  of  a  single  rate  or  more  than  one  rate  of 
depreciation  and  amortization,  in  accordance  with  self -management  accords 
concerning  the  basic  elements  of  plans  and  with  those  plans  themselves. 

For  the  sake  of  'uniformity  in  the  determination  of  income  and  in  order  to 
guarantee  that  the  basic  organization  maintains  at  least  the  minimum  level 
of  soundness  in  its  operation,  the  law  sets  minimum  rates  of  depreciation 
and  amortization  and  the  dates  and  procedure  for  computing  that  deprecia¬ 
tion  or  amortization. 

Depreciation  or  amortization  set  aside  at  rates  higher  than  the  legal  mini¬ 
mum  rates  shall  not  be  included  in  the  tax  base  for  confutation  of  the  in- 
ccane  tax  on  basic  organizations  when  the  republics  or  autonomous  provinces 
so  establish  either  independently  or  by  mutual  agreement. 

Article  107 

Material  operating  costs  and  depreciation  and  amortization  shall  be  de¬ 
termined  in  basic  organizations  performing  public  services  in  accordance 
with  the  nature  of  those  activities  and  under  the  conditions  and  in  the 
manner  established  by  self -management  accord  and  law. 

Article  108 

A  work  community  which  obtains  gross  income  shall  determine  its  income  in 
accordance  with  the  provisions  of  this  law  concerning  determination  of 
the  basic  organization's  income. 

A  work  community  which  does  not  obtain  gross  income  shall  determine  its 
income  in  the  manner  provided  for  in  the  self -management  accord  or  con¬ 
tract  and  by  law. 

Article  109 

Basic  organizations  ■which  realize  joint  sales  revenue  on  the  basis  of  a 
self -management  accord  as  referred  to  in  Article  68  of  this  law  shall  de¬ 
termine  joint  sales  revenue  in  the  manner  envisaged  by  that  self -manage¬ 
ment  accord. 

Basic  organizations  Ddiich  realize  joint  income  on  the  basis  of  a  self¬ 
management  accord  as  referred  to  in  Article  8l  of  this  law  shall  deter¬ 
mine  that  joint  income  in  the  manner  envisaged  by  that  self -management 
accord. 

The  receipts  ■which  shall  constitute  joint  sales  revenue  or  the  proceeds 
from  which  joint  income  is  realized  must  be  Indicated  separately  in  busi¬ 
ness  records,  and  workers  in  basic  organizations  which  have  a  share  in 
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realization  of  joint  sales  revenue  or  joint  income  have  the  right  to  ex¬ 
amine  the  figtires  on  that  revenue  in  the  manner  envisaged  by  the  self¬ 
management  accord  and  by  law. 

Section  2.  Distribution  of  Income 

Article  110 

The  basic  organization's  income  shall  be  distributed  as  follows: 

a.  to  meet  obligations  to  basic  organizations  performing  services  in  the 
fields  of  education,  science,  culture,  health  care,  social  welfare  and 
other  public  services,  uhich  earn  income  or  realize  gross  income  through 
a  free  exchange  of  labor,  and  •which  are  by  law  supported  from  the  basic 
organization's  income; 

b.  to  those  obligations  which  guarantee  the  -vrorkers'  social  security  and 
which  by  law  are  to  be  funded  from  the  basic  organization's  income; 

c.  to  obligations  to  meet  general  social  needs  as  set  forth  in  law; 

d.  to  obligations  to-ward  work  communities  performing  tasks  of  common  in¬ 
terest  for  basic  organizations  -within  the  work  organization  or  in  another 
organization  of  associated  labor; 

e.  for  expenditures  made  to  preserve,  improve  and  protect  the  health  and 
safety  of  the  -workplace  and  the  environment  unless  law  states  that  they 
should  be  charged  to  material  operating  costs; 

f.  to  membership  dues  or  contributions  to  economic  chambers  and  other 
general  associations  of  organizations  of  associated  labor; 

g.  to  expenditiires  for  nationwide  defense  and  social  self -protection; 

h.  to  expenditures  for  amortization  and  depreciation  over  and  above  the 
amounts  conputed  at  the  minimum  rate; 

i.  for  fines  imposed  for  economic  violations  and  misdemeanors,  adminis¬ 
trative  fees  and  court  costs; 

j.  to  premiums  to  insure  socially  owned  assets; 

k.  for  other  expenditures  made  to  carry  out  obligations  required  by  law, 
undertaken  by  self -management  accord  or  contract,  and  other  legally  pre¬ 
scribed  obligations; 

l.  to  the  basic  organization's  net  income. 
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Article  111 


1ft thin  the  basic  organization's  income  separate  indications  shall  be  made 
of  that  portion  ■which  is  the  result  of  -v/ork  under  exceptionally  favorable 
natural  conditions,  which  is  the  result  of  exceptionally  favorable  market 
conditions,  or  which  is  the  result  of  other  exceptionally  favorable  con¬ 
ditions  for  the  earning  of  income  (hereafter  referred  to  as  the  "portion 
of  income  resulting  from  exceptionally  favorable  circumstances")  so  that 
it  can  be  assigned  as  determined  by  law  or  the  self -management  accord  con¬ 
cerning  the  entry  into  association. 

The  portion  of  income  resulting  from  exceptionally  favorable  circumstances 
shall  be  determined  according  to  the  bases  and  standards  envisaged  by  the 
self -management  accord  or  by  law. 

Within  the  basic  organization's  income  separate  indications  shall  also  be 
made  of  those  funds  which  the  basic  organization  received  on  the  basis  of 
a  development  premium  or  other  basis  prescribed  by  law  for  certain  pur¬ 
poses  . 

Article  112 

Obligations  to  meet  joint  needs  -vdiich  are  funded  from  the  income  of  the 
basic  organization  and  are  adopted  in  a  self -management  accord  or  in  a 
law  or  decision  of  an  assembly  of  a  sociopolitical  community  based  on  law 
and  obligations  to  meet  general  public  needs  which  are  funded  from  the 
income  of  the  basic  organization  and  are  established  by  law  shall  be  de¬ 
termined  in  accordance  with  the  trend  of  the  social  product  of  the  entire 
economy  and  the  national  level  of  labor  productivity,  within  the  limits 
established  in  the  plans  of  sociopolitical  communities. 

Obligations  to  meet  joint  needs  may  be  met  from  the  income  of  the  basic 
organization  in  accordance  with  its  contribution  to  augmenting  the  social 
product  of  the  entire  economy  and  the  national  level  of  labor  productiv¬ 
ity  as  a  function  of  the  ability  of  the  organization  of  associated  labor 
to  meet  those  needs  and  its  particular  interest  in  developing  certain  pub¬ 
lic  services . 

Obligations  to  meet  general  public  needs  which  are  funded  from  the  income 
of  the  basic  organization  shall  be  established  as  a  function  of  the  abil¬ 
ity  of  the  economy  to  [clause  apparently  omitted  in  original— translator's 
note]  in  accordance  ■with  the  level  of  national  producti'vity  of  labor  at¬ 
tained  and  needs  for  material  and  social  de^velopment  ■vdiich  correspond  to 
its  capabilities  and  long-range  interests  in  developing  the  productive 
forces  of  society,  and  as  a  function  of  the  ability  of  the  individual  or¬ 
ganization  of  associated  labor  to  satisfy  the  individual  and  joint  needs 
of  its  workers  and  its  needs  for  reinvestment  in  line  with  the  general 
obligations  of  the  economy  and  the  operating  results  and  success  lAhich 
it  has  achieved. 
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Article  113 


In.  order  to  create  conditions  under  -which  the  workers,  when  making  deci¬ 
sions  on  obligations  to  satisfy  joint  needs  and  general  public  needs,  can 
obtain  an  insight  into  the  basic  organization's  capability  and  its  devel¬ 
opment  needs,  proposals  projecting  the  level  of  those  obligations  shall 
ordinari].y  be  submitted  annually  and  simultaneously  for  deliberation  by 
workers  in  the  basic  organization  and  for  their  adoption. 

The  manner  in  which  the  principle  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  is  to  be  iirplemented  shall  be  regulated  by  law,  pro-vided  the  work¬ 
ers  in  the  basic  organization  are  given  at  least  30  days  to  take  their 
position  concerning  the  obligations  -sdiich  are  to  be  met  from  the  income 
of  that  basic  organization. 

Section  3*  Distribution  of  Net  Income 

Article  ll4 

Workers  in  the  basic  organization  shall  distribute  the  basic  organiza¬ 
tion's  net  income  into  funds  for  worker  earnings  and  joint  consumption, 
funds  for  Improvement  and  expansion  of  the  material  basis  of  their  labor, 
and  funds  for  creation  and  replenishment  of  reserves,  in  accordance  with 
law. 

Article  115 

Workers  in  the  basic  organization  shall  adopt  a  general  self -management 
act  setting  forth  the  bases  and  standards  go-veming  the  distribution  of 
the  basic  organization's  net  income. 

The  general  self -management  act  referred  to  in  Paragraph  1  of  this  arti¬ 
cle  shall  be  adopted  in  accordance  -with  the  self -management  accord  con¬ 
cerning  joint  bases  and  standards  -idiich  workers  in  the  basic  organization 
have  concluded  -with  workers  in  other  basic  organizations  wi-fchin  the  same 
work  organization,  and  it  may  not  contradict  the  self -management  accord 
concerning  joint  bases  and  standards  -which  workers  in  the  basic  organiza¬ 
tion  have  concluded  with  workers  in  other  basic  organizations  outside 
that  work  organization. 

The  general  self -management  act  referred  to  in  Paragraph  1  of  this  arti¬ 
cle  and  the  self -management  accord  referred  to  in  Paragraph  2  of  this  ar¬ 
ticle  may  not  contradict  a  social  con^jact  which  the  basic  organization 
has  concluded  or  entered  into. 

If  the  general  self -management  act  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  is  not  in  conformity  -with  a  self -management  accord  concerning  joint 
bases  and  standards  which  workers  in  the  basic  organization  have  concluded 
with  workers  in  other  basic  organizations  within  the  same  work  organiza¬ 
tion,  the  ccaapetent  body  or  agency  of  the  sociopolitical  community  may 
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order  the  steps  to  he  taken  in  a  case  of  social  protection  of  the  right 
to  self -management  and  social  ownership,  under  the  conditions  and  in  the 
manner  set  forth  in  law. 

If  the  general  self -management  act  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  should  contradict  a  self-mansigement  accord  which  the  workers  in  the 
basic  organization  have  concluded  with  workers  in  other  basic  organiza¬ 
tions  outside  the  work  organization  or  with  a  social  compact  which  they 
have  concluded  or  entered  into,  a  dispute  may  be  initiated  before  a  court 
of  associated  labor. 

Article  ll6 

Workers  in  the  basic  organization  shall  distribute  that  portion  of  the  ba¬ 
sic  organization's  income  which  goes  for  worker  earnings  and  joint  income 
and  in  proportion  to  the  contribution  which  they  have  made  to  earning  the 
income  of  the  basic  organization  by  virtue  of  their  current  labor  and 
their  management  and  economic  application  of  socially  owned  assets. 

In  distributing  net  income  the  workers  in  the  basic  organization  must  set 
aside  funds  for  personal  income  and  for  joint  consumption  as  a  function 
of  the  productivity  of  their  labor  which  has  been  achieved  and  the  labor 
productivity  of  workers  in  other  basic  organizations  with  -which  they  have 
pooled  their  labor  and  assets,  as  a  function  of  the  effectiveness  in  the 
management  and  economic  application  of  assets  in  the  basic  organization 
and  of  assets  -which  they  ha-ve  pooled  -with  workers  in  other  basic  organi¬ 
zations  and  other  forms  representing  a  pooling  of  labor  and  assets,  as  a 
function  of  application  of  scientific  achievements  in  production  and  in 
the  organization  of  work,  and  also  as  a  function  of  adaptation  of  the  ba¬ 
sic  organization's  activity  to  the  demands  of  the  market  or  to  the  divi¬ 
sion  of  labor  adopted  in  a  social  compact,  and  they  shall  do  so  in  accor¬ 
dance  with  the  bases  and  standards  set  forth  in  general  self -management 
acts  within  the  basic  organization  and  joint  bases  and  standards  set  forth 
in  self -management  accords  and  social  compacts. 

In  distributing  net  income  the  workers  in  the  basic  oiganization  must  set 
aside  funds  for  improvement  and  expansion  of  the  material  base  of  their 
labor  and  for  creation  and  replenishment  of  reserves  in  accordance  -with 
the  nature  of  the  activity  which  the  basic  organization  performs  and  the 
role  which  it  has  in  social  reproduction,  in  order  to  expand  reproduction 
within  the  basic  organization  and  in  society  as  a  whole,  safeguarding  the 
goals  of  development  as  set  forth  in  self -management  accords  and  agree¬ 
ments  concerning  the  basic  elements  of  plans  and  other  self -management 
accords  and  social  compacts. 

Article  117 

Funds  for  joint  consumption  -which  are  set  aside  from  the  basic  organiza¬ 
tion's  net  income  shall  be  transferred  to  the  comimunity  consumption  fund 
within  that  organization. 
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The  funds  which  are  set  aside  from  the  basic  organization’s  net  income 
for  joint  or  commanity  consumption  shall  be  treated  in  the  same  way  as 
the  personal  income  of  workers  with  regard  to  the  payment  of  taxes  and 
contributions  unless  law  states  otherwise. 

The  workers  in  the  basic  organization  shall  also  place  in  the  community 
consun5)tion  fund  referred  to  in  Paragraph  1  of  this  article  funds  for 
community  consun^tion  Tdiich  they  set  aside  from  their  own  personal  in¬ 
come. 

Article  ll8 

Funds  for  community  consumption  shall  be  used  for  actual  consumption  or 
for  investment  in  facilities  and  equipment  providing  joint  services  to 
meet  the  needs  for  housing,  food  service,  vacation,  recreation,  culture, 
creative  pursuits,  and  other  services  -which  come  under  the  head  of  comma¬ 
nity  consumption. 

The  workers  may  pool  funds  for  commanity  consumption  within  the  basic  or¬ 
ganization  -with  funds  for  commanity  consumption  managed  by  -workers  in 
other  basic  organizations  and  with  funds  managed  by  -working  people  in  lo¬ 
cal  communities  and  other  self -managed  organizations  and  communities  in 
order  to  satisfy  their  needs  for  the  services  that  come  under  the  head  of 
community  consumption. 

Article  II9 

The  workers  in  the  basic  organization  shall  distribute  the  portion  of  the 
basic  organization’s  net  income  for  improvement  and  expansion  of  the  ma¬ 
terial  basis  of  their  labor  and  for  creation  and  replenishment  of  re¬ 
serves  on  the  basis  of  their  rights,  obligations  and  duties  to  pursue 
their  own  joint  interests  and  the  general  interests  of  society  by  steadily 
replenishing,  augmenting  and  improving  the  material  basis  of  their  own 
labor  and  of  the  labor  of  society  as  a  -whole  and  by  setting  aside  the 
necessary  reserves. 

Article  120 

Funds  for  improvement  and  expansion  of  the  material  basis  of  work  in  the 
basic  organization  are  used  for  modernization  and  improvement  of  the  means 
of  production  or  other  productive  assets,  for  expansion  of  production  ca¬ 
pacity  and  other  operating  capacity,  for  construction  of  new  production 
facilities  or  other  business  facili-ties,  for  advancement  of  scientific 
research,  for  investment  in  "own"  cuirrent  assets,  and  for  other  elements 
that  ccMe  under  the  head  of  Improvement  and  expansion  of  the  material  ba¬ 
sis  of  labor. 

Workers  in  the  basic  organization  may  join  with  workers  in  other  basic 
organizations — either  directly  or  through  (in  the  framework  of)  the  -work 


57 


organization  to  whidi  the  basic  organization  belongs,  to  pool  funds  for 
improvement  and  expansion  of  the  material  basis  of  their  labor  to  pursue 
the  ptirposes  referred  to  in  Paragraph  1  of  this  article  through  various 
forms  of  association,  in  accordance  with  the  obligations  which  they  have 
assumed  in  self -management  accords  concerning  the  basic  elements  of  plans 
of  self -managed  organizations  and  communities  or  in  agreements  concerning 
basic  elements  of  plans  of  sociopolitical  communities. 

Article  121 

The  workers  in  the  basic  organization  must  set  aside  reserves. 

Reserves  are  set  aside  in  an  amount  Tidiich  is  set  as  a  function  of  the  na¬ 
ture  of  the  activity  -vdiidi  the  basic  organization  performs  and  depending 
on  the  possible  risks  in  the  conduct  of  its  business,  the  purpose  being 
to  achieve  and  maintain  business  stability  and  the  financial  and  social 
security  of  the  workers,  in  accordance  with  obligations  set  forth  in  the 
self -management  accord  concerning  the  basic  elements  of  the  the  plan  and 
other  self -management  accords  which  the  workers  in  the  basic  organization 
have  concluded  with  workers  in  other  basic  organizations  with  ■which  they 
have  pooled  their  labor  and  assets. 

Reserves  must  be  maintained  at  at  least  the  level  prescribed  by  law. 
Article  122 

Reserves  in  the  basic  organization  are  used  to  cover  business  losses, 
cover  expenditures  for  retraining  and  job  placement  of  workers  ■when  ■the 
basic  organization  no  longer  needs  the  labor  of  a  certain  number  of  work¬ 
ers,  ■when  the  basic  organization  falls  into  exceptional  economic  difficul¬ 
ties  or  -sdien  emergency  financial  measures  are  taken  to  rescue  the  basic 
organization,  to  cover  damage  resulting  from  natural  disasters  and  to 
meet  the  basic  organization's  obligations  on  the  basis  of  surety  or  other 
form  of  guaranty,  and  for  other  ptirposes  as  adopted  in  accordance  ■with 
law. 


Reserves  may  be  used  in  such  a  -way  that  they  are  available  at  any  moment 
for  the  purposes  referred  to  in  Paragraph  1  of  this  article. 

Article  123 

Workers  in  the  basic  organization  inay  place  their  reserve  funds  in  the 
joint  reserve  fund  of  the  work  organization  of  which  the  basic  organiza¬ 
tion  is  a  part  or  of  another  organization  of  associated  labor  with  ■which 
the  basic  organization  is  associated,  but  if  law  or  a  decision  of  an  as¬ 
sembly  of  a  sociopolitical  community  based  on  law  so  specifies,  they  must 
place  those  funds  in  joint  reserve  funds  established  on  the  territory  of 
the  sociopolitical  community. 
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Joint  reserve  funds  referred  to  in  Paragraph  1  of  this  article  shall  he 
managed  hy  workers  in  basic  organizations  ^tdio  have  pooled  their  reserve 
funds  in  the  manner  established  in  a  self -management  accord  or  by  law  or 
by  decision  of  the  assembly  of  a  sociopolitical  community  based  on  law. 

Workers  in  the  basic  oiganization  may  also  pool  their  reserves  with  the 
funds  of  self -managed  special-interest  communities  in  the  field  of  employ¬ 
ment  security. 

Article  124 

The  portion  of  income  resulting  from  exceptionally  favorable  circumstances 
shall  be  used  for  development  of  a  basic  or  other  organization  of  associ¬ 
ated  labor  in  which  it  was  realized  unless  the  law  requires  that  it  be 
used  for  development  of  the  material  basis  of  associated  labor  in  the  op- 
stina  and  republic  or  autonomous  province. 

Workers  in  basic  organizations  who  have  pooled  their  labor  and  assets  in 
a  work  organization  or  complex  organization  may  provide  in  the  self- 
management  accord  concerning  the  basic  elements  of  the  plan  or  other 
self -management  accord  that  the  portion  of  income  resulting  from  excep- 
tionaliy  favorable  circumstances  which  is  freely  at  their  disposition 
shall  be  wholly  or  partially  transferred  to  the  joint  reserve  fund  or  used 
jointly  in  some  other  manner  for  development  of  those  organizations. 

Section  4.  Distribution  of  Funds  for  Personal  Income  of  Workers 

Article  125 

The  worker  in  the  basic  organization  is  entitled  to  a  personal  Income 
which  is  used  to  meet  his  personal  needs  and  to  meet  joint  and  general 
public  needs  which  on  the  basis  of  a  self -management  accord  or  law  are 
funded  from  his  personal  income. 

Article  126 

The  worker’s  personal  income  is  determined  according  to  the  results  of 
his  work  and  according  to  the  personal  contribution  vdiich  he  has  made  by 
his  current  labor,  by  management  and  economic  application  of  socially 
owned  assets,  and  by  his  own  and  society's  past  labor  to  augmentation  of 
the  basic  organization’s  income,  in  accordance  with  the  principle  of  dis¬ 
tribution  according  to  work  and  in  proportion  to  the  rise  in  the  produc¬ 
tivity  of  his  own  labor,  of  the  labor  of  workers  in  other  basic  organiza¬ 
tions  with  which  he  has  pooled  his  labor  and  assets,  and  of  the  labor  of 
the  entire  society. 

In  addition  to  the  principle  of  distribution  according  to  work,  workers 
in  the  basic  organization  also  apply  the  principle  of  solidarity,  above 
all  by  using  funds  for  their  common  consuti5)tion  to  cover  a  part  of  certain 
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■welfare  and  other  needs  of  -workers  with  low  income  and  meiiibers  of  his 
family. 

Article  127 

Workers  in  the  basic  organization  are  req'uired  to  adopt  bases  and  stand¬ 
ards  go-verning  distribution  of  funds  for  personal  income. 

If  the  -workers  in  the  basic  organization  do  not  adopt  bases  and  standards 
as  referred  to  in  Paragraph  1  of  this  article,  they  shall  receive  only 
the  personal  income  guaranteed  by  la-w. 

In  a  case  as  referred  to  in  Psiragraph  2  of  this  article,  the  con^etent 
body  or  agency  of  the  sociopolitical  community  may  order  the  steps  to  be 
taken  by  way  of  public  protection  of  the  right  to  self -management  and  so¬ 
cial  ownership,  under  the  conditions  and  in  the  manner  established  by  law. 

Article  128 

The  general  self -management  act  establishing  the  bases  and  standards  gov¬ 
erning  distribution  of  funds  for  personal  income  shall  be  adopted  in  ac¬ 
cordance  -with  the  self -management  accord  concerning  joint  bases  and  stand¬ 
ards  which  the  workers  in  the  basic  organization  have  concluded  -with  work¬ 
ers  in  other  basic  organizations  within  the  same  work  organization,  and  it 
may  not  contradict  a  self -management  accord  concerning  joint  bases  and 
standards  which  the  workers  in  the  basic  organization  have  concluded  -with 
workers  in  other  basic  organizations  outside  that  work  organization. 

The  bases  and  standards  referred  to  in  Paragraph  1  of  this  law  shall  spe¬ 
cifically  include  bases  and  standards  governing  distribution  of  funds  for 
personal  income  based  on  past  labor. 

The  self -management  accords  and  other  general  self -management  acts  as  re¬ 
ferred  to  in  Paragraph  1  of  this  ar’ticle  may  not  contradict  a  social  com¬ 
pact  -which  the  basic  organization  has  concluded  or  entered  into. 

The  provisions  of  Article  115,  Paragraphs  4  and  5,  of  this  law  shall  apply 
in  a  case  as  referred  to  in  Paragraphs  1  and  3  of  this  article. 

Article  129 

Funds  for  personal  income  shall  be  distributed  into  the  personal  incomes 
of  workers  in  the  basic  organization,  and  shall  also  be  used  to  compen¬ 
sate  for  the  personal  income  of  -workers  in  cases  established  by  law  and 
by  a  general  self -management  act  in  conformity  with  law. 

By  virtue  of  the  bases  and  standards  go-veming  distribution  of  funds  for 
personal  income  the  workers  in  the  basic  organization  guarantee  that  their 
personal  incomes  are  determined  on  the  basis  of  the  contribution  they  have 
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made  in  their  work  and  as  a  ftinction  of  the  results  of  the  basic  organiza¬ 
tion's  operation  and  business. 

The  contribution  a  worker  makes  in  his  work  is  determined  as  a  function 
of  the  quantity  and  quality  of  his  work,  specifically  taking  into  account 
the  range  and  complexity  of  his  work,  the  quality  of  the  results,  effec¬ 
tiveness  in  use  of  productive  assets,  economies  achieved,  use  of  work 
time,  responsibility  assumed  in  work,  and  the  conditions  under  which  the 
worker  works. 

The  contribution  the  worker  makes  in  his  work  is  also  determined  as  a 
function  of  the  avigmentation  of  the  basic  organization's  income  achieved 
specifically  through  management  and  economic  application  of  productive 
assets  in  the  basic  organization  and  in  various  forms  representing  a 
pooling  of  those  assets,  throtigh  his  past  labor  and  the  past  labor  of  so¬ 
ciety,  and  through  decisions  made  concerning  the  business  of  the  basic 
organization  and  of  the  work  organization  or  other  organization  of  asso¬ 
ciated  labor  the  basic  organization  is  a  part  of  or  associated  with,  on 
the  organization  of  work,  on  reconstruction,  on  modernization  and  other 
technical  betterments,  on  production  schedules  and  division  of  labor,  on 
investments,  and  on  application  of  scientific,  technical  and  technologi¬ 
cal  achievements  and  specialized  know-how  in  the  work  process  within  the 
basic  organization. 

The  worker  is  entitled  to  coiig)ensation  for  personal  income  for  holidays 
which  are  not  worked  and  for  the  period  of  his  annual  vacation,  sick 
leave,  time  spent  in  vocational  and  professional  training  for  ’which  he 
is  sent,  and  in  O’ther  cases  of  leave  as  established  by  law  and  general 
self -management  acts  in  conformity  with  law. 

Article  130 

The  worker  •vdio  contributes  to  augmentation  of  the  basic  organization's 
income  through  innovation,  rationalization  or  other  form  of  creativity 
in  work  with  socially  owned  assets  is  entitled  to  special  remuneration 
in  •that  basic  organization  under  the  conditions  established  in  a  general 
self -management  act  in  conformity  with  law. 

Article  131 

Every  worker  is  guaranteed  a  personal  income  on  the  basis  of  his  work 
that  shall  be  at  least  high  enough  to  ensure  his  material  and  social  se¬ 
curity. 

The  level  of  the  guaranteed  personal  income  shall  be  fixed  by  the  workers 
in  the  basic  organization  in  a  general  self -management  act,  in  conformity 
with  the  self -management  accord  they  have  concluded  with  workers  in  other 
basic  organizations,  with  a  social  compact  which  the  basic  organization 
has  concluded  or  entered  into,  and  with  law. 
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The  level  of  the  guaranteed  personal  income  shall  he  fixed  as  a  function 
of  the  general  level  of  national  labor  productivity  and  the  general  con¬ 
ditions  of  the  community  in  -vdiich  the  worker  is  satisfying  his  personal 
and  community  needs. 

Article  132 

Guaranteed  personal  income  as  fixed  in  the  general  self -management  act  in 
the  basic  or  other  organization  of  associated  labor  may  be  higher  than 
the  guaranteed  personal  income  prescribed  by  law  or  envisaged  by  social 
compact . 

The  guaranteed  personal  income  fixed  by  the  general  self -management  act  in 
the  basic  organization  or  other  organization  of  associated  labor  may  be 
set  by  the  workers  in  that  organization  in  an  amount  higher  than  the  guar¬ 
anteed  personal  income  prescribed  by  law  or  envisaged  by  social  compact, 
reserve  funds  which  they  manage  to  be  used  for  this  purpose. 

Article  133 

From  the  basic  organization's  net  income  the  workers  in  the  basic  organi¬ 
zation  must  first  provide  funds  for  personal  income  up  to  the  level  of 
guaranteed  personal  income. 

If  the  basic  organization's  net  income  is  not  sufficient  to  cover  the 
guaranteed  personal  income,  the  difference  up  to  the  level  of  the  guar¬ 
anteed  personal  income  shall  be  made  up  from  the  reserve  funds  of  the  ba¬ 
sic  organization  or  from  the  joint  reserve  fund  in  the  work  organization 
or  other  organization  of  associated  labor  with  which  the  basic  organiza¬ 
tion  is  associated,  in  conformity  with  the  self -management  accord  con¬ 
cerning  the  entry  into  association. 

The  resources  of  the  joint  reserve  fund  formed  for  the  territory  of  the 
sociopolitical  community  shall  also  be  used  to  pay  the  prescribed  guar¬ 
anteed  personal  income,  in  conformity  with  a  self -management  accord  and 
law. 

Article  134 

During  the  year  the  workers  shall  also  provisionally  establish  and  pay  a 
personal  income  as  an  advance  for  periods  fixed  in  a  general  self -manage¬ 
ment  act.  Those  periods  may  not  be  longer  than  1  month. 

In  the  periods  referred  to  in  Paragraph  1  of  this  article  the  worker's 
personal  income  shall  be  determined  in  accordance  with  the  bases  and 
standards  set  forth  in  a  general  self -management  act,  and  according  to 
the  results  of  the  worker's  work  and  his  contribution  to  achieving  the 
results  of  joint  work  in  those  periods  (provisional  computation  of  per¬ 
sonal  income). 
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Whenever  the  advance  of  personal  income  is  paid,  the  worker  must  he  given 
a  written  accounting  of  the  advance  he  has  heen  paid  against  his  personal 
income  in  a  breakdown  hy  all  the  bases  and  standards  used  in  its  confuta¬ 
tion. 

Article  135 

The  final  account  of  each  worker's  personal  income  in  the  basic  organiza¬ 
tion  shall  be  drawn  up  when  the  basic  organization's  year -end  financial 
statement  is  drawn  up. 

A  final  account  for  the  personal  Income  of  each  worker  shall  be  drawn  up 
regardless  of  the  time  he  worked  in  the  basic  organization  during  that 
year. 

Article  136 

Every  worker  must  be  given  in  writing  the  final  account  of  his  personal 
income,  -vdiich  shall  contain  the  following: 

1)  the  amount  of  personal  income  indicated  according  to  the  bases  and 
standards  used  in  distributing  funds  for  personal  income; 

2 )  the  amount  of  funds  from  his  personal  income  which  was  pooled  to  meet 
joint  needs,  that  amoTUit  to  be  broken  down  by  puiposes  for  which  the  as¬ 
signments  were  made; 

3)  the  amount  of  funds  set  aside  from  his  personal  income  for  general  pub¬ 
lic  needs; 

4)  the  amount  of  funds  for  community  consumption  set  aside  from  the  basic 
organization's  net  income,  divided  by  the  number  of  workers; 

5)  the  amount  of  net  personal  income. 

Article  137 

No  more  than  one-half  of  the  worker's  net  personal  income  may  be  withheld 
on  the  basis  of  a  legal  garnishment,  and  the  maximum  for  other  obligations 
is  one -third. 

Article  138 

The  provisions  of  Articles  125  through  137  of  this  law  shall  be  appropri¬ 
ately  applied  to  distribution  of  funds  for  worker  earnings  in  work  commu¬ 
nities  as  well. 

Workers  in  work  communities  performing  tasks  for  agencies  and  bodies  of 
sociopolitical  communities  shall  distribute  funds  for  personal  income  in 
accordance  with  Paragraph  1  of  this  article  unless  law  states  otherwise. 
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Section  5*  Income  Indicators 
Article  139 

To  the  end  of  efficacious  and  rational  management  of  the  basic  organiza¬ 
tion's  net  income,  in  their  own  Joint  interests  and  in  the  general  inter¬ 
ests  of  society  the  workers  have  the  right  and  obligation  to  constantly 
monitor  the  results  of  their  work  and  the  results  of  the  basic  organiza¬ 
tion's  business  on  the  basis  of  indicators  which  they  adopt  independently 
or  together  with  workers  in  other  basic  organizations  with  whom  they  have 
concluded  a  self -management  accord  concerning  a  pooling  of  labor  and  as¬ 
sets  or  a  self -management  accord  concerning  the  basic  elements  of  the 
plan,  in  conformity  with  the  basic  indicators  established  by  law  or  on 
the  basis  of  law. 

The  workers  shall  use  the  indicators  referred  to  in  Paragraph  1  of  this 
article  to  represent  the  results  of  their  work  and  of  the  basic  organi¬ 
zation's  business  in  the  following  ways: 

1)  by  comparing  actual  results  in  the  current  period  with  results  achieved 
in  a  corresponding  period  of  previous  years  and  with  the  goals  and  tasks 
adopted  in  the  basic  organization's  plan; 

2)  by  comparing  actual  results  with  the  results  achieved  by  basic  organi¬ 
zations  with  which  they  have  pooled  their  labor  and  assets,  with  basic  or¬ 
ganizations  which  have  been  performing  the  same  or  related  activities,  or 
with  self -managed  organizations  and  communities  with  -vdiich  they  have  con¬ 
cluded  a  self -management  accord  or  agreement  concerning  basic  elements  of 
the  plan  of  self -managed  organizations  and  communities  or  sociopolitical 
communities. 

The  workers  shall  also  use  the  indicators  referred  to  in  Paragraph  1  of 
this  article  to  represent  the  results  of  the  operation  and  business  of 
the  work  organization  or  other  organization  which  the  basic  organization 
is  part  of  or  associated  with. 

Article  l40 

The  indicators  which  are  compulsory  in  representation  of  the  results  of 
the  workers'  work  and  of  the  basic  organization's  business  are  as  follows: 

1)  income  per  worker; 

2)  ratio  of  income  to  average  assets  used; 

3)  net  income  per  worker; 

4)  ratio  of  capital  formation  to  income; 
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5)  ratio  of  capital  formation  to  net  income; 

6)  ratio  of  capital  formation  to  average  assets  used; 

7)  personal  income  and  funds  for  community  constmiption  per  worker; 

8)  net  personal  income  per  worker. 

The  provision  of  Paragraph  1  of  this  article  shall  also  be  appropriately 
applied  in  indicating  the  results  of  the  workers'  work  and  the  basic  or¬ 
ganization's  business  -when  it  performs  a  public  service. 

Article  l4l 

Income  per  worker  shall  be  computed  by  dividing  Income  by  the  average  num¬ 
ber  of  workers  over  the  period  for  -which  the  income  has  been  determined. 

The  ratio  of  income  to  average  assets  used  is  coii5)Uted  by  dividing  income 
by  average  assets  used  over  the  period  for  which  income  has  been  deter¬ 
mined. 

Net  income  per  worker  is  computed  by  dividing  net  Income  by  the  average 
nianber  of  -workers  over  the  period  for  -vihich  net  income  has  been  deter¬ 
mined. 

The  ratio  of  capital  formation  to  income  is  computed  by  dividing  assets 
set  aside  for  improvement  and  expansion  of  the  material  basis  of  labor 
and  for  creation  and  replenishment  of  reserves  by  net  income  for  the  pe¬ 
riod  for  -Ddilch  capital  formation  has  been  determined. 

The  ratio  of  capital  formation  to  net  income  is  computed  by  dividing  funds 
set  aside  for  improvement  and  expansion  of  the  material  basis  of  labor  and 
for  creation  and  replenishment  of  reserves  by  the  net  Income  for  the  pe¬ 
riod  for  -vdiich  capital  formation  has  been  determined. 

The  ratio  of  capital  formation  to  average  assets  used  is  computed  by  di¬ 
viding  assets  set  aside  for  improvement  and  expansion  of  the  material  ba¬ 
sis  of  labor  and  for  creation  and  replenishment  of  reserves  by  average 
assets  used  over  the  period  for  -which  capital  formation  has  been  deter¬ 
mined. 

Personal  Income  and  funds  for  community  consumption  per  worker  is  com¬ 
puted  by  di-vlding  net  income  minus  funds  for  improvement  and  expansion 
of  the  material  basis  of  labor  and  for  creation  and  replenishment  of  re¬ 
serves  by  the  average  number  of  -workers  over  the  period  for  which  net  in¬ 
come  has  been  determined. 

Wet  personal  income  per  worker  is  computed  by  dividing  total  funds  paid 
as  earnings  to  workers  by  the  average  number  of  workers. 
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Article  142 

The  indicators  enumerated  in  Article  l4l  of  this  law  may  also  be  computed 
by  converting  the  average  nvimber  of  workers  to  the  average  number  of 
standard  workers,  which  is  an  analytical  category,  in  the  manner  set 
forth  in  the  regulations  referred  to  in  Article  l43  of  this  law. 

Article  143 

In  cooperation  with  the  competent  bodies  and  agencies  of  the  republics  or 
autonomous  provinces  and  after  first  obtaining  the  opinions  of  the  League 
of  Yugoslav  Trade  Unions  and  the  Yugoslav  Economiic  Chamber,  the  Federal 
Executive  Council  may  also  prescribe — in  addition  to  the  indicators  enu¬ 
merated  in  Article  l40  of  this  law — other  indicators  for  purposes  of 
analysis,  planning  and  statistical  monitoring,  such  indicators  being  used 
to  represent  the  results  of  workers'  work  and  the  business  of  the  basic 
organization  and  other  relations  in  management  of  income  and  economic  ap¬ 
plication  of  socially  owned  assets. 

The  Social  Accounting  Service,  in  cooperation  with  the  Federal  Bureau  of 
Social  Planning,  having  first  obtained  the  opinions  of  the  League  of  Yugo¬ 
slav  Trade  Unions  and  the  Yugoslav  Economic  Chatriber,  shall  define  in  more 
detail  the  procedure  for  ascertaining  the  indicators  referred  to  in  Arti¬ 
cle  l40  of  this  law  and  the  indicators  referred  to  in  Paragraph  1  of  this 
article,  iwhich  in  methodology  and  content  must  be  consistent  with  one  an¬ 
other. 

Article  l44 

The  results  of  the  workers'  work  and  of  the  basic  organization's  business 
must  be  indicated  in  a  manner  and  at  intervals  ^idi  ensure  that  the  work¬ 
ers  and  bodies  of  workers'  management  in  the  basic  organization  and  other 
organizations  of  associated  labor  with  which  they  have  pooled  their  labor 
and  assets  and  the  competent  agencies  and  bodies  of  the  sociopolitical  com¬ 
munity  can  ascerbaln,  examine  and  evaluate  the  results  of  the  workers'  work 
and  the  basic  organization's  business  and  take  appropriate  measures  on  that 
basis. 

The  results  of  the  workers*  work  and  of  the  basic  organization's  business, 
which  are  represented  by  the  established  indicators,  shall  specifically 
be  examined  and  evaluated  on  the  following  occasions : 

l)  at  times  of  preparation  and  conclusion  of  self -management  accords  con¬ 
cerning  basic  elements  of  plans  of  self -managed  organizations  and  commu¬ 
nities  and  of  agreements  concerning  basic  elements  of  plans  of  sociopo¬ 
litical  communities,  and  when  those  plans  are  being  prepared,  adopted  and 
carried  out; 
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2)  at  times  of  preparation  and  conclusion  of  self -management  accords  and 
social  compacts  concerning  prices  and  the  earning  and  distribution  of  the 
basic  organization's  income  and  net  income; 

3)  ■when  decisions  and  measures  are  being  adopted  to  achieve  the  goals  and 
tasks  set  forth  in  self -management  accords  or  agreements  concerning  basic 
elements  of  plans,  in  those  plans  and  in  other  self -management  accords  or 
social  compacts; 

4)  when  decisions  are  being  made  concerning  distribution  of  the  basic  or¬ 
ganization's  income  and  net  income; 

5)  dxiring  debate  of  other  issues  in^rartant  to  the  economic  application  of 
socially  owned  assets  and  to  realization  of  the  basic  organization's  in¬ 
come. 

Data  obtained  on  the  basis  of  the  indicators  referred  to  in  Article  l40 
and  Article  l43,  Paragraph  1,  of  this  law  must  be  submitted  to  the  Social 
Accounting  Service  by  the  deadlines  and  in  the  manner  prescribed  by  that 
service.  These  data  shall  be  accessible  to  the  public  under  the  conditions 
prescribed  by  law. 

Article  145 

Organizations  of  associated  labor  and  other  self -managed  organizations 
and  communities  using  assets  which  workers  in  basic  organizations,  on  the 
basis  of  a  self -management  accord  or  on  the  basis  of  a  law  requiring  them 
to  pool  socially  owned  assets,  have  pooled  in  banks  or  other  financial  or¬ 
ganizations  or  in  other  self -managed  organizations  and  communities  must 
as  a  rule  inform  the  workers  in  those  basic  organizations  at  least  once 
eveiy  6  months  about  the  res\zlts  of  work  in  use  of  those  pooled  assets. 

The  obligations  referred  to  in  Paragraph  1  of  this  article  shall  be  dis¬ 
charged  by  the  date  and  in  the  manner  set  forth  in  the  self -management 
accord  concerning  the  pooling  of  labor  and  assets,  the  self -management 
accord  establishing  the  bank  or  other  financial  organization,  or  other 
general  self -management  acts  adopted  by  the  authorized  body  of  the  bank 
or  other  financial  organization  or  prescribed  by  law. 

Article  l46 

The  workers  in  the  basic  organization  shall  realize  the  gross  income  of 
the  basic  organization  through  the  basic  organization's  clearing  account 
in  the  bank,  and  they  shall  have  the  assets  which  they  manage  at  their 
disposition. 
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Article  1^7 


Books  of  account  and  records  important  to  operations  and  decisionmaking 
in  the  basic  organization  shall  be  kept  for  every  basic  organization,  in 
conformity  with  law. 

As  a  rule  the  basic  organization  will  turn  over  the  keeping  of  books  of 
account  and  records  as  referred  to  in  Paragraph  1  of  this  article  to  a 
joint  staff  service  in  the  work  organization  and  other  organizations  of 
associated  labor  it  is  a  part  of  or  associated  with,  but  it  may  also  en¬ 
trust  this  function  to  an  authorized  specialized  organization  by  agree¬ 
ment  with  that  organization. 

A  basic  organization  may  entrust  computation  of  indicators  used  to  ascer¬ 
tain  the  results  of  the  workers'  work  and  the  basic  organization's  busi¬ 
ness  to  a  joint  staff  service  and  to  an  authorized  specialized  organiza¬ 
tion  by  agreement  with  that  organization. 

Article  l48 

The  gross  income  and  income  of  basic  organizations  within  a  work  organi¬ 
zation  or  other  organization  shall  be  represented  in  a  summary  or  consoli¬ 
dated  balance  sheet  compiled  in  the  manner  set  forth  in  the  self -manage¬ 
ment  accord  concerning  entry  into  association,  in  conformity  with  law. 

The  aggregate  gross  income  and  income  of  basic  organizations  as  referred 
to  in  Paragraph  1  of  this  article  shall  be  indicated  on  the  summary  bal¬ 
ance  sheet. 

The  gross  income  and  income  of  basic  organizations  as  referred  to  in  Para¬ 
graph  1  of  this  article,  minus  amounts  "which  recur  because  of  internal 
transactions,  shall  be  indicated  on  a  consolidated  balance  sheet. 

Article  l49 

A  quarterly  statement  of  the  basic  organization  shall  be  compiled  at  the 
end  of  each  quarter. 

The  year- end  statement  of  the  basic  organization  shall  be  drawn  up  at  the 
end  of  the  organization's  fiscal  year. 

Article  150 

Before  approval  of  the  quarterly  statement  or  year-end  statement  the  work¬ 
ers  in  the  basic  organization  shall  examine  and  evaluate  the  results  of 
their  work  and  of  the  basic  organization's  business  on  the  basis  of  infor¬ 
mation  and  a  report  submitted  by  the  basic  organization's  professional 
management . 


68 


The  workers’  council  of  the  basic  organization  may  entrust  preparation  of 
the  information  or  report  referred  to  in  Paragraph  1  of  this  article  to 
an  authorized  specialized  organization. 

The  professional  management  of  the  basic  organization  or  appropriate  staff 
service  or  authorized  specialized  organization  so  commissioned  aba.l  1  be 
accountable  for  the  accuracy  of  the  data  and  for  the  professional  assess¬ 
ment  used  as  the  basis  for  the  proposal  contained  in  the  information  and 
report  referred  to  in  Paragraph  1  of  this  article  and  also  for  the  timely 
submittal  of  that  information  and  that  report. 

Article  151 

On  the  basis  of  the  information  and  report  referred  to  in  Article  150  of 
this  law,  which  state  the  results  of  workers’  work  and  the  basic  organi¬ 
zation’s  business  at  the  end  of  the  quarter,  the  workers  sbal 1  adopt  a 
decision  by  personal  declaration  of  opinion  concerning  provisional  dis¬ 
tribution  of  the  income  earned. 

On  the  basis  of  the  information  and  report  referred  to  in  Article  I50  of 
this  law,  Tdiich  state  the  results  of  the  workers’  work  and  the  basic  or¬ 
ganization’s  business  at  the  end  of  the  fiscal  year,  the  workers  sbal 1  by 
personal  declaration  adopt  a  decision  concerning  the  final  distribution 
of  Income  earned. 

The  workers’  council  shall  approve  the  quarterly  statement  and  year -end 
statement  of  the  basic  organization. 

The  quarterly  statement  and  the  year-end  statement  of  the  basic  organiza¬ 
tion  are  subject  to  evaluation  by  the  Social  Accounting  Service  in  accor¬ 
dance  with  law. 

Article  152 

If  the  workers  in  the  basic  organization  are  unable  to  furnish  funds  for 
personal  income  to  meet  the  bases  and  standards  adopted  in  the  general 
self -management  act  and  are  unable  to  furnish  funds  for  improvement  and 
expansion  of  the  material  basis  of  their  work  at  the  level  envisaged  by 
the  self -management  accord  (minimum  capital  formation),  or  if  they  find 
that  the  results  they  are  achieving  in  their  work  and  in  the  business  of 
the  basic  organization  are  not  ensuring  continuity  in  production  and  nor¬ 
mal  conduct  of  the  basic  organization’s  business,  they  are  required  to 
adopt  a  program  of  meastires  to  correct  those  shortcomings. 

The  body  of  workers’  management  in  the  work  organization  or  other  organi¬ 
zation  of  associated  labor  the  basic  organization  belongs  to  or  is  asso¬ 
ciated  with  and  the  competent  agency  or  body  of  the  sociopolitical  com¬ 
munity  have  the  right  and  duty  to  propose  to  the  workers  in  a  basic  or¬ 
ganization  experiencing  difficulties  the  enactment  of  a  program  as  refer¬ 
red  to  in  Paragraph  1  of  this  article  or  that  they  take  the  measures  set 
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forth  in  a  program  that  has  been  adopted,  and  if  they  have  not  adopted  a 
program,  that  they  tafee  steps  to  correct  the  difficulties. 

If  ■within  30  days  from  the  date  -vghen  the  recommendation  was  made  as  refer 
red  to  in  Paragraph  2  of  this  article  the  workers  in  the  basic  organiza¬ 
tion  have  not  adopted  a  program  or  have  not  taken  steps  to  correct  the 
difficulties,  the  assembly  of  the  sociopolitical  community,  under  the  con 
ditions  and  in  the  procedure  established  by  law,  may  take  ■the  steps  isdiich 
are  taken  in  a  case  of  public  protection  of  the  rights  of  self -management 
and  social  property. 

The  workers  in  the  basic  organization  are  also  required  to  take  the  steps 
referred  to  in  Paragraph  1  of  this  article  when  at  the  end  of  an  acco^unt- 
ing  period,  on  the  date  specified  by  law,  the  basic  organization  has  un¬ 
paid  obligations  ■which  have  come  due. 

Article  153 

If  the  basic  organization  is  unable  to  discharge  its  obligations  to  the 
sociopolitical  community  and  to  a  self -managed  special-interest  community 
funded  from  the  basic  organization's  income,  the  competent  bodies  and 
agencies  of  the  sociopolitical  community  and  self -managed  special- inter¬ 
est  community,  in  accordance  ■with  a  program  adopted  jointly  with  the  ba¬ 
sic  organization,  must  take  steps  to  create  conditions  to  correct  the  rea 
sons  ■why  the  basic  organization  is  'unable  to  discharge  its  obligations, 
specifically  measures  which  establish  lower  rates,  defer  payments,  or  ere 
ate  other  more  favorable  conditions  for  the  discharge  of  obligations  so 
long  as  those  circumstances  persist. 

The  con^petent  body  or  agency  of  the  self -managed  special-interest  commu¬ 
nity  shall  take  the  steps  referred  to  in  Paragraph  1  of  this  article  in 
the  manner  set  forth  in  the  self -management  accord. 

If  a  basic  organization  does  not  eann  sufficient  income  to  pay  the  per¬ 
sonal  income  guaranteed  by  law,  it  is  not  required  to  discharge  its  obli¬ 
gations  to  the  sociopolitical  community  and  self -managed  special-interest 
community  funded  from  its  income. 

Article  154 

A  basic  organization  sho'ws  a  loss  in  its  business  (hereafter  referred  to 
as  "is  operating  at  a  loss")  if  its  year -end  statement  does  not  show  in¬ 
come  sufficient  to  cover  personal  income  as  pro'vlsionally  computed  and 
paid  or  if  it  does  not  cover  legally  guaranteed  personal  income  for  the 
accounting  period  of  its  business  for  which  personal  income  was  not  pro¬ 
visionally  computed  and  paid  or  for  which  legally  guaranteed  personal  in¬ 
come  ■was  not  co-vBred. 

Workers  in  a  basic  organization  which  has  been  operating  at  a  loss  must 
take  steps  in  accordance  with  the  self -management  accord  go'verning  the 
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entry  into  association  to  restore  the  basic  organization  to  a  soxand  finan¬ 
cial  footing,  \inder  the  conditions  and  according  to  the  procedure  estab¬ 
lished  by  law. 

Article  155 

A  work  organization  or  other  organization  of  associated  labor  'which  in¬ 
cludes  the  basic  organization  in  lidiich  business  difficulties  (Article  152) 
have  arisen  or  ■which  is  operating  at  a  loss  (Article  154)  and  the  socio¬ 
political  community,  consistent  -with  the  principles  of  reciprocity  and 
solidarity,  have  a  duty  to  extend  economic  and  other  assistance  to  that 
basic  organization,  if  this  is  in  their  joint  interest  or  in  the  public 
interest . 

In  a  case  as  referred  to  in  Paragraph  1  of  this  article  the  basic  organi¬ 
zation,  on  its  own  or  by  agreement  -with  other  basic  organizations  belong¬ 
ing  to  the  same  work  organization  or  associated  with  the  same  organiza¬ 
tion  of  associated  labor,  shall  provide,  either  directly  or  through  the 
self -managed  special-interest  community  for  employment  security,  consis¬ 
tent  ■with  the  principles  of  reciprocity  and  solidarity,  for  retraining 
and  job  placement  if  workers  in  that  basic  organization  are  no  longer 
needed  or  if  it  is  certain  that  the  basic  organization  ■will  cease  to  op¬ 
erate  . 

Chapter  III.  Rights,  Obligations  and  Responsibilities  of  the  Bodies  and 
Agencies  of  Sociopolitical  Communities  in  Cooperation  and  in  the  Distri¬ 
bution  of  Income 

Article  I56 

The  bodies  and  agencies  of  sociopolitical  communities,  within  the  limits 
of  their  coni)etence,  have  a  duty,  in  conformity  with  ■their  rights  and  du¬ 
ties  as  set  forth  in  the  constitution  and  law,  to  create  conditions  for 
the  most  secure  and  stable  development  of  relations  in  the  earning  of  in¬ 
come  in  associated  labor  on  the  foundations  of  self -management  and  for 
the  most  complete  possible  alignment  bet’ween  the  separate  interests  and 
independent  activity  of  basic  organizations  and  organizations  of  associ¬ 
ated  labor  in  lAhich  they  are  associated  with  their  joint  interests  as  ex¬ 
pressed  in  self -management  accords,  agreements  concerning  basic  elements 
of  plans  and  in  social  compacts,  and  ■with  the  development  goals  as  set 
forth  in  those  plans. 

Article  157 

In  the  regulations  ■which  it  issues  and  the  measures  which  it  takes  to  im¬ 
plement  plans  the  competent  agency  or  body  of  the  sociopolitical  community 
must  ensure  conditions  for  development  of  relations  in  the  earning  of  in¬ 
come  in  associated  labor  so  as  to  facilitate  the  following: 
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1)  equality  of  the  workers  in  basic  organizations  with  respect  to  the 
earning  of  income  in  associated  labor  and  with  respect  to  exercise  of  the 
ri^ts  which  they  have  on  the  basis  of  their  current  and  past  labor; 

2)  free  movement  and  pooling  of  labor  and  productive  assets  in  associated 
labor  over  the  entire  territory  of  the  Socialist  Federal  Republic  of  Yu¬ 
goslavia; 

3)  expansion  of  the  opportunities  for  employment  and  for  a  lasting  rise 
in  labor  productivity  in  associated  labor  and  thereby  for  a  rise  in  the 
national  productivity  of  labor; 

4)  maximum  intensity,  economic  efficiency  and  social  effectiveness  in  the 
use  of  the  means  of  production  and  other  productive  assets  in  associated 
labor. 

Article  I58 

Should  the  acts  of  a  federal  body  or  agency  related  to  formulation  or  im¬ 
plementation  of  joint  economic  policy  violate  the  equality  of  organiza¬ 
tions  of  associated  labor  with  respect  to  the  earning  of  income  and  dis¬ 
position  of  the  results  of  their  work,  or  should  they  violate  the  equal¬ 
ity  of  the  republics  or  autonomous  provinces  on  the  unified  Yugoslav  mar¬ 
ket,  simultaneously  with  adoption  of  that  joint  economic  policy  or  with 
enactment  of  the  measures  to  implement  it,  a  corresponding  form  of  compen 
sation  shall  be  established  and  furnished  as  an  integral  part  of  the  meas 
ures  of  that  joint  economic  policy  for  the  relevant  planning  period. 

Article  I59 

If  a  law,  under  conditions  set  forth  in  the  constitution,  temporarily 
places  a  restriction  on  the  right  of  the  workers  in  the  basic  organiza¬ 
tion  to  dispose  of  a  portion  of  productive  assets,  that  same  law,  in  ac¬ 
cordance  with  the  rights  and  duties  of  the  sociopolitical  community  as 
set  forth  in  the  constitution,  shall  specifically  state  the  following: 
cases  in  which  a  temporary  restriction  may  be  placed  on  the  right  to  dis¬ 
pose  of  a  portion  of  productive  assets,  the  volume  of  those  assets  to 
which  the  restriction  applies,  the  period  of  validity  of  that  restric¬ 
tion,  and  a  prohibition  against  the  use  of  the  assets  contrary  to  the  pur 
poses  for  'vdiich  the  restriction  has  been  placed  on  the  right  to  dispose 
of  those  assets. 

If  a  law,  under  conditions  set  forth  in  the  constitution,  orders  a  manda¬ 
tory  pooling  of  a  portion  of  productive  assets  to  finance  certain  urgent 
productive  purposes,  that  same  law,  in  accordance  with  the  rights  and  du¬ 
ties  of  the  sociopolitical  ccanmunity  as  set  forth  in  the  constitution, 
shall  specifically  state  the  following:  the  obligation  to  pool  a  portion 
of  those  assets,  the  volume  of  those  assets  to  which  the  obligation  ap¬ 
plies,  the  period  of  ■validity  of  that  obligation,  a  prohibition  against 
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the  use  of  the  assets  contrary  to  the  piirposes  for  ishich  the  obligation 
to  pool  them  has  been  prescribed,  and  the  share  in  joint  income  on  the  ba¬ 
sis  of  the  pooling  of  those  assets. 

Article  l6o 

If  an  organization  of  associated  labor  falls  into  exceptional  economic 
difficulties  and  has  been  tmable  to  correct  them  by  the  emergency  finan¬ 
cial  measures  or  other  measures  which  it  has  undertaken,  or  which  have 
been  taken  by  another  organization  of  associated  labor  in  accordance  with 
law,  the  coD^etent  body  or  agency  of  the  sociopolitical  community,  con¬ 
sistent  with  its  rights  and  duties  as  set  forth  in  the  constitution,  has 
a  duty  to  take  steps  to  provide  economic  and  other  assistance  to  that  or¬ 
ganization;  to  provide  it  emergency  financial  aid,  if  this  is  in  the  pub¬ 
lic  interest,  and  specifically  to  exempt  it  from  payment  of  certain  or  all 
taxes  and  charges  which  it  has  established,  or  to  apply  toward  it  lower 
rates  or  other  more  favorable  conditions  for  payment  of  taxes  and  charges 
so  long  as  its  exceptional  economic  difficulties  persist,  to  initiate  pro¬ 
ceedings  for  its  financial  recovery,  or  to  take  other  economic  and  admin¬ 
istrative  steps  consistent  with  law. 

If  the  steps  referred  to  in  Paragraph  1  of  this  article  are  not  taken,  or 
if  the  steps  taken  do  not  correct  the  exceptional  economic  difficulties 
the  organization  of  associated  labor  has  encountered,  the  competent  agency 
or  body  of  the  sociopolitical  community  must  institute  proceedings  for 
liquidation  or  bankruptcy  of  that  organization,  if  the  requisite  condi¬ 
tions  prescribed  by  law  have  been  fulfilled. 

Chapter  IV.  Mitual  Errployment  Relations  Among  Workers  in  Associated  Labor 
Section  1.  General  Provisions 
Article  l6l 

In  the  context  of  this  law  the  term  "employment  relation  of  workers  in 
associated  labor"  refers  to  mutual  relations  among  workers  in  the  basic 
organization  or  in  the  work  community  which  the  workers,  exercising  their 
right  to  work  with  socially  owned  assets,  establish  in  their  joint  work 
with  socially  owned  assets  and  regulate  in  general  self -management  acts 
which  state  their  indivldxial  and  joint  rights,  duties  and  responsibili¬ 
ties  in  accordance  with  law. 

The  term  "employment  relation"  referred  to  in  Paragraph  1  of  this  article, 
also  refers,  in  accordance  with  law,  to  mutual  relations  among  workers  in 
a  contract  organization  of  associated  labor,  agricultural  cooperative  or 
other  cooperative,  and  other  forms  representing  a  pooling  of  labor  and  as¬ 
sets. 
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Article  l62 


The  provisions  of  this  law  concerning  the  employment  relation  shall  apply 
to  workers  in  organizations  of  associated  labor  performing  activities  of 
particular  public  interest  unless  otherwise  specified  by  law  with  respect 
to  the  establishment  and  termination  of  the  employment  relation  or  the  ex¬ 
ercise  of  certain  ri^ts  and  discharge  of  certain  duties  in  those  organi¬ 
zations  . 

Article  I63 

The  provisions  of  this  law  concerning  the  employment  relation  of  workers 
in  basic  organizations  shall  apply  to  workers  in  work  communities  unless 
otherwise  specified  by  law. 

Article  l64 

The  ejiployment  relation  of  workers  in  work  communities  of  bodies  and  agen¬ 
cies  of  sociopolitical  communities  shall  be  regulated  by  law,  and  iwhen  the 
nature  of  the  activity  of  that  agency  or  body  so  allows,  it  shall  also  be 
regulated  by  the  self -management  accord  or  contract  between  the  work  com¬ 
munity  and  those  agencies  or  bodies  and  by  the  general  self -management  acts 
of  the  work  community. 

Article  I65 

The  employment  relation  which  comes  into  being  between  working  people  who 
independently  perform  an  activity  with  their  own  labor  and  privately  owned 
productive  assets,  on  the  one  hand,  and  workers  whose  labor  they  use  as 
additional  labor  in  performance  of  that  activity  shall  be  regulated  in  ac¬ 
cordance  with  law. 

Article  166 

In  the  employment  relation  workers  are  entitled  to  the  legally  prescribed 
health  care  and  other  rights  in  case  of  illness,  i)artial  or  total  disabil¬ 
ity,  and  old  age,  and  they  shall  also  have  rights  to  other  forms  of  social 
security. 

Working  women  are  entitled  in  the  employment  relation  to  special  protec¬ 
tion  concerning  pregnancy,  childbirth  and  motherhood. 

Workers  whose  emplcyment  relation  terminates  temporarily  shall  have  the 
legally  prescribed  ri^t  to  health  care  in  case  of  illness  or  disability 
and  the  right  to  support  and  other  rights  related  to  temporary  unemploy¬ 
ment. 

In  the  employment  relation  workers  shall  have  specific  obligations  toward 
self -managed  special-interest  communities  in  #iich  they  exercise  the  rights 
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referred  to  in  Paragraphs  1,  2  and  4  of  this  article  and  tomrd  the  public 
cointminity . 

Section  2.  Establishment  of  the  Employment  Relation 
Article  I67 

Anyone  may  establish  an  employment  relation  with  workers  in  a  basic  orga¬ 
nization  freely,  as  an  equal  and  under  equal  conditions,  in  the  manner 
specified  by  law  and  a  general  self -management  act. 

Article  168 

The  employment  relation  may  be  established  by  anyone  who  fulfills  the  con¬ 
ditions  •which  the  workers  in  the  basic  organization  lay  down  in  view  of 
the  needs  of  the  -work  process,  operating  conditions,  business  transactions 
and  production  tasks  in  that  organization,  consistent  -with  the  general 
self -management  act  and  law. 

The  employment  relation  may  be  established  by  a  person  who  has  reached  age 
15  and  has  normal  physical  fitness. 

Disabled  persons  equipped  to  perform  certain  jobs  or  certain  tasks  are  re¬ 
garded  as  physically  fit  to  perform  those  j'obs  or  tasks. 

Foreign  nationals  and  stateless  persons  may  establish  the  employment  re¬ 
lation  xinder  the  conditions  referred  to  in  Paragraphs  1  and  2  of  this  ar¬ 
ticle  and  conditions  set  forth  in  a  federal  law. 

Article  I69 

No  one  may  begin  to  work  in  a  basic  organization  before  having  estab¬ 
lished  the  enployment  relation  in  the  manner  and  under  the  conditions 
specified  by  the  general  self-mansigement  act  and  law,  unless  he  is  per¬ 
forming  temporary  or  occasional  work  (Article  175)  in  accordance  with 
law. 


Article  I70 

Mien  the  competent  body  in  the  basic  organization,  on  the  basis  of  the 
plan  and  general  self -management  act,  finds  that  in  the  work  process  or 
production  process  there  is  a  need  to  increase  the  number  of  workers  to 
perform  certain  j'obs  or  work  assignments,  it  shall  adopt  a  decision  to 
establish  the  employment  relation  with  other  workers  and  shall  fix  the 
number  of  •workers  needed. 

On  the  basis  of  the  decision  referred  to  in  Paragraph  1  of  this  article 
the  basic  organization  must  advertise  in  the  legally  prescribed  manner 
the  conditions  which  a  -worker  mmist  fulfill  to  qualify  for  performance  of 
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the  jobs  or  -work  duties  Tdiose  performance  is  the  purpose  of  establishing 
the  eii5)loyment  relation  (advertisement  or  competition). 

If  the  decision  pertains  to  the  jobs  or  work  duties  of  persons  who  have 
special  authority  and  responsibility,  the  qualifying  conditions  referred 
to  in  Paragraph  2  of  this  article  shall  be  publicized  in  the  form  of  a 
public  competition,  and  the  date  for  filling  the  vacancy  shall  be  indi¬ 
cated  . 

In  the  exceptional  cases  prescribed  by  law  the  eirployment  relation  may  be 
established  without  public  annotmcement  either  in  the  form  of  an  adver¬ 
tisement  or  competition. 

Article  I7I 

If  a  worker  as  referred  to  in  Article  I70,  Paragraph  3 5  of  this  law  should 
not  be  reappointed  in  the  competition  after  expiration  of  the  term  to 
which  he  was  appointed,  his  employment  relation  does  not  terminate,  and 
he  has  the  right  to  work  at  other  jobs  or  perform  other  duties  which  cor¬ 
respond  to  his  professional  training  or  skill  acquired  through  his  work, 
such  work  to  be  provided  in  the  same  or  another  basic  organization  belong¬ 
ing  to  the  same  or  another  work  oiganization  associated  with  the  same  com¬ 
plex  organization  of  associated  labor,  or  in  their  work  communities,  in 
accordance  with  the  self -management  accord. 

The  provision  of  Paragraph  1  of  this  article  also  applies  to  an  officer  in 
professional  management  or  the  chairman  of  the  professional  management 
collegium,  should  he  fail  to  be  reappointed,  or  should  his  tenure  of  that 
position  cease  before  the  end  of  his  term. 

Article  172 

The  choice  among  the  candidates  'vdio  have  responded  to  the  advertisement  or 
coB^jetition  shall  be  made  by  the  workers'  council  or  commission  which  it 
appoints  according  to  the  procedure  established  by  the  general  self -manage¬ 
ment  act  in  accordance  with  law. 

If  none  of  the  candidates  is  chosen,  a  new  competition  shall  be  announced, 
or  a  new  advertisement  published. 

Article  173 

The  date  taken  as  the  date  of  commencement  of  a  worker's  employment  rela¬ 
tion  is  the  date  on  which  he  makes  a  written  declaration  that  he  is  fa¬ 
miliar  with  the  self -management  accord  whereby  the  workers  pool  their  la¬ 
bor  in  the  basic  organization,  the  general  self -management  act  which  regu¬ 
lates  the  employment  relation  and  other  general  self -management  acts  regu¬ 
lating  his  rights,  duties  and  responsibilities,  and  with  the  bylaws  of  the 
basic  organization,  stating  also  that  he  assents  to  their  provisions. 
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Before  the  signing  of  the  witten  declaration  the  worker  mast  he  given 
the  self -management  accord  -whereby  the  -workers  pool  their  labor  in  the 
work  organization,  the  general  self -management  act  regulating  the  employ¬ 
ment  relation  and  the  bylaws  of  the  basic  organization. 

If  a  worker  does  not  commence  his  work  in  the  basic  organization  on  the 
day  when  he  issued  the  -written  declaration  referred  to  in  Paragraph  1  of 
this  article,  he  shall  exercise  the  rights  and  discharge  the  duties  and 
responsibilities  arising  out  of  his  eit5)loyment  relation  as  of  the  day  -vdien 
he  commences  to  work,  that  day  to  be  fixed  in  accordance  -with  the  general 
self -management  act  regulating  the  e)i5>loyment  relation. 

If  a  worker  does  not  begin  to  work  on  the  date  appointed  and  does  not  show 
good  cause,  it  shall  be  as  if  he  did  not  establish  the  employment  relation. 

Article  174 

The  employment  relation  shall  be  established  for  a  time  whose  duration  has 
not  been  fixed  in  advance  (employment  relation  for  an  indefinite  time). 

In  exceptional  cases  and  under  the  conditions  prescribed  by  law,  the  em¬ 
ployment  relation  may  be  established  for  a  time  -vdiose  duration  is  fixed 
in  ad-vance  (employment  relation  for  a  specified  period). 

In  the  general  self -management  act  regulating  the  emplojmient  relation  the 
workers  in  the  basic  organization  shall  specify  those  jobs  or  work  duties 
and  those  cases  ■when  a  worker  shall  establish  an  eni)lcyment  relation  for 
a  specified  period  (jobs  -which  by  their  nature  last  only  a  certain  time — 
seasonal  jobs,  an  increase  in  the  volume  of  work  which  lasts  a  short  time, 
replacement  of  a  -worker  on  leave  of  absence  to  do  required  military  ser¬ 
vice,  to  hold  public  office  or  discharge  public  responsibilities,  on  a 
long  -vacation,  etc.). 

In  the  cases  referred  to  in  Paragraph  2  of  this  article  the  -worker  shall 
possess  all  the  rights  and  be  liable  to  all  the  duties  and  responsibili¬ 
ties  as  workers  who  have  established  the  employment  relation  for  an  in¬ 
definite  time,  including  rights  whose  extent  is  ascertained  according  to 
the  contribution  through  work  or  length  of  service — those  rights  to  be 
commensixrate  -with  that  contribution  or  length  of  service. 

Article  175 

A  worker  who  performs  temporary  or  occasional  jobs  for  a  basic  organiza¬ 
tion  is  not  regarded  as  being  in  the  employment  relation  for  the  purposes 
of  this  law. 

In  the  context  of  Paragraph  1  of  this  article  a  temporary  or  occasional 
job  is  defined  as  a  job  which  is  performed  in  the  basic  organization  on 
the  basis  of  a  contract  and  -which,  in  view  of  the  -work  process  involved 
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in  it,  is  not  done  on  a  continuing  and  steady  Taasis,  tut  lasts  a  definite 
short  period  of  time,  or  is  a  job  ■^diose  performance  is  required  from  time 
to  time.  Law  shall  state  the  conditions  under  -vdiich  contracts  may  he  con¬ 
cluded  for  performance  of  these  jobs  and  shall  state  their  duration. 

A  worker  may  assume  an  obligation  under  contract  that  he  and  the  members 
of  his  family  will  sell  certain  products  of  a  particular  kind  or  perform 
certain  seasonal  jobs  (sale  of  periodicals,  foodstuffs,  etc.)  under  the 
conditions  and  in  the  manner  prescribed  by  law. 

Article  I76 

A  trainee  shall  establish  an  en^jloyment  relation  for  an  indefinite  time 
if  the  general  self -management  act  states  that  a^Mier  con^jleting  his  train¬ 
ing  period  and  passing  his  specialized  tests  he  will  be  assigned  to  jobs 
or  work  duties  as  specified  by  that  act  or  if  law  prescribes  the  obliga¬ 
tions  of  organizations  of  associated  labor  to  accept  trainees  for  an  in¬ 
definite  period  tinder  certain  conditions. 

A  trainee  shall  establish  the  employment  relation  for  a  specified  period 
if  conditions  do  not  obtain  in  the  basic  organization  for  him  to  be  as¬ 
signed  to  appropriate  jobs  or  work  duties  after  he  completes  his  period 
of  training  and  passes  the  specialized  tests.  Consistent  with  law  the 
general  self -management  act  shall  specify  in  ■which  cases  the  trainee 
shall  establish  the  employment  relation  for  a  specified  period. 

The  conditions  under  which  a  trainee  will  be  accepted  must  be  made  public 
in  an  advertisement  or  competition  for  acceptance  of  trainees. 

Article  I77 

A  worker  has  the  rl^t  and  duty  to  perform  the  jobs  or  -work  duties  whose 
performance  was  the  purpose  of  establishing  the  employment  relation. 

During  the  time  of  the  eir^jloyment  relation  a  worker  may  be  assigned,  in 
accordance  with  the  general  self -management  act  and  law,  to  any  job  or 
work  assignment  in  the  basic  organization  where  he  ■works  if  it  corre¬ 
sponds  to  his  professional  training  or  experience  on  the  basis  of  opera¬ 
tional  requirements,  in  accordance  with  the  criteria  envisaged  in  that 
general  self -management  act. 

In  exceptional  cases  and  -with  his  consent  a  worker  may  be  assigned  tempo¬ 
rarily  or  permanently  to  perform  jobs  or  work  assignments  requiring  less 
specialized  training  than  he  has . 

The  self -management  accord  concerning  entry  into  association  to  form  the 
work  organization  or  con^jlex  organization  of  associated  labor  shall  state 
which  cases  and  under  what  conditions  a  worker  may  be  transferred  from 
one  basic  organization  to  another  basic  organization  within  the  same  work 
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organization  or  complex  organization  of  associated  labor  to  perform  jobs 
or  work  duties  which  correspond  to  his  professional  training  or  experi¬ 
ence  . 

The  self -management  accord  concerning  entry  into  association  to  form  the 
work  organization  or  complex  organization  of  associated  labor  shall  estab- 
li^  the  right  of  the  worker,  -when  he  is  no  longer  needed  in  the  basic  or¬ 
ganization  because  of  the  economic  difficulties  the  basic  organization  has 
encountered,  because  of  technological  and  technical  in^irovements ,  or  be¬ 
cause  the  basic  organization  has  entered  into  association,  to  move  to  work 
in  another  basic  organization  within  the  same  or  another  work  organization 
or  work  community  in  accordance  with  his  professional  training  or  experi¬ 
ence. 

In  the  cases  referred  to  in  Paragraphs  4  and  5  of  this  article  the  eii5)loy- 
ment  relation  is  established  without  advertisement  or  competition. 

A  worker  as  referred  to  in  Paragraphs  4  and  5  of  this  article  establishes 
the  employment  relation  with  workers  in  that  other  basic  organization  in 
accordance  with  the  provisions  of  Arbicle  173  of  this  law. 

When  a  work  organization  or  con5)lex  organization  of  associated  labor 
ceases  to  exist,  the  workers  in  the  work  community  [labor  force — transla¬ 
tor’s  note]  of  that  organization  shall  be  reassigned  in  accordance  with 
the  provisions  of  Paragraphs  1  through  7  of  this  article. 

Article  I78 

A  worker  enjoys  the  right  and  bears  the  duty  to  perform  the  jobs  and  tasks 
given  him  conscientiously  and  carefully  and  to  constantly  improve  his 
knowledge,  abilities  and  skills  so  as  to  perform  the  particular  jobs  and 
discharge  his  work  assignments  as  effectively  as  possible,  and  he  also  has 
a  duty  to  abide  by  the  prescribed  work  discipline. 

The  worker  shall  be  accountable  in  accordance  with  the  provisions  of  this 
law  for  failure  to  discharge  his  duties  as  referred  to  in  Paragraph  1  of 
this  article. 

Section  3>  Establishment  of  the  Rights,  Obligations  and  Responsibilities 
of  Workers  in  the  Employment  Relation 

Article  I79 

In  accordance  with  the  self -management  accord  "whereby  the  workers  pool 
their  labor  in  the  basic  organization,  the  workers  shall  freely  and  as 
equals  establish  their  mutual  rights,  obligations  and  responsibilities 
in  their  work  by  adopting  a  general  self -management  act  regulating  the 
en^jloyment  relation. 
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The  general  self -management  act  referred  to  in  Paragraph  1  of  this  article 
must  he  consistent  with  law  and  any  outstanding  self -management  accords, 
bylaws  and  social  compacts. 

In  the  general  self -management  act  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  the  workers  are  specifically  required  to  regulate  the  following: 

1)  the  conditions  a  worker  should  fulfill  to  perform  certain  jobs  or  work 
duties  performed  in  the  basic  organization  in  view  of  its  activity,  natixre 
technology  and  other  conditions  of  its  operation;  the  jobs  or  work  duties 
in  Tdiose  performance  workers  shall  have  special  authority  and  responsi¬ 
bility;  obligations  with  regard  to  making  it  possible  for  disabled  victims 
of  industrial  accidents  and  other  disabled  persons  to  be  retrained  and  the 
jobs  and  work  duties  for  which  they  may  be  employed;  procedure  for  adop¬ 
tion  of  a  decision  concerning  jobs  or  work  duties  for  which  the  en^loyment 
relation  is  established;  cases  and  conditions  under  which  workers  may  or 
must  temporarily  or  permanently  perform  other  jobs  or  work  duties  (assign¬ 
ment  of  workers;  the  length  and  schedule  of  working  hours;  and  the  grounds 
and  conditions  for  termination  of  the  employment  relation; 

2)  bases  and  standards  governing  distribution  of  net  income  in  the  basic 
organization; 

3)  bases  and  standards  to  be  used  in  evaluating  work  for  purposes  of  dis¬ 
tribution  of  funds  for  worker  earnings  and  the  manner  in  which  worker 
earnings  shall  be  represented  in  bookkeeping,  computed  and  paid; 

4)  the  obligations  of  workers  arising  out  of  their  work,  their  accountabil 
ity  for  violation  of  work  duties  and  liability  for  damage  they  have  caused 
violations  of  work  duties  regarded  as  minor  or  serious  violations  of  work 
duties;  institution  and  conduct  of  proceedings  and  pronouncement  of  meas¬ 
ures  which  may  be  taken  toward  workers  because  of  violation  of  work  duties 
statutes  of  limitations  for  institution  and  conduct  of  proceedings  and 
statutes  of  limitations  for  execution  of  penalties; 

5)  obligations  with  regard  to  national  defense  and  social  self -protect ion; 

6)  the  safety  of  workers  in  their  jobs  and  measures  taken  to  preserve, 
safeguard  and  improve  the  workplace  environment;  special  welfare  rl^ts 
of  women,  young  people,  victims  of  industrial  accidents  and  other  dis¬ 
abled  persons;  workers'  rights  and  duties  concerning  education  and  ad¬ 
vanced  training  to  meet  the  needs  of  the  oi^anization;  the  conditions  and 
manner  of  use  of  vacation  time  and  leave,  and  other  rights  and  obliga¬ 
tions  which  workers  enjoy  or  discharge  in  the  basic  organization  or 
through  it  or  in  a  manner  prescribed  by  law;  the  rights  which  workers  are 
entitled  to  on  the  basis  of  their  past  labor  after  termination  of  the  em¬ 
ployment  relation. 
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The  workers  may  regulate  rights,  obligations  and  duties  arising  out  of 
work  in  one  or  several  general  self -management  acts. 

Article  l80 

Workers  in  basic  organizations  within  the  same  work  organization  shall 
set  forth  in  the  self -management  accord  whereby  they  enter  into  associa¬ 
tion  to  form  the  work  organization  the  joint  bases  and  standards  to  be 
followed  in  regulating  the  specific  rights,  obligations  and  responsibili¬ 
ties  which  arise  out  of  joint  interests. 

Workers  in  basic  organizations  belonging  to  different  work  organizations 
which  have  established  mutual  relations  in  the  framework  of  a  conplex  or¬ 
ganization  of  associated  labor  in  order  to  accomplish  joint  tasks  and  pur¬ 
sue  joint  interests  may  adopt  a  self -management  accord  to  set  forth  the 
joint  bases  and  standards  to  be  applied  in  regulating  certain  rights,  ob¬ 
ligations  and  responsibilities. 

Workers  are  required  to  bring  the  general  self -management  act  regulating 
the  employment  relation  into  conformity  with  the  joint  bases  and  standards 
adopted  under  Paragraphs  1  and  2  of  this  article. 

If  the  workers  in  the  basic  organization  fail  to  bring  the  general  self¬ 
management  act  regulating  the  employment  relation  into  conformity,  the 
workers  of  that  basic  organization  and  the  workers  of  other  basic  organi¬ 
zations  with  Tshom  they  have  concluded  a  self -management  accord,  the  pub¬ 
lic  defender  of  self -management  law,  the  trade  union,  the  body  responsible 
for  self -management  workers'  control,  and  the  assembly  of  the  sociopoliti¬ 
cal  community  may  initiate  a  dispute  before  a  court  of  associated  labor 
so  as  to  bring  that  general  self -management  act  into  conformity  with  the 
bases  and  standards  jointly  established. 

Article  l8l 

Workers  shall  exercise  the  rights  and  discharge  the  duties  and  obligations 
■which  they  ha-ve  in  the  basic  organization  and  in  all  other  forms  repre¬ 
senting  a  pooling  of  labor  and  assets  within  the  basic  organization  unless 
otherwise  specified  by  the  self -management  accord,  in  accordance  ■with  law. 

The  workers'  council  shall  decide  on  the  exercise  of  individual  rights  and 
the  discharge  of  individual  obligations  and  responsibilities  of  the  work¬ 
ers.  The  ■workers'  council  may  establish  a  commission  to  make  decisions 
concerning  the  exercise  of  individual  rights  and  the  discharge  of  individ¬ 
ual  duties. 

In  a  basic  organization  in  which  a  workers'  council  has  not  been  estab¬ 
lished  all  workers  shall  decide  concerning  the  rights  and  obligations  of 
the  workers,  unless  commissions  are  established  to  make  decisions  concern¬ 
ing  those  rights  and  obligations. 
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A  special  commission  (disciplinary  commission)  shall  he  established  to 
make  decisions  concerning  culpability  because  of  a  workers'  violation  of 
work  duties . 

A  decision  whereby  a  ruling  is  made  on  the  right,  obligation  or  duty  of 
a  worker  must  be  delivered  to  the  worker  in  writing. 

Article  l82 

Workers  in  the  basic  organization  must  organize  and  perform  their  jobs 
and  work  duties  so  as  to  achieve  in  their  joint  work  maximum  effective¬ 
ness  in  discharging  the  obligations  they  have  assumed  in  the  self -manage¬ 
ment  accord  concerning  the  basic  elements  of  the  plan  and  the  tasks  which 
follow  from  that  plan. 

Article  I83 

In  order  to  achieve  the  most  favorable  possible  results  in  performing 
their  joint  jobs  and  work  tasks  in  the  basic  organization  the  worker,  in 
accordance  with  the  nature  of  the  work  process  and  the  conditions  of  la¬ 
bor  and  taking  scientific  methods  and  contemporary  achievements  into  ac¬ 
count,  may  organize  work  by  work  units,  groups,  work  or  production  depart¬ 
ments,  shifts  and  other  organizational  units. 

In  the  organizational  units  referred  to  in  Paragraph  1  of  this  article  the 
workers  may  not  exercise  their  rights  and  discharge  their  duties  and  re¬ 
sponsibilities  which  they  possess  in  the  basic  organization  unless  other¬ 
wise  specified  by  this  law. 

Article  l84 

The  workweek  of  workers  in  the  basic  organization  may  not  be  longer  than 
42  hours. 

The  workers  shall  establish  their  working  hours  in  a  general  self -manage¬ 
ment  act  in  accordance  with  law  (full  work  time). 

In  certain  activities  and  in  certain  cases,  -vdien  the  nature  of  the  job  or 
work  assignment  or  exceptional  circumstances  so  require,  the  law  may  pre¬ 
scribe  that  the  workday  of  workers  in  a  particular  period  of  time  during 
the  year  shall  be  more  than  7  hours  daily,  while  in  the  remainder  of  the 
year  it  shall  be  shorter  than  7  hours  daily,  total  work  time  not  to  aver¬ 
age  longer  than  42  hours  weekly. 

As  an  exception  the  workweek  of  workers  may  be  longer  than  42  hoxirs  for 
a  limited  period  of  time  under  conditions  set  forth  in  the  general  self¬ 
management  act  in  certain  activities  and  in  certain  cases  prescribed  by 
law. 
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If  the  law  states  that  the  workweek  of  workers  will  he  shorter  than  42 
hoirrs,  that  shorter  workweek  shall  he  taken  as  full  work  time. 

Ihe  workweek  shall  last  at  least  5  workdays. 

The  workers  shall  set  working  hours  and  schedule  that  time  in  the  basic 
organization  so  as  to  ensure  the  most  complete  and  rational  use  of  the 
productive  assets  and  the  most  effective  and  productive  use  of  the  labor 
of  the  workers  and  so  as  to  ensure  alignment  between  their  joint  work  in 
the  basic  organization  and  their  joint  work  with  workers  in  other  basic 
organizations  with  ■vdiich  they  are  related  in  the  pursuit  of  common  inter¬ 
ests. 

In  fixing  and  scheduling  work  time,  the  workers  shall  also  make  provision 
for  rest  periods  during  working  hours. 

A  rest  period  d^lring  working  hours  must  be  so  organized  as  not  to  inter¬ 
rupt  hours  set  aside  to  receive  the  public. 

Working  women  may  establish  an  employment  relation  with  shorter  working 
hours  than  the  prescribed  full  work  time  under  the  conditions  and  in  the 
manner  prescribed  by  law. 

Article  I85 

The  scheduling,  beginning  and  end  of  working  hours  in  the  fields  of  trans¬ 
portation  and  communications,  retail  commodity  trade,  hostelry,  tourism, 
crafts  and  trades  and  other  service  activities,  as  well  as  health  care  and 
other  public  services  shall  be  adjusted  to  the  needs  of  workers  and  other 
working  people,  the  starting  time  of  work  in  the  organizations  -vdaere  they 
work  and  their  location,  and  to  the  living  and  other  conditions  of  the 
place  or  environment  in  which  they  live. 

In  the  activities  referred  to  in  Paragraph  1  of  this  article  the  sched¬ 
uling,  beginning  and  end  of  working  hours  shall  be  established  in  a  self- 
management  accord  concluded  by  organizations  of  associated  labor,  self- 
managed  special- interest  communities,  consumers'  organizations  and  other 
interested  organizations. 

In  the  eases  specified  by  law  the  assembly  of  the  sociopolitical  commu¬ 
nity  may  also  adopt  a  decision  fixing  the  schedule,  commencement  and  end 
of  work  time  in  the  activities  referred  to  in  Paragraph  1  of  this  arti¬ 
cle  . 

Article  I86 

Working  hours  recognized  as  nighttime  work  in  accordance  with  law  shall 
be  regarded  as  a  special  working  condition  when  workers'  ri^ts  in  work 
and  based  on  work  are  being  detennined. 
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Article  Idj 


An  employed  worker  -wiio  works  on  jobs  or  work  duties  for  which  less  than 
full  work  time  has  been  envisaged  (Article  l84.  Paragraph  2),  has  the 
right,  under  the  conditions  and  in  the  manner  set  forbh  in  law,  to  estab¬ 
lish  an  employment  relation  in  more  than  one  basic  organization  or  work 
community  and  thereby  work  a  full  workweek. 

An  employed  worker  who  works  a  full  workweek  on  jobs  and  work  duties  he 
performs  in  one  basic  organization  or  work  community  may  also  work  in  an¬ 
other  basic  organization  or  work  community  tmder  the  conditions  and  in  the 
manner  set  forth  in  law. 

Article  l88 

Workers  in  the  basic  organization,  either  jointly  with  workers  in  other 
basic  organizations  in  the  same  work  organization  or  other  work  organiza¬ 
tions,  with  self -managed  special-interest  communities,  other  self -managed 
organizations  and  communities,  and  sociopolitical  communities,  in  accor¬ 
dance  with  law  and  a  self -management  accord,  shall  pool  funds  from  the 
income  or  net  income  of  the  basic  organization  and  from  their  personal 
income  in  order  to  mutually  provide  for  their  own  social  and  material  se¬ 
curity  when  because  of  technical  and  technological  improvements,  economic 
difficulties,  the  entry  of  the  basic  organization  into  another  associa¬ 
tion,  or  for  other  reasons  as  set  forth  in  law,  their  work  is  no  longer 
needed  in  the  basic  organization  idiere  they  are  employed,  or  when  pro¬ 
ceedings  have  been  conducted  for  termination  of  the  operation  of  their 
basic  organization  or  work  organization  of  which  it  is  a  part,  or  for  pur¬ 
poses  of  specialized  training  (additional  training,  retraining,  and  the 
like)  for  the  work  required  by  technological  and  other  improvements,  or 
to  gtiarantee  their  material  and  social  security  until  they  establish  the 
employment  relation  with  workers  in  another  basic  organization. 

Article  I89 

The  workers  in  the  basic  organization  have  the  right  and  duty,  in  accor¬ 
dance  with  the  self -management  accord  whereby  the  workers  pool  their  la¬ 
bor  in  the  basic  organization,  law,  social  compacts  and  self -management 
accords  to  provide  for  the  following: 

i.  the  right  of  workers  to  rest  during  the  day,  rest  between  2  workdays, 
a  weekly  rest,  an  annual  vacation  and  other  holidays  regardless  of  -sdiether 
a  longer  or  shorter  workweek  has  been  fixed  under  Article  l84.  Paragraphs 
3  and  4,  of  this  law  and  the  right  to  leave; 

ii.  special  protection  of  pregnant  women  from  heavy  work,  injurious  ef¬ 
fects  in  the  workplace,  and  overtime  and  nighttime  work,  leave  for  child¬ 
birth,  shorter  working  hours  after  childbirth  and  for  care  of  a  small  in¬ 
fant,  and  other  rights  established  to  protect  the  function  of  motherhood; 
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iii.  protection  of  yoting  people  from  work  at  heavy  jobs  and  from  night¬ 
time  and  overtime  work; 

iv.  protection  of  victims  of  industrial  accidents  and  other  disabled 
persons  by  providing  for  their  retraining  or  additional  training  and  by 
furnishing  jobs  or  work  assignments  at  ■which  they  can  work  in  accordance 
with  their  retraining  or  additional  training. 

The  weekly  rest  a  worker  is  granted  must  last  at  least  24  hours  continu¬ 
ously. 

Article  I90 

Workers  in  the  basic  organization  have  the  right  and  duty  to  create  -work¬ 
ing  conditions  and  to  take  health  and  safety  measures  so  as  to  guarantee 
their  physical  integrity,  health  and  personal  safety  in  the  workplace,  to 
abide  by  the  prescribed  safety  regulations  and  standards,  and  to  provide 
protection  against  other  hazardous  and  injurious  influences  on  their 
health  and  ability  to  work. 

Workers  in  the  basic  organization  shall  share  in  the  adoption,  luidertaking 
and  conduct  of  measures  to  preserve  and  improve  and  protect  the  environ¬ 
ment,  and  within  the  basic  organization  they  must  organize  their  work  in 
accordance  with  general  self -management  acts  and  regulations  concerning 
environmental  protection. 

A  worker  has  the  right  to  refuse  to  work  if  he  is  threatened  by  an  immedi¬ 
ate  danger  to  his  life  or  health  because  the  prescribed  safety  measures 
have  not  been  taken. 

In  a  case  as  referred  to  in  Paragraph  3  of  this  article  steps  must  immedi¬ 
ately  be  taken  to  eliminate  the  immediate  hazard  to  the  worker's  life  or 
health,  and  the  worker  may  be  assigned  for  that  period  to  perform  jobs  or 
work  duties  in  accordance  with  his  training  and  other  skills. 

Article  191 

Workers  -who  take  a  leave  of  absence  from  the  basic  organization  or  -work 
community  to  do  their  period  of  required  military  service  or  to  go  to  re¬ 
serve  training  camp  have  the  right  -within  30  days  of  coii5)letion  of  this 
military  sejrvice  to  return  to  en5)loyment  in  the  same  basic  organization 
or  work  community  and  to  be  given  jobs  or  work  duties  vdiich  they  previ¬ 
ously  performed  or  other  jobs  or  work  duties  which  correspond  to  their 
professional  training  or  experience. 

The  right  to  ret-urn  to  employment  in  the  same  basic  organization  is  also 
retained,  under  the  conditions  and  in  the  manner  set  forth  in  the  general 
self -management  act  or  law,  by  a  worker  -whom  the  basic  organization  has 
sent  to  work  abroad  or  has  sent  abroad  as  part  of  international  technical 
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cooperation  or  educational  and  cultural  cooperation,  if  the  eii5)loyment 
relation  was  not  interrupted  before  the  departure,  and  by  a  worker  who 
was  sent  for  advanced  specialized  training  or  education  with  the  consent 
of  his  basic  organization  or  work  community. 

Rights  and  obligations  acquired  in  work  and  on  the  basis  of  work  in  the 
basic  organization  or  work  community  lie  dormant  during  a  leave  of  absence 
as  referred  to  in  Paragraphs  1  and  2  of  this  article,  except  for  those 
rights  and  obligations  for  which  the  law  states  otherwise. 

Article  I92 

A  worker  elected  or  appointed  to  an  official  position  in  self -management , 
a  public  office,  or  other  civic  post  whose  tenure  requires  that  he  ten^o- 
rarily  seek  to  work  in  the  basic  organization  has  the  right,  in  accordance 
with  law,  upon  termination  of  the  function  he  has  performed,  to  return  to 
work  in  the  same  basic  organization  and  to  the  same  jobs  which  he  did  or 
other  jobs  corresponding  to  his  professional  training  and  experience. 

Section  4.  Responsibility  for  Performance  of  Work  Duties 

Article  I93 

Workers  are  responsible  to  one  another  and  personally  accountable  for  con¬ 
scientious  performance  of  job  duties  in  the  eii5)loyment  relation. 

A  worker  shall  be  held  accountable  for  failure  to  abide  by  decisions 
adopted  in  the  organization  where  he  works,  for  violation  of  work  duties, 
and  for  other  vio3n,tions  of  work  discipline,  when  he  commits  the  viola¬ 
tion  through  his  own  fault. 

The  worker  in  the  basic  organization  shall  bear  both  disciplinary  account¬ 
ability  and  financial  liability  for  damage  and  the  like. 

Article  194 

The  general  self -management  act  regulating  the  employment  relation  shall 
enumerate  the  violations  of  work  duties. 

The  general  self -management  act  regulating  the  employment  relation  may 
list  the  following  as  serious  violations  of  work  duties:  nonperformance 
of  work  duties  and  other  obligations  or  negligent,  tardy  and  careless  per¬ 
formance;  violation  of  provisions  to  protect  against  fire,  explosions  or 
other  hazards;  illegal  handling  of  socially  owned  property  and  other  il¬ 
legal  actions;  the  furnishing  of  erroneous  information  if  this  has  had  an 
essential  effect  on  decisions  made  in  the  basic  organization;  the  furnish¬ 
ing  of  erroneous  information  by  responsible  authorities  whereby  a  worker 
is  deceived  with  regard  to  the  exercise  of  a  right  in  associated  labor; 
failure  to  perform  an  action,  thereby  hindering  or  halting  the  work 
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process  or  management  in  the  basic  organization;  abuse  of  position  or 
overstepping  of  granted  authority;  preventing  a  worker  from  looking  at 
documents  and  examining  the  business  of  the  organization  of  associated 
labor  if  such  examination  is  required  for  the  exercise  of  his  rights; 
failure  to  take  measures  or  inadequate  taking  of  measures  to  protect  wcrk- 
ers  in  the  workplace  or  to  protect  socially  owned  property;  the  hiring  of 
workers  contrary  to  the  provisions  of  this  law;  refusal  to  perform  jobs 
or  work  duties  or  job  orders  without  showing  good  cause;  unauthorized  use 
of  funds  or  materials  issued  to  workers  for  performance  of  their  jobs  or 
work  duties;  reporting  to  work  in  an  inebriated  condition  or  the  taking 
of  alcohol  or  other  substance  dxiring  working  hours  so  as  to  reduce  work 
ability;  the  causing  of  disorder  or  fighting  in  a  basic  organization;  tin- 
justified  absence;  nonperformance,  irregular  performance,  or  tardy  per¬ 
formance  of  jobs  or  work  duties  which  pertain  to  nationwide  defense  and 
social  self -protect ion;  negligent  performance  of  jobs  or  work  duties  tdiich 
could  lead  to  a  violation  of  trade  secrecy,  military  secrecy,  or  other 
secrecy  as  established  by  law  or  general  self -management  act;  failure  to 
furnish  official  documents  and  data  at  the  request  of  authorized  agencies 
or  organizations;  any  other  violation  of  work  duties  and  other  duties 
which  under  the  general  self -management  act  is  a  serious  violation  of  work 
duties. 

Article  I95 

One  of  the  following  disciplinary  measures  may  be  pronounced  against  a 
worker  for  violations  of  work  duties  and  other  violations  of  work  disci¬ 
pline  ; 

i.  reprimand, 

ii.  public  reprimand, 

iii.  assignment  to  other  jobs  or  work  duties  for  a  specified  period  of 
time  in  accordance  with  law, 

iv.  fine, 

V.  termination  of  the  employment  relation. 

The  penalties  referred  to  in  Paragraph  1  of  this  article  may  be  pronounced 
against  any  worker  regardless  of  the  special  authority  and  responsibility 
which  that  worker  has. 

Article  I96 

A  fine  may  be  inposed  only  for  the  following  serious  violations  of  work 
duties  or  other  violations  of  work  discipline:  nonperformance  or  negli¬ 
gent,  unreliable  or  late  performance  of  jobs  or  work  duties,  thereby 
threatening  human  life  or  safety  or  property  of  hi^  value;  starting  a 
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fight  or  disorder  in  the  basic  organization;  negligent  performance  of  jobs 
or  work  duties  which  might  result  in  a  violation  of  trade,  military  or 
other  secrecy  as  established  by  law  or  self -management  accords;  nonper¬ 
formance  or  undependable  or  tardy  performance  of  jobs  or  work  assignments 
of  particular  public  importance;  failure  to  take  measures  or  inadequate 
taking  of  measures  to  protect  a  worker  in  the  workplace  or  a  violation  of 
his  rl^t  to  self-mansigement ;  abuse  of  position  or  overstepping  granted 
authority;  the  furnishing  of  erroneous  information  which  deceives  a  worker 
concerning  his  rights. 

The  fine  may  be  imposed  on  a  worker  as  a  penalty  up  to  the  amount  estab- 
li^ed  by  law,  -which  shall  also  state  the  purposes  for  -which  the  money  col¬ 
lected  in  fines  can  be  used. 

Article  197 

The  measure  of  termination  of  the  employment  relation  may  be  pronounced 
for  serious  violations  of  work  duties  so  as  to  disrupt  relations  in  the 
performance  of  jobs  or  execution  of  -work  assignments,  so  as  to  prevent  or 
obstruct  the  work  of  other  workers,  or  so  as  in  some  other  manner  to  cause 
disturbances  in  the  work  process. 

The  penalty  of  termination  of  the  enployment  relation  shall  be  pronounced 
because  of  a  serious  violation  of  work  duties  consisting  of  unjustified 
absence  for  at  least  5  successive  -workdays. 

A  general  self -management  act,  in  accordance  with  law,  shall  fix  the  num¬ 
ber  of  workdays  of  unjustified  absence,  shall  make  the  worker  liable  for 
the  penalty  of  termination  of  the  enployment  relation  as  -well  as  the  other 
serious  -violations  of  work  duties  for  which  that  measure  may  be  pronounced. 

Article  I98 

Execution  of  the  penalties  of  a  fine  or  termination  of  the  employment  re¬ 
lation  may  be  postponed  for  the  time  set  forth  in  -the  general  self -manage¬ 
ment  act  in  accordance  -with  law. 

If  during  the  period  of  time  for  -vdiich  execution  of  the  punishment  -was 
postponed,  the  worker  does  not  commit  a  new  serious  -violation  of  work  du¬ 
ties,  it  shall  be  as  if  the  measure  -was  not  pronounced. 

Article  199 

A  disciplinary  commission  shall  be  established  in  the  basic  organization 
to  ascertain  violations  of  work  duties  or  other  -violations  of  work  disci¬ 
pline,  to  determine  responsibility,  and  to  pronounce  measures  for  those 
violations . 
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Several  basic  organizations  in  the  same  work  organization  may  establish  a 
joint  disciplinary  commission. 

If  a  violation  of  work  duties  or  other  violation  of  work  discipline  has 
caused  damage,  the  disciplinary  commission  may  adopt  a  decision  concerning 
reimbursement  of  that  damage  or  may  provide  the  initiative  for  institution 
of  proceedings  for  reimbursement  of  damage. 

Article  200 

The  disciplimry  commission  shall  have  an  uneven  number  of  members,  in¬ 
cluding  its  chai3mian. 

The  chairman  and  other  members  of  the  disciplinary  commission  sha.l  1  be 
elected  by  the  workers  in  the  same  manner  as  the  workers'  council  is 
elected,  their  term  of  office  to  be  set  forth  in  the  general  self -manage¬ 
ment  act. 

A  certain  number,  but  not  more  than  one-fourth,  of  the  total  number  of  the 
members  of  the  disciplinary  commission  must  be  individuals  from  outside 
the  basic  organization,  and  they  shall  be  elected  by  the  workers  from  a 
list  of  candidates  nominated  by  the  trade  union  and  approved  by  the  cham¬ 
ber  of  associated  labor  of  the  assembly  of  the  opstina  ^ere  the  basic  or¬ 
ganization  is  located,  in  accordance  with  the  procedtire  set  forth  in  Para¬ 
graph  2  of  this  article. 

The  chairman  of  the  disciplinary  commission  shall  make  up  its  membership 
for  each  individual  case,  ensuring  that  one  member  of  the  disciplinary 
commission  is  from  the  same  basic  organization  as  the  worker  who  has  been 
charged. 

Article  201 

The  chairman  and  members  of  a  joint  disciplinary  commission  shall  be 
elected  in  the  manner  set  forth  in  Article  200,  Paragraphs  2  and  3,  of 
this  law. 

The  chairman  shall  be  elected  in  all  basic  organizations  for  which  the 
joint  disciplinary  commission  is  being  established,  and  each  of  these  or¬ 
ganizations  shall  elect  the  same  number  of  members  of  the  commission. 

Article  202 

Proceedings  shall  be  instituted  at  the  request  of  the  workers'  council, 
an  officer  or  the  chairman  of  the  official  body  representing  professional 
management,  the  body  of  self -management  workers'  control,  the  public  de¬ 
fender  of  self-mianagement  law,  the  trade  union,  or  the  competent  body  or 
agency  of  the  sociopolitical  community. 
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Article  203 

The  request  for  institution  of  proceedings  for  the  disciplinary  commission 
must  he  delivered  to  the  -worker. 

The  worker  must  he  interrogated  before  the  disciplinary  commission  and 
must  he  allowed  a  defense . 

The  trade  union  must  he  informed  -when  proceedings  are  instituted  before 
the  disciplinary  commission. 

Article  204 

Proceedings  before  the  disciplinary  commission  shall  he  public.  But  the 
commission  may  exclude  the  public  in  order  to  safeguard  military,  trade 
or  other  legally  prescribed  secrecy. 

The  opinion  of  the  trade  -union  must  be  heard  during  proceedings  before  a 
disciplinary  commission  if  the  trade  -union  has  submitted  its  opinion. 

The  trade  union  may  represent  the  worker  at  his  request  or  with  his  con¬ 
sent  in  proceedings  before  the  disciplinary  commission. 

Minutes  must  be  kept  on  the  interrogation  of  the  worker  and  on  presenta¬ 
tion  of  other  evidence  in  preliminary  proceedings  and  on  the  hearing  be¬ 
fore  the  disciplinary  commission.  The  commission  must  keep  a  record  of 
cases  before  it  and  the  penalties  iii5)osed. 

The  defendant  (worker)  or  plaintiff  (whoever  submitted  the  request  for  in¬ 
stitution  of  proceedings)  may  submit  an  appeal  against  the  decision  of  the 
disciplinary  commission  to  the  workers'  council  of  the  basic  organization 
in  which  the  worker  is  employed  or  to  the  commission  designated  in  the  by¬ 
laws,  within  a  period  which  may  not  be  less  than  8  days  from  the  date  -vdien 
the  decision  -was  delivered. 


An  appeal  against  the  decision  of  a  joint  disciplinary  commission  (Article 
1^,  :^ragraph  2)  is  submitted  to  the  workers'  council  of  the  basic  orga¬ 
nization  in  which  the  worker  is  en^loyed. 

The  workers'  council  or  commission  referred  to  in  Paragraph  5  of  this  ar¬ 
ticle  may  uphold,  correct  or  reverse  the  decision. 

The  worker  (defendant)  may  institute  proceedings  before  a  co-urt  of  associ¬ 
ated  labor  against  the  decision  of  the  -workers'  council  or  commission  as 
referred  to  in  Paragraph  5  of  this  article  within  30  days  from  the  date 
when  the  decision  was  delivered. 

If  the  workers'  council  or  commission  referred  to  in  Paragraph  5  of  this 
article  does^not  render  a  decision  on  the  appeal  within  30  days,  proceed¬ 
ings  may  be  instituted  before  the  court  of  associated  labor  -within  30  days 
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after  expiration  of  the  period  in  li^ich  the  ruling  on  the  appeal  should 
have  been  rendered. 

Article  205 

A  worker  who  in  his  work  or  in  some  relation  to  his  work  has  intentionally 
or  out  of  extreme  negligence  caused  damage  to  the  basic  organization  has 
the  duty  to  compensate  for  that  damage. 

If  the  damage  has  been  caused  by  more  than  one  worker,  each  worker  is  re¬ 
sponsible  for  that  portion  of  the  damage  which  he  caused. 

If  the  share  of  the  damage  caused  by  each  worker  cannot  be  established, 
it  shall  be  assumed  that  all  the  workers  are  equally  liable,  and  they 
shall  make  compensation  for  the  damage  in  equal  parts. 

If  damage  has  been  caused  by  more  than  one  worker  in  committing  a  premedi¬ 
tated  crime,  they  ^all  bear  joint  and  several  liability. 

Article  206 

The  general  self -management  act  regulating  the  employment  relation  may 
set  a  fixed  amount  of  compensation  for  damage  caused  by  a  worker  Tdiich 
has  affected  the  work  process  and  performance  of  duties  by  other  workers, 
when  the  precise  amount  cannot  be  established,  or  idien  determination  of 
the  amount  would  be  disproportionately  expensive. 

The  general  self -management  act  referred  to  in  Paragraph  1  of  this  arti¬ 
cle  shall  state  those  actions  for  •^ftiich  compensation  of  damage  may  be  or¬ 
dered  in  the  fixed  amount. 

The  general  self -management  act  referred  to  in  Paragraph  1  of  this  arti¬ 
cle  shall  establish  a  commission  to  render  a  decision  concerning  compen¬ 
sation  for  damage  in  the  fixed  amount  and  shall  name  the  body  or  officer 
responsible  for  instituting  proceedings  before  that  commission. 

Should  the  damage  be  considerably  greater  than  the  fixed  amotint  of  com¬ 
pensation,  the  basic  organization  my  demand  compensation  of  damage  under 
the  provisions  of  Article  205  of  this  law. 

Article  207 

The  existence  of  damage  as  referred  to  in  Articles  205  and  206  of  this 
law  and  the  circmstances  under  which  it  occurred,  its  amoTint  and  the 
person  responsible  for  the  damage  shall  be  established  within  the  basic 
organization. 

If  the  worker  does  not  make  condensation  for  the  damage,  the  basic  orga¬ 
nization  shall  institute  proceedings  before  a  court  of  associated  labor 
to  obtain  compensation  for  the  damage. 


91 


Article  2C6 


If  a  worker  suffers  damage  in  his  work  or  in  relation  to  his  work,  he  is 
entitled  to  seek  compensation  for  damage  from  the  basic  organization  un¬ 
der  the  general  principles  governing  liability  for  damage. 

If  the  basic  organization  does  not  make  coii5>ensation  for  the  damage  within 
the  prescribed  period  of  time,  the  worker  has  the  right  to  seek  compensa¬ 
tion  for  damage  before  a  court  of  associated  labor. 

Article  209 

The  basic  organization  which  has  made  compensation  for  damage  to  a  third 
party  which  a  worker  in  his  work  or  in  relation  to  his  work  has  damaged 
intentionally  or  through  extreme  negligence  has  the  right  to  demand  that 
the  worker  reimburse  the  amount  paid  in  accordance  with  the  provisions  of 
Article  205  of  this  law. 

The  basic  oiganization' s  demand  as  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  shall  lapse  at  the  end  of  6  months  from  the  date  -vdien  the  compensa¬ 
tion  for  damages  was  paid. 

Article  210 

The  provisions  of  this  law  concerning  the  worker's  accountability  for  non¬ 
performance  of  work  duties  and  concerning  liability  for  damage  in  the  ba¬ 
sic  organization  shall  also  apply  to  workers  in  the  work  community. 

Section  5*  Termination  of  the  Employment  Relation 

Article  211 

A  worker's  employment  relation  in  the  basic  organization  shall  terminate 
as  follows : 

1)  if  he  states  in  writing  that  he  does  not  wish  to  work  in  the  basic  or¬ 
ganization  and  declares  that  he  is  terminating  the  employment  relation; 

2)  if  he  has  entered  into  a  written  agreement  with  the  authorized  officer 
or  body  to  the  effect  that  his  employment  relation  in  the  basic  organiza¬ 
tion  is  terminating; 

3)  if  he  refuses  to  work  at  a  job  ^ich  is  offered  him  and  which  corre¬ 
sponds  to  his  technical  training  and  other  skills  acquired  by  experience 
or  if  in  the  cases  referred  to  in  Article  213  of  this  law  he  refuses  to 
undergo  additional  training  or  retraining  to  perform  other  appropriate 
jobs. 
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A  worker's  employment  relation  in  the  basic  organization  may  terminate  in 
the  following  cases : 

1)  if  upon  entering  the  employment  relation  he  has  withheld  Information 
or  furnished  false  information  in  connection  with  the  conditions  of  his 
en5)loyment,  if  this  information  is  essential  to  performance  of  the  jobs 
or  work  duties  for  which  the  employment  relation  was  established; 

2)  if  he  does  not  discharge  his  work  duties  satisfactorily  and  thereby 
seriously  injures  the  joint  interests  of  the  other  workers  or  the  basic 
organization  (serious  violation  of  work  duties--Artlcle  197). 

The  employment  relation  in  the  basic  organization  of  a  trainee  ■vdio  has 
established  an  employment  relation  for  an  indefinite  time  shall  terminate 
if  he  does  not  pass  the  specialized  test  at  the  end  of  the  period  of 
training . 

In  the  general  self -management  act  regulating  the  employment  relation  the 
workers,  in  conformity  with  law,  shall  fix  the  amount  of  time  the  worker 
has  the  right  and  duty  to  remain  in  employment  in  the  cases  referred  to 
in  Points  1  and  3  of  Paragraph  1  of  this  article,  provided  that  he  does 
not  remain  longer  than  6  months  in  employment. 

Article  212 

Should  it  be  found  that  the  need  for  a  worker's  work  has  ceased  because 
of  economic  difficulties  the  basic  organization  has  encountered  because 
of  the  irresponsible  attitude  of  individual  workers  toward  their  work, 
the  workers  may  decide  to  terminate  the  employment  relation  of  those  work¬ 
ers  whose  irresponsible  attitude  has  placed  the  basic  organization  in  that 
position,  in  accordance  with  the  general  self -management  act  regulating 
the  eiiployment  relation. 

The  procedure  for  ascertaining  responsibility  of  workers  as  referred  to 
in  Paragraph  1  of  this  article  shall  be  set  forth  in  the  general  self¬ 
management  act . 

Article  213 

A  worker's  employment  relation  may  not  terminate  if  the  need  for  his  work 
in  the  organization  has  ceased  because  basic  organizations  have  entered 
into  association  or  because  of  technological  and  other  iicprovements  tend¬ 
ing  to  raise  labor  productivity  and  improve  the  results  of  the  basic  or¬ 
ganization. 

In  planning  technological  and  other  iiaprovements  in  the  basic  organiza¬ 
tion  the  workers  have  a  duty  at  the  same  time  to  foresee  the  work  force 
that  would  be  needed  when  these  improvements  are  introduced;  to  ascertain 
whether  the  technical  training  of  workers  will  be  in  line  with  the  new 
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technological  and  other  improvements  and  ■whether  it  is  possible  for  them 
to  obtain  the  technical  training  required  by  those  improvements;  to  pro¬ 
vide  funds  from  the  basic  organization's  net  income  to  organize  new  jobs 
or  new  work  assignments  for  those  workers  in  the  same  or  other  organiza¬ 
tions  of  associated  labor  or  for  their  technical  training;  and  to  foresee, 
in  accordance  with  Article  177  of  this  law,  the  reassignment  of  workers 
■vdiose  work  is  no  longer  required  by  the  basic  organization. 

Self -managed  special-interest  communities  for  en^jloyment  security  shall 
also  share  with  their  funds  in  accomplishing  the  goals  referred  to  in 
Paragraph  2  of  this  article,  in  accordance  with  law. 

Article  2l4 

In  the  cases  and  under  the  conditions  set  forth  in  a  self -management  ac¬ 
cord  that  is  consistent  with  law  a  worker  whose  en^jloyment  relation  in 
one  basic  organization  teminates  because  of  his  moving  to  another  basic 
organization  shall  establish  the  en^loyment  relation  with  the  workers  in 
that  other  basic  organization  as  of  the  date  when  he  submits  the  written 
statement  that  he  is  familiar  with  the  general  self -management  act  regu¬ 
lating  the  employment  relation,  other  general  self -management  acts  regu¬ 
lating  his  rights,  duties  and  responsibilities,  and  the  bylaws,  and  also 
stating  that  he  assents  to  them. 

As  of  the  date  when  the  written  declaration  referred  to  in  Paragraph  1  of 
this  article  is  submitted,  the  worker's  employment  relation  terminates 
with  the  workers  in  the  basic  organization  where  he  ■worked  up  until  that 
time . 

Article  215 

If  it  is  found  that  a  ■worker  lost  the  ability  to  perform  the  jobs  or  work 
assignments  which  have  been  made  his  responsibility  or  should  it  be  foimd 
that  over  a  long  period  of  time  he  has  not  been  achieving  the  results 
idiich  are  normal  in  that  job,  his  eiip)loyment  relation  may  be  terminated 
if  he  refuses  to  work  on  jobs  or  work  assignments  that  correspond  to  his 
ability. 

The  facts  pertinent  to  Paragraph  1  of  this  article  shall  be  established 
by  a  commission  appointed  by  the  workers'  council  from  among  workers  who 
have  at  least  the  same  schooling  and  training  as  the  ■worker  vUciose  abil¬ 
ity  is  being  judged. 

On  the  basis  of  its  findings  the  commission  shall  render  a  decision  as 
referred  to  in  Paragraph  1  of  this  article. 
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Article  2l6 

Termination  of  a  •worker’s  en^loyment  relation  is  required  T3y  law  in  the 
following  cases: 

1)  if  he  refuses  to  make  a  written  declaration  concerning  his  assent  to 
the  self -management  accord  -fthereby  the  workers  pool  their  labor  in  the 
basic  organization — as  of  the  date  -vdien  he  refused  to  give  the  written 
declaration  or  at  the  end  of  the  last  day  of  the  period  granted  for  sub¬ 
mitting  that  declaration; 

2)  if  in  the  manner  prescribed  by  law  it  is  found  that  he  is  completely 
unfit  for  ■work — as  of  the  date  -vdien  a  solid  ruling  is  rendered  declaring 
him  completely  unfit  for  ■work  in  the  basic  organization; 

3)  if  he  qualifies  for  an  old-age  pension — unless  the  law  states  other¬ 
wise — as  of  the  date  -when  the  ruling  terminating  the  eiriployment  relation 
becomes  final; 

4)  if  under  the  provisions  of  the  law  or  a  ■valid  court  decision  or  deci¬ 
sion  of  another  body  he  has  been  prohibited  from  performing  certain  jobs 
or  work  assignments,  and  he  cannot  be  given  other  jobs  or  work  assign¬ 
ments  to  perform — as  of  the  date  iidien  the  valid  decision  is  delivered  to 
the  basic  organization; 

5)  if  he  must  be  absent  longer  than  6  months  to  serve  a  prison  sentence — 
as  of  the  date  when  he  begins  to  serve  his  sentence; 

6)  if  a  preventive  measure,  security  measure,  or  juvenile  disciplinary 
measure  has  been  pronounced  against  him  for  a  period  longer  than  6  months, 
requiring  him  to  be  absent  from  -work — as  of  the  date  when  that  measure 
first  takes  effect . 

The  employment  relation  •which  a  trainee  has  established  for  a  specified 
period  solely  to  do  his  period  of  training  shall  terminate  by  force  of 
law  at  the  end  of  the  period  specified  for  training. 

Article  217 

A  worker  in  a  basic  organization  must  or  may  be  tenporarily  suspended  in 
the  cases  and  under  the  conditions  set  forth  in  law. 

Article  2l8 

Under  the  conditions  and  in  the  manner  set  forth  in  the  general  self¬ 
management  act  regulating  the  employment  relation  and  in  law  the  enploy- 
ment  relation  of  a  ■worker  inay  be  terminated  when  proceedings  are  insti¬ 
tuted  to  dissolve  his  basic  organization  or  to  dissolve  the  work  organi¬ 
zation  of  which  it  is  a  parb,  and  there  is  no  possibility  of  continuing 
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to  work  in  another  basic  organization  in  accordance  with  the  provisions 
of  this  law. 

Article  219 

The  decision  terminating  his  en^loyment  relation  in  the  basic  organiza¬ 
tion  and  the  reasons  for  rendering  that  decision  must  be  delivered  to  the 
worker  in  writing,  including  instructions  as  to  his  right  to  an  appeal. 

Chapter  V.  Protection  of  the  Worker's  Rights 

Article  220 

The  worker  in  associated  labor  has  the  right  to  demand  protection  of  his 
rights  before  the  bodies  of  self-mnagement ,  courts  of  associated  labor 
and  other  courts,  as  well  as  before  other  competent  bodies  and  agencies 
in  accordance  with  law. 

Article  221 

The  worker  shall  file  a  petition  for  protection  of  his  rights  with  the 
body  designated  in  the  bylaws  of  the  basic  organization  within  30  days 
from  the  date  lidien  he  became  aware  of  the  infringement  on  his  rights  or 
from  the  date  when  he  was  delivered  the  decision  which  infringed  upon  his 
rights. 

The  filing  of  a  petition  as  referred  to  in  Paragraph  1  of  this  article 
shall  not  stay  execution  of  a  decision  representing  a  determination  of 
the  worker's  earnings,  but  it  shall  stay  execution  of  a  decision  concern¬ 
ing  the  worker's  other  inalienable  rights  and  in  other  cases  as  specified 
by  law. 

Article  222 

The  competent  body  in  the  basic  organization  mast  rule  on  the  worker's 
petition  within  30  days  from  the  date  it  was  submitted. 

If  a  written  agreement  is  reached  concerning  the  petition,  that  agreement 
shall  be  legally  binding. 

The  worker  has  the  right  to  attend  the  hearing  concerning  his  petition 
and  to  state  his  position  concerning  facts  relevant  to  rendering  a  deci¬ 
sion. 

Arbicle  223 

The  competent  body  in  the  basic  organization  must  seek  the  trade  union's 
opinion  before  rendering  a  decision  concerning  a  worker's  opinion. 
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At  the  worker’s  request  or  with  his  consent  the  trade  union  may  represent 
the  worker  in  obtaining  his  rights. 

If  the  worker  does  not  institute  proceedings  for  protection  of  his  rights 
or  refuses  to  allow  the  trade  union  to  represent  him,  and  if  a  self -manage 
ment  right  has  been  altogether  violated,  the  trade  union  may  institute  pro 
ceedings  to  protect  the  self -management  rights. 

The  trade  union  may  participate  in  proceedings  before  the  con^etent  body 
in  the  basic  organization. 

Article  224 

If  he  is  not  satisfied  with  the  decision,  or  if  the  con^etent  body  in  the 
basic  organization  does  not  render  a  decision  within  30  days  from  the 
date  Ti^en  the  decision  was  submitted,  the  worker  has  the  right  within  30 
days  to  seek  protection  of  his  ri^ts  before  a  court  of  associated  labor. 

A  worker  may  not  seek  protection  of  his  rights  before  a  court  if  he  has 
not  previously  sought  protection  of  that  right  before  the  competent  body 
in  the  basic  organization,  except  in  a  case  of  a  monetary  claim. 

Article  225 

The  officer  or  body  of  professional  management  or  the  authorized  worker 
in  the  basic  organization  must  carry  out  a  valid  court  decision  rendered 
in  proceedings  for  protection  of  a  worker’s  rights  within  15  days  from  the 
date  irfaen  the  court  decision  ■was  delivered,  unless  the  court  decision  it¬ 
self  specified  a  different  period  of  time . 

If  the  officer  or  body  of  professional  management  or  authorized  worker 
in  the  basic  organization  does  not  carry  out  the  court  decision  within 
the  period  referred  to  in  Paragraph  1  of  this  article,  it  shall  consti¬ 
tute  a  serious  violation  of  ■work  duties. 

Article  226 

With  regard  to  protection  of  the  ri^ts  of  applicants  who  have  responded 
to  an  advertisement  or  announcement  of  a  competition,  if  a  candidate  is 
chosen  who  does  not  meet  the  qualifying  conditions  as  published  or  if 
the  candidate  chosen  does  not  apply  within  the  period  specified,  or  if 
procedure  for  selection  of  candidates  ■was  violated  in  some  other  manner, 
the  pro^visions  of  this  law  perbaining  to  protection  of  the  rights  of  work¬ 
ers  shall  apply. 
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Chapter  VI.  Management  of  Socially  Owned  Assets 

Section  1.  Eights,  Duties  and  Responsibilities  of  Workers  and  Other  Work¬ 
ing  People  With  Regard  to  the  Use,  Mh-nagement  and  Disposition  of  Socially 
Owned  Assets 

Article  227 

In  the  context  of  this  law  means  of  production  and  other  productive  assets 
are  material  objects,  rights  and  interest  in  things  and  liquid  assets 
■which  the  workers  in  basic  and  other  organizations  of  associated  labor 
and  in  -work  communities  use  in  their  -work  and  which,  representing  the 
products  of  associated  labor  and  income  earned  in  associated  labor,  are 
produced  or  realized  through  that  labor  and  business  (hereafter  referred 
to  as  "productive  and  business  assets"). 

Article  228 

In  the  context  of  this  law  fixed  assets  are  physical  things  constituting 
productive  and  business  assets  whose  service  life  is  longer  than  1  year 
and  ■vftiose  value  is  partially  charged  to  the  products  of  associated  labor 
and  reimbursed  from  gross  income  in  the  form  of  depreciation  or  amortiza¬ 
tion. 

Fixed  assets  shall  also  include  physical  things  as  referred  to  in  Para¬ 
graph  1  of  this  article  which  are  under  construction  or  which  have  been 
built,  but  have  not  been  put  to  use,  and  rights  and  interest  in  things 
which  represent  a  factor  in  operation  and  business,  if  their  value  is 
amortized  from  gross  income. 

Obher  productive  and  business  assets  represent  current  assets. 

Article  229 

In  the  context  of  this  law  funds  to  meet  joint  or  community  needs  are 
funds  which  the  workers  appropriate  from  the  income  of  the  basic  organi¬ 
zation  or  work  organization  in  -which  they  work  and  from  their  own  per¬ 
sonal  earnings  or  which  other  working  people  appropriate  from  their  in¬ 
come  or  other  proceeds  and  pool  to  satisfy  their  personal  and  common 
needs  and  interests. 

In  the  context  of  this  law  funds  to  meet  general  public  needs  are  funds 
■idiich  are  provided  to  finance  the  operation  of  the  bodies  and  agencies  of 
sociopolitical  communities  and  to  satisfy  other  general  public  needs  in 
sociopolitical  communities . 
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Article  230 


In  exercising  their  right  to  work  with  socially  owned  assets,  with  respect 
to  the  use,  management  and  disposition  of  socially  owned  assets  workers  in 
associated  labor  have  the  rights,  duties  and  responsibilities  set  forth  in 
law  and  general  self -management  acts  consistent  with  law. 

Article  231 

Workers  in  associated  labor  have  the  right  and  duty  to  use  socially  owned 
assets  and  dispose  of  them  in  accordance  with  the  nature  and  purpose  of 
those  assets. 

Article  232 

Workers  in  associated  labor  have  the  right  and  duty  to  preserve  socially 
owned  assets,  to  protect  them  from  destruction  and  damage,  and  to  handle 
those  assets  conscientiously  and  carefully. 

Workers  in  associated  labor  have  the  right  and  duty  to  ensure  socially 
owned  assets  under  the  conditions  and  in  the  manner  specified  by  law. 

Article  233 

Workers  in  associated  labor  have  the  right  to  write  off  fixed  assets  if 
they  are  physically  worn  out  or  obsolete  (write-off  of  fixed  assets). 

If  a  fixed  assets  has  been  damaged  or  destroyed  by  a  force  majeure  or  in 
some  other  manner  as  set  forth  in  law,  the  workers  in  associated  labor 
have  the  right  to  write  off  the  value  of  that  fixed  asset  at  the  amount 
of  damage  incurred,  in  the  manner  and  under  the  conditions  set  forth  in 
law  (write-off  of  the  value  of  fixed  assets). 

Workers  in  associated  labor  shall  adjust  the  value  at  which  fixed  assets 
axe  carried  on  the  record  of  socially  owned  assets  to  their  market  value 
in  accordance  with  law  (reassessment  of  fixed  assets). 

Article  234 

Workers  in  basic  organizations  shall  state  in  a  general  self -management 
act  the  conditions  under  which  fixed  assets  shall  be  leased,  specifically 
stating  the  manner  of  their  use,  the  period  of  time  for  which  they  may  be 
leased,  and  other  conditions  of  joint  interest. 

The  basic  organization  has  the  right  to  compensation  for  fixed  assets 
which  it  has  leased,  such  compensation  to  be  set  according  to  principles 
concerning  the  pooling  of  labor  and  assets,  but  consistent  with  law. 
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Article  235 


Funds  for  joint  or  comminity  consnii^tion  shall  be  managed  by  the  workers 
in  associated  labor  isdio  have  pooled  those  funds  from  the  net  income  of 
their  basic  organization  or  work  community  in  which  they  work  and  from 
their  own  personal  earnings,  in  the  manner  set  forth  in  a  general  self¬ 
management  act. 

Hie  funds  referred  to  in  Paragraph  1  of  this  article  shall  not  be  regarded 
as  assets  representing  a  material  condition  of  the  labor  of  workers  in  ba¬ 
sic  and  other  organizations  of  associated  labor  and  in  work  communities 
nor  assets  ■which  represent  the  material  basis  for  performance  of  the  func¬ 
tion  of  self -managed  special-interest  communities  and  other  self -managed 
organizations  and  communities  and  sociopolitical  communities,  nor  may  they 
be  attached  to  meet  obligations  of  those  organizations  and  communities. 

Article  236 

Workers  in  associated  labor  have  a  duty  to  use  land  or  other  natural  re¬ 
sources  under  the  general  conditions  prescribed  by  law  and  luider  the  spe¬ 
cial  conditions  under  which  it  was  given  to  them  for  their  use. 

Workers  in  associated  labor  using  land  or  other  natural  resources  have  a 
duty,  in  their  own  common  interest  and  in  the  general  public  interest  and 
in  the  interest  of  its  own  environment,  to  use  that  land  or  other  natural 
resource  in  a  manner  ■whereby  they  preserve,  protect  and  improve  the  en¬ 
vironment  . 

Article  237 

Workers  and  other  working  people  in  a  self -managed  special-interest  commu¬ 
nity  have  the  right  to  manage  the  assets  which  they  have  pooled  in  that 
community  as  socially  owned  assets,  in  accordance  with  the  self -management 
accord  establishing  the  self -managed  special-interest  communities,  its  by¬ 
laws,  and  law. 

Article  238 

Working  people  in  a  local  community  in  which  they  satisfy  their  personal 
and  common  needs  and  interests  on  a  basis  of  solidarity  have  the  right  to 
manage  socially  owned  assets  in  that  local  community  and  in  the  manage¬ 
ment  of  those  assets  to  make  decisions  concerning  their  use  and  disposi¬ 
tion  and  also  concerning  the  pooling  of  those  assets  ■with  assets  managed 
by  workers  in  basic  organizations  or  ■workers  and  other  working  people  in 
self -managed  special- interest  communities  and  in  other  self -managed  orga¬ 
nizations  and  communities,  in  conformity  with  bylaws  and  other  general 
acts  adopted  by  the  authorized  bodies  of  the  local  community. 
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Article  239 

Workers  and  other  working  people  have  the  right,  through  their  delegations 
and  delegates  in  the  assembly  of  the  sociopolitical  community,  to  manage 
assets  assigned  to  meet  general  public  needs  in  that  sociopolitical  commu¬ 
nity  and  in  the  management  of  those  assets  to  create  and  safeguard  condi¬ 
tions  for  their  life  and  work  and  to  meet  general  public  needs. 

Article  240 

Working  people  ■#10  are  organized  in  a  sociopolitical  organization  or  other 
public  organization  as  specified  by  law  have  the  right  as  menibers  of  that 
organization  to  manage  the  assets  which  that  organization  realizes  through 
contributions  or  on  any  other  basis  and  in  managing  those  assets  as  socially 
owned  assets  to  make  decisions  concerning  the  use  and  disposition  of  those 
assets,  in  accordance  with  the  bylaws  and  other  general  acts  adopted  by 
the  authorized  bodies  of  that  organization. 

Buildings  and  other  real  estate  managed  by  working  people  in  organizations 
referred  to  in  Paragraph  1  of  this  article  and  which  are  not  used  for  pro¬ 
duction  and  performance  of  any  other  economic  activity  and  are  not  used  to 
earn  income,  may  not  taken  away  from  those  organizations. 

As  an  exception,  if  the  needs  of  spatial  planning  as  established  on  the 
basis  of  law  or  other  interests  as  stated  in  law  so  require,  the  real 
estate  referred  to  in  Paragraph  2  of  this  article  may  be  taken  amy  from 
the  organizations  referred  to  in  Paragraph  1  of  this  article.  In  that 
case  they  must  be  furnished  real  estate  or  other  conditions  affording  un¬ 
hindered  pursuit  of  the  same  purpose  served  by  the  confiscated  real  estate 
and  of  equivalent  value. 

Article  24l 

With  regard  to  the  use  of  socially  owned  assets  individuals,  civic  associ¬ 
ations  and  other  civil  juridical  persons  shall  have  the  rights,  duties 
and  responsibilities  specified  in  law. 

Section  2.  Rights,  Duties  and  Responsibilities  of  Public  Juridical  Per¬ 
sons  in  Legal  Transactions  Involving  Socially  Owned  Assets 

1.  Disposition  of  Socially  Owned  Assets 

Article  242 

Socially  owned  assets  may  be  involved  in  legal  transactions. 

The  right  to  involve  socially  owned  assets  in  legal  transactions  may  be 
restricted  or  denied  as  stated  in  law. 
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Article  243 


Public  juridical  persons  have  the  right  in  conducting  legal  transactions 
involving  socially  owned  assets  to  conclude  self -management  accords  and 
contracts  and  to  conduct  other  legal  transactions  and  take  other  legal 
steps  within  their  legal  capacity  (hereafter  referred  to  as  the  "right  of 
disposition"). 

In  exercising  the  right  to  disposition  public  j'uridical  persons  shall  con¬ 
vey  socially  owned  assets  to  other  public  jin'idical  persons,  shall  acquire 
assets  from  holders  of  the  right  of  ownership  so  that  such  assets  pass 
into  social  ownership,  shall  alienate  socially  owned  assets  so  that  they 
cease  to  be  socially  owned,  shall  lease  socially  owned  assets,  shall  re¬ 
place  socially  owned  assets,  and  shall  dispose  of  socially  owned  assets 
on  some  other  basis. 

Article  244 

The  basic  organization  has  the  ri^t  to  dispose  of  those  socially  owned 
assets  which  the  workers  in  that  basic  organization  manage  in  exercising 
their  right  to  work  with  socially  owned  assets. 

The  self -management  accord  concerning  the  entry  into  association  may  pro¬ 
vide  that  the  right  to  dispose  of  socially  owned  assets  as  referred  to  in 
Paragraph  1  of  this  article  shall  also  be  held  by  the  work  organization 
or  other  organization  of  associated  labor  within  the  limits  of  authority 
granted  them  by  the  basic  organizations  making  them  up  or  as  established 
by  law. 

A  work  community  has  the  right  to  dispose  of  socially  owned  assets  which 
are  managed  by  workers  in  that  work  community  in  exercising  their  right 
to  work  with  socially  owned  assets. 

Article  245 

A  self -managed  special-interest  community,  local  community,  sociopoliti¬ 
cal  organization,  sociopolitical  community,  or  other  public  j'uridical  per¬ 
son  has  the  right  to  dispose  of  socially  owned  assets  which  are  managed 
by  workers  and  other  working  people  in  that  public  j'uridical  person, 
within  the  limits  of  authority  set  forth  in  self -management  accords,  by¬ 
laws  or  law. 

Article  246 

A  self -management  accord  or  contract  conveying  a  socially  owned  asset 
without  condensation,  alienating  a  socially  owned  asset  so  that  it  passes 
out  of  social  ownership,  leasing  a  socially  owned  asset  to  another  public 
j'uridical  person,  or  replacing  a  socially  owned  asset  by  another  socially 
owned  asset  or  by  an  asset  covered  by  a  ri^t  of  ownership  shall  be  con¬ 
cluded  in  writing. 
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The  provision  of  Paragraph  1  of  this  article  does  not  apply  to  socially 
owned  assets  ■vdiich  a  public  jtiridical  person  puts  up  for  sale  as  part  of 
the  conduct  of  his  regular  business  and  in  other  cases  specified  by  law. 

Self -management  accords  or  contracts  •sdiich  are  concluded  contrary  to  the 
provision  of  Paragraph  1  of  this  article  are  null  and  void. 

Article  247 

Things  which  represent  means  of  production  and  other  productive  assets 
and  assets  for  joint  or  community  consun^ion  may  not  be  alienated  from 
social  ownership  without  compensation,  except  in  the  cases  specified  by 
law. 

Article  248 

Farmland  and  building  sites,  forest,  forest  land  or  other  natural  resource, 
including  property  in  general  public  use,  may  not  be  alienated  from  social 
ownership  unless  otherwise  specified  by  law  with  respect  to  farmland,  for¬ 
est  and  forest  land. 

Farmland  and  building  sites,  forest  and  forest  land  which  are  socially 
owned  may  be  conveyed  to  another  public  juridical  person  without  conden¬ 
sation,  or  may  be  conveyed  for  condensation  not  to  exceed  the  level  of 
the  value  of  investment  in  that  land  or  forest. 

lUrmland  and  construction  sites,  forest  and  forest  land  which  are  not  man¬ 
aged  by  workers  or  other  working  people  in  a  particular  public  juridical 
person  or  which  is  not  affected  by  any  right  of  ownership  or  other  natural 
resource  or  property  -vdiich  is  in  general  public  use  shall  be  managed  by 
the  opstina  in  which  that  real  estate  is  located. 

Article  249 

The  provisions  of  a  self -management  accord  or  contract  which  are  contrary 
to  the  provisions  of  Articles  24?  and  248  of  this  law  are  null  and  void. 

Article  250 

A  basic  organization  which  intends  to  alienate  a  socially  owned  asset  from 
social  ownership  or  to  convey  it  so  that  it  becomes  a  socially  owned  asset 
managed  by  the  workers  or  other  working  people  in  another  public  juridical 
person,  when  it  does  not  place  that  asset  on  sale  within  the  ordinary  con- 
dust  of  its  business,  must,  in  the  cases  specified  by  the  self -management 
accord,  offer  that  socially  owned  asset  in  writing  to  other  basic  organi¬ 
zations  within  the  same  work  organization  and  notify  them  of  the  condi¬ 
tions  of  the  conveyance. 
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If  the  basic  organizations  to  #iich  the  offer  has  been  made  "under  Para¬ 
graph  1  of  this  article  do  not  declare  their  acceptance  of  the  offer 
mthin  30  days  from  the  date  Ddien  the  offer  ms  recei-ved,  the  basic  orga¬ 
nization  s"ubmitting  the  offer  may  alienate  the  socially  owned  asset  from 
social  ownership  or  convey  it  so  that  it  becomes  a  socially  owned  asset 
managed  by  the  workers  or  other  working  people  in  another  public  j"uridical 
person . 

If  the  terms  of  the  con"veyance  of  a  socially  owned  asset  pro-vide  that  the 
price  shall  be  paid  in  cash,  either  wholly  or  in  part,  the  declaration  of 
acceptance  of  the  offer  shall  be  binding  only  if  the  basic  organization 
to  whom  the  offer  ms  made  deposits  "with  the  basic  organization  maki  ng 
the  offer  or  the  competent  court  the  appropriate  amount  of  the  price 
"within  the  period  stated  in  Paragraph  2  of  this  article . 

If  a  basic  organization  does  not  make  an  offer  or  if  it  alienates  "the  so¬ 
cially  owned  asset  from  social  ownership  or  conveys  it  so  "that  it  becomes 
a  socially  owned  asset  managed  by  "workers  or  other  working  people  in  an¬ 
other  public  juridical  person  vinder  more  favorable  terms  than  those  "which 
it  has  offered,  the  basic  organization  to  whom  the  offer  ms  made  may 
file  suit  for  annulment  of  the  alienation  or  conveyance  and  demand  that 
that  socially  owned  asset  be  conveyed  at  those  same  terms  to  became  a  so¬ 
cially  owned  asset  "which  their  workers  manage. 

The  complaint  referred  to  in  Paragraph  4  of  this  article  may  be  sumitted 
"within  30  days  from  the  date  "idien  the  holder  of  the  right  of  first  refusal 
learned  of  the  alienation  from  social  ownership  or  conveyance  to  the  so¬ 
cially  owned  assets  managed  by  workers  or  other  "working  people  in  another 
public  juridical  person  and  learned  of  the  terms  of  the  alienation  or 
conveyance,  but  no  later  than  6  months  from  the  date  when  the  alienation 
or  conveyance  occuired, 

2.  Liability  for  Obligations 

Article  251 

A  public  juridical  person  shall  be  liable  for  its  obligations  with  "the 
assets  which  it  possesses . 

The  pro"vlsion  of  Paragraph  1  of  this  article  shall  also  apply  to  a  "work 
organization  ishich  is  being  founded  and  to  a  temporary  basic  organization 
within  a  work  organization  that  is  being  founded. 

Law  shall  state  which  assets  possessed  by  certain  public  juridical  persons, 
because  of  the  inportance  of  those  assets  to  performance  of  their  activity 
or  function,  shall  be  exempt  from  execution. 
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Article  252 


If  a  ten^jorary  basic  organization  has  been  organized  within  a  work  organi¬ 
zation  being  founded,  the  temporary  basic  organization  within  the  work  or¬ 
ganization  shall  bear  secondary  liability  for  the  obligations  of  the  work 
organization  being  founded  if  it  has  not  assumed  joint  and  several  liabil¬ 
ity  for  those  obligations . 

Once  the  incorporation  of  a  work  organization  being  founded  is  entered  in 
the  court  register,  the  basic  organizations  making  up  that  work  organiza¬ 
tion  shall  bear  joint  and  several  responsibility  for  its  obligations. 

Secondary  liability  for  the  obligations  of  a  work  organization  which  could 
not  be  discharged  under  Paragraphs  1  and  2  of  this  article  shall  also  be 
borne  by  the  founder,  unless  the  act  concerning  the  founding  of  the  work 
organization  specifies  that  the  founder  shall  bear  joint  and  several  li¬ 
ability  for  those  obligations. 

Article  253 

Liability  for  the  obligations  of  a  temporary  basic  organization  shall  be 
bome  by  the  work  organization  being  founded  if  it  has  not  assumed  joint 
and  several  liability  for  those  obligations. 

Article  254 

Liability  for  the  obligations  of  a  w)rk  organization  vdiich  includes  basic 
organizations  shall  be  borne  by  those  basic  organizations  as  provided  for 
in  the  self -management  accord  whereby  they  entered  into  association  to 
form  the  work  organization. 

Liability  for  the  obligations  of  a  complex  organization  of  associated  la¬ 
bor  shall  be  borne  by  the  basic  organizations  making  up  the  work  organi¬ 
zations  which  have  entered  into  association  to  form  the  complex  organiza¬ 
tion  of  associated  labor  or  by  the  associated  work  organizations  within 
it  -vdiich  are  not  divided  into  basic  organizations,  as  provided  for  in  the 
self -management  accord  concerning  the  entry  into  association  to  form  a 
complex  organization. 

Article  255 

Liability  for  the  obligations  of  a  basic  organization  shall  also  be  borne 
by  other  basic  organizations  within  the  same  work  organization  as  pro¬ 
vided  for  in  the  self -management  accord  ■vdiereby  they  entered  into  associ¬ 
ation  to  form  the  work  organization. 
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Article  256 

A  new  basic  organization  which  has  been  authorized  from  a  part  of  a  basic 
organization  shall  bear  joint  and  se-veral  liability  for  the  obligations 
of  the  basic  organization  from  xdiich  it  was  created  if  those  obligations 
came  into  being  before  the  organization  of  the  new  basic  organization  ms 
entered  in  the  court  register. 

The  provision  of  Paragraph  1  of  this  article  shall  also  be  suitably  ap¬ 
plied  when  a  new  basic  organization  is  organized  from  parts  of  several 
basic  organizations. 

The  provisions  of  Paragraphs  1  and  2  of  this  article  shall  also  be  suit¬ 
ably  applied  idien  a  basic  organization  is  organized  from  a  part  of  a  work 
organization  or  from  parts  of  several  work  organizations  in  •which  there 
were  no  basic  organizations. 

Article  257 

Liability  for  the  obligations  of  a  basic  organization  from  which  two  or 
more  new  basic  organizations  have  arisen  shall  be  jointly  and  severally 
borne  by  those  basic  organizations. 

Article  258 

If  a  basic  organization  withdraws  from  a  work  organization  and  incorpo¬ 
rates  as  a  work  oiganlzation,  or  if  it  becomes  a  basic  organization  within 
another  work  organization,  that  -work  organization  or  basic  organization 
shall  be  liable  for  obligations  which  it  assumed  before  entry  of  that 
change  in  the  court  register. 

Article  259 

If  a  basic  organization  enters  into  association  -with  another  basic  orga¬ 
nization  to  form  a  new  basic  organization,  liability  for  the  obligations 
of  the  associated  basic  organizations  shall  be  borne  by  the  new  basic  or¬ 
ganization  which  came  into  being  idien  they  entered  into  association. 

The  provision  of  Ib,ragraph  1  of  this  article  shall  also  be  suitably  ap¬ 
plied  in  a  case  when  a  new  work  organization  comes  into  being  following 
the  entry  Into  association  of  a  basic  organization  and  of  a  work  organi¬ 
zation  which  did  not  have  constituent  basic  organizations. 

Liability  for  the  obligations  of  a  basic  organization  which  has  been  ab¬ 
sorbed  into  another  basic  organization  or  been  absorbed  by  a  work  organi¬ 
zation  'which  does  not  have  constituent  basic  organizations  shall  be  borne 
by  the  organization  which  has  absorbed  it. 
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Article  260 


If  liability  for  the  obligations  of  a  basic  organization  is  also  borne  by 
other  basic  organizations,  they  shall  remain  liable  for  those  obligations 
until  they  are  met  regardless  of  changes  in  status  of  the  basic  organiza¬ 
tion  -which  is  the  principal  debtor. 

Article  26l 

If  basic  organizations  are  organized  in  a  work  organization  -which  did  not 
previously  have  constituent  basic  organizations,  or  if  new-  -work  organiza¬ 
tions  in  which  basic  organizations  are  not  organized  come  into  being  from 
a  work  organization,  the  new  basic  organizations  or  new  -work  organizations 
shall  be  jointly  and  severally  liable  for  the  obligations  of  the  -work  or¬ 
ganization  they  sprang  from. 

If  a  -work  organization  -which  does  not  have  constituent  basic  organizations 
enters  into  another  such  work  organization  to  form  a  new  work  organization, 
the  new  work  organization  shall  be  liable  for  its  obligations. 

If  a  -work  organization  -which  does  not  have  constituent  basic  organizations 
enters  into  association  -with  another  such  -work  organization  in  such  manner 
as  to  be  absorbed  by  it,  the  work  organization  which  has  absorbed  it  shall 
bear  liability  for  its  obligations. 

Article  262 

A  self -management  accord  may  not  pro-vide  that  a  basic  organization  or  work 
organization  shall  be  liable  for  the  obligations  of  another  organization 
of  associated  labor  -vdiich  accrued  from  transactions  -which  -were  unrelated 
to  the  activity  of  that  other  organization  of  associated  labor. 

The  provisions  of  a  self -management  accord  -vdiich  are  contrary  to  the  pro¬ 
vision  of  I^ragraph  1  of  this  article  are  null  and  void. 

Article  263 

A  work  community  shall  be  liable  for  its  obligations  to  the  extent  of  the 
assets  which  it  possesses. 

Article  264 

When  there  is  joint  and  several  liabili-ty,  a  creditor  has  the  right  at 
his  o-wn  option  to  require  that  the  obliga-tion  be  discharged  by  any  of  the 
debtors  bearing  joint  and  several  liability. 

When  there  is  contingent  or  secondary  liability,  the  creditor  has  the 
right  to  demand  that  the  obligation  be  discharged  by  the  guarantor  only 
if  he  has  failed  in  his  attenpt  to  collect  the  claim  from  the  principal. 
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If  several  public  juridical  persons  tear  secondary  liability  for  the  same 
obligation,  a  creditor  at  his  own  option  require  that  the  obligation  be 
discharged  by  any  of  the  public  juridical  persons  bearing  secondary  li¬ 
ability,  under  the  condition  referred  to  in  Paragraph  2  of  this  article. 

Joint  and  several  liability  and  secondary  liability  may  be  either  vinlim- 
ited  or  limited. 

If  the  law  requires  that  joint  and  several  liability  or  secondary  liabil¬ 
ity  be  borne  by  one  public  juridical  person  for  the  obligations  of  another 
public  juridical  person,  the  joint  and  several  liability  or  secondary  li¬ 
ability  shall  be  unlimited  up  to  the  extent  of  the  principal's  obligations. 

If  a  party  to  joint  and  several  liability  or  guarantor  has  wholly  or  par¬ 
tially  fulfilled  an  obligation,  he  acquires  the  right  of  the  creditor  to¬ 
ward  the  other  parties  to  the  joint  and  several  liability  or  other  guar¬ 
antors  to  the  extent  of  the  share  -vdiich  falls  upon  each  of  them. 

3  •  Socially  Owned  Assets  Which  Are  ]y^naged  by  the  Workers  or  Other  Work¬ 
ing  People  in  a  Public  Juridical  Person 

Article  265 

Socially  owned  assets  Tdiich  are  managed  by  the  workers  or  other  working 
people  in  a  public  juridical  person  (hereafter  referred  to  as  "public  as¬ 
sets  in  a  public  juridical  person")  consist  of  things,  liquid  assets  and 
rights  and  interest  in  things  which  are  the  material  basis  of  their  work 
or  the  material  basis  for  performnce  of  functions  in  that  public  juridi¬ 
cal  person. 

Article  266 

A  thing,  liquid  assets  and  a  right  or  interest  in  a  thing  may  become  pub¬ 
lic  assets  in  a  public  juridical  person  on  the  basis  of  a  self -management 
accord,  contract  or  other  legal  transaction,  and  also — in  the  cases  en¬ 
visaged  by  the  constitution— on  the  basis  of  a  decision  by  a  government 
body  or  agency  or  by  legal  requirements. 

Article  267 

If  a  thing  or  right  or  interest  in  a  thing  has  become  a  public  asset  on 
the  basis  of  temporary  use,  that  thing  or  right  shall  temporarily  become 
a  public  asset  in  the  public  jviridical  person  in  'vdilch  that  thing  or  that 
right  is  ten^orarily  used  until  its  return. 

Article  268 

If  real  estate  has  become  a  public  asset  without  legal  basis,  its  recovery 
may  be  sued  for  within  a  period  of  5  years  from  the  date  when  the  change 
was  learned  of,  but  no  later  than  10  years  afber  the  fact. 
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If  mova’ble  property  has  hecome  a  public  asset  without  legal  basis,  its 
recovery  may  be  sued  for  within  3  years  from  the  date  when  the  change  was 
learned  of,  but  no  later  than  5  yeaj^’s  after  the  fact. 

The  provisions  of  Paragraphs  1  and  2  of  this  article  shall  not  apply  to 
things  which  have  become  a  public  asset  throu^  the  committing  of  a  crime 
or  economic  violation. 

Article  269 

A  thing,  liquid  assets  or  right  or  interest  in  a  thing  may  cease  to  be  a 
public  asset  in  a  public  juridical  person  on  the  basis  of  a  self -manage¬ 
ment  accord,  contract  or  other  legal  transaction  or- -in  the  cases  envis¬ 
aged  by  the  constitution- -on  the  basis  of  a  decision  rendered  by  a  govern¬ 
ment  agency  or  body  or  by  legal  requirements. 

Article  27O 

When  a  thing  has  ceased  to  be  a  public  asset  in  a  public  juridical  person 
without  legal  basis,  the  authorized  officer  or  body  of  that  public  juridi¬ 
cal  person  must  sue  for  return  of  the  thing. 

If  the  authorized  officer  or  body  of  the  public  juridical  person  does  not 
file  suit  as  mentioned  in  Paragraph  1  of  this  article,  the  workers  and 
other  working  people  in  that  public  juiridical  person  may  demand  that  the 
authorized  officer  or  body  submit  it  within  a  certain  period  of  time.  If 
the  authorized  officer  or  body  of  the  public  juridical  person  does  not 
file  suit  within  that  period,  suit  shall  be  filed  by  the  public  defender 
of  self -management  law. 

If  the  authorized  officer  or  body  of  the  public  juridical  person  or  pub¬ 
lic  defender  of  self -management  law  does  not  file  suit  as  mentioned  in 
Paragraph  1  of  this  article,  suit  shall  be  filed  by  that  body  or  agency 
of  the  sociopolitical  ccmmunlty  designated  by  law. 

Article  271 

If  idiile  it  was  a  public  asset  in  another  public  juridical  person  under 
Articles  268  and  27O  of  this  law  a  thing  was  lii5)roved  in  such  manner  that 
the  in^rovement  may  be  separated  without  damage  to  the  thing  itself,  that 
separation  shall  be  done  before  the  thing  is  returned. 

If  the  improvement  referred  to  in  Paragraph  1  of  this  article  may  not  be 
separated  from  the  thing,  its  value,  to  the  extent  of  necessary  and  ef¬ 
fective  costs,  shall  be  reimbursed  to  the  public  juridical  person  return¬ 
ing  the  thing. 

If  the  thing  is  in  the  possession  of  a  physical  person  or  civil  juridical 
person,  in  adjusting  relations  as  referred  to  in  Paragraphs  1  and  2  of 
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this  article  the  courb  shall  take  into  account  the  conscientiousness  of 
that  person. 

The  requirement  referred  to  in  Paragraph  2  of  this  article  shall  lapse  at 
the  end  of  3  years  from  the  date  ■vdien  the  thing  ms  returned. 

Article  272 

If  work  with  socially  owned  assets  or  use  of  things  which  represent  public 
assets  in  a  public  juridical  person  are  hindered,  the  authorized  officer 
or  body  of  that  public  juridical  person  or  the  workers  and  other  working 
people  in  that  public  juridical  person  may  file  a  petition  through  the 
public  defender  of  self -management  law  for  cessation  of  that  hindrance  and 
for  restraint  from  further  hindrance  or  return  to  the  status  q.uo  ante. 

The  petition  referred  to  in  Paragraph  1  of  this  article  may  be  filed 
within  30  days  from  the  date  when  the  hindrance  of  the  work  with  socially 
owned  assets  or  hindrance  of  use  of  things  which  constitute  public  assets 
was  learned  of. 

Article  273 

The  authorized  officer  or  body  of  a  public  juridical  person  or  the  workers 
and  other  working  people  in  that  public  juridical  person  may  submit  a  pe¬ 
tition  through  the  public  defender  of  self -management  law  for  compensation 
of  damages  under  the  general  rule  governing  liability  fca*  damages  if  that 
damage  ms  caused  by  removing  a  thing  from  public  assets  in  that  public 
juridical  person  or  by  hindering  its  use. 

The  option  referred  to  in  Paragraph  1  of  this  article  shall  lapse  at  the 
end  of  3  years  following  the  date  of  the  thing's  retunn  or  the  date  of 
cessation  of  the  hindrance  of  its  use. 

Article  274 

Ri^ts  and  interest  in  things  which  are  public  assets  in  a  public  juridi¬ 
cal  person  (patent  rights,  accounts  receivable,  etc.)  shall  be  defended 
in  case  of  a  violation  under  the  conditions  and  in  the  manner  set  forth 
in  law. 
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Chapter  VII.  Linkage  of  Self -Employment  to  the  System  of  Self -Managed 
Associated  Labor 

Section  1.  The  Entry  of  Thrmers  Into  Association 

1.  The  Entry  of  Farmers  Into  Association  to  Form  Agricultural  Coopera¬ 
tives  and  Other  Forms  of  Association 

Article  275 

In  pursuit  of  the  aims  referred  to  in  Article  3I  of  this  law  farmers  may 
pool  their  labor,  land,  hi^jlements  or  other  assets  which  they  own  with  one 
another  and  with  the  labor  of  workers  and  socially  owned  or  public  assets 
to  form  agricultural  cooperatives  or  other  forms  of  association  of  farmers 
or  with  the  labor  of  workers  and  socially  owned  assets  in  organizations  of 
associated  labor,  in  accordance  with  law.  Under  Paragraph  1  of  this  arti¬ 
cle  [sic]  farmers  shall  freely  decide  on  the  extent,  duration  and  diver¬ 
sity  pertaining  to  the  pooling  of  their  labor,  land,  inclement s  or  other 
assets,  in  accordance  with  the  needs  of  joint  agricultural  production  as 
determined  by  agreement,  realization  of  their  other  economic  interests 
and  pursuit  of  the  other  ahns  of  their  entry  into  association. 

Article  276 

Farmers  in  an  agricultural  cooperative  (hereafter  referred  to  as  "associ¬ 
ated  farmers")  shall  independently,  jointly  and  as  equals  manage  the  op¬ 
eration  and  business  of  the  cooperative,  regulate  their  mutual  relations 
in  work,  the  earning  of  income,  and  the  distribution  of  income  and  net  in¬ 
come,  and  other  mutual  relations  in  the  cooperative,  in  conformity  with 
law. 

Yet  certain  tasks  in  an  agricultural  cooperative  are  performed  by  workers, 
in  the  exercise  of  their  rights  and  duties  in  the  cooperative  they  shall 
be  on  an  equal  footing  with  the  associated  farmers,  in  accordance  with 
law. 


Article  277 

The  rights  of  associated  farmers  on  the  basis  of  their  own  work  in  the 
agricultural  cooperative  shall  be  established— in  line  with  the  ri^ts 
which  workers  have  ■who  use  public  assets  in  associated  labor— on  the  ba¬ 
sis  of  current  and  past  labor  and  as  a  function  of  the  financial  capabil¬ 
ities  for  realizing  those  ri^ts,  in  accordance  with  law. 

Article  278 

The  agricultural  cooperative  shall  in  principle  have  the  status,  rights, 
obligations  and  duties  of  an  organization  of  associated  labor. 
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Article  279 


A  basic  cooperative  organization  and  a  basic  organization  vdiich  the  work¬ 
ers  working  in  the  agricultural  cooperative  form  by  pooling  their  labor 
may  be  organized  in  the  agricultural  cooperative  under  the  conditions  set 
forth  in  law. 

The  basic  cooperative  organization  shall  be  the  association  of  the  farmers 
or  of  the  farmers  and  the  workers  working  in  the  agricultural  cooperative 
if  those  workers  have  not  organized  a  basic  o]:ganlzation. 

If  within  the  agricultural  cooperative  there  are  two  or  more  basic  coop¬ 
erative  organizations 5  it  shall  in  principle  have  the  same  status,  rights, 
obligations  and  responsibilities  as  a  work  organization,  in  accordance 
with  law. 

A  basic  cooperative  organization  in  an  agricultural  cooperative  shall  in 
principle  have  the  status,  rights,  obligations  and  responsibilities  of  a 
basic  organization,  in  accordance  with  law. 

Work  communities  may  be  established  under  the  conditions  set  forth  in  law 
within  an  agricultTiral  cooperative  iflftiich  does  not  have  a  constituent  basic 
cooperative  organization  or  in  basic  cooperative  organizations  within  an 
agricultural  cooperative. 

Workers  in  an  agricultviral  cooperative  #10  perform  administrative  and  tech¬ 
nical  tasks,  render  auxiliary  services,  and  perform  other  similar  functions 
or  other  tasks  of  common  interest  to  the  agricultural  cooperative  or  to 
the  basic  cooperative  organizations  and  basic  organizations  making  it  up, 
shall  form  a  work  community  in  accordance  with  law. 

Article  28O 

Relations  bet'ween  the  basic  cooperative  organization  and  other  basic  or¬ 
ganizations  within  an  agricultural  cooperative  and  relations  between  these 
organizations  and  the  work  community  in  an  agricultural  cooperative  shall 
be  regulated  by  the  self -management  accord  vHaeTehy  the  farmers  enter  into 
association  to  form  the  agricultural  cooperative,  in  accordance  mth  law. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article  may 
provide  that  the  basic  organization  within  the  agricultural  cooperative 
must  perform  tasks  primarily  for  the  associated  farmers,  that  without  the 
consent  of  the  associated  farmers  it  may  not  change  its  business  or  with¬ 
draw  from  the  cooperative  if  its  separation  would  impede  the  cooperative’s 
normal  operation  and  business. 
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Article  28l 


A  farmer  -who  has  pooled  his  land,  implements  or  other  assets  in  an  agri¬ 
cultural  cooperative  shall  retain  the  ri^t  of  ownership  to  that  land, 
implement  or  other  asset  unless  by  virtue  of  the  self -management  accord 
•vdiereby  the  farmers  enter  into  association  to  form  the  agricultural  coop¬ 
erative  or  special  contract  concluded  with  the  cooperative  or  with  some 
other  public  juridical  person,  by  virtue  of  sale  or  in  some  other  manner 
he  has  conveyed  the  land,  implement  or  other  asset  to  which  he  has  the 
right  of  ownership  so  that  it  becomes  public  property. 

Article  282 

The  income  of  an  agricultural  cooperative  which  does  nob  have  a  constitu¬ 
ent  basic  cooperative  organization  and  the  income  of  a  basic  cooperative 
organization  shall  be  managed  by  the  associated  farmers,  in  which  they 
shall  exercise  the  same  rights  and  discharge  the  same  duties  and  responsi 
bilitles  as  workers  in  associated  labor  using  socially  owned  assets  in  ac 
cordance  with  the  self -management  accord  whereby  the  farmers  enter  into 
association  to  form  the  agricultural  cooperative  and  with  law. 

The  income  of  the  basic  organization  within  an  agricultural  cooperative 
shall  be  managed  by  the  workers  who  have  pooled  their  labor  to  form  the 
basic  organization,  whereby  they  shall  exercise  the  same  rl^ts  and  dis¬ 
charge  the  same  duties  and  responsibilities  as  workers  in  other  basic  or¬ 
ganizations  . 

Article  283 

The  income  of  the  agricultural  cooperative  which  does  not  have  a  constltu 
ent  basic  cooperative  organization  and  the  income  of  a  basic  cooperative 
organization  shall  be  earned  by  the  associated  farmers  from  gross  income 
realized  as  follows: 

1)  through  the  sale  of  farm  products  and  other  products  and  the  rendering 
of  agricultural  and  other  services; 

2)  by  virtue  of  a  share  in  joint  sales  revenue  or  joint  income  realized 
through  the  cooperation  of  the  associated  farmers  with  workers  in  basic 
organizations  within  an  agricult\iral  cooperative,  with  another  agricul¬ 
tural  cooperative  or  other  basic  cooperative  organization,  or  with  work¬ 
ers  in  basic  organizations  within  another  oiganization  of  associated  la¬ 
bor,  and  with  private  farmers; 

3)  receipts  based  on  coni)ensation  and  premiums  as  established  by  law; 

4)  income  from  other  sources  as  established  by  law. 


113 


Income  as  referred  to  in  Paragraph  1  of  this  article  shall  he  determined 
and  distributed  in  accordance  with  law. 

Article  284 

The  associated  farmers  are  entitled  to  that  share  of  the  net  income  of  an 
agricultural  cooperative  ishich  does  not  have  a  constituent  basic  coopera¬ 
tive  organization  or  that  part  of  the  net  income  of  the  basic  and  coopera¬ 
tive  organization  ■which  is  proportional  to  the  contribution  they  have  made 
to  the  earning  of  its  income  by  their  personal  labor,  by  their  pooling  of 
land,  implements  or  other  assets,  and  by  their  collaboration. 

The  portion  of  net  income  referred  to  in  Paragraph  1  of  this  article  Rha.1 1 
be  determined  as  a  function  of  the  scale,  le'vel  and  diversity  of  the  work¬ 
ing  relationship  and  mutual  collaboration  among  the  associated  farmers  and 
their  mutual  responsibility,  using  bases  and  standards  for  determining  the 
following  specific  aspects  of  the  contribution  of  associated  farmers: 

1)  joint  and  individual  labor  in  the  production  of  farm  products; 

2)  joint  purchase  and  joint  use  of  agricultural  in^lements  and  agricul¬ 
tural  equipment  and  in  the  purchase  and  use  of  supplies  and  materials  for 
private  and  for  joint  agricultural  production; 

3)  joint  construction  of  farm  structures  and  their  use  for  pri'vute  or  joint 
agricultural  production; 

4)  joint  sale  of  farm  products. 

The  net  income,  aPber  deduction  of  that  portion  of  net  income  which  goes 
to  the  associated  farmers  under  Paragraph  2  of  this  article,  is  assigned 
as  socially  o'wned  assets  to  the  funds  of  the  agricultural  cooperative 
which  does  not  have  a  constituent  basic  cooperative  organization  or  into 
the  funds  of  the  basic  cooperative  organization. 

Article  285 

The  resources  of  the  funds  referred  to  in  Article  284,  Paragraph  3,  of 
this  law  and  other  public  assets  in  the  agricultural  cooperative  -which 
does  not  have  a  constituent  basic  cooperative  organization  or  in  the  ba¬ 
sic  cooperative  organization  shall  be  used  in  accordance  with  law  for  the 
following  specific  purposes :  to  create  the  most  favorable  possible  con¬ 
ditions  for  the  work  of  the  associated  farmers,  to  achieve  the  best  pos¬ 
sible  operating  results  and  to  increase  the  productivity  of  their  associ¬ 
ated  labor,  to  realize  other  joint  interests  which  make  for  expansion  and 
improvement  of  its  activity  as  stated  in  the  self -management  accord 
■vdiereby  the  farmers  entered  into  association  to  form  the  agricultural  co¬ 
operative  and  its  bylaws,  for  the  purposes  -which  are  the  aim  of  premiums 
and  other  funds  so  as  to  create  more  favorable  physical  conditions  for  a 
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particular  production  operation  by  private  farmers,  and  for  formation  and 
replenishment  of  reserves. 

The  resources  of  funds  and  other  public  assets  as  referred  to  in  Para¬ 
graph  1  of  this  article  may  be  used  only  in  a  manner  iwhich  ensures  their 
undiminished  value  and  adequate  growth,  and  they  may  not  be  used  in  a  man¬ 
ner  which  would  create  for  the  associated  farmer  unequal  conditions  in  the 
use  of  those  resources. 

Other  public  assets  as  referred  to  in  Paragraph  1  of  this  article  which 
are  acquired  on  the  basis  of  law  may  be  used  in  accordance  with  law. 

Article  286 

The  self -management  accord  whereby  farmers  enter  into  association  to  form 
an  agricultural  cooperative  shall  specifically  contain  provisions  concern¬ 
ing  the  following:  the  names  of  the  founders;  the  cooperative's  trade 
name  and  address;  the  activities  in  which  the  cooperative  will  engage; 
the  amount  of  funds  being  provided  for  the  establishment  and  initial  op¬ 
eration  of  the  cooperative;  the  names  of  persons  who  will  be  doing  the 
preparatory  work  until  the  cooperative  is  incorporated;  the  date  by  which 
the  cooperative  must  be  incorporated;  the  election  or  appointment,  sphere 
of  activity  and  responsibilities  of  the  bodies  of  self -management  and  the 
professional  management  officer  or  body  in  the  cooperative;  the  coopera¬ 
tive's  agents  and  representatives;  economic  relations  among  the  associated 
farmers;  bases  and  standards  governing  distribution  of  the  cooperative’s 
net  income;  the  members'  liability  for  the  cooperative's  obligations;  pro¬ 
cedure  for  enactment  of  the  cooperative’s  bylaws;  qualifying  conditions 
for  membership  in  the  cooperative;  withdrawal  or  expulsion  from  the  coop¬ 
erative;  arrangement  for  performance  of  tasks  and  activities  in  the  domain 
of  nationwide  defense  and  social  self -protect ion;  disposition  of  assets 
should  the  cooperative  dissolve;  proced^lre  for  amending  and  supplementing 
the  self -management  accord;  and  other  matters  of  common  interest. 

Following  conclusion  of  the  self -management  accord  whereby  the  farmers 
enter  into  association  to  form  the  agricultural  cooperative,  the  coopera¬ 
tive's  bylaws  are  adopted;  they  regulate  in  more  detail  the  relations 
within  the  cooperative  and  the  mutual  rights,  duties  and  obligations  of 
the  associated  farmers. 

Article  287 

The  agricultural  cooperative  is  liable  for  its  obligations  to  the  extent 
of  the  assets  which  it  possesses . 

If  a  basic  cooperative  organization  and  basic  organization  have  been  or¬ 
ganized  within  the  agricultxxral  cooperative,  that  basic  cooperative  orga¬ 
nization  and  that  basic  organization  are  also  liable  for  the  cooperative's 
obligations  on  the  basis  of  either  secondary  or  joint  and  several  liabil¬ 
ity,  as  provided  for  in  the  self -management  accord. 
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Secondary  liability  for  the  obligations  of  an  agricultxiral  cooperative  or 
of  a  basic  cooperative  organization  -which,  they  have  been  unable  to  dis¬ 
charge  under  Paragraphs  1  through  3  of  this  article  is  borne  by  the  asso¬ 
ciated  farmers,  farmland  exempted,  to  the  extent  of  the  assets  fixed  in 
the  self -management  accord  whereby  the  farmers  entered  into  association 
to  form  the  agricultural  cooperative  and  by  the  contract  ■vdiich  they  con¬ 
cluded  with  the  cooperative  or  by  law. 

Article  288 

Agricultural  cooperatives  may  enter  into  association  to  form  a  conplex  ag 
ricultural  cooperative,  in  accordance  with  law. 

Article  289 

An  agricultural  cooperative  or  basic  cooperative  organization  shall  be 
founded  or  organized,  incorporated,  entered  in  the  court  register  and  dis 
solved  in  the  manner  and  under  the  conditions  set  forth  in  law. 

Article  29O 

The  provisions  of  Articles  275  through  289  of  this  law  shall  also  be  suit 
ably  applied  to  other  forms  of  association  of  farmers,  in  accordance  with 
law. 


2.  Lasting  Working  Relationships  Between  Farmers  and  Organizations  of  As 
sociated  Labor  as  a  Form  of  Association 

Article  291 

Farmers  who  pool  their  labor,  land,  implements  or  other  assets  on  which 
they  have  the  right  of  ownership,  directly  or  through  an  agricultural  co¬ 
operative  or  other  form  of  farmers'  association,  with  an  oiganization  of 
associated  labor  in  a  lasting  working  relationship  shall  conclude  with 
the  farmers  in  that  organization  a  self -management  accord  concerning  that 
collaboration,  whereby  they  shall  regulate  their  mutual  rights,  duties 
and  responsibilities. 

In  the  relations  referred  to  in  Paragraph  1  of  this  article  the  associ¬ 
ated  farmers  shall  act  as  equals  with  workers  in  the  organization  of  as¬ 
sociated  labor  with  which  they  carry  on  the  lasting  working  relationship 
in  management  of  joint  affairs  and  in  making  joint  decisions  on  income 
jointly  earned,  and  they  shall  share  in  that  income  as  equals  according 
to  the  contribution  which  they  have  made  to  the  realization  of  that  in¬ 
come. 
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Article  292 


Farmers  tAio  pool  their  labor,  land,  implements  or  other  assets  on  the  ba¬ 
sis  of  a  lasting  working  relationship  with  an  organization  of  associated 
labor  may — either  on  their  own  or  together  with  the  workers  of  that  orga¬ 
nization — a  basic  organization  of  cooperators  within  that  organization. 

The  basic  organization  of  cooperators  shall  in  principle  ha^ve  the  same 
status,  rights,  obligations  and  responsibilities  of  a  basic  organization. 

When  farmers  pool  their  labor,  land,  implements  or  other  assets  directly 
with  an  organization  of  associated  labor  in  a  lasting  working  relation¬ 
ship,  that  organization  has  a  duty  to  encourage  the  organization  of  a  ba¬ 
sic  organization  of  cooperators  if  the  conditions  for  that  obtain. 

Article  293 

Farmers  or  farmers  and  workers  as  referred  to  in  Article  292,  Paragraph  1, 
of  this  law  may  also  establish  a  work  oi^anization  of  cooperators  within 
a  complex  organization  of  associated  labor. 

Cooperators  in  a  work  organization  of  cooperators  which  does  not  have  a 
constituent  basic  organization  of  cooperators  shall  have  the  status, 
rights,  duties  and  obligations  of  cooperators  in  a  basic  organization  of 
cooperators . 

Cooperators  in  a  work  organization  of  cooperators  which  includes  two  or 
more  basic  organizations  of  cooperators  shall  have  the  status,  rights,  du¬ 
ties  and  responsibilities  of  associated  farmers  in  a  cooperative. 

Article  294 

The  decision  to  organize  a  basic  organization  of  cooperators  shall  be  made 
by  the  farmers  either  on  their  own  or  jointly  with  workers  in  the  organi¬ 
zation  of  associated  labor  with  -vdiich  they  have  a  lasting  working  rela¬ 
tionship. 

On  the  basis  of  the  decision  to  organize  a  basic  organization  of  coopera¬ 
tors  the  farmers,  either  on  their  own  or  jointly  with  the  workers  referred 
to  in  Paragraph  1  of  this  article,  shall  conclude  a  self -management  accord 
whereby  they  established  the  conditions  and  manner  of  their  association 
and  their  mutual  rights,  duties  and  responsibilities. 

The  self -management  accord  referred  to  in  Paragraph  2  of  this  article  may 
not  exclude  nor  restrict  right  of  other  farmers  to  join  the  basic  organi¬ 
zation  of  cooperators  under  equal  conditions. 

If  the  conditions  do  not  obtain  for  organizing  a  basic  organization  of 
cooperators,  the  organization  of  associated  labor  may  establish  lasting 
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working  relationships  with  individual  farmers  on  the  basis  of  direct  con¬ 
tracts  . 

Article  295 

Within  the  basic  organization  of  cooperators  Tdiich  they  jointly  organize 
the  associated  farmers  and  workers  shall  decide  as  equals  on  matters  of 
common  interest,  specifically  the  following: 

1)  the  scale  and  manner  of  their  mutual  collaboration; 

2)  the  results  of  their  joint  conduct  of  business; 

3)  the  distribution  of  income  and  net  income  realized  through  joint  con¬ 
duct  of  business. 

The  procedure  for  decisionmaking  on  a  basis  of  equality  in  the  basic  orga¬ 
nization  of  cooperators  as  referred  to  in  Paragraph  1  of  this  article 
shall  be  regulated  in  the  self -management  accord  on  the  pooling  of  labor 
in  that  organization  and  in  its  bylaws,  in  accordance  with  law. 

Article  296 

A  portion  of  the  net  income  of  the  basic  organization  of  cooperators  as 
referred  to  in  Article  295  of  this  law  shall  go  to  the  associated  farmers 
on  the  basis  of  their  right  of  ownership  to  the  land,  implements  or  other 
assets  ■vdiich  they  have  pooled  in  accordance  with  the  self -management  ac¬ 
cord,  but  that  share  shall  conform  to  the  principles  that  apply  to  shares 
in  joint  income  on  the  basis  of  a  pooling  of  socially  owned  assets. 

Article  297 

The  net  income  of  the  basic  organization  of  cooperators,  after  deduction 
of  that  portion  of  its  net  income  ■vdiich  goes  to  the  associated  farmers 
under  Article  296  of  this  law,  shall  be  distributed  in  the  same  manner  as 
the  net  income  of  other  basic  organizations. 

Article  298 

The  basic  organization  of  cooperators  which  has  been  organized  by  the  as¬ 
sociated  farmers  on  their  own  shall  share  in  the  income  which  it  jointly 
earns  with  other  basic  organizations  within  the  organization  of  associ¬ 
ated  labor  with  which  it  has  a  lasting  working  relationship  in  accordance 
with  the  principles  ■vdiich  apply  to  sharing  in  joint  income  on  the  basis 
of  a  pooling  of  socially  owned  assets. 

In  the  basic  organization  of  cooperators  referred  to  in  Paragraph  1  of 
this  article  relations  in  the  earning  of  income  and  distribution  of  net 
income  and  other  mutual  relations  of  associated  farmers  shall  be  regulated 
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in  accordance  mth  the  principles  which  apply  to  agricultural  coopera¬ 
tives  . 

3.  Collahoration  of  Private  Farmers  ^ttth  Agricultural  Cooperatives  and 
Organizations  of  Associated  Labor 

Article  299 

Private  f aimers  who  enter  into  temporary  collaboration,  not  involving  a 
joint  risk,  with  an  agricultural  cooperative  or  with  a  basic  or  other  or¬ 
ganization  of  associated  labor  shall  exercise  their  rights  in  accordance 
with  the  self -management  accord  -vdiereby  farmers  enter  into  association  to 
form  an  agricultural  cooperative  and  its  bylaws  or  with  the  self -manage¬ 
ment  accord  and  bylaws  of  that  basic  organization  or  other  organization 
of  associated  labor. 

The  mutual  relations  referred  to  in  Paragraph  1  of  this  article  shall  be 
regulated  by  the  contract  which  the  private  farmer  concludes  with  the  ag¬ 
ricultural  cooperative  or  with  the  basic  or  other  organization  of  associ¬ 
ated  labor,  in  conformity  with  the  principles  that  apply  to  the  entry  of 
farmers  into  association  to  form  agricultural  cooperatives  or  to  lasting 
working  relationships  between  farmers  and  organizations  of  associated  la¬ 
bor. 


4.  Formation  of  Cooperative  Alliances  and  Other  General  Farmers’  Associ¬ 
ations 

Article  3OO 

Agricultiiral  cooperatives,  basic  cooperative  organizations  and  basic  or¬ 
ganizations  within  agricultural  cooperatives,  other  forms  of  farmers’  as¬ 
sociations,  basic  and  other  organizations  of  associated  labor  with  which 
farmers,  either  directly  or  through  agricultural  cooperatives  or  other 
forms  of  association,  have  pooled  their  labor,  land,  implements  or  other 
assets,  and  other  interested  organizations  may  enter  into  association  to 
form  cooperative  alliances,  in  accordance  with  law. 

Within  the  limits  of  their  rights  and  duties  as  set  forth  in  their  bylaws, 
cooperative  alliances  shall  participate  in  arousing  the  initiative  of 
feirmers  to  enter  into  association  so  as  to  create  conditions  for  augmen¬ 
tation  of  income  and  improvement  of  working  conditions,  as  well  as  to  pro¬ 
vide  social  security  and  social  welfare  rights  for  farmers,  for  conclusion 
of  self -management  accords  concerning  lasting  working  relationships  of 
farmers  'who  have  not  joined  agricultural  cooperatives  or  other  forms  of 
farmers’  associations  and  concerning  the  collaboration  of  agricultural 
cooperatives  and  basic  and  other  organizations  of  associated  labor  so  that 
they  become  involved  in  the  system  of  socialist  self -management  relations 
in  an  organized  way,  for  purposes  of  social  planning  and  accomplishment 
of  other  goals  and  aims  as  set  forth  in  their  bylaws,  in  accordance  with 
law. 
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Cooperative  alliances  may  enter  into  association  to  form  the  league  of  co¬ 
operative  alliances  for  the  entire  Socialist  Federal  Republic  of  Yugosla¬ 
via. 

Section  2.  Association  of  Independent  Personal  Labor  With  Privately  Owned 
Assets  (Self-Employment)  With  Associated  Labor  Using  Socially  Owned  Assets 

1.  Entry  of  Working  People  Into  Association  to  Form  Crafts  and  Trade  and 
Other  Cooperatives  and  Their  Working  Relationship  With  Organizations  of 
Associated  Labor 

Article  301 

In  their  work,  in  the  earning  of  income  and  distribution  of  income  and  net 
income,  and  in  other  mutual  relations  within  cooperatives,  as  well  as  in 
various  forms  of  cooperation  and  other  forms  of  working  relationship  with 
organizations  of  associated  labor,  working  people  who  independently  per¬ 
form  an.  activity  mth  their  own  labor  and  privately  owned  assets  and  who 
pool  their  labor  and  assets  in  a  crafts  and  trade  or  other  cooperative 
shall  in  principle  have  the  same  status  and  basically  the  same  rights, 
duties  and  responsibilities  as  farmers  associated  in  an  agricultural  coop¬ 
erative,  as  a  function  of  the  scale  and  degree  of  association  of  their  la¬ 
bor  and  assets  in  that  craft  or  trade  or  other  cooperative. 

Article  302 

The  provisions  of  Articles  287  and  289  of  this  Inw  shall  be  suitably  ap¬ 
plies  to  cooperatives  established  by  working  people  idio  independently  per¬ 
form  an  activity  with  their  own  labor  and  privately  owned  assets,  unless 
otherwise  stated  in  law. 

2.  The  Contract  Organization  of  Associated  Labor 
Article  303 

The  workingman  ’sdio  independently  performs  an  activity  with  his  own  labor 
and  privately  owned  assets  or  vdio  intends  to  independently  perform  such 
activity  may  pool  his  labor  and  assets,  risk  being  jointly  borne,  with 
the  labor  of  other  workers  and  with  socially  owned  assets  within  the 
framework  of  a  contract  organization  of  associated  labor,  in  accordance 
with  law  (hereafter  referred  to  as  the  "contract  oiganization" ) . 

Forking  people  independently  perfoiming  an  activity  with  their  personal 
labor  and  privately  owned  assets  may  pool  their  labor  and  assets  to  form 
a  contract  organization  in  the  cases  and  under  the  conditions  specified 
by  law. 
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Article  304 

The  workingman  as  referred  to  in  Article  303  of  this  law  may  pool  his  la¬ 
bor  and  assets  solely  in  a  contract  organization. 

Article  305 

The  workingman  tAio  pools  his  labor  and  his  assets  in  a  contract  organiza¬ 
tion  has  the  right  to  manage  the  business  in  that  organization  in  accor¬ 
dance  with  the  contract  ■whereby  that  organization  is  founded  (hereafter 
referred  to  as  the  "manager"). 

Article  306 

Basic  and  other  organizations  of  associated  labor  may  provide  a  part  of 
the  assets  for  the  establishment  and  initial  operation  of  a  contract  or¬ 
ganization. 

A  part  of  the  assets  for  establishment  and  initial  operation  of  a  contract 
organization  may  also  be  provided  by  the  following  in  the  pursuit  of  their 
own  aims  and  goals:  sociopolitical  communities,  self -managed  special- 
interest  communities,  banks,  and  other  public  juridical  persons,  under  the 
conditions  set  forth  in  law. 

Article  307 

The  contract  establishing  a  contract  organization  shall  be  concluded  be¬ 
tween  the  manager  of  the  contract  organization  and  authorized  representa¬ 
tives  of  the  legally  established  body  or  agency  of  the  sociopolitical  com¬ 
munity,  the  trade  union  and  the  economic  chamber. 

If  the  manager  employees  workers,  those  ■workers  shall  share  in  concluding 
the  contract  to  establish  the  contract  organization. 

Article  308 

The  contract  to  establish  a  contract  organization  shall  be  concluded  in 
■writing . 

The  contract  to  establish  a  contract  organization  shall  specifically  con¬ 
tain  the  following:  the  trade  name,  the  address  and  activity  of  the  con¬ 
tract  organization;  the  amount  or  value  of  the  assets  ■which  the  manager 
is  putting  in  the  contract  organization;  the  manager’s  rights  and  duties 
on  the  basis  of  a  pooling  of  labor  and  assets;  the  rights  and  duties  of 
associated  ■workers  on  the  basis  of  their  work  ■with  socially  owned  assets; 
bases  and  standards  governing  the  determination  and  procedure  go^verning 
payment  of  that  part  of  the  contract  organization's  income  to  ■which  the 
manager  is  entitled  on  the  basis  of  his  right  of  o^wnership  to  the  assets 
■which  he  has  placed  in  the  organization;  the  procedure  for  and  date  of 
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payment  of  the  value  or  return  of  those  assets;  and  the  contract  organiza¬ 
tion’s  liability  for  obligations  to  third  parties. 

Article  309 

On  the  basis  of  the  contract  to  establish  the  contract  organization  the 
workers  and  manager  shall  conclude  a  self -management  accord  concerning 
their  entry  into  association  whereby  th^  shall  regulate  in  more  detail 
their  mutual  rights,  duties  and  responsibilities  in  the  contract  organi¬ 
zation. 

Article  310 

The  workers  and  manager  shall  manage  the  income  earned  and  socially  owned 
assets  in  the  contract  organization  on  the  basis  of  their  right  to  work 
with  socially  owned  assets. 

In  making  decisions  concerning  the  socially  owned  assets  referred  to  in 
Paragraph  1  of  this  article,  the  manager,  on  the  basis  of  the  right  to 
work  with  socially  owned  assets,  shall  have  the  same  rights  as  other  work¬ 
ers  in  the  contract  organization. 

Article  311 

Funds  for  personal  incomes  and  for  the  joint  consumption  of  the  workers 
and  manager  shall  be  set  aside  from  the  net  income  realized  by  the  con¬ 
tract  organization  according  to  bases  and  standards  established  by  agree¬ 
ment  and  in  line  with  the  bases  and  standards  that  are  in  effect  in  orga¬ 
nizations  of  associated  labor. 

Article  312 

After  the  funds  referred  to  in  Article  311  of  this  law  have  been  set  aside, 
the  net  income  of  the  contract  organization  shall  be  distributed  into  the 
funds  to  which  the  manager  is  entitled  on  the  basis  of  his  ri^t  of  owner¬ 
ship  and  funds  which  remain  public  property  on  the  basis  of  the  current 
and  past  labor  of  the  workers  and  on  the  basis  of  the  socially  owned  as¬ 
sets  in  the  contract  organization. 

The  manager’s  rights  by  virtue  of  his  right  of  ownership  shall  be  set  forth 
in  the  contract  establishing  the  contract  organization,  in  accordance  with 
the  principles  that  apply  to  the  pooling  of  socially  owned  assets. 

Article  313 

The  manager,  together  with  the  workers  of  the  contract  organization  or 
with  the  body  of  workers’  management  in  that  organization,  shall  by  agree¬ 
ment,  in  conformity  with  the  contract  establishing  the  contract  organiza¬ 
tion,  the  self -management  accord  concerning  the  entry  into  association  to 
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form  the  contract  organization,  and  law,  adopts  a  decision  concerning  the 
following : 

1)  distribution  of  net  income  into  the  portion  to  ■which  the  manager  is  en¬ 
titled  on  the  basis  of  his  right  of  ownership  and  the  portion  which  is  so¬ 
cial  or  public  property; 

2)  depreciation  and  amortization  of  assets  in  the  contract  organization; 

3)  the  amount  and  assignment  of  funds  to  improve  and  expand  the  material 
basis  of  labor  and  the  purpose  of  funds  which  the  manager  again  places  in 
that  organization; 

4)  affairs  envisaged  by  the  contract  ^ich  have  a  direct  bearing  on  the 
manager's  exercise  of  his  rights  and  performance  of  his  duties  and  respon¬ 
sibilities  as  set  forth  in  law; 

5)  assurance  of  conditions  for  acconplishment  of  tasks  and  performance  of 
activities  in  the  domains  of  nationwide  defense  and  social  self-protection 
and 

6)  other  mutual  relations  established  on  the  basis  of  law. 

Article  314 

The  manager  shall  freely  decide  -vdiether  or  not  to  reinvest  in  that  organi¬ 
zation  all  or  a  part  of  the  funds  lidiich  he  has  earned  on  the  basis  of  his 
ri^t  of  ownership  in  the  contract  organization. 

The  manager  and  workers  shall  by  agreement  establish  the  conditions  and 
manner  of  the  withdra'wal  of  assets  -which  are  his  private  property  and 
which  he  has  placed  in  the  contract  organization. 

Article  315 

When  the  -value  of  the  assets  -^diich  the  manager  has  invested  in  the  con¬ 
tract  organization  is  repaid  to  him  by  virtue  of  his  share  in  the  income 
of  that  organization  or  when  those  assets,  under  the  conditions  and  in 
the  manner  set  forth  in  the  contract  establishing  the  organization,  are 
withdra-wn  from  the  organization  by  the  manager,  the  manager's  right  to 
share  in  its  income  on  the  basis  of  his  ri^t  of  ownership  shall  termi¬ 
nate,  and  in  accordance  -with  law  his  other  rights  as  manager  in  that  or¬ 
ganization  shall  also  terminate. 

In  the  case  mentioned  in  Paragraph  1  of  this  article  the  contract  organi¬ 
zation  shall  continue  its  operation  as  an  organization  of  associated  la¬ 
bor,  in  accordance  -with  law. 
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Article  3l6 

The  manager  shall  he  responsible  for  the  legality  of  the  contract  organi¬ 
zation’s  operation. 

In  exercising  the  rights  and  discharging  the  duties  referred  to  in  Para¬ 
graph  1  of  this  article,  the  manager  shall  have  the  rights,  duties  and  re¬ 
sponsibilities  of  the  professional  manager  who  is  an  officer  in  the  orga¬ 
nization  of  associated  labor. 

Article  317 

The  contract  organization  shall  be  liable  for  its  obligations  to  the  ex¬ 
tent  of  the  socially  owned  assets  -vdiich  it  possesses  and  the  invested  as¬ 
sets  to  which  the  manager  holds  the  right  of  ownership. 

Article  318 

The  contract  organization  shall  be  entered  in  the  court  register  in  accor¬ 
dance  with  the  regulations  which  apply  to  organizations  of  associated  la¬ 
bor. 

Article  319 

The  conditions  and  manner  of  the  contract  organization’s  establishment, 
incorporation,  entry  into  association  and  dissolution  shall  be  set  forth 
in  law. 

Part  Three.  The  Organization  of  Associated  Labor  as  a  Self-]yfe,naged  System 

Chapter  I.  Forms  Representing  a  Pooling  of  Labor  and  Assets 

Section  1.  The  Basic  Organization  of  Associated  Labor 

1.  Rights  and  Duties  of  Workers  in  Organizing  the  Basic  Organization 

Article  320 

Workers  have  the  right  and  duty  to  organize  a  part  of  a  work  organization 
as  a  basic  organization  under  the  following  conditions : 

1)  if  that  part  constitutes  an  operational  unit; 

2)  if  the  results  of  the  joint  work  of  workers  in  that  operational  unit 
which  is  being  organized  as  a  basic  organization  can  be  expressed  sepa¬ 
rately  in  value  terms  within  the  work  organization  or  on  the  market; 

3)  if  the  workers  can  exercise  their  socioeconomic  rights  and  other  rights 
of  self -management  in  that  organizational  unit  as  a  basic  self -managed 
community  of  workers . 
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Article  321 


A  part  of  the  production  process  or  a  part  of  another  work  process  in  the 
work  organization  in  ■which  the  -workers  are  directly  related  to  one  another 
by  a  single  work  process,  thereby  becoming  interdependent  in  their  work, 
and  in  which  they  realized  a  joint  operating  result  in  working  with  common 
assets,  shall  be  regarded  as  an  operational  unit  in  the  context  of  Article 
320,  Point  1,  of  this  law. 

Article  322 

It  shall  be  assumed  that  the  operating  results  of  the  workers  can  be  sepa¬ 
rately  expressed  and  in  value  terms,  as  stated  in  Article  320,  Point  2,  of 
this  law,  if  the  part  of  the  work  organization  being  organized  as  a  basic 
organization  is  capable  of  realizing  gross  income  and  of  earning  Income 
in  the  manner  and  under  the  conditions  set  forth  in  this  law.  The  ques¬ 
tion  of  whether  or  not  the  joint  results  of  -workers'  -work  can  be  sepa¬ 
rately  Indicated  in  value  terms  within  a  particular  part  of  a  work  orga¬ 
nization  may  not  be  judged  on  the  basis  of  the  size  of  gross  Income  or 
income. 

Article  323 

It  shall  be  assumed  that  the  workers  can  exercise  their  socioeconomic 
rights  and  other  rights  of  self -management,  as  referred  to  in  Article 
320,  Point  3j  of  this  law,  if  they  can  directly  exercise  those  rights 
and  if  in  the  basic  organization  they  can  jointly  and  as  equals  manage 
the  operation  and  business  of  the  basic  oiganization  and  of  the  -work  or¬ 
ganization  of  which  it  is  a  part,  pool  their  labor  and  assets  with  other 
■workers,  manage  the  income  which  they  realize  in  the  diverse  form  -whereby 
labor  and  assets  are  pooled,  and  manage  their  affairs  and  all  their  as¬ 
sets,  regulate  the  eir^jloyment  relation  and  participate  in  performance  of 
the  function  of  self -managed  special-interest  communities,  local  communi¬ 
ties  and  sociopolitical  communities. 

Article  324 

If  the  activities  or  jobs  are  of  particular  public  interest,  in  accordance 
with  their  natttre  and  pursuit  of  the  public  interest,  the  law  shall  define 
in  more  detail  the  conditions  enumerated  in  Article  320  of  this  law,  and 
basic  organizations  performing,  those  acti-vities  or  jobs  shall  be  organized 
in  accordance  with  that  law. 

Article  325 

Workers  may  not  organize  as  a  basic  organization  a  part  of  a  work  organi¬ 
zation  which  fails  to  meet  any  one  of  the  conditions  enumerated  in  Arti¬ 
cle  320  of  this  law. 
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Workers  may  not  organize  a  basic  organization  from  several  parts  of  a 
work  process  if  each  part  might  in  itself  be  organized  as  a  basic  organi¬ 
zation  under  the  provisions  of  Article  320  of  this  law. 

A  basic  organization  may  not  be  organized  in  a  work  organization  if  the 
conditions  do  not  obtain  for  organizing  at  least  two  basic  organizations 
from  the  parts  of  the  work  organization. 

Article  326 

Ehe  workers  have  the  right  and  duty  to  make  the  appropriate  changes  in 
the  basic  organizations  as  organized  or  in  the  work  organization  if  be¬ 
cause  of  a  change  in  the  material  basis  of  their  labor,  the  technical, 
technological  and  natural  production  factors,  their  production  orienta¬ 
tion  or  the  place  of  doing  business,  there  have  been  changes  in  the  con¬ 
ditions  ■which  obtained  at  the  time  when  the  basic  organizations  were  or¬ 
ganized  or  -vdien  the  conditions  referred  to  in  Article  320  of  this  law  no 
longer  obtain. 

Article  32? 

A  social  con^jact  may  be  concluded  to  elaborate  in  more  detail  the  stand¬ 
ards  to  be  used  in  applying  the  conditions  set  forth  in  this  law  concern¬ 
ing  the  organization  of  basic  organizations  in  certain  activities. 

Participants  in  concluding  the  social  compact  referred  to  in  Paragraph  1 
of  this  article  shall  be  the  body  or  agency  of  the  sociopolitical  commu¬ 
nity,  the  trade  union,  the  economic  chamber  or  corresponding  general  as¬ 
sociation  of  organizations  of  associated  labor,  and  other  interested  self- 
managed  organizations  and  comraunities . 

2.  Organizing  the  Basic  Organization 

Article  328 

If  the  workers  or  the  trade  xmion  or  the  body  of  workers'  management  in 
the  work  organization  believe  that  in  any  part  of  a  work  organization  or 
basic  organization  the  conditions  prescribed  by  law  have  been  met  for 
that  part  to  be  organized  as  a  basic  organization,  they  are  required  to 
pro’vide  the  initiative  for  it  to  be  organized  and  to  call  a  meeting  of 
the  ■workers  in  that  part  for  the  ■workers  themsel'ves  to  discuss  whether  or 
not  the  conditions  obtain  for  organizing  a  basic  organization. 

If  in  the  meeting  the  -workers  jiidge  that  conditions  do  obtain  for  orga¬ 
nizing  a  basic  organization,  they  shall  by  referendum  decide  to  organize 
a  basic  organization. 

The  decision  to  organize  a  basic  organization  shall  specifically  contain 
the  following;  the  designation  of  that  part  of  the  -work  organization  or 
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of  fhe  basic  organization  ■which  is  being  organized  as  a  basic  organiza¬ 
tion;  the  activity  performed  by  that  part  of  the  ■work  organization  or 
basic  organization;  and  the  name  of  the  person  authorized  to  submit  the 
application  for  entry  of  the  advanced  registration  of  the  decision. 

Article  329 

The  workers  of  every  basic  organization  or  part  of  a  work  organization, 
the  trade  union,  the  public  defender  of  self -management  law,  the  assembly 
of  a  sociopolitical  community  or  other  body  or  agency  authorized  by  law 
may  provide  the  initiative  for  a  basic  organization  to  be  organized  if 
they  believe  that  the  legally  established  conditions  obtain,  and  they  may 
propose  to  the  workers  or  to  the  workers’  council  of  the  basic  organiza¬ 
tion  or  workers'  council  of  the  work  organization  that  a  meeting  of  the 
workers  be  called  to  make  a  decision. 

On  the  basis  of  the  initiative  referred  to  in  Paragraph  1  of  this  article, 
the  workers '  council  of  the  basic  organization  or  the  workers ’  council  of 
the  work  organization  must  study  the  proposal  and  within  30  days  call  a 
meeting  of  the  ■workers  of  the  basic  organization  or  of  the  work  organiza¬ 
tion  to  e^valuate  ■vdiether  the  conditions  do  obtain  as  envisaged  by  this 
law  for  the  organization  of  a  basic  organization. 

Article  330 

The ^decision  to  organize  a  basic  organization  shall  be  delivered  to  all 
basic  organizations  in  the  same  work  organization,  and  if  basic  organiza¬ 
tions  have  not  been  organized  within  the  work  organization,  that  decision 
shall  be  delivered  to  the  other  workers  within  8  days  from  the  date  of 
its  adoption. 

Within  30  days  from  the  date  of  delivery  of  the  decision  to  organize  a 
basic  organization  the  workers  of  basic  organizations  or  of  the  work  or¬ 
ganization  to  'sdiom  the  decision  has  been  delivered  may  bring  suit  before 
a  court  of  associated  labor  with  regard  to  the  existence  of  the  conditions 
envisaged  for  organization  of  a  basic  organization. 

If  suit  is  brought  in  connection  with  the  organization  of  a  basic  organi¬ 
zation,  before  that  suit  is  settled  measures  may  not  be  taken  nor  deci¬ 
sions  made  against  the  will  of  the  workers  who  made  that  decision  to  or¬ 
ganize  a  basic  organization  if  such  measures  and  decisions  would  alter 
the  ri^ts,  obligations  and  duties  of  those  workers. 

Article  331 

The  decision  to  organize  a  basic  organization  shall  become  valid  at  the 
end  of  30  days  from  the  date  when  the  decision  was  delivered  to  the  work¬ 
ers  of  the  basic  organization  or  of  the  work  oiganization;  if  suit  has 
been  brou^t  with  regard  to  the  existence  of  the  conditions  for  its  orga¬ 
nization,  it  becomes  valid  when  the  court  of  associated  labor  renders  a 
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valid  decision  to  the  effect  that  those  conditions  do  obtain.  During  that 
time,  however,  the  workers  must  conscientiously  discharge  their  -work  obli¬ 
gations  and  duties  in  s elf -management . 

On  the  day  vdien  the  decision  to  organize  the  basic  organization  becomes 
valid,  the  workers  acquire  the  power  to  conclude  a  self -management  accord 
■whereby  workers  pool  their  labor  to  form  a  basic  organization. 

Once  the  self -management  accord  tdiereby  the  workers  pool  their  labor  to 
form  the  basic  organization  has  been  concluded,  the  workers  in  the  basic 
organization  shall  elect  a  ■workers’  council,  unless  by  law  the  workers' 
council  is  not  elected,  shall  adopt  bylaws  and  shall  undertake  to  con¬ 
clude  a  self-managemen'fc  accord  to  enter  into  association  as  a  member  of 
the  work  oiganization. 

Article  332 

Once  the  decision  has  been  made  to  organize  the  basic  organization,  the 
workers  of  that  part  of  the  work  organization  ■vdiich  is  being  organized  as 
a  basic  organization  shall  establish  a  commission  with  workers  of  other 
basic  organizations  on  the  basis  of  delegation,  so  that  that  commission 
can  draft  a  proposal  concerning  assignment  of  assets,  rights  and  obliga¬ 
tions  among  the  newly  organized  basic  organizations. 

If  ■within  8  days  from  the  date  of  adoption  of  the  decision  to  organize  a 
basic  organization  the  commission  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  is  not  created,  or  if  in  that  commission  agreement  is  not  reached 
concerning  the  proposal  for  assignment  of  assets,  rights  and  obligations, 
the  workers  in  the  part  being  organized  as  a  basic  organization  shall 
draft  a  proposal  and  deliver  it  to  the  basic  organizations. 

Article  333 

Assets,  rights  and  obligations  shall  be  assigned  among  the  basic  organi¬ 
zations  on  the  following  bases : 

1)  fixed  assets  shall  be  assigned  to  the  basic  organization  in  ■which  the 
workers  ■work  ■with  those  assets;  if  the  workers  of  t^wo  or  more  basic  orga¬ 
nizations  ■work  ■with  the  same  fixed  assets  (office  building,  say),  then  a 
determination  shall  be  made  as  to  the  real  part  or  ideal  part  of  that  as¬ 
set  ■which  is  to  be  assigned  to  each  basic  organization; 

2)  current  assets  in  goods  and  other  things  ■which  are  used  as  raw  materi¬ 
als  shall  be  assigned  to  the  basic  organizations  in  proportion  to  their 
use  of  these  assets  in  the  past  year  or  in  proportion  to  the  plan  govern¬ 
ing  the  use  of  those  assets  in  the  current  year; 

3)  current  assets  consisting  of  ■work  in  process  and  inventories  of  fin¬ 
ished  goods  shall  be  assigned  to  the  basic  oiganization  ■whose  production 
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activity  includes  finished  products — the  basic  organization  ’sdiich  produced 
them,  and  assets  representing  goods  sold  or  services  rendered  shall  he  as¬ 
signed  to  the  basic  organization  -vdiose  goods  were  sold  or  -tdiich  rendered 
the  services;  if  the  goods  were  produced  by  several  basic  organizations  or 
if  several  of  them  rendered  the  service,  the  assets  shall  be  assigned  to 
those  basic  organizations  according  to  the  bases  and  standards  adopted  in 
conformity  with  the  provisions  of  this  law  to  govern  distribution  of  joint 
sales  revenue; 

4)  current  assets  in  the  foim  of  cash  on  hand  and  other  liquid  assets  in 
the  bank  or  pooled  in  other  forms  of  association  of  labor  and  assets  and 
other  self -managed  organizations  and  communities  shall  be  assigned  in  pro¬ 
portion  to  contributions  in  earning  the  income  -which  preceded  the  distri¬ 
bution  of  those  funds,  consideration  being  given  to  the  use  of  amortiza¬ 
tion  and  depreciation  and  other  bases  as  set  forth  in  the  self -management 
accord; 

5)  rights  and  obligations  to  third  parties  having  to  do  with  patents,  li¬ 
censes  and  other  rights  and  obligations  with  regard  to  fixed  and  current 
assets  should  be  assumed  by  -the  basic  organization  to  which  those  assets 
have  been  assigned; 

6)  obligations  arising  out  of  commercial  transactions  involving  goods  and 
services  (debtors  and  creditors  by  ■vi3rtue  of  commercial  transactions  in¬ 
volving  goods  and  ser-vices)  shall  be  assumed  by  the  basic  organizations 
on  whose  behalf  those  transactions  were  conducted; 

7)  joint  or  ccmmunity  consumption  funds  shall  be  assigned  to  basic  orga¬ 
nizations  according  to  the  basic  principles  set  forth  in  the  self -manage¬ 
ment  accord  concerning  the  entry  into  association;  and  if  those  basic 
principles  have  not  been  set  forth  in  the  self -management  accord — in  pro¬ 
portion  to  the  number  of  workers  in  each  basic  organization. 

The  proposal  for  assignment  of  assets  shall  also  include  assignment  of 
ri^ts  and  obligations  among  the  basic  organizations  on  the  basis  of  past 
labor  invested  in  assets  -which  in  the  assignment  of  assets  have  been  as¬ 
signed  to  a  basic  organization. 

The  workers  may  also  agree  to  establish  other  bases  for  assignment  of  as¬ 
sets,  rights  and  obligations. 

If  other  bases  are  envisaged  by  law  for  assignment  of  assets,  rights  and 
obligations  between  basic  organizations  performing  activities  or  jobs  of 
particular  public  interest  and  other  basic  organizations,  the  assignment 
of  assets,  rights  and  obligations  shall  be  done  according  to  the  bases 
set  forth  in  that  law. 
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Article  334 


On  the  basis  of  the  assignment  of  assets  described  in  the  provisions  of 
Article  333  of  this  law,  the  basic  organizations  shall  determine  their 
mutual  rights  and  obligations  on  the  basis  of  past  labor  in  accordance 
■with  the  provisions  of  this  law. 

Article  335 

If  within  6o  days  from  the  date  idien  the  decision  to  organize  basic  orga¬ 
nizations  became  valid  the  self -management  accord  concerning  assignment 
of  assets,  rights  and  obligations  has  not  been  concluded,  any  basic  orga¬ 
nization  may  within  6o  days  bring  suit  before  a  court  of  associated  labor. 

If  the  basic  organizations  do  not  conclude  a  self -management  accord  con¬ 
cerning  assignment  of  assets,  rights  and  obligations,  and  if  no  basic  or¬ 
ganization  brings  suit  before  a  court  of  associated  labor,  the  public  de¬ 
fender  of  self -management  law  must  provide  initiative  for  conclusion  of 
the  self -management  accord  within  30  days  from  the  date  of  expiration  of 
the  period  referred  to  in  Paragraph  1  of  this  article. 

If  a  self -management  accord  concerning  assignment  of  assets,  rights  and 
obligations  is  not  concluded  in  response  to  the  initiative  referred  to  in 
Paragraph  2  of  this  article  within  60  days  from  the  date  when  that  initia¬ 
tive  was  made,  the  public  defender  of  self -management  law  must  within  the 
following  15  days  institute  proceedings  before  a  court  of  associated  labor 
for  it  to  render  a  decision  concerning  assignment  of  assets,  rights  and 
obligations . 

The  self -management  accord  concerning  assignment  of  assets,  rights  and 
obligations  or  the  decision  of  the  court  of  associated  labor  which  re¬ 
places  that  accord  shall  be  carried  out  by  the  work  organization’s  pro¬ 
fessional  management  body  or  officer  as  follows :  by  issuing  an  order  to 
the  accounting  department  for  assets,  rights  and  obligations  to  be  trans¬ 
ferred  on  the  books  to  the  various  basic  organizations,  by  submitting  a 
petition  to  the  agency  which  keeps  public  records  in  which  the  relevant 
public  assets  are  recorded  for  it  to  make  the  appropriate  entry  or  by 
submitting  an  application  to  the  Social  Accounting  Service  for  it  to 
transfer  the  assets  to  the  various  basic  organizations. 

Article  336 

The  self -management  accord  whereby  workers  pool  their  labor  in  the  basic 
organization  shall  specify  the  activities  of  the  basic  organization  and 
the  basic  principles  governing  regulation  of  the  workers'  socioeconomic 
relations  in  the  basic  organization,  and  specifically  in  the  following 
respects:  the  management  of  assets,  the  distribution  of  income  and  net 
Income,  the  distribution  of  funds  for  personal  income,  the  employment  re¬ 
lation,  the  basic  principles  governing  the  pooling  of  labor  and  assets  in 
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the  -work  organization,  and  the  ftinction  of  providing  information  to  the 
workers . 

Article  337 

The  basic  organization's  bylaws  shall  contain  the  following  specific  pro¬ 
visions:  the  name,  address  and  activities  of  the  basic  organization;  the 
makeup,  election  or  appointment,  recall  or  dismissal  and  sphere  of  activ¬ 
ity  of  the  workers'  council,  its  executive  body  and  the  professional  man¬ 
agement  officer  or  body,  and  also  their  responsibilities;  issues  on  which 
the  workers  shall  personally  state  their  positions  and  the  manner  of  that 
direct  expression  and  decisionmaking;  obligations  of  bodies  of  self -manage¬ 
ment  and  other  bodies  and  offices  to  the  trade  union;  the  manner  of  elec¬ 
tion  and  recall  of  delegations  and  delegates  in  the  basic  organization  and 
their  rights,  duties  and  responsibilities;  the  basic  organization's  agents 
and  representatives;  the  use  and  disposition  of  the  means  of  production 
and  other  assets;  the  compilation  and  enactment  of  plans;  the  exercise  of 
self -management  workers '  control  and  the  body  or  agency  for  self -manage¬ 
ment  workers'  control;  the  content  of  information  to  be  furnished  to  work¬ 
ers,  the  manner  in  -which  that  function  is  to  be  performed,  and  dates  by 
which  it  must  be  performed;  nation-wide  defense  and  social  self -protection; 
trade  secrecy;  the  content  and  safekeeping  of  minutes  concerning  decisions 
of  the  -workers  and  official  bodies;  the  manner  in  -which  the  bylaws  shall 
be  adopted,  amended  and  supplemented;  and  the  enactment  of  the  basic  or¬ 
ganization's  other  general  self -management  acts. 

3.  ^fi-thdrawal  of  a  Basic  Organization  From  a  Work  Organization 

Article  338 

The  -workers  have  the  right  in  accordance  with  law  to  withdraw  the  basic 
organization  in  -vdiich  they  -work  from  a  work  organization. 

The  workers  may  not  withdraw  a  basic  organization  from  a  work  organiza¬ 
tion  if  in  violation  of  the  general  interests  this  would  e-ventually  im¬ 
pede  or  prohibit  work  in  o-ther  basic  organizations  within  the  same  -work 
organization  or  in  the  work  oi^anization  as  a  whole. 

It  shall  be  ass-umed  that  the  separation  of  a  basic  organization  from  a 
work  organization  -would  essentially  impede  or  prohibit  -work  in  the  other 
basic  organizations  or  in  the  work  organization  as  a  whole,  as  referred 
to  in  Paragraph  2  of  this  article,  if  it  would  interrupt  or  disrupt  an 
interconnected  process  in  work  or  production  or  in  the  conduct  of  busi¬ 
ness,  and  if  this  would  essentially  diminish  the  effectiveness  -with  which 
socially  owned  assets  are  being  -used  and  would  essentially  diminish  the 
possibility  for  earning  income  in  the  other  basic  organizations,  if  the 
basic  organization  which  is  -withdrawing  would  not  be  able  to  achieve  an 
increase  in  labor  productivity  idiich  would  make  up  for  that  reduction. 
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Article  339 

The  decision  to  withdraw  a  basic  organization  from  a  work  organization 
shall  be  made  by  referendum  and  shall  specifically  contain  the  following: 

1)  the  designation  of  the  basic  organization  vSildi  is  withdrawing  and  of 
the  work  organization  from  which  it  is  withdrawing; 

2)  indication  as  to  whether  the  basic  organization  which  is  withdrawing 
is  becoming  a  work  organization  or  is  entering  into  association  to  become 
part  of  another  work  organization. 

If  the  basic  organization  which  is  withdrawing  is  becoming  a  work  organi¬ 
zation,  the  decision  concerning  its  withdrawal  shall  also  contain  the  in¬ 
formation  contained  in  the  official  act  of  establishing  a  work  organiza¬ 
tion,  in  addition  to  the  Information  referred  to  in  Article  357,  Para¬ 
graph  2,  Points  1,  5  and  6,  of  this  law. 

Article  3^0 

The  basic  organization  which  is  withdrawing  from  a  work  organization  must 
deliver  its  decision  concerning  withdrawal  to  all  basic  organizations 
within  the  work  organization  and  to  the  body  of  workers ’  management  of 
the  work  organization  within  8  days  from  the  date  tdien  that  decision  was 
made . 

Basic  organizations  and  other  legally  authorized  bodies  and  organizations 
■vdilch  believe  that  the  conditions  for  separation  of  a  basic  organization 
from  a  work  organization  set  forth  in  Article  338,  Paragraph  2,  of  this 
law  do  not  obtain,  may  bring  suit  before  a  court  of  associated  labor 
within  30  days  from  the  date  -vdien  the  decision  concerning  withdrawal  was 
delivered. 

If  the  court  of  associated  labor  finds  that  conditions  do  not  obtain  for 
separation  of  the  basic  organization,  the  decision  concerning  separation 
shall  be  revoked. 

The  decision  concerning  a  basic  organization's  separation  becomes  valid 
at  the  end  of  30  days  from  the  date  when  the  decision  concerning  separa¬ 
tion  was  delivered  to  the  other  basic  organizations;  if  suit  has  been 
brought  with  regard  to  existence  of  conditions  for  the  separation,  it 
should  become  valid  on  the  date  when  the  court  of  associated  labor  ren¬ 
ders  a  valid  decision  that  the  conditions  do  obtain. 

Article  3^1 

Before  the  decision  concerning  withdrawal  becomes  valid,  a  basic  organi¬ 
zation  which  is  withdrawing,  by  agreement  with  the  other  basic  organiza¬ 
tions  and  the  work  organization  as  a  "sdiole,  has  the  duty  to  arrange  the 
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manner  and  conditions  for  settling  mutual  rights  and  obligations  •which 
have  arisen  before  the  date  of  separation  and  the  question  of  compensation 
for  damage  incurred  by  virtue  of  the  separation. 

The  ■workers  of  the  basic  organization  ■which  is  withdrawing  shall  set  up  a 
joint  commission  ■with  ■workers  of  the  other  basic  organizations  so  that  it 
can  draft  a  proposal  for  settlement  of  rights  and  obligations  ■with  the 
other  basic  oiganizations ,  that  proposal  to  serve  as  the  basis  for  the 
final  settlement  of  their  mutual  relations. 

If  relations  are  not  settled  by  agreement  in  the  context  of  Paragraph  1 
of  this  article,  the  ■workers  of  the  basic  organization  which  is  withdraw¬ 
ing  may  bring  suit  before  an  arbitration  commission.  If  the  decision  of 
the  arbitration  commission,  in  conformity  ■with  the  agreement  ■whereby  it 
■was  created,  does  not  represent  a  ■writ  of  execution,  and  the  workers  are 
not  satisfied  with  that  decision,  they  may  bring  suit  before  a  court  of 
associated  labor  ■within  30  days  from  the  date  ■when  the  decision  ■was  de¬ 
livered  . 

The  basic  organization  may  not  ■withdraw  from  the  work  organization  before 
the  arbitration  commission  renders  its  decision  or  before  the  court  deci¬ 
sion  becomes  ■valid. 

4.  Dissolution  of  the  Basic  Organization 
Article  342 

The  basic  organization  shall  dissolve  in  the  follo'wing  cases: 

1)  if  it  has  ceased  to  exist  because  basic  organizations  have  been  orga¬ 
nized  ■under  Articles  326  and  328  of  this  law; 

2)  if  it  has  been  enjoined  from  performing  an  activity  because  it  does 
not  meet  the  legally  prescribed  conditions  for  performing  this  activity, 
and  if  in  the  period  appointed  in  the  injunction  it  does  not  meet  the 
conditions  for  performance  of  that  activity  or  does  not  change  its  activ¬ 
ity; 

3)  if  it  cannot  replenish  on  an  enduring  basis  the  socially  owned  assets 
with  ■which  it  conducts  its  business  and  cannot  fulfill  the  ri^ts  guaran¬ 
teed  the  ■workers  by  the  constitution; 

4)  if  it  cannot  meet  on  an  enduring  basis  the  obligations  ■which  are  to  be 
discharged  from  its  income; 

5)  if  registration  of  the  basic  organization  is  found  to  be  null  and 
void  under  a  valid  court  judgment. 
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If  a  basic  organization  of  associated  labor  performing  a  social  service 
fails  to  meet  the  conditions  prescribed  by  law,  or  if  the  conditions  for 
performance  of  its  activity  do  not  obtain,  it  may  be  abolished  tmder  the 
conditions  and  according  to  the  procedure  prescribed  by  law. 

Article  3^3 

In  the  cases  referred  to  in  Article  342,  Paragraph  1,  Point  1,  of  this 
law  the  workers  of  the  basic  organization  "which  is  dissolving,  together 
■with  workers  in  other  basic  organizations  -within  the  work  organization, 
shall  make  the  appropriate  changes  in  the  organizational  makeup  of  the 
basic  organizations  in  conformity  with  Article  326  of  this  law. 

If  the  circumstances  referred  to  in  Article  342,  Paragraph  1,  Points  2 
and  3}  of  this  law  have  occurred  because  of  poor  conduct  of  business  by 
the  basic  organization  or  poor  management  of  socially  o"wned  assets  or  of 
obligations  assumed  to"ward  third  parties,  and  if  under  the  self -management 
accord  other  basic  organizations  do  not  bear  either  secondary  or  joint  and 
several  liability  for  the  basic  organization's  obligations,  and  if  they 
do  not  subsequently  assume  that  liability,  regular  liquidation  proceedings 
shall  be  instituted. 

Regular  liquidation  shall  be  regulated  by  law. 

Article  344 

A  basic  organization  which  under  Article  342,  Paragraph  1,  Point  4,  of 
this  law  cannot  meet  the  obligations  "vdiich  are  to  be  met  from  its  income 
shall  dissolve  tuider  the  conditions  and  in  the  manner  set  forth  in  fed¬ 
eral  law. 

Article  345 

If  changes  occur  in  the  organizational  makeup  of  basic  organizations  in 
accordance  with  Article  342,  Paragraph  1,  Point  1,  of  this  law,  the  or¬ 
ganizational  makeup  of  basic  organizations  must  be  entered  in  the  court 
register,  and  of  that  date  the  basic  organization  which  was  dissolved 
shall  be  deleted  from  the  court  register. 

Section  2.  !Ehe  Work  Organization 

1.  Conditions  and  Proced'ure  Concerning  the  Founding  of  a  Work  Organiza¬ 
tion 

Article  346 

The  work  organization  is  an  independent  self -managed  organization  of  work¬ 
ers  boimd  together  by  joint  interests  in  their  work  and  organized  into  ba¬ 
sic  organizations  within  that  work  organization  or  directly  related  by  a 
unified  -work  process. 
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It  shall  he  taken  that  workers  are  hound  together  hy  joint  interest  in 
their  work  in  a  work  organization  in  -vdiich  the  basic  organizations  are 
hound  up  with  one  another  hy  the  work  process,  production  process,  con¬ 
duct  of  business  or  other  joint  interests  in  achieving  joint  operating 
results  if  their  share  in  the  operation  of  the  work  organization  is  a 
prerequisite  to  the  work  organization’s  effective  performance,  hy  virtue 
of  the  3ahor  of  the  workers  in  it,  of  the  productive  activity  or  public 
service  it  was  established  to  perform. 

It  shall  also  he  taken  that  the  workers  are  bound  together  hy  joint  inter¬ 
est  in  their  work  in  a  work  organization  ■when  they  are  performing  a  pro¬ 
ductive  activity  or  rendering  a  public  service  for  -vdiose  performance  a 
work  organization  with  a  \mlfied  ■work  process  has  been  established. 

Article  34? 

In  accordance  with  the  provisions  of  Article  346  of  this  law,  the  -work 
organization  shall  be  established  to  perform  economic  activities  or  other 
public  services. 

The  work  organization  which  does  not  include  constituent  basic  organiza¬ 
tions  shall  have  the  status,  rights,  obligations  and  responsibilities 
set  forth  in  this  law  for  the  basic  organization,  and  the  workers  in  that 
work  organization  shall  exercise  all  the  rights  and  discharge  all  the  ob¬ 
ligations  and  responsibilities  of  workers  in  a  basic  organization. 

Article  348 

The  social  compact  may  elaborate  in  more  detail  the  standards  governing 
application  of  the  conditions  set  forth  in  this  law  concerning  establish¬ 
ment  of  a  work  organization  in  certain  activities. 

The  following  shall  participate  in  concluding  the  social  compact  referred 
to  in  Paragraph  1  of  this  article :  the  body  or  agency  of  the  sociopoliti¬ 
cal  community,  the  trade  union,  the  economic  chamber  or  corresponding  gen¬ 
eral  association  of  organizations  of  associated  labor,  and  other  inter¬ 
ested  self -managed  organizations  and  communities. 

Article  349 

A  work  organization  may  be  foxmded  by  an  organization  of  associated  labor, 
a  self -managed  special-interest  coraraunity,  a  local  community,  a  sociopo¬ 
litical  community,  or  other  public  juridical  person. 

A  work  organization  ■vdiich  has  constituent  basic  organizations  and  a  com¬ 
plex  organization  of  associated  labor  may  found  a  work  organization  in 
accordance  with  the  self -management  accord  concerning  entry  into  associa¬ 
tion  to  form  the  work  organization  or  the  complex  organization  of  associ¬ 
ated  labor. 
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Article  350 

A  work  organization  may  be  founded  by  working  people  and  civil  juridical 
persons  in  certain  activities,  iinder  the  conditions  and  in  the  manner  set 
forth  in  law. 

Working  people  and  civil  juridical  persons  may  not  found  work  organiza¬ 
tions  in  the  following  fields  of  business:  exporting  and  importing  of 
goods  and  services,  Tdiolesale  commodity  trade,  brokerage  involving  goods 
and  services,  inspection,  storage  and  forwarding  of  goods,  production  and 
sale  of  armament  and  military  equipment,  printing  and  publishing  activity, 
and  other  activities  as  specified  by  law. 

Article  351 

The  work  organization  may  be  foxmded  if  the  necessary  assets  have  been 
furnished  for  its  founding  and  its  initial  operation  and  if  it  has  other¬ 
wise  fulfilled  the  conditions  prescribed  for  performance  of  its  activity. 

If  a  work  organization  is  being  founded  by  organizations  of  associated 
labor,  the  assets  shall  be  furnished  for  its  founding  and  initial  opera¬ 
tion  in  accordance  with  the  principles  governing  the  pooling  of  labor  and 
assets  as  set  forth  in  this  law. 

The  assets  must  be  furnished  for  the  founding  and  initial  operation  of  a 
work  organization  in  such  manner  that  the  work  organization  being  founded 
can  dispose  of  those  assets. 

Article  352 

The  foundirg  of  a  work  organization  begins  with  adoption  of  the  act  of 
founding  the  work  organization  (whereupon  it  becomes  a  "work  organization 
being  founded"),  and  it  ends  wi'to  its  incorporation. 

Article  353 

Before  adoption  of  the  acts  of  founding  the  work  organization  the  founder 
must  examine  and  approve  a  detailed  study  concerning  the  social  and  eco¬ 
nomic  justifiability  of  founding  the  work  organization. 

Article  35^ 

Before  approving  the  study  the  founder  must  obtain  opinions  from  the  agen¬ 
cies  and  organizations  designated  by  law  concerning  the  social  and  eco¬ 
nomic  justifiability  of  founding  the  work  organization  and  also  evidence 
concerning  an  adequate  supply  of  the  basic  factors  for  production  and  the 
rendering  of  services,  such  as  energy,  raw  materials,  intermediate  prod¬ 
ucts,  etc. 
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In  the  case  of  work  organizations  performing  public  services  as  set  forth 
in  law,  before  approving  the  study  the  founder  must  obtain  the  opinions — 
and  the  consent  as  well,  if  the  law  so  provides — concerning  the  justifi¬ 
ability  of  founding  the  work  organization  from  self -managed  special-inter¬ 
est  communities  ■whose  sphere  of  activity  includes  the  activity  of  the  -work 
organization  being  founded. 

Ihe  founder  must  take  a  position  concerning  the  opinions  obtained  under 
Paragraphs  1  and  2  of  this  article  and  must  make  that  position  known  to 
the  agencies  or  organizations  which  furnish  those  opinions. 

When  a  work  organization  is  being  founded  by  basic  organizations,  the  ■work¬ 
ers’  council  of  the  basic  organization  must  make  the  opinion  of  •those  or¬ 
ganizations  kno^wn  to  the  ■workers  of  its  basic  organization. 

The  founder  must  also  obtain  the  opinion  or  consent  under  Paragraphs  1 
and  2  of  this  article  in  a  case  ■vdien  a  new  part  of  a  ■work  organization  is 
being  built  or  ■when  its  activity  is  being  expanded,  if  the  law  so  speci¬ 
fies. 

Article  355 

If  a  founder  rejects  the  opinion  of  the  agencies  and  organizations  which 
have  furnished  him  their  opinion  concerning  the  social  and  economic  justi¬ 
fiability  of  founding  the  work  organization,  those  agencies  and  organiza¬ 
tions  have  the  right,  in  the  manner  and  under  the  conditions  defined  by 
law,  to  provide  initiative  to  have  their  opinions  considered  before  the 
assembly  of  the  sociopolitical  community  concerning  matters  ■within  its 
jurisdiction. 

Article  356 

If  a  ■work  organization  is  being  founded  by  a  basic  organization,  the  de¬ 
tailed  s^tudy  concerning  the  social  and  economic  justifiability  of  founding 
the  work  organization  shall  be  examined  and  accepted  by  the  ■workers  in 
that  basic  organization,  after  first  having  obtained  the  opinion  of  other 
basic  organizations,  and  if  the  founder  is  a  work  organization  or  complex 
organization  of  associated  labor,  the  study  shall  be  examined  and  approved 
in  the  manner  set  forth  in  the  self -management  accord  -Khereby  that  organi¬ 
zation  was  founded. 

Article  357 

After  consideration  and  appro^val  of  the  study  or  after  completion  of  pro¬ 
ceedings  instituted  under  Article  355  of  this  law,  the  founder  shall  adopt 
the  act  of  establishment  of  the  work  organization. 

The  following  must  be  stated  in  the  act  of  establishment  of  a  work  orga¬ 
nization: 
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1)  the  name  of  the  founder (s); 

2)  the  trade  name  -which  will  he  used  for  the  work  organization; 

3)  the  address  of  the  work  organization; 

4)  the  activities  in  -vdiich  the  work  oi^anization  will  engage; 

5)  the  amount  of  assets  being  furnished  for  the  founding  and  initial  op¬ 
eration  of  the  -work  organization,  the  manner  in  which  those  assets  -will 
he  furnished,  and  indications  whether  those  assets  must  he  returned  or 
not; 

6)  the  liability  and  conditions  of  Hahility  of  the  founder (s)  for  the  ob¬ 
ligations  of  the  work  organization  being  founded; 

7)  the  name(s)  of  the  individx3al(s)  tdio  will  perform  the  actions  prepara¬ 
tory  to  entry  of  the  work  organization’s  incorporation  in  the  court  regis¬ 
ter  (the  work  organization's  provisional  professional  manager  or  manage¬ 
ment)  and  his  or  their  other  authorities; 

8)  and  other  information  as  specified  by  law. 

Article  358 

If  a  work  organization  is  being  founded  by  two  or  more  founders,  their  mu¬ 
tual  rights  and  obligations  shall  be  regulated  in  a  self -management  accord, 
and  their  rights  and  obligations  toward  the  work  organization  being  founded 
shall  be  regulated  by  the  act  of  establishment. 

Article  359 

A  work  organization  being  founded  may  in  connection  with  its  founding  con¬ 
clude  contracts  and  take  other  legal  steps  under  the  conditions  set  forth 
in  the  act  of  establishment. 

The  act  of  establishment  of  a  work  organization,  in  accordance  with  law, 
may  envisage  the  conditions  under  which  the  work  organization  may  go  into 
pilot  production,  perform  some  other  activity,  and  engage  in  commerce. 

A  work  organization  being  foimded  my  join  self-mnaged  special-interest 
communities. 

Certain  exemptions  may  be  granted  by  law  for  pilot  operation  of  a  work  or¬ 
ganization  being  founded.  Such  exemption  my  not  last  longer  than  1  yaar 
unless  the  law  provides  otherwise. 
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Article  3^0 


In  a  work  organization  Tjeing  founded  a  council  shall  be  created  as  a  gov¬ 
erning  body  of  the  founders  until  such  time  as  the  work  organization  is 
incorporated.  The  founder  shall  fix  the  total  nxmiber  of  members  of  the 
council  and  shall  appoint  a  certain  nuinber  of  its  members,  that  number 
not  to  be  greater  than  the  number  of  members  of  the  council  elected  by 
the  workers  "who  are  employed  in  the  work  organization  being  founded. 

The  council  of  the  work  organization  being  founded  shall  make  decisions 
on  the  use  and  disposition  of  assets  intended  for  the  founding  and  ini¬ 
tial  operation  of  the  work  organization  and  concerning  funds  for  the  per¬ 
sonal  income  of  workers  in  the  work  organization  being  founded,  and  shall 
also  exercise  other  ri^ts  and  discharge  other  duties  as  set  forth  in  a 
special  act  adopted  by  the  founders. 

In  work  organizations  ■which  are  being  founded  to  perform  public  services 
the  agency  designated  by  law  shall  exercise  the  ri^ts  and  discharge  the 
duties  referred  to  in  Ruragraphs  1  and  2  of  this  article. 

Article  3^1 

The  provisional  professional  manager  or  professional  management  of  the 
work  organization  being  founded  shall  conduct  its  business,  conclude  con¬ 
tracts  and  take  other  legal  steps  related  to  its  foxmding,  shall  bfe  ac¬ 
countable  for  the  legality  of  operation  in  the  work  organization  being 
founded,  and  shall  exercise  other  rights  and  perform  other  duties  as  set 
forth  in  the  acts  of  the  founders. 

The  pro'visional  professional  management  must  stay  execution  of  any  act 
adopted  by  the  council  of  the  work  organization  being  founded  which  it 
finds  to  be  inconsistent  -with  a  decision  of  the  founders  or  harmful  to 
the  work  organization  being  founded,  and  shall  immediately  report  this  to 
the  founders  for  a  final  decision. 

With  regard  to  the  legality  of  operation  and  the  responsibilities  of  the 
work  organization  being  founded,  the  teii5)orary  professional  management 
has  the  ssime  rights  and  duties  as  the  professional  manager  or  management 
of  a  work  organization  after  its  incorporation  is  entered  in  the  court 
register. 

Article  3^2 

Until  the  workers  of  the  -work  organization  being  founded  are  organized  on 
the  basis  of  s elf -management ,  that  organization’s  council,  responding  to 
the  recommendations  of  the  teir^wrary  professional  management,  shall  decide 
on  the  hiring  of  workers  and  shall  regulate  their  mutual  rights,  duties 
and  responsibilities.  These  functions  shall  be  performed  by  the  tempo¬ 
rary  professional  management  vintil  the  council  is  created. 
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Article  363 

Cto  matters  of  construction  the  founder  has  the  right  to  issue  ■written  de¬ 
cisions  and  instructions  which  are  binding  on  the  ■work  organization  being 
founded . 

The  act  of  establishment  of  the  work  organization  may  provide  for  the 
founder’s  consent  to  certain  general  self -management  acts  and  to  the  tak¬ 
ing  of  certain  legal  steps  by  the  -work  organization  being  founded,  •vdiich 
shall  be  entered  in  the  courb  register. 

Article  3^4 

In  a  part  of  a  work  organization  being  founded  which  has  been  built  or 
has  been  equipped  to  commence  operation  the  workers  have  the  right  and 
duty  to  organize  a  temporary  basic  organization  •within  the  work  organiza¬ 
tion  being  founded. 

A  temporary  basic  organization  may  be  organized  if  it  has  met  the  condi¬ 
tions  for  organizing  a  basic  organization  as  set  forth  in  this  law. 

The  decision  to  organize  a  temporary  basic  organization  within  a  work  or¬ 
ganization  being  founded  shall  be  made  by  the  worker  by  a  majority  vote 
of  the  total  number  of  workers  in  that  part  of  the  ■work  organization  be¬ 
ing  founded  which  is  being  organized  as  a  temporary  basic  organization. 

The  founder  and  council  of  the  -work  organization  being  founded  may  bring 
suit  before  a  courb  of  associated  labor  with  regard  to  satisfaction  of 
the  conditions  for  organizing  a  temporary  basic  organization  within  30 
days  from  the  date  -when  they  are  delivered  the  decision  to  organize  a 
temporary  basic  organization.  Within  that  same  period  the  same  action 
may  also  be  brought  by  the  public  defender  of  self -management  law,  the 
trade  union,  or  authorized  agency  or  body  of  the  assembly  of  the  socio¬ 
political  community. 

Workers  in  a  temporary  basic  organization  have  the  same  rights,  obliga¬ 
tions  and  responsibilities  as  workers  in  a  basic  organization  unless  the 
law  should  state  otherwise. 

li'om  the  date  of  advanced  registration  of  the  final  decision  to  organize 
a  temporary  basic  organization  in  the  court  register  the  temporary  basic 
organization  may  conclude  contracts  and  take  other  legal  steps  ■within  its 
sphere  of  activity,  in  accordance  with  the  act  of  establishment  of  the 
work  organization  ■within  ■vdiich  the  temporary  basic  organization  is  being 
organized . 

The  provisions  of  Article  325,  Paragraph  3,  of  this  law  shall  not  app]y 
to  the  organization  of  a  temporary  basic  organization. 
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Article  3^5 


The  council  of  a  work  organization  being  founded  may  make  decisions  and 
issue  instructions  ■which  are  binding  upon  a  temporary  basic  organization 
■with  regard  to  performance  of  its  activity,  if  the  performance  of  that 
activity  is  lQ5)ortant  to  construction  of  the  work  organization. 

Consent  of  the  co'uncil  of  the  ■work  organization  being  founded  is  required 
for  validity  of  the  decisions  of  the  temporary  basic  organization  concern¬ 
ing  a  change  in  its  activity,  change  of  location,  separation  from  the  work 
organization  being  founded,  election  of  a  temporary  professional  manager 
or  professional  management,  and  for  the  -validity  of  the  self -management 
accord  whereby  the  -workers  pool  their  labor  in  the  basic  organization. 

If  a  work  organization  being  founded  has  assumed  the  liability  for  the  ob¬ 
ligations  of  a  temporary  basic  organization,  the  co-uncil  of  the  work  orga¬ 
nization  may  order  in  its  decision  that  its  consent  is  required  for  the 
undertaking  of  certain  legal  transactions,  which  shall  be  entered  in  the 
court  register. 

Article  366 

Relations  between  a  work  organization  being  founded  and  a  temporary  basic 
organization  -within  it  shall  be  regulated  by  a  self -management  accord. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article 
shall  cease  to  be  valid  on  the  day  -when  the  official  creation  of  basic 
organizations  in  the  -work  organization  is  registered. 

Article  367 

Dxiring  the  process  of  establishment,  up  until  such  time  as  the  construc¬ 
tion  is  cotrpleted,  the  founder  may  propose  to  the  asseiab]y  of  the  opstina 
that  regular  liquidation  proceedings  be  opened  in  accordance  with  law  con¬ 
cerning  the  -work  organization  being  founded  if  the  natural  or  economic 
conditions  for  its  establishment  no  longer  obtain. 

2.  Incorporation  of  the  Work  Organization 

Article  368 

Incorporation  of  the  -work  organization  is  undertaken  upon  completion  of 
the  construction  of  the  -work  organization  being  founded  and  adoption  of 
decisions  concerning  the  organization  of  basic  organizations,  the  conclu¬ 
sion  of  self -management  accords  -whereby  the  workers  pool  their  labor  in 
basic  organizations,  adoption  of  the  bylaws  of  the  basic  organizations 
and  election  of  the  workers’  council  for  the  basic  organizations. 
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It  shall  be  taken  that  construction  is  completed  when  the  work  organiza¬ 
tion  being  founded,  in  accordance  with  law,  is  equipped  to  perform  the 
activity  for  which  it  is  being  foimded. 

If  a  work  organization  being  founded  is  not  under  construction,  that  or¬ 
ganization  shall  be  incorporated  after  adoption  of  the  act  of  establish¬ 
ment  of  the  work  organization,  and  if  the  work  organization  being  founded 
is  carrying  cut  preparations  for  commencement  of  operation — following  the 
completion  of  those  preparations. 

After  construction  is  coii5)lete  or  after  preparations  for  commencement  of 
operation  have  been  completed,  the  council  and  temporary  professional  man¬ 
agement  of  the  work  organization  being  founded  must  submit  a  report  to 
the  founder  and  to  the  workers  concerning  construction  or  performance  of 
preparations  for  commencement  of  operation,  specifically  containing  the 
following:  the  status  of  fixed  and  current  assets,  gross  Income  realized 
and  income  distributed,  accounts  payable  and  accounts  receivable,  a  report 
on  their  own  work,  and  other  information  as  specified  by  law. 

Article  3^9 

If  the  council  of  a  work  organization  being  founded  does  not  commence 
preparations  for  incoiporation  of  the  work  organization  within  30  days 
from  the  date  of  completion  of  construction  or  from  the  date  of  comple¬ 
tion  of  preparations  for  commencement  of  operation,  the  workers  in  the 
work  organization  being  founded  may  decide  in  a  meeting  of  the  workers  to 
make  the  preparations  for  incorporation  themselves. 

The  workers  must  hold  a  meeting  within  15  days  following  expiration  of 
the  period  in  which  the  council  had  a  duty  to  make  preparations  for  in¬ 
coiporation  of  the  work  organization. 

Article  370 

If  within  the  period  set  forth  in  Article  369  of  this  law  neither  the 
council  of  the  work  organization  nor  the  workers  take  steps  to  organize 
basic  organizations  and  toward  their  entry  into  association  to  formally 
create  the  work  organization,  the  opstina  assembly — either  on  its  own 
initiative  or  in  response  to  a  petition  from  the  trade  union,  other  so¬ 
ciopolitical  organization  or  the  public  defender  of  self -management  law-- 
may  in  the  60  days  to  follow  conduct  the  preparations  for  incorporation 
of  the  work  organization. 

In  conducting  the  preparations  referred  to  in  Paragraph  1  of  this  article 
the  opstina  assembly  shall  have  the  right  and  duty  to  offer  technical  aid 
to  the  work  organization  concerning  incoiporation,  to  call  meetings  of 
the  workers  in  the  parts  of  the  work  organization  which  appear  to  satisfy 
conditions  for  the  organization  of  basic  organizations  so  that  the  work¬ 
ers  might  in  those  caucuses  adopt  decisions  to  organize  the  basic  organi¬ 
zations,  conclude  self-mianagement  accords  to  pool  their  labor  in  a  basic 
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organization,  adopt  the  bylaws  of  the  basic  organization,  and  examine  the 
proposed  version  of  the  self -management  accord  for  entering  into  associa¬ 
tion  to  form  the  work  organization. 

Article  371 

Incorporation  of  a  work  organization  consists  of  the  following  steps; 

1)  conclusion  of  the  self -management  accord  concerning  entry  into  associ¬ 
ation  to  form  the  work  organization; 

2)  election  of  a  workers'  council  or  other  corresponding  body  of  workers' 
management  in  the  work  organization; 

3)  appointment  of  an  acting  executive  officer  (professional  manager). 

Incorporation  of  a  work  organization  in  which  basic  organizations  are  not 
being  organized  consists  of  concluding  the  self -management  accord  whereby 
the  workers  pool  their  labor  in  the  basic  organization  [sic],  election  of 
a  workers '  council  or  other  corresponding  body  of  workers '  management  in 
the  work  organization,  adoption  of  the  bylaws,  and  appointment  of  the 
acting  executive  officer  (professional  manager). 

Article  372 

The  self -management  accord  on  entry  into  association  to  form  the  work  or¬ 
ganization  shall  contain  provisions  concerning  the  following :  the  trade 
name  and  address  of  the  work  organization;  the  work  organization's  agents 
and  representatives;  the  activities  of  basic  organizations  and  the  activ¬ 
ities  of  the  work  organization;  the  joint  tasks  and  interests  being  pur¬ 
sued  in  the  work  organization;  coordination  of  the  work  process;  adoption 
of  a  plan;  mutixal  adjustment  of  the  plans  of  basic  organizations;  the 
poolix]g  of  assets  and  their  purpose;  the  manner  of  distribution  and  re¬ 
cording  of  joint  sales  revenue;  the  makeup,  election,  recall  and  compe¬ 
tence  of  the  bodies  of  workers'  management  and  its  executive  body;  the 
officers  and  bodies  of  professional  management  and  other  bodies  in  the 
work  organization,  and  also  their  rights,  duties  and  responsibilities; 
the  rights,  duties  and  responsibilities  of  the  work  community  idiich  per¬ 
forms  tasks  of  common  interest  for  the  basic  organizations;  the  ri^ts 
and  duties  of  delegates  and  their  accountability  to  the  workers  or  to 
the  body  of  workers'  management;  mutual  relations  among  basic  organiza¬ 
tions  and  their  rights,  duties  and  responsibilities  in  legal  transactions; 
the  forms  and  conditions  governing  the  liability  of  the  work  organization 
and  its  authorities  in  legal  transactions  which  it  conducts  for  basic  or¬ 
ganizations;  settlement  of  disputes  arising  out  of  internal  relations 
(sites  of  disputes,  the  makeup  of  the  arbitration  commission  and  arbitra¬ 
tion  proceedings,  and  other  procedures  for  settlement  of  disputes);  na¬ 
tional  defense  and  social  self -protect ion;  procedure  for  withdrawal  of 
individual  basic  organizations  from  the  work  organization;  the  manner  and 
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conditions  for  amending  and  supplementing  the  self -management  accord  con¬ 
cerning  the  entry  into  association;  and  other  provisions  in^ortant  to  the 
joint  operation  and  business  of  the  basic  organizations  and  to  the  exer¬ 
cise  of  self -management  rights  by  the  workers  in  them. 

The  assignment  of  assets,  rights  and  obligations  of  the  work  organization 
among  the  several  basic  organizations  shall  be  settled  in  the  self -manage¬ 
ment  accord  concerning  entry  into  association  or  in  a  separate  agreement 
■which  becomes  an  integral  part  of  it. 

Other  matters  which  are  to  be  regulated  by  joint  general  self -management 
acts  and  procedure  for  adoption  of  such  acts  shall  also  be  regulated  by 
the  self -management  accord  concerning  the  entry  into  association. 

Article  373 

A  basic  organization  -vdiich  does  not  accept  the  self -management  accord 
whereby  it  -would  join  the  -work  organization  has  the  right  to  withdraw 
from  the  work  organization  being  founded  under  the  conditions  and  in  the 
manner  set  forth  in  this  law  concerning  the  withdrawal  of  basic  organiza¬ 
tions  from  a  work  organization. 

Before  making  a  decision  to  withdraw  from  the  work  organization  being 
foxinded,  but  no  later  than  30  days  from  the  date  of  adoption  of  the  self¬ 
management  accord  by  the  other  basic  organizations,  the  basic  organization 
referred  to  in  Paragraph  1  of  this  article  may  institute  proceedings  be¬ 
fore  a  court  of  associated  labor  to  ascertain  whether  the  self -management 
accord  has  infringed  upon  its  rights  or  legitimate  interests . 

The  decision  of  the  ccurb  is  binding  upon  basic  organizations  concluding 
a  self -management  accord  whereby  they  enter  into  association  to  form  a 
■work  organization. 

If  a  basic  organization  ^diich  has  instituted  proceedings  as  mentioned  in 
Paragraph  2  of  this  article  is  not  satisfied  with  the  decision  of  the 
coxirt,  it  may  -withdraw  from  the  -work  organization  being  founded  under  the 
conditions  and  in  the  manner  specified  by  this  law  concerning  withdrawal 
of  a  basic  organization  from  the  work  organization. 

Article  37^ 

After  the  self -management  accord  concerning  entry  into  association  to 
form  the  work  organization  has  been  concluded,  but  no  later  than  6  months 
from  the  date  of  conclusion  of  that  accord,  the  bylaws  of  the  work  orga¬ 
nization  shall  be  proposed  by  the  workers'  council  of  the  work  organiza¬ 
tion  and  adopted  by  the  workers  of  the  associated  basic  organizations  by 
majority  vote  of  all  the  workers  in  each  of  those  organizations. 
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The  bylaws  of  the  work  organization  shall  specifically  contain  provisions 
■v^ich  are  iii5)ortant  to  its  organization  and  operation,  the  conduct  of  its 
business,  and  exercise  of  self -management  rights  by  the  workers,  as  well 
as  other  provisions  in  accordance  with  the  self -management  accord  concern¬ 
ing  entry  into  association  and  with  law. 

Article  375 

The  act  of  establishment  of  the  work  organization  or  the  self -management 
accord  to  enter  into  association  to  form  the  work  organization  may  provide 
that  the  work  organization  will  primarily  furnish  the  founder  raw  materi¬ 
als,  intermediate  products,  finished  goods  or  energy;  that  it  will  pri¬ 
marily  furnish  the  founder  transportation  to  meet  his  needs;  that  it  will 
sell  the  founder’s  goods  or  perform  certain  services  for  the  founder;  but 
without  the  founder's  consent  it  may  not  alter  its  activity  or  location 
if  this  would  make  it  difficult  for  the  founder  to  obtain  the  benefits 
which  were  his  aim  in  establishing  the  work  organization  and  other  rights 
which  are  realized  through  the  pooling  of  labor  and  assets,  in  accordance 
with  this  law. 

The  rights  referred  to  in  Paragraph  1  of  this  article  may  also  be  set  forth 
in  a  separate  self -management  accord  between  the  founder  and  the  work  or¬ 
ganization  being  founded.  Those  ri^ts  may  not  place  the  work  organiza¬ 
tion  being  founded  in  a  position  of  inequality  on  the  unified  Yugoslav 
market  by  comparison  with  the  status  of  other  work  organizations  engaged 
in  the  same  activity. 

After  the  work  organization  has  been  incorporated,  the  workers  have  the 
ri^t  to  institute  proceedings  before  a  court  of  associated  labor  to  alter 
the  rights  of  the  founder  as  referred  to  in  Paragraphs  1  and  2  of  this  ar¬ 
ticle  if  they  feel  that  those  rights  have  detracted  from  their  equality 
in  performance  of  their  activity. 

As  an  exception  to  the  provision  of  Paragraph  1  of  this  article,  the  so¬ 
ciopolitical  community  acting  as  founder  may  have  rights  as  set  forth  in 
law  only  with  respect  to  a  work  organization  performing  an  activity  or 
jobs  of  particular  public  interest  or  work  of  interest  to  accomplishment 
of  the  tasks  of  that  sociopolitical  community. 

3.  Changes  in  the  Organizational  Setup  of  the  Work  Organization  and  Its 
Dissolution 

Article  376 

Workers  in  basic  organizations  within  a  work  organization,  in  order  to 
develop  activities  and  the  organization  of  work,  to  increase  the  volume 
of  business  and  the  number  of  workers,  and  for  other  similar  reasons, 
may  organize  basic  organizations  and  enter  into  association  to  form  one 
or  more  work  organizations,  or  may  decide — in  order  to  unify  and  expand 
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the  production  process,  to  achieve  better  operational  and  business  link¬ 
ages,  and  to  derive  other  joint  benefits — to  merge  the  work  organization 
of  ■which  the  basic  organizations  are  a  parb  with  some  other  work  organiza¬ 
tion. 

The  changes  referred  to  in  Paragraph  1  of  this  article  shall  be  made  in  a 
self -management  accord  concerning  entry  into  association,  and  the  changes 
■which  have  occurred  in  the  organizational  setup  of  the  basic  organizations 
and  the  organizational  setup  of  the  association  to  form  the  work  organiza¬ 
tion  or  work  organizations,  and  the  basic  organizations  or  ■work  organiza¬ 
tions  ■vdiich  have  ceased  to  exist  shall  be  deleted  from  the  court  register. 

Article  377 

A  work  organization  shall  cease  to  exist  in  the  following  cases : 

1)  if  the  changes  referred  to  in  Article  37^  of  this  law  are  made ; 

2)  if  all  the  basic  organizations  making  up  the  work  organization  cease 
to  exist; 

3)  if  registration  of  the  work  organization’s  founding  is  declared  null 
and  void  by  judgment  of  a  court. 

4.  Special  Provisions  for  Certain  Work  Organizations 
Article  378 

Workers  in  basic  and  other  organizations  of  associated  labor  producing 
armament  and  military  equipment  shall  have  the  same  rights  and  duties 
provided  for  \inder  this  law  as  workers  in  other  economic  activities  ex¬ 
cept  those  rights  and  duties  for  which  federal  law  specifies  otherwise  in 
view  of  the  type  and  character  of  that  activity. 

Programs  and  plans  concerning  production,  construction  and  development  of 
the  productive  capacity  of  the  organizations  referred  to  in  Paragraph  1 
of  this  article  shall  be  adopted  in  accordance  ■with  plans  concerning  the 
organization  and  construction,  development  and  equipping  of  the  armed 
forces,  and  procedure  and  conditions  set  forth  in  federal  law  shall  gov¬ 
ern  the  production  and  sale  of  armament  and  military  equipment  and  the 
use,  management  and  disposition  of  socially  owned  assets  for  production 
of  those  goods. 

The  consent  of  the  Federal  Secretariat  for  National  Defense  shall  be  re¬ 
quired  for  the  establishment,  incorporation,  organizational  setup,  ap¬ 
pointment  and  dismissal  of  professional  manager,  change  of  activity,  en¬ 
try  into  association,  ■withdrawal,  and  other  changes  in  status  of  the  or¬ 
ganization  referred  to  in  Paragraph  1  of  this  article. 
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Article  379 


Sociopolitical  organizations  and  other  public  organizations  as  specified 
in  law  and  associations  of  citizens  may,  in  order  to  achieve  their  aims 
as  set  forth  in  their  bylaws,  establish  a  work  organization  to  perform 
economic  or  other  public  activities,  and  they  may  perform  those  activities 
themselves  only  if  this  is  specified  by  law. 

Uie  work  organization  mentioned  in  Paragraph  1  of  this  article  may  not 
alter  the  activity  for  -which  it  was  founded  without  the  consent  of  the 
founder . 

If  an  organization  of  associated  labor  has  not  been  established  to  perform 
the  activities  referred  to  in  Paragraph  1  of  this  article,  the  workers 
performing  that  activity  shall  have  the  status  of  -WTsrkers  of  a  work  com¬ 
munity  performing  tasks  for  several  basic  organizations  within  a  work  or¬ 
ganization. 

Workers  vdio  perform  activities  related  to  the  social  standard  of  living 
(subsidized  food  service,  -vacation  facilities,  children's  institutions 
and  the  like)  -within  organizations  of  associa-ted  labor  or  sociopolitical 
organizations  or  for  bodies  or  agencies  of  sociopolitical  communities 
shall  have  the  status  of  workers  in  -work  communities  and  may  not  organize 
as  organizations  of  associated  labor  -without  consent  of  the  founder. 

Article  380 

Organizations  of  associated  labor  for  the  rendering  of  commercial  services 
may  be  established  by  organizations  of  associated  labor  and  by  other  foun¬ 
ders  as  referred  to  in  Article  3^9?  Paragraph  1,  of  this  law. 

Organizations  of  associated  labor  may  form  self -managed  special-interest 
communities  to  render  commercial  services  in  the  form  of  holding  fairs, 
arranging  exhibitions  and  handling  affairs  related  to  showing  products  to 
buyers,  management  of  public  -warehouses,  forwarding  services,  agents' 
services,  and  other  similar  commercial  services. 

The  self -managed  special-interest  communities  referred  to  in  Paragraph  2 
of  this  article  shall  perform  those  commercial  services  solely  for  their 
members  iinless  the  self -management  accord  states  otherwise  in  accordance 
with  law  -with  respect  to  certain  types  of  ser-vices. 

Organizations  of  associated  labor  -which  are  not  members  of  the  self- 
managed  special-interest  community  referred  to  in  Paragraph  2  of  this 
article  may  join  the  community  -under  the  conditions  set  forth  in  the 
self -management  accord  establishing  it. 

The  provisions  of  Article  389  of  this  law  shall 'be  appropriately  applied 
to  the  self -managed  special-interest  communities  referred  to  in  Para¬ 
graph  2  of  this  article. 
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The  provisions  of  this  law  concerning  the  relation  between  manufacturing 
and  commercial  organizations  of  associated  labor  shall  be  appropriately 
applied  to  the  organizations  and  self -managed  special- interest  communities 
referred  to  in  Paragraphs  1  and  2  of  this  article. 

Article  38I 

Organizations  of  associated  labor  and  other  self -managed  organizations  and 
comniunities ,  in  accordance  with  federal  law,  may  establish  enterprises 
abroad  and  may  invest  assets  in  foreign  enterprises. 

Organizations  of  associated  labor  may  use  the  assets  of  foreign  persons 
in  the  conduct  of  their  business  under  the  conditions  and  within  the  lim¬ 
its  set  forth  in  federal  law. 

Section  3*  Entry  Into  Association  to  Form  a  Complex  Organization  of  As¬ 
sociated  Labor 

Article  382 

A  coii5)lex  organization  of  associated  labor  (hereafter  referred  to  as  a 
"conplex  organization")  shall  be  organized  in  the  following  ways; 

1)  by  entry  into  association  of  work  organizations  related  to  one  another 
by  the  production  of  raw  materials,  by  the  supply  of  energy,  materials, 
intermediate  products  or  parts  for  the  manufacture  of  finished  products 
and  by  distribution  of  goods  and  services; 

2)  by  entry  into  association  of  work  organizations  which  process  and  pro¬ 
duce  basically  the  same  types  of  products  or  which  perform  the  same  types 
of  services,  provided  that  by  entering  into  association  they  are  achiev¬ 
ing  more  advanced  technical  and  technological  foundations  for  operation 
in  the  associated  organizations  and  a  division  of  labor  which  makes  it 
possible  for  them  to  specialize,  thereby  raising  the  productivity  of  so¬ 
cial  labor; 

3)  by  entry  into  association  of  work  organizations  producing  different 
products  or  performing  different  services  so  as  to  earn  joint  income  and 
derive  certain  other  joint  benefits. 

The  handling  of  money  and  banking  transactions  for  associated  organiza¬ 
tions  can  also  be  organized  in  a  complex  organization. 

Work  organizations  engaged  in  scientific  research,  personnel  training, 
health  care  and  other  activities  of  common  interest  to  the  associated  or¬ 
ganizations  may  also  join  a  complex  organization  in  accordance  with  the 
self -management  accord  concerning  entry  into  association  to  form  the  com¬ 
plex  organization. 
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Agricultural  cooperatives  and  other  forms  of  farmers'  associations  may 
also  join  a  complex  organization  in  accordance  mth  the  self -management 
accord  concerning  the  entry  into  association. 

Ihe  work  organization  may  join  two  or  more  complex  oiganizations  in  ac¬ 
cordance  with  the  self -management  accord  concerning  foimtion  of  the  work 
organization  or  in  accordance  with  the  self -management  accord  whereby  it 
joined  the  complex  organization  with  -vdiich  it  is  associated,  and  also  in 
accordance  with  the  self -management  accord  concerning  membership  in  the 
complex  organization  it  intends  to  join. 

The  conditions  and  manner  of  linkage  and  relationship  of  work  organiza¬ 
tions  associated  to  form  a  complex  organization  shall  be  regulated  by  the 
self -management  accord  concerning  the  entry  into  association. 

Article  383 

Incorporation  of  a  complex  organization  shall  consist  of  the  following 
steps : 

1)  conclusion  of  the  self -management  accord  concerning  entry  into  associa¬ 
tion  to  form  a  complex  organization; 

2)  election  of  a  workers’  council  or  other  corresponding  body  of  workers* 
management  in  the  complex  organization; 

3)  appointment  of  an  acting  executive  officer  (professional  manager). 
Article  384 

The  self -management  accord  whereby  work  organizations  enter  into  associa¬ 
tion  to  form  a  complex  organization  shall  contain  provisions  concerning 
the  following:  the  trade  name  and  location  of  the  complex  organization; 
the  activities  which  that  organization  will  engage  in  and  the  aims  pur¬ 
sued  in  entering  into  association  to  form  it;  coordination  of  the  work 
process;  pooling  of  assets  and  their  purpose;  rights,  obligations  and  re¬ 
sponsibilities  of  the  associated  organizations  in  carrying  on  the  activ¬ 
ities  and  pursuing  the  goals  jointly  established;  enactment  of  the  plan 
and  mutual  adjustment  of  the  plans  of  the  associated  organizations;  the 
composition,  election,  recall  and  sphere  of  activity  of  the  bodies  of 
workers'  management  and  their  executive  body;  the  executive  officer  or 
other  body  of  professional  management  of  the  complex  organization  and 
their  responsibilities;  the  forms  and  conditions  of  the  complex  oigani- 
zation's  discharge  of  its  responsibilities  and  exercise  of  its  authori¬ 
ties  in  legal  transactions  which  it  performs  for  the  work  organizations; 
rights,  duties  and  responsibilities  of  the  work  commiunity  performing 
joint  tasks;  conditions  and  manner  of  withdrawal  from  the  complex  orga¬ 
nization;  and  other  provisions  important  to  achievement  of  the  activi¬ 
ties,  joint  transactions  and  goals  that  have  been  established. 
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Article  385 

After  conclusion  of  the  self -management  accord  concerning  entry  into  as¬ 
sociation  to  form  the  coir5)lex  organization,  but  no  later  than  6  months 
from  the  date  uhen  that  accord  is  concluded,  the  ■workers'  co'uncil  shall 
draft  a  proposed  -version  of  the  bylaws  -which  shall  be  adopted  by  the  work¬ 
ers  of  basic  organizations  making  up  the  associated  work  organizations  by 
majority  vote  of  all  workers  in  each  basic  organization. 

Article  386 

If  the  workers  of  all  the  basic  organizations  -within  one  and  the  same  -work 
organization  find  that  the  conditions  referred  to  in  Article  382  of  this 
law  have  been  met,  they  may  decide  by  majority  vote  of  all  the  workers  in 
each  basic  organization  to  organize  their  work  organization  as  a  complex 
organization . 

In  a  case  as  referred  to  in  Paragraph  1  of  this  article  the  workers  of 
each  basic  organization  shall  decide  on  organizing  their  basic  organiza¬ 
tion,  either  in  and  of  itself  or  associated  -with  other  basic  organizations, 
if  the  conditions  defined  by  law  are  met,  as  a  -work  organization  -within 
the  complex  organization. 

In  the  cases  referred  to  in  Paragraphs  1  and  2  of  this  article,  the  dis¬ 
solution  of  the  work  organization  which  has  been  organized  as  a  complex 
organization  and  the  dissolution  of  the  basic  organizations  within  it 
shall  be  entered  in  the  court  register,  and  the  newly  organized  work  or¬ 
ganizations  and  complex  organizations  shall  be  registered. 

Article  387 

A  complex  organization  shall  cease  to  exist  -vAien  all  the  associated  -work 
organizations  so  decide  or  -when  -the  associated  organizations  cease  to  ex¬ 
ist. 

Section  4.  Other  Forms  Whereby  Labor  and  Assets  Are  Pooled  When  Organi¬ 
zations  of  Associated  Labor  Enter  Into  Association 

Article  388 

By  entering  into  a  self -management  accord  the  workers  may  enroll  their 
organizations  of  associated  labor  in  a  business  community  -when  in  perform¬ 
ing  their  activities  and  carrying  on  their  development  they  are  linked  to¬ 
gether  in  their  production,  work  or  business;  their  purpose  in  the  busi¬ 
ness  community  is  to  jointly  establish  a  division  of  labor,  to  act  jointly 
in  impro-ving  the  conditions  of  labor  and  business,  to  study  markets  on  a 
joint  basis,  to  coordinate  their  production  of  certain  goods  and  services, 
to  have  common  representation  on  domestic  and  foreign  markets,  to  have 
joint  research,  personnel  training  and  health  care,  and  to  achieve  certain 
o-ther  joint  benefits  in  their  operation  and  business. 
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A  basic  organization  may  also  join  a  business  community  on  its  own  if  this 
does  not  contradict  the  self -management  accord  whereby  it  enters  the  work 
organization. 

Agricultural  cooperatives  and  other  forms  of  farmers'  association  and 
other  cooperatives  may  also  join  a  business  community. 

A  business  community  shall  enter  into  legal  transactions  with  third  par¬ 
ties  under  the  conditions  and  in  the  manner  set  forth  in  the  self -manage¬ 
ment  accord. 

Liability  for  obligations  in  conduct  of  transactions  by  the  business  com¬ 
munity  shall  be  borne  by  the  organizations  of  associated  labor  on  whose 
accorint  the  obligations  were  assumed. 

So  as  to  reconcile  various  interests  and  to  achieve  coordination  in  op¬ 
eration  and  business,  the  self -management  accord  shall  establish  on  a 
delegate  basis  a  joint  governing  body  for  the  business  community  and  shall 
state  its  composition  and  coii5)etence  and  the  manner  of  election  and  recall 
of  its  members. 

The  business  community  shall  have  an  officer  or  body  of  professional  man¬ 
agement  which  shall  have  the  status,  rights,  duties  and  responsibilities 
of  the  officer  or  body  of  professional  management  in  an  organization  of 
associated  labor  unless  the  self -management  accord  specifies  that  certain 
rights  and  duties  of  the  officer  or  body  of  professional  management  in  the 
business  community  shall  be  performed  by  the  joint  governing  body  of  the 
business  community  as  referred  to  in  Paragraph  6  of  this  article.  The  af¬ 
fairs  of  the  community  referred  to  in  Paragraph  1  of  this  article  shall  be 
handled  in  accordance  with  the  self -management  accord  by  its  work  commu¬ 
nity  or  by  an  organization  of  associated  labor  which  is  a  member  of  the 
business  community. 

The  work  community  of  the  business  community  shall  perform  administrative 
and  technical  tasks,  render  aiixiliary  service,  and  perform  other  similar 
functions . 

Article  389 

In  fields  and  activities  in  the  production  sector  where  permanence  is  a 
necessity  to  meet  the  needs  of  certain  users,  where  permanence  is  a  pre¬ 
requisite  of  operation  itself,  and  where  the  operation  of  the  laws  of  the 
market  cannot  be  the  sole  basis  for  adjustment  of  supply  and  demand  or  for 
evaluation  of  the  results  of  work,  organizations  of  associated  labor  in 
those  fields  and  activities  may  enter  into  association  with  the  users  of 
their  products  and  services  to  form  self -managed  special-interest  communi¬ 
ties  in  the  production  sector. 
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The  self -managed  special-interest  community  in  the  production  sector  is 
established  by  virtue  of  a  self -management  accord  concluded  by  organiza¬ 
tions  of  associated  labor  ■which  are  producers  of  products  or  which  render 
services  and  by  users  of  their  products  and  services  (members  of  the  com¬ 
munity). 

The  commxinity's  governing  body  is  an  assembly  set  up  on  a  delegate  basis 
and  made  up  so  as  to  ensure  that  those  producing  the  products  and  render¬ 
ing  the  services  and  those  who  are  their  consumers  mahe  decisions  as 
equals  concerning  their  mutual  rights,  duties  and  responsibilities. 

The  assembly  of  the  community  stiall  have  its  own  executive  body  in  accor¬ 
dance  with  the  self -management  accord  establishing  it. 

The  community  shall  dissolve  ylaen  all  the  associated  organizations  so  de¬ 
cide  or  when  the  associated  organizations  cease  to  exist. 

Communities  as  referred  to  in  Paragraph  1  of  this  article  may  become  mem¬ 
bers  of  other  self -managed  special-interest  communities  in  the  production 
sector,  in  accordance  with  law. 

Article  39O 

Self -managed  special-interest  communities  in  the  fields  of  education,  sci¬ 
ence,  ciilture,  health  care,  social  welfare  and  other  public  services  shall 
be  established  by  workers  and  other  working  people  on  their  own  or  through 
their  self -managed  organizations  and  communities  by  virtue  of  their  status 
as  consumers  of  the  services,  together  ■with  workers  of  organizations  of 
associated  labor  rendering  services  in  those  fields  as  the  pro-viders  of 
the  services,  and  within  the  frame^work  of  the  community  they  shall  engage 
in  a  free  exchange  of  labor,  pool  their  labor  and  productive  assets,  and 
jointly  decide  on  performance  of  those  activities  in  accordance  with  their 
common  interests. 

Mutual  relations  in  these  self -managed  special-interest  communities  shall 
be  regulated  so  as  to  guarantee  the  right  of  the  workers  and  other  ■working 
people  who  pool  their  assets  in  them  to  decide  on  those  assets  and  also 
to  ensure  the  ri^t  of  the  workers  of  organizations  of  associated  labor 
performing  services  in  the  field  for  which  the  self -managed  special- 
interest  community  was  established  to  achieve  the  same  socioeconomic 
status  in  free  exchange  of  labor  as  workers  in  other  organizations  of  as¬ 
sociated  labor. 

Cons'umers  and  pro^viders  of  services  in  a  self -managed  special-interest 
community  shall  decide  by  agreement  concerning  the  type,  quality  and 
scale  of  services  and  also  concerning  criteria  to  be  applied  in  funding 
those  services. 
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Article  391 


In  order  to  safeguard  their  social  security  workers  and  other  people  shall 
establish  self -managed  special-interest  communities  for  old-age  and  dis¬ 
ability  insurance  and  other  forms  of  social  insurance  in  ■which  they  ^all 
pool  their  funds  for  that  pu2?pose,  and,  on  the  principles  of  reciprocity 
and  solidarity,  they  shall  also  establish  rights  on  the  basis  of  past  la¬ 
bor,  bear  joint  and  individual  obligations  to  those  communities,  and  the 
joint  and  individvial  rights  to  be  realized  -within  them. 

On  those  same  foundations  workers  and  other  working  people  may  join  with 
other  working  people  to  establish  self -managed  special-interest  communi¬ 
ties  in  other  fields  and  realize  certain  joint  benefits  on  the  principles 
of  reciprocity  and  solidarity  in  those  communities  by  pooling  their  assets 
in  joint  funds. 

Article  392 

On  their  own  and  through  their  organizations  of  associated  labor  and 
other  self -managed  organizations  and  communities,  the  working  people 
shall  establish  self -managed  special- interest  communities  in  the  housing 
sector  in  -which  those  organizations  and  communities  shall  pool  their  as¬ 
sets  for  housing  construction,  shall  establish  the  policy  and  program 
concerning  housing  construction,  shall  manage  socially  owned  apartment 
buildings  and  dwelling  units  together  with  the  tenants,  and  shall  realize 
o-ther  common  benefits. 

Article  393 

Banks  shall  perform  money,  banking  and  other  financial  transactions  to 
meet  the  needs  of  organizations  of  associated  labor  and  other  forms  rep¬ 
resenting  the  pooling  of  labor  and  assets,  in  accordance  with  federal. 

Article  39^ 

Organizations  of  associated  labor,  self -managed  special-interest  communi¬ 
ties,  sociopolitical  communities  and  other  public  juridical  persons  may 
conclude  a  self -management  accord  in  accordance  with  federal  law  to  es¬ 
tablish  mutml  ins-urance  companies  to  insure  property  and  persons  against 
the  same  or  similar  perils  or  losses  or  against  several  different  types 
of  perils  or  losses. 

Article  395 

Basic  organizations,  work  organizations  and  complex  organizations,  busi¬ 
ness  communities,  agricultural  cooperatives  and  other  forms  of  farmers' 
association  and  other  cooper  at  i-ves,  banks  and  other  forms  of  cooperatives 
whereby  labor  and  assets  are  pooled  may  by  virtue  of  a  self -management 
accord  fom  communities  of  associated  labor  to  cooperate  with  one  another 
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in  planning  and  conduct  of  their  business  ■when  in  the  performance  of  their 
acti'vities  and  in  their  development  they  are  linked  together  and  dependent 
on  one  another  in  their  production,  operation,  business  or  some  other  pro¬ 
ductive  way,  ■when  in  the  process  of  social  reproduction  they  are  linked 
together  by  flows  of  goods,  services,  money  or  scientific  research,  and 
■when  certain  of  their  interests  in  performing  their  activity  and  in  their 
development  may  be  realized  by  coordinating  programs  governing  their  de¬ 
velopment,  operation  and  production,  by  organizing  certain  joint  activi¬ 
ties,  and  by  pooling  assets  for  investment  in  de^velopment  of  certain  ac¬ 
tivities  of  common  interest. 

The  accord  referred  to  in  Paragraph  1  of  this  article  shall  set  forth  the 
aims  to  be  achieved  and  tasks  to  be  performed  in  the  community,  the  manner 
in  which  this  is  to  be  done,  and  other  matters  of  common  interest,  specifi¬ 
cally  the  follo^vdng:  coordination  of  their  activities  and  the  conduct  of 
their  business  in  order  to  create  more  favorable  conditions  for  the  earn¬ 
ing  of  income,  regulation  of  the  exdiange  of  labor,  that  is,  of  market  re¬ 
lations,  joint  inclusion  in  the  international  di^vision  of  labor  and  joint 
representation  in  exchange  of  goods  ■with  foreign  countries,  joint  agree¬ 
ment  with  regard  to  investments  abroad  and  investments  of  foreign  persons 
in  their  activities,  agreements  concerning  development  policy  and  joint 
basic  elements  of  the  plan,  and  also  concerning  the  pooling  of  assets  to 
carry  out  certain  projects  affording  a  joint  benefit. 

Self -managed  special-interest  communities  may  also  affiliate  themselves 
with  a  community  as  referred  to  in  Paragraph  1  of  this  article. 

The  oiganizations  referred  to  in  Paragraph  1  of  this  article  may  estab¬ 
lish  a  basic  bank  in  order  to  achieve  their  common  goals. 

Article  39^ 

Special  bodies  inay  also  be  established  to  coordinate  work  and  follow  up 
on  iii5)lementation  of  an  agreement  concluded  as  mentioned  in  Article  395, 
Paragraph  1,  of  this  law,  and  on  exercise  of  the  rights  and  discharge  of 
the  responsibilities  and  duties  set  forth  in  it,  on  improvement  of  mutual 
cooperation,  and  on  performance  of  other  joint  tasks;  the  accord  shall 
also  state  in  more  detail  the  competence  of  such  bodies  and  their  rights, 
duties  and  obligations  to^ward  the  signatories  of  the  accord. 

Article  397 

A  community  of  associated  labor  for  mutual  planning  and  business  coopera¬ 
tion  shall  achieve  caramon  goals  and  perform  common  tasks  through  an  orga¬ 
nization  ■vdiich  is  a  member  of  the  community  or  through  organizations  es¬ 
tablished  by  virtue  of  the  self -management  accord  to  achieve  certain  of 
those  joint  goals  or  perform  certain  of  those  joint  tasks. 
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Article  398 


The  self -management  accord  referred  to  in  Article  395  of  this  law  shall 
he  open  to  public  examination  and  shall  be  deposited  in  the  economic  cham¬ 
ber  -vdiose  member  is  a  party  to  the  accord. 

Article  399 

Workers  have  the  right  to  form  a  community  of  basic  organizations  from 
their  basic  organizations  which  are  part  of  the  same  or  different  work  or¬ 
ganizations  or  to  form  a  community  of  work  organizations  from  work  organi¬ 
zations  if  this  is  necessary  to  achievement  of  certain  of  their  common  in¬ 
terests,  in  certain  phases  and  elements  of  the  work  process,  for  scien¬ 
tific  research,  or  for  other  similar  activities. 

In  the  self -management  accord  whereby  they  create  the  community  referred 
to  in  Paragraph  1  of  this  article  the  basic  organizations  or  work  organi¬ 
zations  shall  state  their  common  interests,  the  manner  in  which  those 
benefits  are  to  be  realized,  and  other  matters  in^iortant  to  mutual  rela¬ 
tions  in  the  community. 

The  community  referred  to  in  Paragraph  1  of  this  article  may  not  enter 
into  legal  transactions  with  third  parties,  nor  may  relations  in  the 
earning  of  joint  sales  revenue  and  joint  income  be  established  within 
such  a  community,  nor  may  the  community  acquire  permanent  assets. 

Section  5.  Work  Communities  to  Perform  the  Tasks  in  the  Common  Interest 

Article  400 

Workers  who  perform  administrative  and  technical  tasks,  render  auxiliary 
services  or  perform  other  similar  functions  of  common  interest  to  basic 
organizations  within  a  work  organization  or  to  organizations  of  associ¬ 
ated  labor  making  up  a  complex  organization  or  some  other  form  of  associ¬ 
ation  of  organizations  of  associated  labor  shall  establish  one  or  more 
work  communities  to  perform  those  common  tasks. 

The  following  shall  specifically  be  regarded  as  administrative  and  tech¬ 
nical  tasks  and  administrative  services  in  the  context  of  Paragraph  1  of 
this  article:  planning  and  analysis,  personnel  affairs,  bookkeeping, 
recordkeeping  and  statistics,  preparation  and  writing  of  material  on  pro¬ 
fessional  legal  matters,  administrative  affairs  (receiving  and  sending 
the  mail,  keeping  the  daybook  at  the  reception  desk,  dictation,  typing, 
the  keeping  of  files,  etc.),  general  affairs,  custodial  affairs,  mainte¬ 
nance  and  preservation  of  building  space,  and  other  tasks  which  by  their 
nature  come  under  this  heading. 

Commercial,  designing,  scientific  research  and  other  similar  tasks  may 
also  be  formed  in  the  work  community  if  they  are  on  a  small  scale  and  the 
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conditions  do  not  obtain  for  organizing  a  basic  organization  to  perform 
them. 

Article  401 

The  mutual  ri^ts,  obligations  and  responsibilities  of  workers  in  the  work 
community  and  of  the  consumers  of  their  services  shall  be  regulated  in  a 
self -management  accord. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article 
shall  state  the  administrative  and  technical  tasks,  auxiliary  services 
and  other  similar  functions  to  be  performed  by  the  work  community. 

Article  402 

Matters  decided  on  by  the  bodies  of  workers'  management  of  the  organiza¬ 
tion  of  associated  labor,  self -managed  special-interest  community,  socio¬ 
political  organization  or  sociopolitical  community  may  not  be  transferred 
to  work  communities. 

Article  403 

Workers  who  in  a  work  organization,  complex  organization  or  business  com¬ 
munity  perform  certain  technical  tasks  of  common  interest  to  effective 
performance  of  productive  or  other  basic  activities  of  constituent  basic 
organizations  or  work  organizations,  in  addition  to  the  tasks  referred  to 
in  Article  400,  Paragraph  2,  of  this  law,  if  in  view  of  the  nature,  scale 
and  io^jortance  of  those  tasks  they  can  realize  gross  income  or  earn  net 
income  and  assume  other  rights  of  self -management,  shall  organize  a  basic 
organization  under  the  conditions  and  in  the  manner  specified  by  this  law; 
but  if  the  conditions  set  forth  in  law  do  not  obtain  for  organizing  a  ba¬ 
sic  organization,  they  shall  perform  those  tasks  as  a  work  community. 

The  term  "certain  tasks,"  used  in  lUragraph  1  of  this  article,  is  under¬ 
stood  to  include  the  following  tasks  of  common  interest : 

1)  commercial  tasks  involved  in  performing  the  function  of  trade  in  goods 
and  services; 

2)  market  research; 

3)  designing; 

4)  engineering; 

5)  scientific  research  and  technical  aspects  of  solving  technological 
problems  (laboratories,  testiiig  stations,  etc.); 

6)  electronic  data  processing; 
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7)  specialized  personnel  training; 

8)  other  tasks  as  specified  by  law. 

The  basic  organization  performing  joint  tasks  under  the  provisions  of  this 
law  may  not  withdraw  from  the  work  organization  without  consent  of  the 
workers  of  the  basic  organizations  or  work  organizations  for  which  it  per¬ 
forms  those  joint  tasks. 

The  provisions  of  this  law  concerning  workers  who  establish  a  work  commu¬ 
nity  for  performance  of  joint  tasks  shall  apply  to  the  duties  and  respon¬ 
sibilities  of  workers  of  the  basic  organization  organized  to  perform  the 
joint  tasks  referred  to  under  the  provisions  of  this  article  with  respect 
to  their  duties  and  responsibilities  in  mutual  relations  with  the  workers 
of  associated  basic  organizations. 

Article  4o4 

Mitual  relations  with  regard  to  the  conditions  of  free  exchange  of  labor 
and  the  earning  of  income  and  other  mutual  relations  in  achievement  of 
joint  goals  and  realization  of  the  common  interests  of  workers  performing 
joint  tasks  and  of  workers  of  the  associated  basic  organizations  for  which 
those  tasks  are  performed  shall  be  regulated  in  a  self -management  accord 
concerning  their  mutual  rights,  duties  and  responsibilities. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article 
shall  specifically  deal  with  the  following:  the  sites  of  tasks;  bases 
and  standards  for  earning  the  work  community's  income;  the  work  communi¬ 
ty's  authority  with  regard  to  management  of  affairs  and  use  of  funds  in 
connection  with  the  performance  of  its  tasks;  basic  conditions  with  re¬ 
gard  to  the  organization  chart  and  job  analysis  of  personnel  in  the  work 
community;  the  work  community's  accountability  for  performance  of  its 
tasks;  the  manner  in  which  disputes  between  them  shall  be  resolved;  pro¬ 
cedure  for  coordinating  work  between  the  professional  management  of  the 
organization  of  associated  labor  and  the  supervisor  of  the  work  community; 
and  other  matters  of  common  interest. 

The  self -management  accord  referred  to  in  Paragraph  1  of  this  article  may 
provide  for  the  requirement  of  prior  or  subsequent  consent  to  the  official 
docxunents  adopted  and  actions  taken  by  the  workers  of  the  work  community 
in  relations  which  do  not  pertain  to  the  exercise  of  rights  of  self -manage¬ 
ment  by  workers  of  the  work  community,  but  to  performance  of  the  tasks  for 
•vdiich  the  work  community  was  organized. 

Article  405 

The  workers  of  the  work  community  shall  adopt  a  self -management  accord 
whereby  the  workers  pool  their  labor  to  form  the  work  community,  the  by¬ 
laws  of  the  work  community,  a  general  self -management  act  regulating  the 
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en^loyment  relation  and  other  general  self -management  acts  in  accordance 
mth  the  provisions  of  this  law  idiich  pertain  to  those  same  acts  in  basic 
organizations . 

The  general  self -management  act  of  the  work  community  must  be  in  conform¬ 
ity  with  the  self -management  accord  referred  to  in  Articles  372,  384  and 
4o4  of  this  law. 

Article  4o6 

The  rights,  duties  and  responsibilities  of  the  work  community  in  legal 
transactions  with  third  parties  involving  the  socially  owned  assets  in 
the  possession  of  the  work  community  shall  be  regulated  by  the  self -manage¬ 
ment  accord  referred  to  in  Articles  372,  384  and  4o4  of  this  law. 

Article  407 

The  work  organization  shall  dissolve  ^dien  the  basic  organizations  for 
■which  it  performs  tasks  adopt  a  decision  concerning  its  dissolution. 

Liability  for  the  obligations  of  the  work  community,  should  it  be  dis¬ 
solved,  shall  be  borne  jointly  and  severally  by  the  basic  organizations. 

The  assets  of  the  work  community  shall  be  distributed  among  the  basic  or¬ 
ganizations  to  which  the  workers  of  the  work  community  have  been  reas¬ 
signed,  tinless  a  self -management  accord  specifies  other'wise. 

The  provisions  of  this  article  shall  also  be  applied  appropriately  to 
work  communities  of  other  organizational  forms  of  associated  labor. 

Article  4o8 

The  provisions  of  this  law  concerning  work  communities  of  organizations 
of  associated  labor  shall  also  apply  to  work  communities  in  agricultural 
cooperatives,  banks  and  insurance  communities. 

The  pro-visions  of  this  law  concerning  work  comraunities  of  organizations 
of  associated  labor  shall  also  apply  to  -work  communities  in  self -managed 
special-interest  communities  and  their  associations  and  alliances,  in 
general  associations  of  organizations  of  associated  labor,  sociopolitical 
organizations,  other  public  organizations  and  associations  of  citizens, 
unless  law  states  otherwise. 

The  workers  of  work  communities  referred  to  in  Paragraph  1  of  this  arti¬ 
cle  shall  exercise  their  rights  in  the  work  community  under  a  self -manage¬ 
ment  accord  concerning  mutual  rights  and  the  duties  and  responsibilities 
concluded  ■with  them  by  the  specified  bodies  of  the  organizations  for 
■vdiich  the  -work  community  performs  tasks. 
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Workers  in  work  communities  of  bodies  or  agencies  of  sociopolitical  com¬ 
munities  shall  exercise  their  ri^ts  and  discharge  their  obligations  and 
responsibilities  in  work  communities  in  which  they  perform  tasks  for 
those  agencies  or  bodies  in  accordance  with  law. 

Chapter  II.  Declaji'ation  aJid  Registration  of  the  Status  of  the  Organiza¬ 
tion  of  Associated  Labor 

Section  1.  Activity,  Trade  Name  or  Title  and  Location 
Article  409 

The  founder  of  a  work  organization  or  the  workers  in  organizations  of  as¬ 
sociated  labor  on  their  own,  in  accordance  with  law,  shall  declare  the 
activity  of  their  organization  of  associated  labor  according  to  the  types 
of  economic  or  other  public  activities  set  forth  in  law. 

Article  4l0 

The  basic  organization  may  perform  only  one  principal  activity,  but  it 
may  also  perform  secondary  activities  under  the  conditions  referred  to 
in  Article  4ll  of  this  law. 

The  activities  of  a  basic  organization  shall  be  established  in  accordance 
with  the  self -management  accord  concerning  entry  into  the  work  organiza¬ 
tion. 

The  activities  of  a  work  organization  which  has  constituent  basic  organi¬ 
zations  shall  be  the  principal  activities  performed  by  those  basic  organi¬ 
zations. 

The  activities  of  a  complex  organization  are  the  activities  of  work  orga¬ 
nizations  associated  to  form  the  complex  organization  as  set  forth  in  the 
self -management  accord  concerning  entry  into  association  to  form  the  com¬ 
plex  organization . 

Article  4ll 

Every  organization  of  associated  labor  may  in  addition  to  its  principal 
activities  also  perform  secondary  activities  which  directly  promote  the 
performance  of  its  basic  activities  if  they  are  customarily  performed 
along  with  that  particular  principal  activity  on  a  sinall  scale  or  on  an 
occasional  basis,  or  if  their  performance  contributes  to  fuller  use  of 
capacity,  raw  materials,  waste  or  auxiliary  materials  used  to  perform 
the  principal  activities,  or  if  they  serve  in  some  other  respect  to  im¬ 
prove  efficiency  in  performance  of  principal  activities. 

A  basic  organization  may  not  perform  a  secondary  activity  if  conditions 
for  organizing  another  basic  organization  for  its  performance  obtain  in 
accordance  with  the  provisions  of  this  law. 
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A  secondary  activity  is  not  entered  in  the  court  register  unless  in  per¬ 
forming  that  activity  an  organization  of  associated  labor  sells  goods  or 
renders  services  to  persons  who  are  not  purchasers  of  goods  or  users  of 
the  services  of  its  principal  activity. 

In  case  of  doubt  or  dispute  the  coJi5)etent  body  or  agency  of  the  sociopo¬ 
litical  community  or  other  organization  authorized  by  law  shall  ascertain 
in  accordance  with  business  usages  vtoich  activities  may  be  performed  as 
principal  activities  or  as  secondary  activities  xmder  this  law. 

Article  4l2 

An  organization  of  associated  labor  may  not  commence  an  activity  or  alter 
conditions  of  its  performance  unless  the  coii5)etent  agency  or  body  has  ren¬ 
dered  a  decision  to  the  effect  that  it  has  met  the  conditions  with  regard 
to  technical  equipment  and  job  safety  and  other  prescribed  conditions. 

Article  4l3 

An  organization  of  associated  labor  may  not  change  its  activity  unless  it 
has  met  the  conditions  prescribed  for  that  change. 

By  a  change  of  activity  is  meant  adoption  of  a  new  activity  by  an  organi¬ 
zation  of  associated  labor  instead  of  its  previous  activity,  adoption  of 
a  new  activity  in  addition  to  the  existing  activity,  and  discontinuation 
of  certain  activities  previously  declared. 

■Ihe  act  of  establishment  of  the  work  organization  or  the  self -management 
accord  concluded  between  the  work  organization  being  founded  and  its 
founder  may  state  that  the  work  organization  may  not  alter  its  activity 
for  a  specified  period  or  that  its  activity  may  be  changed  in  a  particu¬ 
lar  period  if  certain  circumstances  should  come  about  or  if  it  meets  cer¬ 
tain  obligations  or  satisfies  certain  other  specific  conditions. 

Consent  of  the  founder  is  required  for  a  change  of  activity  only  if  the 
act  of  establishment  of  the  work  organization  or  law  have  so  provided. 

Article  4l4 

The  law  shall  state  in  which  cases  prior  consent  of  the  competent  body  or 
agency  of  the  sociopolitical  community  or  of  a  certain  self -managed  spe¬ 
cial-interest  community  is  required  for  validity  of  a  decision  to  change 
activities  of  organizations  of  associated  labor  performing  activities  or 
work  of  particular  public  interest. 

The  law  or  self -management  accord  concluded  in  accordance  with  law  be¬ 
tween  interested  self -managed  organizations  or  communities  and  oi^aniza- 
tions  of  associated  labor  as  referred  to  in  Paragraph  1  of  this  article 
may  specify  that  those  organizations  may  alter  their  activity  on3y  if 
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certain  circumstances  come  alDout  or  if  they  meet  certain  other  definite 
conditions . 

Article  4l5 

An  organization  of  associated  labor  may  conclude  contracts  and  conduct 
other  transactions  involving  trade  in  goods  and  services  solely  -within  the 
limits  of  its  activities  as  entered  in  the  court  register. 

Article  4l6 

Every  -work  organization  performing  an  economic  activity  shall  have  a  trade 
name . 

The  trade  name  is  the  name  under  -Riiich  the  -work  organization  conducts  its 
business . 

Every  basic  organization  performing  an  economic  activity  shall  ha-ve  a  ti¬ 
tle.  The  basic  03:ganization  shall  conduct  its  business  -wl-fch  third  parties 
under  the  trade  name  of  the  -work  organization  of  -which  it  is  a  part  and 
under  its  o-wn  title,  -while  within  the  work  organization  it  shall  conduct 
its  business  under  its  title. 

The  trade  name  of  the  work  organization  and  the  title  of  the  basic  organi¬ 
zation  shall  be  entered  in  the  court  register. 

Article  417 

The  trade  name  or  title  shall  include  the  following: 

1)  an  indication  of  the  activity  of  the  work  organization  or  basic  orga¬ 
nization;  but  if  the  work  organization  or  basic  organization  performs 
more  than  one  activity,  the  trade  name  or  title  may  indicate  only  one  of 
its  principal  activities; 

2)  an  indication  sufficiently  identifying  the  name  of  the  -work  organiza¬ 
tion  or  basic  organization. 

If  a  work  organization  has  constituent  basic  organizations,  this  must  be 
indicated  in  its  trade  name  (letterhead). 

The  trade  name  of  a  work  organization  or  the  title  of  a  basic  organiza¬ 
tion  may  also  contain  parts  of  the  trade  name  of  the  complex  organization 
of  -which  the  work  organization  is  a  part  in  accordance  -with  the  self¬ 
management  accord  concerning  entry  into  association. 

The  trade  name  of  the  work  organization  or  the  title  of  the  basic  organi¬ 
zation  may  also  contain  a  logo  in  the  form  of  a  design,  picture  or  the 
like. 
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In  legal  transactions  the  trade  name  or  title  must  be  accompanied  by  the 
location  of  the  work  organization  or  basic  organization;  if  its  location 
is  in  a  city  divided  into  opstinas,  then  the  street  address  shall  also  be 
given . 

Neither  the  trade  name  of  a  work  organization  nor  the  title  of  a  basic 
organization  may  contain  expressions  which  are  unknown  in  the  languages 
of  the  nationalities  and  ethnic  minorities  of  Yugoslavia  in  which  the 
trade  name  or  title  is  written. 

Article  4l8 

An  organization  of  associated  labor  shall  have  a  location. 

The  location  is  the  place  -vdiere  the  principal  activity  of  the  organiza¬ 
tion  of  associated  labor  is  performed,  and  if  that  activity  is  performed 
at  more  than  one  place,  the  location  of  that  organization  shall  be  taken 
to  be  the  place  at  which  the  professional  management  permanently  performs 
its  function. 

Article  4l9 

An  organization  of  associated  labor  may  change  its  location. 

The  decision  to  change  the  location  of  an  organization  of  associated  la¬ 
bor  shall  be  made  in  the  manner  envisaged  by  the  self -management  accord 
concerning  entry  into  association  or  the  bylaws  or  by  law. 

By  a  change  of  location  of  an  organization  of  associated  labor  is  meant 
a  transfer  of  its  headquarters  from  one  place  to  another  within  the  same 
opstina  or  from  one  place  in  one  opstina  to  a  place  in  another  opstina 
within  the  same  republic  or  from  one  republic  or  autonomous  province  to 
another,  or  a  change  in  street  address. 

If  an  organization  of  associated  labor  moves  its  location  from  a  place  in 
one  opstina  to  a  place  in  another  opstina,  it  must  report  this  to  the  com¬ 
petent  agency  of  the  opstina  it  is  moving  from  and  the  competent  agency 
of  the  opstina  it  is  moving  into. 

The  act  of  establishment  of  a  work  organization  may  specify  that  the 
founder's  consent  is  required  for  a  change  of  its  location,  unless  other¬ 
wise  specified  by  law. 

Article  420 

Ihe  trade  name  or  letterhead  of  the  work  organization  must  indicate  the 
type  and  extent  of  liability  of  basic  organizations  for  its  obligations. 
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The  type  and  extent  of  liability  are  indicated  as  follows : 

1)  unlimited  joint  and  several  liability; 

2)  limited  joint  and  several  liability; 

3)  unlimited  secondary  liability 

4)  limited  secondary  liability. 

The  words  "full  liability"  shall  be  entered  in  the  trade  name  or  letter¬ 
head  of  the  work  organization  Tdiich  does  not  have  constituent  basic  orga¬ 
nizations  . 

If  basic  organizations  are  liable  for  the  obligations  of  a  work  organi¬ 
zation  only  to  the  extent  of  assets  iflftiich  have  been  pooled,  then  the  words 
"limited  liability"  shall  be  entered  in  the  trade  name  or  letterhead  of 
the  work  organization. 

Article  421 

The  title  of  a  basic  organization  for  "whose  obligations  other  basic  orga¬ 
nizations  within  the  same  work  organization  also  bear  liability  under  the 
self -management  accord  concerning  the  entry  into  association  may  also  con¬ 
tain  an  indication  that  other  basic  organizations  are  also  liable  for  its 
obligations . 

Article  422 

Permission  of  the  competent  agency  of  the  opstina  is  required  for  inclu¬ 
sion  in  a  trade  name  or  title  of  the  names  of  historical  or  other  well- 
known  personalities,  unless  the  founder  is  a  sociopolitical  community. 

The  trade  name  or  title  may  not  include  the  name  of  a  living  person.  As 
an  exception,  the  name  of  a  well-known  living  person  may  be  Included  in 
a  trade  name  or  title  by  permission  of  the  Federal  Executive  Council  and 
with  that  person's  consent. 

Inclusion  of  the  name  of  an  historical  or  other  well-known  deceased  per¬ 
son  in  a  trade  name  or  title  requires  the  consent  of  that  person's  rela¬ 
tives  to  the  third  degree  of  kinship. 

In  granting  the  permission  referred  in  Paragraph  1  of  this  article  the 
competent  opstina  body  must  take  care  that  the  name  of  an  historical  or 
other  notable  personality  is  not  included  the  trade  name  or  title  unless 
the  use  is  apt  in  view  of  the  organization's  type  of  activity. 

The  registering  court  shall  rule  on  the  petition  of  the  conpetent  opstina 
agency  or  person  referred  to  in  Paragraph  2  of  this  article  or  relative 
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as  referred  to  in  Paragraph  3  of  this  article  for  removal  from  a  trade 
name  or  title  of  the  name  of  an  historical  or  other  notable  person  if  it 
finds  that  that  person's  reputation  has  been  jeopardized  by  this  commer¬ 
cial  use. 

The  name  of  a  sociopolitical  community  may  not  be  Included  in  a  trade  name 
or  title  except  by  permission  of  its  executive  body. 

If  the  name  of  a  sociopolitical  community  is  included  in  a  trade  name  or 
title  without  permission  of  the  relevant  executive  body  of  that  community, 
the  registering  court,  at  the  request  of  that  body,  shall  delete  the  name 
of  the  sociopolitical  community  from  the  trade  name  title. 

Article  423 

The  trade  name  or  title  may  not  contain  untrue  information  or  Information 
which  ml^t  cause  confusion  as  to  the  type  and  scope  of  business  or  as  to 
the  type  and  extent  of  liability  for  the  obligations  of  the  organization, 
nor  may  it  contain  matter  -which  offends  the  ethics  of  socialist  self¬ 
management  . 

The  trade  name  or  title  may  not  contain  the  name  of  a  foreign  state  or  in¬ 
ternational  organization,  unless  other-wise  specified  by  an  international 
treaty. 

The  trade  name  or  title  may  not  contain  the  emblem  of  a  sociopolitical 
community  or  similar  emblem,  unless  permitted  by  law. 

Article  424 

The  work  organization  or  basic  organization  may  also  have  an  abbreviated 
trade  name  or  title. 

The  abbreviated  matter  of  the  trade  name  or  title  shall  include  the  type 
and  extent  of  liability  and  also  the  location. 

The  matter  of  the  abbreviated  trade  name  or  title  shall  be  entered  along 
with  the  expansion  in  the  court  register. 

Article  425 

A  trade  name  or  title  must  be  written  in  one  or  more  of  the  languages  of 
the  nationalities  and  ethnic  minorities  of  Yugoslavia  in  accordance  -with 
the  constitution  and  law. 

The  trade  name  or  title  must  be  in  one  of  the  languages  which  is  used  of¬ 
ficially  at  the  location  of  the  organization  of  associated  labor. 
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The  trade  name  or  title  may  also  contain  the  text  in  another  language,  hut 
the  matter  must  he  the  same  as  in  the  language  of  the  nationalities  or 
ethnic  minorities  of  Yugoslavia. 

Article  426 

The  trade  name  of  a  work  02ganl2ation  must  differ  clearly  from  the  trade 
name  of  other  work  organizations  in  the  same  or  related  activity  iwhich 
has  been  entered  in  the  register  or  -which  ha-ve  properly  applied  for  entry 
in  the  register  with  the  registering  court. 

The  title  of  a  basic  organization  must  differ  clearly  from  the  titles  of 
other  basic  organizations  -within  the  same  work  organization. 

Article  427 

T-wo  or  more  -work  organizations  performing  the  same  or  a  related  activity 
may  not  be  entered  in  the  register  of  the  same  registering  court  under 
the  same  or  a  similar  trade  name. 

Article  428 

If  t-wo  or  more  work  organizations  in  the  same  or  a  related  activity  lo¬ 
cated  within  the  jurisdiction  of  the  same  registering  court  include  in 
-their  applications  to  the  co-urt  trade  names  idiich  do  not  clearly  differ 
from  one  another,  that  work  organization  -which  first  presented  the  trade 
name  to  the  court  shall  have  the  right  to  register  that  trade  name. 

Article  429 

Two  or  more  basic  organizations  -within  the  same  -work  organization  may  not 
be  entered  in  the  court  register  under  the  same  or  similar  title. 

If  two  or  more  basic  organizations  within  the  same  -work  organization  in¬ 
clude  in  their  application  for  the  registering  court  titles  idiich  do  not 
clearly  differ  from  one  another,  that  basic  organization  which  first  pre¬ 
sented  the  title  to  the  court  shall  have  the  right  to  registration  of 
that  title. 

Article  430 

The  trade  name  or  title  may  be  used  in  trade  only  as  they  are  entered  in 
their  complete  form  in  the  court  register,  but  the  abbreviation  may  also 
be  used  in  addition. 

The  trade  name  or  title  may  also  be  used  as  a  trademark,  unless  other-wise 
specified  by  law. 
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The  trade  name  or  title  or  abbreviated  trade  name  or  title  must  be  dis¬ 
played  at  the  establishment  of  the  work  organization  or  basic  organiza¬ 
tion. 

Article  431 

When  a  trade  name  or  title  is  being  entered  in  the  register,  it  is  an  of¬ 
ficial  duty  of  the  registering  court  to  see  that  a  trade  name  or  title 
■which  does  not  clearly  differ  from  the  trade  name  of  a  'work  organization 
or  title  of  a  basic  organization  within  it,  the  latter  having  been  entered 
or  presented  in  a  proper  application  for  entry  in  the  court  register  of 
that  courb,  shall  not  be  entered  in  the  register. 

Article  432 

Every  work  organization  or  basic  organization  has  the  ri^t  to  seek  pro¬ 
tection  of  a  trade  name  or  title  before  the  con^jetent  court  if  it  has  the 
grounds . 

A  plea  may  be  entered  against  a  work  organization  or  basic  organization 
sdiieh  is  entered  in  a  court  register  of  the  same  or  another  court. 

The  right  to  submit  a  plea  for  protection  of  a  trade  name  or  title  expires 
3  years  from  the  date  of  entry  in  the  court  register  of  the  trade  Tia.TyiP  or 
title  of  the  organization  against  -vdiieh  protection  is  sought. 

Article  433 

The  court  shall  prohibit  the  organization  which  is  the  defendant  from 
using  the  trade  name  or  title  if  it  finds  that  the  plea  for  protection  of 
the  trade  name  or  title  is  well  founded. 

In  a  case  as  mentioned  in  Ihragraph  1  of  this  article,  the  court,  when 
the  plaintiff  demands  and  according  to  the  circumstances  of  the  case, 
shall  award  the  plaintiff  exemplary  damages. 

A  plea  that  a  trade  name  or  title  be  abolished  shall  be  sufficiently  well 
founded  if  there  is  a  possibility  that  that  trade  name  or  title  could  be 
taken  for  the  plaintiff's  trade  name  or  title  because  they  are  the  same 
or  similar,  regardless  of  ■whether  there  has  actually  been  such  an  inci¬ 
dent  concerning  the  trade  name  or  title . 

Article  434 

The  coni)etent  court  may  authorize  the  plaintiff  to  publish,  the  defendant 
to  pay  all  or  some  part  of  the  costs,  the  judgment  which  honored  the  plea 
for  protection  of  the  trade  name  or  title. 
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Article  435 


The  trade  name  of  a  work  organization  shall  be  changed  in  the  manner 
specified  in  the  self -management  accord  concerning  entry  into  association 
to  form  the  work  organization,  and  if  the  work  organization  does  not  have 
constituent  basic  organizations,  the  trade  name  shall  be  changed  in  the 
manner  set  forth  in  its  bylaws. 

The  title  of  a  basic  organization  shall  be  changed  in  the  manner  set  forth 
in  the  basic  organization's  bylaws. 

The  trade  name  of  a  work  organization  or  the  title  of  a  basic  organization 
must  be  changed  if  there  is  a  change  in  its  principal  activity  or  in  the 
type  and  extent  of  the  organization's  liability  so  that  the  trade  name  or 
title  no  longer  corresponds  to  its  activity. 

A  change  in  the  trade  name  of  a  work  organization  or  the  title  of  a  basic 
organization  shall  be  entered  in  the  court  register  vdiere  the  work  organi¬ 
zation  or  basic  organization  is  registered. 

Article  436 

The  provisions  of  this  law  concerning  a  work  organization's  trade  name  and 
location  shall  be  appropriately  applied  to  the  coniplex  organization  and 
the  business  community. 

Article  437 

The  provisions  of  this  law  concerning  the  trade  name  or  title  and  the  lo¬ 
cation  of  an  organization  of  associated  labor  in  the  economic  sector  shall 
be  appropriately  applied  to  organizations  of  associated  labor  in  the  pub¬ 
lic  service  sector  and  other  entities  entered  in  the  court  register  unless 
law  states  otherwise. 

Section  2.  Agents  and  Representatives  of  the  Organization  of  Associated 
Labor 

Article  438 

The  executive  officer  (professional  manager)  or  chairman  of  the  body  of 
professional  management  shall  act  as  agent  and  representative  for  the  or¬ 
ganization  of  associated  labor  xmless  otherwise  stated  in  the  bylaws  or 
other  general  self -management  act  of  the  organization. 

The  bylaws  or  other  general  self -management  act  of  the  organization  of 
associated  labor  may  provide  that  in  addition  to  the  executive  officer 
(professional  manager)  and  chairman  of  the  body  of  professional  manage¬ 
ment  one  or  more  employees  with  special  authority  and  responsibility  in 
the  organization  of  associated  labor  may  also  act  as  its  agents  or  repre¬ 
sentatives  . 
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The  agent  is  authorized  to  conclude  contracts  and  perform  other  legal  ac¬ 
tions  in  the  name  of  the  organization  of  associated  labor,  mthin  the  con 
fines  of  its  activities  and  within  the  limits  of  his  authority,  and  also 
to  represent  the  organization  of  associated  labor  before  courts  and  other 
bodies  and  agencies . 

The  bylaws  or  other  general  self -management  act  of  the  organization  of  as 
sociated  labor  may  limit  the  agent's  authority  to  the  concluding  of  only 
certain  contracts  or  to  the  perfoimiance  of  other  specified  legal  actions, 
or  it  may  specify  that  the  agent  may  act  in  the  name  of  the  organization 
of  associated  labor  in  concluding  contracts  or  performing  other  legal  ac¬ 
tions  only  with  the  consent  of  a  particular  body  or  officer  or  together 
with  a  particular  body  or  officer  of  the  organization  of  associated  labor 

The  authority  of  the  agents  of  an  organization  of  associated  labor  or  re¬ 
striction  upon  his  authority  must  be  entered  in  the  court  register. 

The  representative  of  the  organization  of  associated  labor  is  authorized 
to  act  as  its  spokesman,  but  he  is  not  authorized  to  enter  into  legal 
transactions  on  its  behalf  xinless  he  has  also  been  authorized  as  its 
agent . 

Article  439 

Within  the  limits  of  his  authority,  the  agent  of  the  organization  of  asso 
ciated  labor  as  referred  to  in  Article  438  of  this  law  may  grant  another 
person  a  written  power  of  attorney  to  conclude  certain  types  of  contracts 
and  take  certain  other  specified  types  of  legal  action  or  to  conclude  in¬ 
dividually  specified  contracts  and  to  take  other  individually  specified 
legal  actions. 

The  bylaws  of  the  organization  of  associated  labor  or  decision  of  its 
body  of  workers'  management  may  specify  that  an  agent  may  grant  power  of 
attorney  as  referred  to  in  Paragraph  1  of  this  article  only  with  the  con¬ 
sent  of  a  specified  body  or  officer  of  the  organization. 

Section  3-  Trade  Secrets 

Article  440 

Those  documents  and  information  shall  be  regarded  as  trade  secrets  uhich 
an  organization  of  associated  labor  shall  designate  in  a  self -management 
accord,  bylaws  or  other  general  self -management  act,  i.e.,  documents  and 
information  which  represent  secrets  concerning  production  and  products, 
results  of  research  and  development,  and  other  documents  and  information 
■whose  communication  to  an  unauthorized  person  would  be  detrimental  to  its 
interests  because  of  their  nature  and  importance. 

The  bylaws  or  other  general  self -management  act  may  not  declare  that  all 
documents  and  information  pertaining  to  the  business  operation  of  the 
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organization  of  associated  lator  constitute  trade  secrets,  nor  may  it  de¬ 
clare  to  te  trade  secrets  documents  and  information  ■vdiose  communication 
would  not  be  detrimental  to  its  interests,  and  it  may  not  contradict  the 
principle  that  the  operation  of  the  organization  of  associated  labor  shall 
be  open  to  public  scrutiny. 

Documents  and  information  important  to  the  conduct  of  mutual  relations  in 
business  ties  among  organizations  of  associated  labor,  to  technical  im¬ 
provements,  and  to  innovations  ■which  contribute  to  general  social  progress, 
and  ■which  have  been  registered,  may  not  be  proclaimed  trade  secrets. 

Article  44l 

An  organization  of  associated  labor  has  a  duty  to  preserve  the  secrecy  of 
the  following  documents  and  information: 

1)  those  which  are  proclaimed  trade  secrets  by  the  competent  authorities 
or  agencies; 

2)  those  xdiich  the  competent  agencies  or  authorities  commiunicate  to  the 
organization  of  associated  labor  and  ■tdiich  are  classified; 

3)  those  which  pertain  to  jobs  ■which  the  organization  of  associated  labor 
is  doing  for  the  Yugoslav  People's  Army,  nationwide  defense  and  social 
self -protect ion  if  they  have  been  classified  as  military  secrets; 

4)  those  containing  bids  in  a  competition  or  auction — until  the  results 
of  the  competition  or  auction  are  laade  public; 

5)  those  which  etre  of  particular  socioeconomic  importance. 

Law  and  regulation  based  on  law  shall  establish  which  documents  and  in¬ 
formation  as  referred  to  in  Paragraph  1  of  this  article  shall  be  regarded 
as  trade  secrets. 

Article  442 

Documents  and  information  which  are  regarded  as  trade  secrets  on  the  ba¬ 
sis  of  bylaws  or  other  general  self-mianagement  act  may  be  commiunicated  to 
other  persons  by  authorized  employees  as  set  forth  in  the  bylaws  or  other 
general  self -management  act. 

The  general  self -management  act  shall  specify  in  more  detail  those  eases 
when  documents  or  information  as  referred  to  in  Paragraph  1  of  this  arti¬ 
cle  may  be  communicated  to  other  persons,  those  employees  who  in  view  of 
the  position  ■which  they  hold  may  communicate  them,  and  those  persons  to 
■vdiom  they  miay  be  communicated. 
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The  workers’  council  of  the  organization  of  associated  labor  shall  create 
a  special  body  Ddiich  shall  be  pri-vy  to  trade  secrets,  'which  shall  be  re¬ 
sponsible  for  their  custody,  and  •vdiich  shall  determine  •which  eii5)loyees 
may  be  authorized  to  guard  or  communicate  trade  secrets . 

Article  443 

Documents  and  information  which  are  regarded  as  trade  secrets  may  not  be 
communicated  nor  made  accessible  to  unauthorized  persons  unless  the  law 
states  otherwise. 

All  employees  who  in  any  manner  -vdiatsoever  acquire  a  knowledge  of  any  of 
the  doctunents  or  any  of  the  Information  regarded  as  trade  secrets  have  a 
duty  to  preserve  those  trade  secrets. 

The  duty  to  preserve  the  trade  secrets  persist  even  after  termination  of 
the  employee  ’  s  en^iloyment  relation  in  the  organization  of  associated  la¬ 
bor  whose  trade  secret  is  involved. 

Article  444 

When  conduct  of  the  business  of  the  organization  of  associated  labor  so 
requires,  the  documents  and  information  regarded  as  trade  secrets  under 
Article  44l  of  this  law  may  be  communicated  to  other  persons  only  by  the 
person  authorized  by  the  bylaws  or  other  general  self -management  act,  with 
the  prior  written  consent  of  the  competent  body  which  has  in  its  regula¬ 
tion  or  official  act  declared  that  those  documents  or  information  shall 
be  regarded  as  trade  secrets  or  which  communicated  them  in  confidence  to 
the  organization  of  associated  labor,  or  with  the  prior  written  consent 
of  the  interested  organization  or  person,  if  documents  or  information  con¬ 
tained  in  bids  in  a  competition  or  auction  are  involved. 

The  petition  seeking  consent  as  referred  to  in  Paragraph  1  of  this  arti¬ 
cle  must  state  lidiich  docxments  or  information  are  involved,  which  person 
they  are  to  be  communicated  to,  which  person  is  to  be  authorized  to  make 
that  communication,  and  the  reasons  why  the  communication  is  necesssiry. 

Article  445 

Organizations  of  associated  labor  and  their  responsible  employees  must 
maintain  confidence  concerning  documents  and  information  which  they  learn 
in  conducting  business  with  other  organizations  of  associated  labor. 

If  such  documents  and  information  are  regarded  as  trade  secrets  under  Ar¬ 
ticles  44o  and  44l  of  this  law,  and  if  the  bylaws  or  other  general  self- 
management  act  of  the  organization  of  associated  labor  ■which  has  learned 
them  pro-vldes  that  they  are  trade  secrets,  unauthorized  communication  of 
such  documents  or  information  shall  represent  a  violation  of  the  duty  to 
preserve  trade  secrets. 
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Article  446 


It  shall  not  be  regarded  as  a  violation  of  trade  secrecy  to  communicate 
documents  or  information  idiich  are  regarded  as  trade  secrets  if  such  docu¬ 
ments  or  information  are  being  communicated  to  persons,  agencies  and  or¬ 
ganizations  to  -vdiom  they  may  or  must  be  communicated  on  the  basis  of  a 
statute  or  on  the  basis  of  authority  arising  out  of  the  official  function 
■which  they  are  performing  or  position  they  occupy. 

Nor  shall  it  be  regarded  as  a  violation  of  trade  secrecy  to  communicate 
documents  and  information  classified  as  trade  secrets  in  meetings  of  the 
■workers'  council  if  such  communication  is  required  in  the  conduct  of  its 
business. 

An  enployee  ■who  in  sessions  of  the  bodies  of  workers'  management  communi¬ 
cate  such  information  must  make  known  to  those  present  that  these  docu¬ 
ments  and  information  are  regarded  as  trade  secrets,  and  those  present 
have  a  duty  to  maintain  as  trade  secrets  -vdiat  they  learn  on  that  occasion. 

Nor  shall  it  be  regarded  as  a  violation  of  trade  secrecy  ■vdien  an  employee 
makes  a  communication  to  a  body  for  self -management  workers'  control  or  in 
reporting  a  crime,  economic  violation  or  misdemeanor  which  has  been  com¬ 
mitted,  or  ■when  the  secret  is  communicated  to  a  body  exercising  its  ri^ts 
to  oversight,  ■when  this  is  done  so  that  he  may  exercise  his  rights  in  self 
management  and  rights  arising  out  of  the  mutual  relations  among  workers 
in  associated  labor. 

Article  44? 

Ihe  bylaws  or  other  general  self -management  act  shall  specify  in  more  de¬ 
tail,  as  a  function  of  the  conditions  under  which  business  is  conducted, 
the  manner  in  which  documents  and  information  regarded  as  trade  secrets 
shall  be  handled  and  other  circvuns-tances  that  have  a  bearing  on  the  pres¬ 
ervation  of  trade  secrets. 

Section  4.  The  Court  Register 

Article  448 

Organizations  of  associated  labor,  business  communities,  banks,  mutual 
ins^urance  communities  for  insuring  property  and  persons,  and  o'bher  finan¬ 
cial  organizations,  work  communities  ■which  under  a  self -management  accord 
or  other  general  self -management  act  are  authorized  to  enter  into  trans¬ 
actions  with  third  parties,  and  other  entities  as  specified  by  law  (here¬ 
after  referred  to  as  "registered  entities"). 

Registration  shall  be  in  response  to  an  application  by  the  authorized  per- 


Ihe  application  must  be  submitted  -within  15  days  from  the  date  -when  all 
conditions  for  registration  have  accrued. 

The  law  shall  specify  in  -what  cases  registration  in  the  court  register 
shall  be  done  by  the  court  as  part  of  its  official  duties  or  in  response 
to  a  petition  from  another  competent  agency  or  body. 

The  court  register  in  -which  a  basic  organization  or  -work  organization 
Tdiich  does  not  have  constituent  basic  organizations  are  registered  shall 
also  contain  separate  entries  for  those  of  their  parts  -vSiich  have  certain 
authorities  in  the  trade  and  commerce  of  goods  and  ser-vices  (business 
units),  -while  their  tinits  lacking  those  authorities  shall  merely  be 
listed. 

Article  khS 

The  court  must  make  an  entry  in  the  court  register  if  an  application  -with 
the  prescribed  contents  has  been  presented  by  the  authorized  person,  if 
the  application  has  been  accon^anied  by  the  required  documents,  con-fcain- 
ing  the  prescribed  content  to  prove  facts  which  have  a  bearing  on  entry 
in  the  court  register,  and  if  the  application  meets  legal  requirements. 

The  registering  court  must  make  a  judgment  as  to  -whether  the  conditions 
prescribed  for  registration  have  been  met. 

If  the  registering  court  doubts  the  authenticity  of  a  document  meant  to 
support  the  facts  which  are  to  be  entered,  the  legality  of  the  proceed¬ 
ings  whereby  the  document  was  enacted,  or  the  legality  of  the  legal  ac¬ 
tion  which  is  to  be  recorded  (conclusion  of  a  particular  self -management 
accord,  election  or  appointment  of  an  organization's  officer  or  body, 
etc.)  it  shall  be  the  court's  official  duty  to  inquire  into  those  circum¬ 
stances  which  have  a  bearing  on  the  registration  and  to  reject  the  appli¬ 
cation  if  it  finds  that  the  conditions  for  registration  have  not  been  met. 

Article  450 

The  court  register  shall  be  kept  by  the  competent  court. 

Article  451 

The  information  entered  in  the  court  register  shall  be  open  to  public 
scrutiny,  and  anyone  may  examine  it,  copy  it,  and  demand  a  certified  copy 
of  the  entry. 

Entry  in  the  court  register  has  legal  force  for  third  parties  as  of  hhe 
date  of  registration. 

Whosoever  in  legal  transactions,  acting  in  good  faith,  places  reliance 
on  the  Information  entered  in  the  register,  shall  not  suffer  the  harmful 
legal  consequences  which  result  from  that  confidence. 
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Article  452 


Procedure  for  entry  in  the  courb  register  shall  conform  to  the  rules  of 
extrajudicial  procedure,  unless  the  law  states  otherwise. 

Article  453 

All  entries  shall  he  made  in  the  court  register  of  the  competent  court 
whose  jurisdiction  includes  the  location  of  a  registered  entity  (register¬ 
ing  court). 

If  the  registered  entity  also  includes  entities  whose  locations  are  in 
the  jurisdiction  of  another  court,  entries  shall  also  he  made  in  the 
court  register  of  that  court  (court  of  entry)  on  the  basis  of  a  decision 
of  the  registering  court. 

Article  454 

The  establishment,  organization,  incorporation  and  dissolution  of  the 
registered  entity  and  changes  in  status  and  other  changes  of  such  entities 
shall  he  entered  in  the  court  register. 

Other  information  concerning  registered  entitles  which  are  important  to 
legal  transactions  shall  also  be  entered  in  the  court  register,  as  fol¬ 
lows:  the  trade  name  or  title,  location,  activity,  authority  and  legal 
transactions  with  third  parties,  type  and  extent  of  liability  in  legal 
transactions  with  third  parties,  type  and  extent  of  liability  for  obli¬ 
gations  of  other  organizations  of  associated  labor  as  set  forth  in  the 
self -management  accord  concerning  entry  into  association,  names  of  per¬ 
sons  authorized  as  agents  and  the  limits  of  their  authorization,  the  name 
and  location  of  founders,  and  the  number  and  date  of  the  act  of  establish¬ 
ment. 

Data  concerning  other  facts  as  specified  by  law  shall  also  be  entered  in 
the  court  register. 

Article  455 

Entries  in  the  court  register  shall  be  final  entries,  provisional  (ten^o- 
rary)  entries  and  entries  for  notice  and  information. 

Final,  entries  are  specifically  entries  concerning  the  establishment,  in¬ 
corporation,  changes  in  status,  and  other  changes  of  registered  entities 
and  their  dissolution. 

Provisional  (temporary)  entries  are  specifically  advance  registration  of 
a  decision  to  organize  a  ten^jorary  basic  organization  or  basic  organiza¬ 
tion  within  a  work  organization  and  advance  registration  of  a  decision  of 
a  basic  organization  to  withdraw  from  a  work  organization. 
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Entries  for  notice  and  information  are  specifically  the  note  that  a  suit 
has  heen  filed,  the  note  that  regular  liquidation  proceedings  have  heen 
instituted,  the  note  that  bankruptcy  proceedings  have  heen  instituted, 
and  the  note  that  compulsory  dissolution  proceedings  have  heen  opened. 

The  conditions  for  registration,  depending  on  the  matter  to  he  recorded, 
must  he  justified  within  the  period  specified  hy  law  or  hy  a  decision  of 
the  court. 

Article  456 

The  registering  court  shall  render  a  decision  on  each  application  for  en¬ 
try  in  the  court  register. 

A  copy  of  the  decision  shall  he  delivered  to  the  applicant  and  to  all  as¬ 
sociated  organizations  to  -vdiich  the  decision  applies,  and  it  may  also  he 
delivered  to  other  persons  who  have  a  legal  interest,  at  their  request. 

An  appeal  may  he  filed  against  the  decision  concerning  entry  in  the  court 
register. 

An  appeal  may  he  filed  against  the  decision  concerning  entry  in  a  court 
register  hy  the  applicant  and  hy  other  persons  who  believe  that  the  deci¬ 
sion  has  violated  their  rights  or  legitimate  interests  based  on  law. 

The  period  for  filing  an  appeal  shall  he  8  days  from  the  date  of  delivery 
of  the  copy  of  the  decision. 

If  an  individual  feels  that  his  rights  and  legitimate  interests  based  on 
law  have  heen  violated  by  a  decision  concerning  a  final  entry,  and  if  a 
copy  of  that  decision  was  not  delivered  to  him,  the  period  for  the  appeal 
shall  he  15  days  from  the  date  when  the  abstract  of  the  entry  was  pub¬ 
lished  in  SLUZBENI  LIST  SFRJ,  hut  if  the  abstract  of  the  entry  was  also 
published  in  the  official  gazette  of  the  republic  or  autonomous  province, 
the  period  for  the  appeal  shall  he  counted  from  the  date  of  publication 
of  the  abstract  of  the  entry  in  the  official  gazette  in  which  it  was  later 
published . 

Article  457 

The  registering  court  may  delete  from  the  court  register  an  entry  that  has 
heen  made  without  basis  either  as  part  of  its  own  official  duty  or  in  re¬ 
sponse  to  petition  hy  a  person  ■vdio  has  a  legal  interest. 

The  petition  for  deletion  of  an  entry  shall  he  filed  within  15  days  from 
the  date  when  the  entry  was  learned  of,  hut  no  later  than  60  days  from 
the  date  when  the  entry  was  made. 
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A  court  may  delete  an  entry  as  part  of  its  official  duty  only  in  the  cases 
envisaged  by  law  or  by  the  rules  of  extrajudicial  proceedings . 

Article  458 

If  an  entry  has  been  made  on  the  basis  of  a  false  document,  if  untrue  in¬ 
formation  has  been  given  in  a  document  on  which  an  entry  was  based,  if  a 
document  ms  issued  in  proceedings  -vdiich  were  conducted  in  an  illegal  man¬ 
ner,  if  an  action  to  idiich  the  entry  in  the  register  pertains  has  been 
conducted  illegally,  or  if  other  grounds  exist  as  envisaged  by  law,  a  com¬ 
plaint  may  be  filed  for  rescindment  of  the  entry. 

Ihe  complaint  may  be  filed  by  a  person  who  has  a  legitimate  interest  in 
having  the  entry  declared  null  and  void. 

Ihe  complaint  may  also  be  filed  by  the  public  defender  of  self -management 
law. 

The  con^laint  may  be  filed  within  30  days  from  the  date  when  the  com¬ 
plainant  learned  of  the  reason  for  the  rescindment,  but  may  not  be  filed 
after  the  end  of  3  years  from  the  date  when  the  entry  ms  made . 

Article  459 

Information  entered  in  the  court  register  and  pertaining  to  oi^anizations 
of  associated  labor  engaged  in  economic  activities  shall  be  published  in 
SLUZBEINI  LIST  SFRJ,  and  information  entered  in  the  court  register  which 
pertains  to  organizations  of  associated  labor  engaged  in  the  public  ser¬ 
vices  shall  be  published  in  the  official  gazette  designated  by  law. 

Article  46o 

The  Federal  Executive  Council  shall  issue  more  detailed  regulations  con¬ 
cerning  the  court  register,  concerning  the  file  of  documents  and  amciliary 
books  to  be  kept  in  addition  to  the  registry,  concerning  the  file  of  entry 
in  the  court  register,  concerning  advance  registration  and  notices  and 
their  deletion,  conceniing  persons  authorized  to  submit  applications  for 
registration,  concerning  the  content  of  the  application,  concerning  docu¬ 
ments  and  evidence  which  are  to  accoH^iany  the  application,  concerning  the 
publication  of  entries,  and  concerning  the  manner  in  which  abstracts  from 
the  court  register  are  to  be  issued. 
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Part  Four. 
Chapter  I. 
Section  1. 


Exercise  of  Self -Management  by  Workers  in  Associated  Labor 
Decisionmaking  by  the  Workers 
Forms  of  Decisionmaking 


Article  46l 


In  exercising  their  socioeconomic  rights  and  other  rights  of  self -manage¬ 
ment  the  workers  shall  decide  in  worker  caucuses,  referendum  and  other 
forms  of  personal  expression,  through  delegates  in  the  workers*  council 
and  by  monitoring  the  proceedings  of  bodies  and  services  in  organizations 
of  associated  labor  and  other  self -managed  organizations  and  communities, 
and  also  through  delegations  and  delegates  in  the  assemblies  of  self- 
managed  special-interest  communities  and  assemblies  of  sociopolitical 
communities. 


Section  2.  Decisionmaking  by  Personal  Expression 
Article  462 


Workers  in  the  basic  organization  shall  make  decisions  concerning  inalien¬ 
able  rights  by  direct  personal  expression  in  the  form  of  a  referendum,  in 
worker  caucuses,  by  signing  or  making  specific  written  statements,  and  in 
other  forms  of  personal  expression  as  set  forth  in  law,  the  bylaws  or  the 
self -management  accord. 

On  all  matters  which  are  decided  by  the  personal  expression  of  the  work¬ 
ers  there  must  be  a  prior  debate  in  the  manner  set  forth  in  the  bylaws. 

The  executive  officer  (professional  manager)  or  professional  management 
body  of  the  basic  organization  shall  prepare  a  proposed  agenda  of  issues 
to  be  covered  by  the  prior  debate  referred  to  in  Paragraph  2  of  this  ar¬ 
ticle,  including  the  necessary  justifications. 

The  workers'  council  shall  make  the  decision  on  which  issues  are  to  be 
submitted  for  prior  debate . 

The  workers'  council  shall  call  the  worker  caucus  into  session  for  pur¬ 
poses  of  prior  debate. 

The  workers'  council  shall  inform  the  trade  union  that  prior  debate  is 
being  scheduled. 

At  the  trade  union's  request  the  workers*  council  must  schedule  prior  de¬ 
bate. 
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Article  463 


Workers  in  the  basic  organization  shall  make  decisions  on  the  following 
by  referendim:  the  self -management  accord  'whereby  the  workers  pool  their 
labor  in  the  basic  organization;  the  self -management  accord  to  Join  a 
work  organization,  complex  organization  or  business  community;  changes  in 
the  organizational  setup  of  the  basic  organization;  the  bylaws  of  the  ba¬ 
sic  organization,  the  work  organization  and  the  complex  organization;  the 
basic  elements  of  a  basic  organization's  plan;  bases  and  standards  govern¬ 
ing  distribution  of  funds  for  worker  earnings  and  for  joint  worker  con¬ 
sumption;  other  self -management  accords  when  the  law  so  specifies;  deci¬ 
sions  which  pertain  to  waiving  the  ri^t  to  recovery  of  assets  being 
pooled  or  to  compensation  for  use  of  the  pooled  assets,  and  also  concern¬ 
ing  other  issues  as  set  forth  in  the  self -management  accord  and  bylaws  of 
the  basic  organization. 

The  workers  shall  also  decide  in  referendum  on  other  issues  which  are  de¬ 
cided  by  personal  expression  if  a  majority  of  the  workers  in  the  basic 
organization  so  determine. 

Article  464 

In  the  worker  caucus  the  workers  shall  submit  proposals,  recommendations 
and  opinions,  shall  reconcile  their  respective  positions  in  exercising 
the  right  to  work  with  socially  owned  assets  and  other  rights  of  self¬ 
management,  shall  adopt  guidelines  to  govern  the  work  of  delegations  and 
delegates,  and  adopt  decisions  under  the  conditions  and  in  the  manner  set 
forth  in  law,  self -management  accord  and  bylaws. 

Article  465 

In  self -management  accords  and  bylaws  the  workers  shall  specify  those 
matters  on  which  decisions  shall  be  made  by  the  signing  or  making  of  a 
specific  written  statement . 

Article  466 

The  proposed  version  of  an  official  act  of  basic  organizations  on  'vdiich 
the  workers  decide  by  personal  expression  shall  be  prepared  and  approved 
by  the  workers '  council  of  the  basic  organization  unless  law  or  the  by¬ 
laws  of  the  basic  organization  specify  that  the  proposed  version  of  the 
official  act  shall  be  drafted  and  approved  by  a  commission  or  other  body 
elected  by  the  workers. 

The  proposed  -version  of  the  act  which  is  approved  by  the  -workers'  coun¬ 
cil  of  the  work  organization  or  complex  organization  and  on  which  the 
workers  are  to  decide  by  personal  expression  shall  first  be  taken  up  by 
the  workers'  council  of  the  basic  organization,  which  shall  take  a  posi¬ 
tion  concerning  it. 
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Article  467 


Erior  debate  in  the  basic  organization  shall  be  arranged  in  order  to  ob¬ 
tain  the  opinions  of  the  -workers,  in  the  manner  set  forth  in  the  bylaws, 
concerning  the  proposed  version  of  a  decision  to  conclude  a  contract 
whereby  money  is  borro-wed  for  investment  and  other  contracts  and  self¬ 
management  accords  -whereby  substantial  funds  are  obtained  to  expand  the 
material  basis  of  labor  or  whereby  internal  assets  are  pooled  for  long¬ 
term  investment  within  the  organization  of  associated  labor  or  o-ther  forms 
representing  a  pooling  of  those  assets,  and  -vdiereby  other  joint  goals  are 
pursued  in  a  joint  operation  and  joint  earning  of  income  and  shared  risk. 

Ehe  workers’  cotincil  must  deliver  a  proposal  as  referred  to  in  Paragraph  1 
of  this  article  to  the  trade  -union. 

If  a  prior  debate  is  not  arranged  concerning  the  issues  referred  to  in 
Paragraph  1  of  this  article,  a  workers'  council  may  not  make  a  decision 
on  those  issues. 

Article  468 

The  self -management  accord  whereby  the  workers  pool  their  labor  in  the 
basic  organization  shall  be  considered  adopted  when  a  majority  of  the  work¬ 
ers  in  that  organization  have  expressed  themsel-ves  in  favor  of  it. 

After  adoption  of  the  self -management  accord  referred  to  in  Paragrajh  1 
of  this  article,  every  worker  in  the  basic  organization  shall  decide  on 
his  own  whether  he  assents  to  the  self -management  accord  by  making  a  spe¬ 
cific  written  statement  to  that  effect. 

Any  other  general  self -management  act  of  the  basic  organization  on  which 
the  workers  decide  by  personal  expression  shall  be  considered  adopted  -when 
a  majority  of  the  workers  in  the  basic  organization  ha-ve  declared  them¬ 
selves  in  favor  of  it. 

Ano-ther  general  self -management  act  of  the  work  organization  or  coii5)lex 
organization  on  which  the  workers  decide  by  personal  expression  shall  be 
considered  adopted  when  a  majority  of  the  workers  have  expressed  them¬ 
selves  in  favor  of  it  in  each  basic  organization  within  the  organization 
of  associated  labor  whose  act  is  being  adopted. 

Article  469 

If  in  a  referendum  the  workers  do  not  accept  the  proposed  -version  of  an 
act,  the  proposal  may  be  resubmitted  after  the  interval  set  forth  in  the 
bylaws  of  the  basic  organization  or  in  the  self -management  accord  con¬ 
cerning  entry  into  association,  but  that  interval  may  not  be  shorber  than 
the  interval  set  forth  in  law. 
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Should  the  workers  reject  in  a  referendum  the  basic  elements  of  the  basic 
organization's  plan,  during  the  interval  set  forth  in  the  general  self- 
management  act  or  law  the  workers '  council  shall  adopt  a  provisional  deci¬ 
sion  concerning  the  matter  of  issue. 

In  a  case  as  referred  to  in  Paragraph  2  of  this  article  the  workers'  coun¬ 
cil  shall  inform  the  assembly  of  the  sociopolitical  community. 

Article  470 

If  the  bylaws  of  the  basic  organization  provide  that  the  workers  shall  de¬ 
cide  in  a  worker  caucus  concerning  certain  rights,  duties  and  responsibili¬ 
ties  in  self -management ,  and  if  because  of  the  nature  of  the  work  process 
or  for  other  reasons  it  is  not  possible  to  hold  a  single  session  to  be  at¬ 
tended  by  all  the  workers,  the  vote  shall  be  taken  in  worker  caucuses  in 
the  work  units  or  other  parts  of  the  work  process  as  set  forth  in  the  by¬ 
laws  . 

A  decision  on  which  the  workers  have  voted  in  the  manner  referred  to  in 
Paragraph  1  of  this  article  shall  be  considered  adopted  ’when  a  majority 
of  the  total  number  of  workers  in  the  basic  organization  have  declared 
themselves  in  favor  of  it. 

The  manner  in  which  decisions  shall  be  made  in  worker  caucuses  in  the 
parts  of  the  work  process  as  referred  to  in  Paragraph  1  of  this  article 
shall  be  set  forth  in  the  bylaws  of  the  basic  organization. 

Article  471 

Workers  in  a  work  unit  or  other  part  of  a  basic  organization  as  defined 
in  the  bylaws  shall  make  decisions  in  a  caucus  of  the  workers  of  that 
unit  or  that  part  concerning  certain  rights,  duties  and  responsibilities 
of  self -management  -when  the  workers  in  the  several  parts  of  the  work 
process  have  different  workplaces  or  ■sftien  the  organization  of  work  so  re¬ 
quires  (the  work  of  worker  crews  in  construction,  forestry,  agriculture, 
trade  and  commerce,  etc.)  as  set  forth  in  the  bylaws  or  general  self- 
management  act  regulating  the  enployment  relation. 

The  workers  in  the  work  unit  or  other  part  of  the  basic  organization  as 
defined  in  the  bylaws  may  make  decisions  in  a  caucus  of  the  workers  of 
that  unit  or  that  part  concerning  distribution  of  funds  for  worker  earn¬ 
ings  and  concerning  use  of  community  consumption  funds  which  they  earn 
by  their  joint  labor  and  concerning  other  matters  as  set  forth  in  the  by¬ 
laws  in  accordance  with  law. 

A  decision  as  referred  to  in  Paragraphs  1  and  2  of  this  article  shall  be 
taken  as  adopted  if  a  majority  of  the  workers  attending  the  worker  caucus 
of  that  part  of  the  work  process  declare  themselves  in  favor  of  it. 
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Section  3.  Decisionmaking  Through  Delegates  and  Delegations 

1.  General  Erovision 
Article  472 

Workers  in  basic  organizations  and  other  organizations  of  associated  labor 
and  other  forms  of  association  shall  make  decisions  through  their  dele¬ 
gates  and  delegations  in  the  manner  set  forth  in  the  self -management  ac¬ 
cord  and  bylaws  of  the  organization  of  associated  labor,  the  self -managed 
special-interest  community  and  other  self-inanaged  organization  or  commu¬ 
nity. 

2.  Decisionmaking  in  the  Basic  Organization 
Article  473 

The  worker  shall  join  other  workers  in  the  basic  organization  as  an  equal 
in  the  decisions  they  make  through  their  delegates  in  the  workers*  coun¬ 
cil  of  the  basic  organization  by  joining  the  other  workers  as  an  equal  in 
adopting  positions  concerning  the  work  of  the  delegates  and  by  Issuing 
guidelines  to  the  delegates  as  to  positions  to  be  taken  on  issues  being 
deliberated  by  the  workers’  council. 

Article  474 

Delegates  in  the  workers’  council  of  the  basic  organization  shall  abide 
by  the  guidelines  of  the  workers  who  elected  them  and  shall  be  account¬ 
able  for  their  work  to  the  workers  of  the  basic  organization. 

Article  475 

The  delegates  in  the  workers'  council  of  the  basic  organization  has  the 
right  and  duty  to  present  the  views  of  the  workers  who  elected  him  con¬ 
cerning  all  issues  being  deliberated  by  the  workers’  council. 

Together  with  the  other  delegates  the  delegate  has  the  right  and  duty 
during  adoption  of  a  joint  decision  to  engage  in  reconciliation  of  re¬ 
spective  views  in  the  workers’  council  of  the  basic  organization. 

The  delegate  has  the  right  and  duty  to  inform  the  workers  concerning  his 
work  in  the  workers '  council  and  concerning  the  proceedings  of  the  work¬ 
ers’  council,  in  the  manner  and  at  the  intervals  set  forth  in  the  bylaws 
of  the  basic  organization. 

The  delegate  has  the  ri^t  and  duty  to  request  the  views  of  the  workers 
when  guidelines  have  not  been  furnished  him  or  when  they  are  not  suffi¬ 
cient  for  a  position  to  be  taken  on  issues  being  deliberated  by  the  work¬ 
ers'  council. 
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Article  476 

The  Taylaws  of  the  basic  organization  shall  set  forth  the  rights  and  duties 
of  delegates  and  shall  define  their  accountability  to  the  workers. 

3 .  Decisionmaking  in  the  Work  Organization 

Article  477 

When  a  delegate  is  participating  in  decisionmaking  in  the  workers’  council 
of  the  work  organization  concerning  issues  that  have  a  bearing  on  creation 
of  the  basic  organization's  financial  obligations  and  on  other  issues  as 
set  forth  in  the  bylaws  of  the  basic  organization  and  the  self -management 
accord  whereby  the  basic  organizations  entered  into  association  to  form 
the  work  oi^auization,  he  must  take  a  position  and  vote  in  conformity  with 
the  positions  taken  by  the  workers  or  with  the  positions  taken  concerning 
those  issues  by  the  workers '  council  of  the  basic  organization  of  which  he 
is  a  delegate. 

When  the  workers'  council  of  the  work  organization  is  deliberating  matters 
on  which  the  workers  personally  take  a  position  in  the  basic  organization, 
the  decision  shall  be  made  by  agreement  with  each  of  those  organizations 
in  the  manner  set  forth  in  the  self -management  accord  concerning  entry 
into  association. 

Article  478 

When  the  delegate  is  participating  in  decisionmaking  in  the  workers'  coun¬ 
cil  of  the  work  organization  on  matters  -which  are  not  decided  by  direct 
personal  expression  of  the  workers,  in  taking  his  position  he  must  stay 
within  the  guidelines  which  ha-ve  been  adopted  by  the  workers  or  the  work¬ 
ers'  coxincil  of  the  basic  organization. 

Article  479 

The  delegate  in  the  workers'  council  of  the  work  organization  shall  be 
accountable  for  his  work  to  the  workers  and  workers'  council  of  the  ba¬ 
sic  oiganization  in  -Rhich  he  was  elected  a  delegate. 

Article  480 

In  the  workers '  council  of  a  work  organization  a  delegate  yho  does  not 
present  the  views  of  the  workers'  council  of  the  basic  organization,  who 
does  not  vote  in  accordance  with  the  guidelines,  or  who  does  not  inform 
the  workers  about  his  work  in  the  workers'  council,  about  the  proceedings 
of  the  workers'  council,  about  matters  on  which  agreement  has  not  been 
reached  among  the  delegates  thereby  commits  a  violation  of  his  duties  as 
a  delegate  and  is  accountable  for  that  violation  to  the  workers  vho 
elected  him. 
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Article  48l 


The  self -management  accord  concerning  the  entry  into  association  and  the 
bylaws  of  the  work  organization  shall  set  forth  the  manner  and  intervals 
for  informing  the  workers'  council  and  workers  of  the  basic  organization 
concerning  the  work  of  the  delegates  and  proceedings  of  the  workers'  coun¬ 
cil  of  the  work  oiganization,  and  it  shall  set  forth  also  other  ri^ts  and 
duties  of  delegates  and  define  their  accountability  to  the  workers '  coun¬ 
cil. 


4.  Decisionmaking  in  the  Complex  Organization 
Article  482 

The  provisions  of  this  law  pertaining  to  the  rights,  duties  and  responsi¬ 
bilities  of  delegates  in  the  workers'  council  of  the  work  organization 
shall  also  apply  to  delegates  in  the  workers '  council  of  a  complex  organ¬ 
ization. 

5.  Decisionmaking  in  Other  Forms  of  Association 
Article  483 

The  provisions  of  this  law  which  pertain  to  the  rights,  duties  and  re¬ 
sponsibilities  of  delegates  in  the  workers'  council  of  the  work  organiza¬ 
tion  shall  also  apply  to  delegates  on  governing  bodies  in  a  business  com¬ 
munity,  bank,  mutual  insurance  community  for  insuring  property  and  persons, 
or  other  self -managed  organization  or  community,  and  also  to  delegates  on 
the  j’oint  governing  body  for  handling  matters  of  common  interest  to  orga¬ 
nizations  of  associated  labor  pooling  their  labor  and  assets,  unless  law 
or  general  self -management  act  consistent  with  law  states  otherwise. 

The  bylaws  of  the  organization  of  associated  labor  or  other  self -managed 
organization  or  community  which  is  a  member  of  a  form  of  association  as 
referred  to  in  Paragraph  1  of  this  article  shall  set  forth  the  rights, 
duties  and  responsibilities  of  delegates  to  the  workers  and  to  the  work¬ 
ing  people  in  the  self -managed  oiganizations  and  communities  who  have 
elected  them. 

6.  Decisionmaking  in  the  Work  Community 
Article  484 

The  delegate  in  the  workers'  council  of  the  work  community  in  an  organi¬ 
zation  of  associated  labor  shall  have  the  rights,  duties  and  responsibili¬ 
ties  of  a  delegate  in  the  workers'  council  of  the  basic  organization. 

The  work  community  shall  have  at  least  one  delegate  in  the  workers'  coun¬ 
cil  of  the  work  organization. 
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If  a  work  organization  has  more  than  one  work  community,  they  shall  each 
have  one  delegate  in  the  workers’  council  of  the  work  oiganization. 

The  general  self -management  act  of  the  work  community  shall  set  forth  the 
rights  and  duties  of  delegates  and  their  accountahllity  to  the  workers' 
coxmcil  and  to  the  workers  of  the  work  community  lidio  elected  them. 

Article  485 

The  workers  in  a  work  community  of  a  hank,  mutual  insurance  community  for 
insuring  property  and  persons,  business  community,  agricultural  coopera¬ 
tive  or  other  cooperative,  self -managed  special-interest  community  or 
other  self -managed  organization  or  community  and  their  associations,  so¬ 
ciopolitical  organization,  association  of  citizens,  body  or  agency  of  a 
sociopolitical  community,  or  body  or  agency  of  a  social  community  sba.1 1 
exercise  their  self -management  rights,  duties  and  responsibilities  in  ac¬ 
cordance  with  the  general  self -management  act  of  the  work  community  in 
accordance  with  the  provisions  of  this  law,  unless  otherwise  provided  for 
in  law. 

7.  Decisionmaking  by  the  Workers  llxrough  Delegates  in  Assemblies  of  Self- 
IVhnaged  Special- Interest  Communities  and  Assemblies  of  Sociopolitical  Com¬ 
munities 

Article  486 

Delegates  in  assemblies  of  self -managed  special- interest  communities  shall 
act  in  accordance  with  guidelines  of  members  of  the  self -managed  special- 
interest  community  -who  elected  them  and  shall  be  accountable  to  them  for 
their  work. 

Article  487 

Delegates  in  assemblies  of  sociopolitical  communities  shall  act  in  accor¬ 
dance  with  the  guidelines  of  their  self -managed  organizations  and  commu¬ 
nities,  but  they  shall  be  independent  in  the  positions  they  take  and  votes 
they  cast. 

The  delegates  referred  to  in  Paragraph  1  of  this  article  shall  inform  the 
workers  ‘wtio  elected  them  and  delegations  which  delegated  them,  and  shall 
be  accountable  to  them  for  their  work. 

Article  488 

Delegates  in  bodies  of  local  communities  shall  be  accoTontable  for  their 
work  to  the  working  people  and  citizens  who  elected  them. 
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Article  489 


Relations  bet-ween  a  delegation  created  by  workers  in  basic  organizations 
and  the  workers'  council  of  the  organization  of  associated  labor,  so  far 
as  concerns  their  actual  exercise  of  their  rights  and  discharge  of  their 
duties  and  responsibilities  and  their  organized  parbicipation  in  perform¬ 
ing  the  functions  of  assemblies  of  sociopolitical  communities  and  self- 
managed  special-interest  communities,  shall  be  based,  in  the  decisionmaking 
process,  on  the  principle  of  mutual  cooperation  and  faring  of  information 
concerning  matters  of  common  interest. 

The  delegation  of  the  basic  organization  has  the  right  and  duty  to  request 
the  opinion  of  the  workers'  council  or  worker  caucus  on  matters  being  de¬ 
liberated  in  assemblies  of  self -managed  special-interest  communities  and 
assemblies  of  sociopolitical  communities. 

Chapter  II.  Bodies  of  Workers'  Management  and  Other  Bodies  and  Offices 
Section  1.  The  Bodies  and  Offices  of  the  Basic  Organization 
1.  The  Workers'  Council 
Article  490 

Workers  in  the  basic  organization  have  a  duty  to  create  a  workers'  council 
as  a  body  to  manage  the  operation  and  business  of  the  basic  organization 
or  a  governing  body  that  is  equivalent  to  it  in  status  and  function. 

A  workers'  council  shall  not  be  created  in  a  basic  organization  ■which  has 
fewer  than  30  workers.  In  such  a  case  the  ■workers  shall  as  a  body  perform 
the  function  of  a  ■workers '  covmcil  and  shall  decide  by  personal  expression 
concerning  those  matters  placed  by  law  ■within  the  sphere  of  activity  of 
the  workers'  council. 

Article  491 

The  workers'  council  of  the  basic  organization  shall  consist  of  delegates 
of  the  workers  from  all  parts  of  the  work  process  in  that  organization. 

The  makeup  of  the  basic  organization's  workers'  council  must  be  such  as 
to  correspond  to  the  social  makeup  of  the  workers  in  the  basic  organiza¬ 
tion. 

The  number  of  delegates  should  be  in  proportion  to  the  number  of  workers 
in  each  part  of  the  work  process  in  the  basic  organization,  but  every 
part  of  -fche  work  process  shall  ha-ve  at  least  one  delegate. 
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Article  492 

Workers  shall  elect  to  the  workers'  cotmcil  of  the  basic  organization  at- 
large  delegates  representing  the  entire  basic  organization  on  the  basis 
of  nominations  in  the  several  parts  of  the  work  process. 

Workers  in  the  basic  organization  shall  elect  the  delegates  to  the  work¬ 
ers'  council  of  the  basic  organization  in  a  direct  election  and  by  secret 
ballot.  The  trade  union  shall  draw  up  lists  of  candidates  and  conduct 
nominating  proceedings. 

The  delegates  of  workers  in  the  workers'  council  of  the  basic  organization 
may  not  be  elected  for  a  term  longer  than  2  years. 

In  working  organizations  in  idiich  a  sizable  number  of  workers  are  hired 
at  particular  times  for  a  specified  period  of  time  the  bylaws,  self -manage¬ 
ment  accord  and  law  shall  set  forth  the  manner,  conditions  and  time  of 
participation  of  delegates  they  elect  in  the  proceedings  of  the  basic  or¬ 
ganization's  workers'  council. 

The  self -management  accord  whereby  the  workers  pool  their  labor  in  the 
basic  organization  or  the  bylaws  of  the  basic  organization  and  law  shall 
set  forth  the  manner  of  election  and  conditions  and  manner  of  recall  of 
delegates  in  the  workers'  council  of  the  basic  organization. 

Article  493 

Every  worker  who  has  established  an  employment  relation  in  the  basic  or¬ 
ganization  shall  have  the  right  to  vote  and  to  be  elected  a  delegate  to 
the  workers'  council  of  the  basic  organization. 

Wo  one  may  be  elected  a  delegate  to  the  same  workers '  council  more  than 
twice  in  succession. 

A  worker  may  not  be  elected  to  the  workers'  council  of  a  basic  organiza¬ 
tion  if  as  an  executive  officer  (professional  manager)  or  chairman  or  mem¬ 
ber  of  the  professional  management  body  he  is  accountable  to  it,  nor  may 
other  workers  with  special  authority  and  responsibilities  be  elected,  for 
example,  the  deputy  or  aides  of  the  executive  officer  (professional  man¬ 
ager),  the  professional  supervisors  of  the  various  sectors  or  other  em¬ 
ployees  with  special  authority  and  responsibilities  who  are  directly  ac¬ 
countable  to  the  workers'  covuacil,  as  designated  by  the  bylaws  of  the  ba¬ 
sic  oiganization  and  by  law. 

Article  494 

Under  the  conditions,  in  the  manner  and  by  the  procedure  set  forth  in  the 
self -management  accord  -vdiereby  the  workers  pool  their  labor  in  the  basic 
organization  or  by  the  bylaws  of  the  basic  organization  and  by  law,  workers 
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may  recall  their  delegates  elected  to  the  workers'  council  of  the  basic 
organization . 

The  trade  union  may  also  submit  a  proposal  for  institution  of  proceedings 
for  recall  of  a  delegate. 

Article  495 

The  workers '  council  of  the  basic  organization  shall  draw  up  the  proposed 
version  of  the  bylaws  and  adopt  other  general  self -management  acts  which 
regulate  relations  in  the  organization,  shall  draw  up  the  proposed  version 
of  guidelines  for  the  basic  organization's  plan;  shall  draw  up  the  pro¬ 
posed  version  of  elements  to  be  used  in  concluding  self -management  accords 
concerning  the  basic  elements  of  plans  of  self -managed  organizations  and 
communities  and  in  concluding  agreements  concerning  the  basic  elements  of 
plans  of  sociopolitical  communities,  shall  establish  business  policy, 
shall  adopt  the  basic  organization's  plan,  shall  approve  measures  to  im¬ 
plement  business  policy  and  to  fulfill  the  basic  organization's  plan, 
shall  adopt  decisions  concerning  the  extension  or  taking  of  credit  in 
connection  with  current  business  operations  in  accordance  with  the  plan 
of  the  basic  organization;  shall  draw  up  the  quarterly  financial  report 
and  year -end  financial  statement,  shall  elect,  appoint  and  dismiss  the 
executive  body,  executive  officer  (professional  manager),  professional 
management  body,  or  members  of  those  bodies  in  the  organization;  shall 
see  that  the  workers  are  informed  about  matters  which  have  a  bearing  on 
their  decisions  and  oversight  in  the  basic  organization;  shall  issue  guide¬ 
lines  and  instructions  to  the  executive  body,  the  executive  officer  (pro¬ 
fessional  manager)  and  the  body  of  professional  management  in  the  basic 
organization  and  shall  supervise  their  work;  shall  adopt  programs  which 
arise  out  of  the  program  of  nationwide  defense  and  social  self -protection 
which  pertain  to  the  basic  organization  and  shall  see  to  the  ways  and 
means  of  carrying  out  that  program. 

The  workers'  council  of  the  basic  organization  shall  also  perform  other 
functions  as  set  forth  in  the  bylaws  and  other  general  self -management 
act  of  the  basic  organization,  in  accordance  with  law. 

The  workers '  council  of  the  basic  organization  must  perform  the  functions 
entrusted  to  it  in  the  manner  and  within  the  limits  of  its  authority  as 
set  forth  in  the  bylaws  and  other  general  self -management  acts . 

The  functions  which  the  workers'  council  of  the  basic  organization  per¬ 
forms  on  the  basis  of  the  constitution,  law  and  bylaws  of  that  organiza¬ 
tion  may  not  be  entrusted  to  the  executive  body,  executive  officer  (pro¬ 
fessional  manager)  or  body  of  professional  management. 
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Article  496 


The  workers’  ccvuncil  of  the  basic  oiganization  shall  make  decisions  con¬ 
cerning  issues  within  its  competence  by  majority  vote  of  all  the  dele¬ 
gates  unless  the  bylaws  of  the  basic  oi^anization  or  law  provide  for  some 
other  qualified  majority  idien  a  decision  is  being  made  on  a  particular 
matter . 

Article  497 

The  decisions  of  the  workers’  council  of  the  basic  organization  aha.i  1  as 
a  rule  be  made  by  open  vote  of  the  delegates  in  the  workers’  council. 

The  bylaws  of  the  basic  organization  shall  state  xdaich  issues  the  workers’ 
council  shall  decide  on  by  secret  ballot. 

2.  The  Executive  Body  of  the  liforkers’  Council 

Article  498 

One  or  more  executive  bodies  of  the  workers’  council  may  be  created  in 
the  basic  oi^anization  and  commissioned  to  perform  certain  executive  func¬ 
tions  . 

In  a  basic  organization  with  fewer  than  30  workers  an  executive  body  may 
be  created  which  would  have  the  same  rights,  duties  and  responsibilities 
as  the  executive  body  of  a  workers’  coxincil. 

The  executive  matters  to  be  entrusted  to  the  executive  body  shall  be  set 
forth  in  the  bylaws  of  the  basic  organization. 

If  two  or  more  executive  bodies  of  the  workers’  council  have  been  created 
in  the  basic  organization,  the  bylaws  of  the  basic  organization  shall  set 
forth  the  jurisdiction,  mutual  relations  and  accountability  of  those  bod¬ 
ies  . 

Article  499 

The  members  of  the  executive  body  shall  be  elected  by  the  workers’  council 
of  the  basic  organization  from  among  its  own  members  and  also  from  among 
other  employees  of  the  basic  organization. 

Workers  who  may  not  be  elected  to  the  workers’  council  may  not  be  elected 
to  the  executive  body. 

No  one  may  be  elected  to  the  executive  body  of  a  workers ’  council  of  the 
same  basic  organization  more  than  twice  in  succession. 

The  members  of  the  executive  body  may  not  be  elected  for  a  term  longer 
than  2  years. 


187 


Article  500 

The  executive  functions  ■v^.lch  may  he  entrusted  to  the  executive  body  spe¬ 
cifically  Include  the  following;  presentation  of  drafts  of  bylaws  and 
drafts  of  other  general  self-managen^nt  acts  to  be  adopted  by  the  workers' 
council;  presentation  of  the  proposed  version  of  the  plan;  Issuance  of 
guidelines  to  the  executive  officer  (professional  manager)  or  body  of 
professional  management  concerning  execution  of  the  decisions  of  the  work¬ 
ers'  coxincll  and  follow  up  on  execution  of  those  decisions;  lii5)lementatlon 
of  decisions  made  by  the  workers*  council  or  the  workers  by  direct  per¬ 
sonal  expression,  If  their  Implementation  Is  not  covered  by  the  rights  and 
duties  of  the  executive  officer  (professional  manager)  or  body  of  profes¬ 
sional  management,  and  adoption  of  official  acts  to  Implement  those  deci¬ 
sions  . 

Article  501 

If  the  body  for  self -management  workers'  control,  executive  officer  (pro¬ 
fessional  manager),  body  of  professional  management,  trade  union,  workers 
In  a  part  of  the  work  process,  commission  or  other  body  created  the 
workers  or  workers'  council  proposes  to  the  workers'  coiincll  of  the  basic 
organization  that  It  adopt  a  particular  decision,  the  executive  body  must 
render  an  opinion  to  the  council  concerning  the  proposed  decision  at  the 
request  of  the  workers'  council. 

Article  502 

The  workers'  council  of  the  basic  organization  may  rescind  an  act  or  stay 
a  measure  adopted  by  Its  executive  body  If  It  deems  that  by  adopting  the 
act  or  taking  the  measure  the  executive  body  has  overstepped  Its  authority 
or  violated  a  general  self -management  act  or  In  that  act  or  measure  Is  not 
carrying  out  established  policy  or  Is  not  Implementing  the  decisions  of 
the  workers'  council  or  the  decisions  of  the  workers. 

3.  The  Executive  Officer  (Professional  Manager)  and  Body  of  Professional 
Management 

Article  503 

In  the  basic  organization  there  shall  be  an  executive  officer  (profes¬ 
sional  manager)  or  a  body  of  professional  management. 

If  the  functions  performed  by  the  executive  officer  (professional  manager) 
of  the  basic  organization  allow,  the  bylaws  of  the  basic  organization  may 
also  provide  that  the  professional  manager.  In  addition  to  tasks  within 
Its  competency  In  that  position,  shall  also  perform  the  work  of  a  worker 
In  the  basic  organization. 
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Under  this  law  an  officer  or  body  in  the  basic  organization  shall  not  be 
considered  an  executive  officer  (professional  manager)  or  body  of  profes¬ 
sional  management  if  under  the  bylaws  of  the  basic  organization  it  per¬ 
forms  certain  functions  within  the  jurisdiction  of  the  professional  man¬ 
agement  of  the  basic  organization  on  the  basis  and  within  the  scope  of 
authority  of  that  executive  officer  (professional  manager)  or  body  of  pro¬ 
fessional  management.  That  body  or  officer  shall  be  accountable  to  that 
body  or  officer  of  professional  management  for  performance  of  those  tasks 
and  functions  and  to  the  workers'  council  within  the  limits  of  the  author¬ 
ity  granted. 

Article  504 

The  executive  officer  (professional  manager)  of  the  basic  organization 
Shan  be  appointed  and  dismissed  by  decision  of  the  workers'  council  of 
the  basic  organization. 

The  executive  officer  (professional  manager)  shall  be  appointed  on  the  ba¬ 
sis  of  a  public  con5)etition  and  in  response  to  a  nomination  by  the  search 
commission. 

The  search  commission  for  appointment  of  the  executive  officer  (profes¬ 
sional  manager)  of  the  basic  organization  as  designated  by  law  shall  con¬ 
sist  of  the  legally  prescribed  number  of  representatives  of  the  basic  or¬ 
ganization  and  of  the  trade  union  and  also  of  representatives  of  the  pub¬ 
lic  community  appointed  or  elected  in  accordance  with  law. 

Article  505 

The  competition  for  appointment  of  an  executive  officer  (professional  man¬ 
ager)  of  the  basic  organization  shall  be  announced  by  the  workers'  council 
of  the  basic  organization  no  later  than  3  months  before  expiration  of  the 
term  to  -which  the  executive  officer  (professional  manager)  has  been  ap¬ 
pointed  . 

At  the  end  of  the  competition  the  search  commission  shall  approve  a  nomi¬ 
nation  for  appointment  of  the  executive  officer  (professional  manager)  by 
two-thirds  majority  of  the  votes  of  the  total  number  of  its  members. 

If  the  search  commission  is  unable  to  approve  a  nomination  for  appoint¬ 
ment  of  the  executive  officer  (professional  manager)  by  the  majority  re¬ 
ferred  to  in  Paragraph  2  of  this  article ,  a  new  search  commission  shall 
be  created. 

If  the  new  search  commission  is  still  unable  to  make  the  nomination  or  ap¬ 
pointment  of  the  executive  officer  (professional  manager),  a  new  competi¬ 
tion  shall  be  announced. 
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Article  ^C6 


The  search  commission  shall  nominate  one  or  more  candidates  ■whom  it  shall 
propose  to  the  workers'  council  of  the  basic  organization  as  possible  can¬ 
didates  for  executive  officer  (professional  manager)  of  that  organization. 

The  workers'  council  shall  judge  whether  the  proposed  candidates  meet  the 
conditions  envisaged  in  the  competition  for  appointment  as  executive  offi¬ 
cer  (profess! onal  manag er ) . 

The  workers'  coxmcil  of  the  basic  organization  may  appoint  as  executi’ve 
officer  (professional  manager)  only  one  of  the  nominees  proposed  by  the 
search  commission. 

If  the  workers'  council  of  the  basic  organization  fails  to  appoint  any  of 
the  proposed  candidates  as  executive  officer  (professional  manager)  a  new 
competition  shall  be  annoxinced. 

Article  507 

The  workers'  council  of  the  basic  organization  must  inform  every  partici¬ 
pant  in  the  competition  about  the  decision  -which  it  has  made  in  the  com¬ 
petition. 

Every  contestant  or  other  person  whose  legal  interest  has  been  injured  and 
the  public  defender  of  self -management  law  may  institute  proceedings  be¬ 
fore  a  court  of  associated  labor  against  the  decision  of  a  workers'  coun¬ 
cil  of  a  basic  organization  'vdiereby  it  appoints  an  executive  officer  (pro¬ 
fessional  manager)  if  he  or  it  feels  that  the  competition  did  not  conform 
to  prescribed  procedure  or  if  the  person  appointed  executive  officer  (pro¬ 
fessional  manager)  does  not  meet  the  prescribed  conditions.  Proceedings 
may  be  instituted  -within  8  days  from  the  date  of  receipt  of  the  notifica¬ 
tion  referred  to  in  Paragraph  1  of  this  article. 

If  the  court  of  associated  labor  finds  that  the  competition  -was  not  con¬ 
ducted  according  to  prescribed  procedure,  it  ^all  nullify  the  competi¬ 
tion  and  the  appointment  of  the  executive  officer  (professional  manager), 
but  if  it  finds  that  the  person  appointed  executive  officer  (professional 
manager)  does  not  meet  the  prescribed  conditions,  it  shall  nullify  only 
the  appointment. 

Article  508 

The  executive  officer  (professional  manager)  or  chairman  or  member  of  the 
body  of  professional  management  shall  be  assumed  to  have  established  the 
employment  relation  -when  he  makes  the  written  statement  that  he  is  fa¬ 
miliar  with  the  general  self -management  act  regulating  the  employment  re¬ 
lation,  other  general  self -management  act  regulating  his  rights,  duties 
and  responsibilities  and  the  bylaws,  and  that  he  assents  to  them,  -whereupon 
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he  shall  exercise  his  rights  euid  discharge  his  duties  and  responsibilities 
in  accordance  mth  the  provisions  of  this  law  which  apply  to  workers  in 
the  basic  organization. 

The  executive  officer  (professional  manager)  of  the  basic  organization 
shall  take  up  his  post  as  of  the  date  set  forth  in  the  act  of  appointment. 

Article  509 

The  chairman  or  member  of  the  body  of  professional  management  of  the  basic 
organization  shall  be  appointed  and  dismissed  in  the  manner  and  according 
to  the  procedure  set  forth  in  law  and  the  bylaws  of  the  basic  organization 
concerning  appointment  and  dismissal  of  the  executive  officer  (professional 
manager)  of  that  basic  organization. 

The  bylaws  of  the  basic  organization  may  specify  that  workers  with  special 
authority  and  responsibilities  who  have  been  chosen  in  a  competition  shall 
by  virtue  of  that  election  become  members  of  the  basic  organization's  body 
of  professional  management. 

Article  510 

If  the  position  of  the  executive  officer  (professional  manager)  or  chair¬ 
man  of  the  body  of  professional  management  of  the  basic  organization  has 
come  vacant  because  a  new  executive  officer  (professional  manager)  or 
chairman  of  the  body  of  professional  management  could  not  be  appointed  in 
good  time,  the  workers'  council  of  the  basic  organization  shall  appoint  an 
acting  officer  to  that  post  without  a  competition. 

The  acting  officer  shall  have  all  the  rights  and  duties  of  the  executive 
officer  (professional  manager).  Six  months  is  the  longest  period  that  the 
acting  executive  officer  (professional  manager)  may  perform  the  duties  of 
the  executive  officer  (professional  manager)  or  chairman  of  the  profes¬ 
sional  management  body. 

Article  5II 

Ko  person  convicted  and  given  an  unconditional  (unsuspended)  prison  sen¬ 
tence  for  a  crime  with  intent  against  the  foundations  of  the  cotintry's 
socialist  social  system  of  self -management  and  national  security,  against 
the  economy,  against  self-mmgement  rights,  or  against  public  ownership 
or  of  official  misconduct  may  be  appointed  executive  officer  (professional 
manager)  or  chairman  or  member  of  the  professional  management  body  of  the 
basic  organization,  nor  may  he  be  appointed  the  interim  and  acting  holder 
of  such  office. 

In  addition  to  the  crimes  enumerated  in  Paragraph  1  of  this  article,  the 
prohibition  contained  in  that  paragraph  shall  also  apply  to  a  person  who 
has  committed  another  premeditated  crime  if  for  that  crime  he  was  given 
an  unconditional  prison  sentence  of  at  least  3  years. 


191 


The  prohihition  referred  to  in  this  article  shall  last  10  years  for  the 
persons  referred  to  in  Paxagraph  1  of  this  article  and  5  years  for  the 
persons  referred  to  in  Paragraph  2  of  this  article,  that  period  to  be 
counted  from  the  date  the  sentence  was  served,  the  date  of  a  pardon,  or 
the  date  idien  the  limit  on  execution  of  the  sentence  expired. 

Article  512 

The  term  of  the  executive  officer  (professional  manager)  or  chairman  and 
members  of  the  professional  management  body  shall  not  be  longer  than  4 
years . 

At  the  end  of  that  term  the  Individual  may  be  reappointed  to  the  same  po¬ 
sition  in  a  manner  prescribed  by  law. 

Article  513 

The  professional  management  (officer  or  body)  of  the  basic  organization 
shall  conduct  the  business  of  the  basic  organization,  shall  organize  and 
coordinate  the  work  process  within  it,  shall  propose  business  policy  and 
measures  to  inclement  it,  shall  execute  the  decisions  and  resolves 
adopted  by  personal  expression  of  the  workers  and  the  decisions  and  re¬ 
solves  of  the  workers'  council  of  the  basic  organization  and  of  its  ex¬ 
ecutive  body,  shall  examine  before  adoption  the  proposed  version  of  the 
plan  and  all  individual  decisions  related  to  fulfillment  of  the  plan 
shall  submit  an  opinion  and  recommendations  concerning  them,  and  shall 
also  perform  other  functions  as  set  forth  in  law  and  the  bylaws  of  the 
basic  organization. 

Article  5l4 

The  executive  officer  (professional  manager)  or  chairman  of  the  profes¬ 
sional  management  body  of  the  basic  organization  shall  have  the  right  and 
duty  to  participate  in  the  proceedings  of  the  workers'  council  of  the  ba¬ 
sic  organization,  but  shall  not  have  a  vote. 

The  executive  officer  (professional  manager)  or  chairman  of  the  profes¬ 
sional  management  body  must  caution  the  workers'  council  of  the  basic  or¬ 
ganization  concerning  illegal  decisions  and  other  acts,  decisions  which 
are  not  consistent  with  the  plan  of  the  basic  organization,  and  decisions 
and  other  acts  which  are  impracticable. 

Mien  the  workers'  council  of  a  basic  organization  adopts  a  decision  con¬ 
cerning  matters  and  assets  that  fall  within  the  production  sphere,  unless 
the  proposed  version  of  that  decision  has  been  submitted  by  the  profes¬ 
sional  management,  the  workers'  council  must  first  seek  the  opinion  of 
the  executive  officer  (professional  manager)  or  chairman  of  the  profes¬ 
sional  management  body.  The  executive  officer  (professional  manager)  or 
chairman  of  the  professional  management  body  must  submit  that  opinion  to 
the  workers'  council. 
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An  executive  officer  (professional  manager)  or  chairman  of  the  profes¬ 
sional  management  hody  -who  does  not  perform  the  functions  enumerated  in 
Paragraphs  1  through  3  of  this  article  shall  be  accountable  for  a  viola¬ 
tion  of  work  duties  and  official  positions  in  self-management . 

Article  515 

The  professional  management  (officer  or  body)  of  the  basic  organization 
shall  be  independent  in  performing  the  functions  within  its  sphere  of  ac¬ 
tivity.  The  professional  management  shall  be  accountable  for  its  work  to 
the  workers  and  to  the  workers'  council  of  the  basic  organization. 

The  professional  management  (officer  or  body)  shall  act  in  conformity 
with  the  decisions  and  positions  adopted  by  personal  expression  of  the 
workers,  by  the  workers'  council  of  the  basic  organization,  or  by  its  ex¬ 
ecutive  body,  and  on  the  basis  of  and  consistently  with  general  self¬ 
management  acts. 

The  professional  management  (officer  or  body),  within  its  sphere  of  ac¬ 
tivity  as  set  forth  in  law  and  the  bylaws  of  the  basic  organization,  ffhgn 
make  decisions  on  its  o-m  concerning  the  conduct  of  the  basic  organiza¬ 
tion's  business,  concerning  the  performance  of  individual  tasks  or  jobs, 
and  concerning  the  organization  and  coordination  of  the  work  process. 

In  the  work  process  the  professional  management  (officer  or  body)  ^all 
have  the  right  and  duty  to  issue  orders  to  individual  workers  or  groups 
of  workers  that  they  carry  out  specific  jobs  or  tasks,  in  accordance  with 
general  self -management  acts. 

If  the  professional  management  (officer  or  body)  creates  teams,  commis¬ 
sions  or  other  task  forces  and  advisory  bodies  to  work  on  specific  mat¬ 
ters  within  its  sphere  of  activity,  they  shall  work  under  orders  of  the 
professional  management. 

Article  516 

Mutual  relations  of  the  professional  management  (officers  and  bodies)  of 
the  basic  organizations,  work  organizations  and  the  complex  organization 
shall  be  set  forth  in  the  self -management  accord  concerning  entry  into 
association  and  shall  be  based,  within  the  limits  of  the  sphere  of  activ¬ 
ity  of  those  bodies  and  officers,  on  imtual  cooperation  and  agreement. 

In  a  case  of  disagreement  between  entities  representing  professional  man¬ 
agement,  each  of  them  shall  have  the  right  and  duty  to  report  this  to  the 
workers '  council  of  his  or  its  own  organization  of  associated  labor  and 
to  the  workers'  council  of  the  organization  of  associated  labor  of  that 
entity  of  professional  management  with  which  it  did  not  agree. 
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In  urgent  matters  and  in  cases  ■when  failure  to  carry  out  a  particular  de¬ 
cision  would  cause  sizable  damage  or  wo'uld  jeopardize  the  -work  process, 
a  dispute  between  entities  representing  professional  management  shall  be 
taken  before  a  joint  body  for  mediation  in  coordinating  the  work  process, 
■which  shall  be  reported  to  the  workers’  councils  of  the  organizations  of 
associated  labor  ■vSiose  professional  management  entities  did  not  agree. 

The  joint  body  referred  to  in  Paragraph  3  of  this  article  shall  have  a 
chairman  and  two  members.  Each  party  to  the  dispute  shall  designate  one 
member,  and  the  chairman  shall  be  designated  by  agreement  between  the  two 
parties  to  the  dispute.  This  body  shall  meet  immediately  following  its 
creation  and  shall  issue  a  recommendation  as  to  how  the  work  process 
should  be  coordinated. 

Article  517 

If  it  finds  that  a  professional  management  entity  of  another  organization 
of  associated  labor  ■within  the  same  ■work  organization  or  complex  organi¬ 
zation  has  overstepped  its  authority,  is  acting  contrary  to  the  self¬ 
management  accord  or  agreement  concerning  the  basic  elements  of  the  plan, 
the  self -management  accord  concerning  entry  into  association  or  agreed 
business  policy,  is  failing  to  discharge  its  obligations  or  is  discharg¬ 
ing  them  unreliably,  the  professional  management  entity  of  a  basic  organi¬ 
zation,  ■work  organization  or  complex  organization  shall  have  the  right  and 
duty  to  report  this  to  the  workers’  council  of  its  own  organization  of  as¬ 
sociated  labor,  to  the  workers’  council  of  the  organization  of  associated 
labor  of  that  professional  management  entity  concerned  in  the  complaint, 
to  bodies  for  self -management  workers’  control  and  to  the  trade  union. 

A  workers’  council  ■which  has  received  a  complaint  as  referred  to  in  Para¬ 
graph  1  of  this  article  must  examine  that  complaint  and  take  a  decision 
concerning  it. 

Article  518 

The  executive  officer  (professional  manager)  or  chairman  of  the  profes¬ 
sional  management  body  of  the  basic  organization  shall  also  be  responsible 
to  the  public  community  for  legality  of  operation  and  for  fulfilling  the 
obligations  of  the  basic  organization  as  prescribed  by  law. 

Article  519 

If  the  executive  officer  (professional  manager)  or  chairman  of  the  pro¬ 
fessional  mianagement  body  of  the  basic  organization  deems  that  an  act 
adopted  by  personal  expression  of  the  workers  or  an  act  of  the  workers ' 
council  or  other  bodies  of  the  basic  organization  contradicts  law,  the 
self -management  accord  concerning  entry  into  association,  the  bylaws  of 
the  basic  organization,  or  other  general  self -management  act,  he  shall 
so  caution  the  body  which  adopted  that  act. 
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If  even  after  the  admonition  the  hod.y  iwhich  adopted  that  act  continues  to 
abide  hy  it,  the  executive  officer  (professional  manager)  of  chairman  of 
the  professional  management  body  shall  stay  execution  of  that  act,  except 
for  individual  acts  adopted  in  administrative  procedure  and  acts  on  -which 
the  final  decision  is  reserved  for  the  court,  and  shall  report  this  -within 
3  days  from  the  date  of  the  stay  to  the  cotnpetent  body  or  agency  of  the 
sociopolitical  community. 

Article  520 

The  executive  officer  (professional  manager)  of  -the  basic  organization  or 
chairman  and  members  of  the  professional  management  body,  or  any  member 
of  that  body  may  be  dismissed  before  the  end  of  the  term  to  -which  they 
have  been  appointed  in  the  folio-wing  cases: 

1)  at  their  request; 

2)  if  the  workers'  council  finds  that  the  tasks  entrusted  to  them  exceed 
their  abilities,  -vdiidi  is  adversely  affecting  the  performance  of  the  pro¬ 
fessional  management  function,  the  conduct  of  business,  operating  results, 
and  relations  in  the  organization  of  associated  labor; 

3)  if  in  their  work  they  have  seriously  violated  or  repeatedly  violated 
statutes  pertaining  to  the  work  of  the  basic  organization  or  its  activity, 
a  self -management  accord,  the  byla-ws  or  other  general  self -management  act 
of  the  basic  organization,  or  if  they  refuse  to  carry  out  the  decisions  of 
the  workers'  council  of  the  basic  organization  without  showing  good  cause 
or  act  in  a  manner  that  is  obviously  contrary  to  those  decisions; 

4)  if  by  their  careless  or  improper  -work  or  overstepping  of  authority  they 
inflict  appreciable  injury  upon  the  basic  organization  or  the  public  com¬ 
munity,  or  if  such  injury  could  occur  because  of  their  careless  or  im¬ 
proper  work; 

5)  if  because  of  nonperformance  or  negligent  performance  of  their  duties 
the  basic  organization  has  been  unable  to  fulfill  its  plan  or  perform 
other  principal  tasks  or  if  performance  of  those  tasks  has  been  consid¬ 
erably  hindered; 

6)  if  by  act  of  commission  or  omission  they  have  been  preventing  the 
workers  from  exercising  -their  right  to  self -management  or  have  tended  to 
upset  the  relations  of  self -management  in  the  basic  organization  or  have 
seriously  Injured  the  public  interest; 

7)  if  conditions  come  about  -whereby  the  law  requires  termination  of  the 
employment  of  these  workers  in  the  basic  organization; 

8)  and  in  other  cases  as  envisaged  by  law. 
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Article  521 

The  initiative  for  instituting  proceedings  for  dismissal  of  a  professional 
management  entity  in  the  basic  organization  may  be  taJcen  before  the  work¬ 
ers'  council  by  the  workers  of  any  part  of  the  work  process  and  by  their 
delegates  in  the  workers'  council  of  the  basic  organization. 

Initiative  for  institution  of  proceedings  for  dismissal  of  a  professional 
management  entity  of  the  basic  organization  may  be  taken  by  the  public  de¬ 
fender  of  self -management  law  and  the  assembly  of  the  opstina  or  other  so¬ 
ciopolitical  community,  and  by  the  trade  union. 

The  workers'  council  must  examine  a  proposal  for  institution  of  proceed¬ 
ings  for  dismissal  of  a  professional  management  entity  in  the  basic  orga¬ 
nization,  must  take  a  decision  concerning  it,  and  must  so  inform  the  pro¬ 
ponents. 

Before  making  this  decision  referred  to  in  Paragraph  3  of  this  article 
the  workers'  council  must  seek  an  opinion  from  the  assembly  of  the  opstina 
or  other  sociopolitical  community  and  from  the  trade  union. 

The  workers '  council  may  submit  the  decision  concerning  dismissal  of  a 
professional  management  entity  of  the  basic  organization  to  the  workers 
in  the  form  of  a  referendvua  to  ratify  or  reject  the  decision. 

If  the  workers'  council  rejects  the  proposal  of  the  public  defender  of 
self -management  law,  the  assembly  of  the  opstina  or  other  sociopolitical 
community,  or  the  trade  union,  proceedings  may  be  instituted  before  a 
court  of  associated  labor. 

If  the  court  of  associated  labor  finds  that  there  are  grounds  for  dis¬ 
missal  of  the  professional  management  entity  referred  to  in  Article  520 
of  this  law,  it  shall  deliver  a  valid  order  to  that  effect  to  the  work¬ 
ers'  council,  -which  must  proceed  in  accordance  with  that  order. 

The  order  of  the  workers'  council  to  dismiss  a  professional  management 
entity  shall  be  final. 

Article  522 

The  executive  officer  (professional  manager)  or  chairman  of  the  profes¬ 
sional  management  body  of  the  basic  organization  who  has  been  dismissed 
by  decision  of  the  -workers'  council  of  the  basic  organization  may  go  be¬ 
fore  a  court  of  associated  labor  to  seek  compensation  for  damages  if  he 
was  dismissed  when  there  were  no  grounds  for  dismissal  or  if  the  proce¬ 
dure  prescribed  by  law  or  general  self -management  act  was  not  adhered  to. 
The  suit  for  damages  shall  be  filed  -within  30  days  from  the  date  of  re¬ 
ceipt  of  the  decision  concerning  his  dismissal. 
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Section  2.  The  Bodies  and  Offices  of  the  Fork  Organization 
1.  Workers'  Council 
Article  523 

The  workers  must  create  a  workers'  council  in  the  work  organization  as  a 
body  of  workers'  management  to  manage  its  operation  and  business  or  a  body 
of  workers '  management  which  has  equivalent  status  and  functions . 

Article  524 

The  workers'  council  of  the  work  organization  shall  be  made  up  of  delegates 
of  workers  of  basic  organizations  within  that  work  organization  and  of 
delegates  of  the  work  community,  such  delegates  to  be  directly  elected  in 
the  manner  and  according  to  the  procedure  set  forth  in  the  self -management 
accord  concerning  entry  into  association  or  in  the  bylaws  and  law. 

Every  basic  organization  within  the  work  organization  must  be  represented 
by  at  least  one  delegate  in  the  workers'  council  of  the  work  organization. 

Delegates  shall  be  elected  to  the  workers'  council  of  the  work  organiza¬ 
tion  in  proportion  to  the  number  of  workers  in  basic  organizations. 

Article  525 

No  executive  officer  (professional  manager)  nor  chairman  or  member  of  a 
professional  management  body  of  a  basic  organization  within  that  work  or¬ 
ganization  may  be  elected  to  the  workers'  council  of  the  work  organiza¬ 
tion. 

Article  526 

When  instead  of  a  workers'  council  an  equivalent  body  of  workers'  manage¬ 
ment  is  created  in  the  work  organization,  the  delegates  of  basic  organi¬ 
zations  in  that  body  shall  be  elected  and  recalled  in  the  manner  and  ac¬ 
cording  to  the  procedure  by  which  delegates  to  the  workers'  council  of  a 
work  organization  are  elected  and  recalled. 

Article  527 

The  workers'  coxmcil  of  the  work  organization  shall  approve  the  proposed 
version  of  the  bylaws;  shall  adopt  general  self -management  acts  placed 
within  its  authority  by  the  self -management  accord  concerning  entry  into 
association;  shall  approve  the  proposed  version  of  the  self -management 
accord  concerning  the  basic  elements  of  the  work  organization's  plan; 
shall  adopt  the  plan  of  the  work  organization;  shall  adopt  plans  and  pro¬ 
grams  in  the  domains  of  nationwide  defense  and  social  self -protection; 
shall  establish  business  policy  and  adopt  measures  to  implement  it  and 


197 


measures  to  fulfill  the  plan;  shall  elect,  appoint  and  dismiss  its  execu¬ 
tive  body,  executive  officer  (professional  manager),  body  of  professional 
maixagement  and  individual  members  of  those  bodies  in  the  work  organiza¬ 
tion;  it  shall  issue  guidelines  and  instructions  to  the  executive  body 
and  professional  management  entity,  and  shall  supervise  their  work. 

The  workers*  council  of  the  work  organization  shall  also  perform  other 
tasks  as  set  forth  in  the  self -management  accord  concerning  entry  into 
association,  in  accordance  with  law. 

Article  528 

The  decisions  of  the  workers'  council  of  the  work  organization  pertaining 
to  matters  on  which  the  workers  decide  in  the  basic  organization  by  per¬ 
sonal  expression  shall  be  adopted  subject  to  consent  obtained  from  each 
basic  organization  in  the  manner  set  forth  in  the  self -management  accord 
concerning  entry  into  association. 

In  accordance  with  the  bylaws  of  the  basic  organization  the  workers  in 
the  basic  organization  shall  grant  consent  for  adoption  of  a  decision  as 
referred  to  in  Paragraph  1  of  this  article  by  personal  expression. 

The  bylaws  of  the  basic  organization  may  state  that  consent  for  adoption 
of  a  decision  as  referred  to  in  Paragraph  1  of  this  article  shall  be 
granted  by  the  workers'  council  of  the  basic  organization  if  that  deci¬ 
sion  institutes  measures  to  implement  the  plan  or  other  decisions  taken 
by  the  workers'  council  of  the  work  organization . 

The  workers'  cotincil  of  the  work  organization  shall  adopt  decisions  con¬ 
cerning  other  matters  within  its  sphere  of  activity  by  majority  vote  of 
the  delegates  of  all  the  basic  organizations,  tmless  the  self -management 
accord  or  law  specifies  some  other  qualified  majority. 

Article  529 

If  two  or  more  delegates  have  been  elected  to  the  workers'  council  of 
the  work  organization  from  one  basic  organization,  their  votes  on  a  deci¬ 
sion  of  the  workers'  council  shall  be  taken  as  one  vote  when  the  workers' 
council  is  deciding  on  matters  decided  by  personal  expression  of  the 
workers . 

The  vote  of  each  delegate  in  the  workers*  council  of  the  work  organiza¬ 
tion  shall  be  recorded  in  the  minutes. 

Article  530 

The  provisions  of  this  law  concerning  the  wrorkers*  council  of  the  basic 
organization  which  pertain  to  conditions  for  election  as  member  of  the 
workers'  council,  length  of  the  term  of  office,  reconciliation  of  the 
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views  of  the  delegates,  open  balloting  by  the  delegates  and  the  proposal 
for  institution  of  proceedings  to  recall  a  delegate  to  the  workers'  coun¬ 
cil  of  the  basic  oi^anization  shall  also  apply  to  the  workers'  council  of 
the  work  organization. 

The  provisions  of  this  law  concerning  the  workers '  council  of  the  basic 
organization  shall  also  apply  to  the  workers'  council  of  the  work  organi¬ 
zation  'vdiich  does  not  have  constituent  basic  organizations. 

2.  The  Executive  Body  of  the  Workers'  Council 
Article  531 

The  provisions  of  this  law  concerning  the  executive  body  of  the  workers' 
council  of  a  basic  organization  shall  also  apply  to  the  executive  body  of 
the  workers'  council  of  the  work  organization. 

3 .  The  Officer  or  Body  of  Professional  Management 
Article  532 

The  work  organization  shall  have  either  an  officer  or  body  of  professional 
management . 

Article  533 

An  individual  or  body  in  the  work  organization  which  in  conformity  with 
the  self -management  accord  concerning  entry  into  association  performs 
certain  tasks  within  the  sphere  of  activity  of  the  work  organization's 
professional  management  entity,  on  the  basis  and  within  the  limits  of  the 
authority  of  that  professional  management  entity,  shall  not  be  considered 
an  entity  of  professional  management  in  the  context  of  this  law.  That  in¬ 
dividual  or  body  shall  be  accountable  to  the  professional  management  en¬ 
tity  and  to  the  workers '  council  for  performance  of  those  functions  within 
the  limits  of  the  authority  granted. 

Article  53^ 

The  professional  management  entity  of  the  workeorganization  shall  coordi¬ 
nate  the  work  of  the  professional  management  entities  of  basic  organiza¬ 
tions  within  the  work  organization  insofar  as  that  work  is  related  to 
matters  handled  at  the  level  of  the  work  organization,  in  conformity  with 
law  and  the  authority  •vdiich  the  basic  organizations  within  the  work  orga¬ 
nization  have  set  forth  in  the  self -management  accord  whereby  they  entered 
into  association. 
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Article  535 

If  the  executive  officer  (professional  manager)  or  chairman  of  the  pro¬ 
fessional  management  hody  of  the  work  organization  finds  that  an  act  of 
the  workers'  council  or  other  bodies  of  the  basic  organization  contra¬ 
dicts  law  and  the  self -management  accord  concerning  entry  into  associa¬ 
tion,  and  the  executive  officer  (professional  manager)  or  chairman  of  the 
professional  management  body  of  the  basic  organization  has  not  stayed  its 
execution,  he  shall  so  caution  the  professional  management  entity  and 
workers'  council  of  the  basic  organization. 

If  the  executive  officer  (professional  manager)  or  chairman  of  the  pro¬ 
fessional  management  body  of  the  basic  organization  does  not  stay  execu¬ 
tion  of  the  acts  referred  to  in  Paragraph  1  of  this  article  within  8  days 
from  the  date  of  the  admonition,  and  the  workers'  council  or  other  body 
of  the  basic  organization  does  not  bring  that  act  into  conformity  within 
that  same  period  of  time,  the  executive  officer  (professional  manager)  or 
chairman  of  the  professional  management  body  of  the  work  organization 
shall  report  this  within  the  next  3  days  to  the  competent  agency  or  body 
of  the  sociopolitical  community. 

Article  536 

The  rights,  duties  and  responsibilities  of  the  executive  officer  (profes¬ 
sional  manager)  or  chairman  and  member  of  the  professional  management 
body  of  the  work  oiganization  shall  be  set  forth  in  the  general  self -manage¬ 
ment  act  regulating  the  entployment  relation  and  the  bylaws,  in  accordance 
with  the  self -management  accord  concernirg  entry  into  association  to  form 
the  work  oiganization. 

The  executive  officer  (professional  manager)  or  chairman  of  the  profes¬ 
sional  management  body  of  the  work  organization  shall  establish  his  em¬ 
ployment  relation  and  exercise  his  rights  arising  out  of  the  employment 
relation  in  the  work  comraunity;  if  a  work  community  has  not  been  created, 
he  shall  then  establish  his  employment  relation  and  exercise  his  ri^ts 
from  enployment  in  accordance  with  the  self -management  accord  concerning 
entry  into  association  to  form  the  work  oiganization. 

Article  537 

Before  taking  up  his  duties  the  executive  officer  (professional  manager) 
or  chairman  and  member  of  the  professional  management  body  of  the  work 
organization  shall  sign  a  statement  of  assent  to  the  general  self -manage¬ 
ment  act  referred  to  in  Article  536,  Paragraph  1,  of  this  law,  if  he  has 
not  previously  signed  such  a  statement. 
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Article  538 

The  provisions  of  this  law  concerning  the  professional  management  entity 
of  the  basic  organization  pertaining  to  the  manner  of  appointment  and  dis¬ 
missal,  creation  of  the  search  commission,  announcement  of  a  conrpetition 
and  nomination  of  candidates  for  appointment,  acceptance  of  a  candidate, 
installation  of  the  professional  mnagement  entity,  protection  of  the 
ri^ts  of  participants  in  the  competition,  procedure  for  appointment  of 
the  chairman  and  members  of  the  professional  management  body,  the  acting 
executive  officer  (professional  manager)  or  acting  chairman  of  the  profes¬ 
sional  management  body,  prohibition  against  holding  an  office  in  profes¬ 
sional  management,  tenure  of  office  and  reappointment,  prohibition  against 
election  to  the  workers’  council,  participation  in  the  proceedings  of  the 
workers’  council,  responsibility  for  legality  of  operation,  protection  of 
ri^ts,  dismissal  before  expiration  of  the  term  of  office,  and  institution 
of  proceedings  for  dismissal — shall  also  apply  to  the  professional  manage¬ 
ment  entity  of  the  work  organization. 

Section  3.  Bodies  and  Offices  of  the  Complex  Organization 
Article  539 

The  provisions  of  this  law  •vdiich  apply  to  the  bodies  and  offices  of  the 
work  organization,  except  for  the  provisions  of  Article  524,  Paragraphs  2 
and  3,  and  Article  520,  Paragraph  1,  of  this  law,  shall  also  apply  to  the 
bodies  and  offices  of  the  complex  organization. 

Section  4.  Governing  Bodies  of  Other  Forms  of  Association  Representing  a 
Pooling  of  Labor  and  Assets 

Article  540 

The  governing  bodies  of  banks,  insurance  organizations  and  business  commu¬ 
nities  shall  be  elected  on  a  delegate  basis  and  shall  have  the  status, 
ri^ts,  duties  and  responsibilities  as  set  forth  in  the  self -management 
accord  concerning  the  entry  into  association,  in  accordance  mth  law. 

Article  541 

Organizations  of  associated  labor  who  pool  their  labor  and  assets  and  do 
not  by  that  act  of  association  reorganize  themselves  to  create  a  separate 
organization  of  associated  labor,  may  create  a  joint  body  to  manage  af¬ 
fairs  of  common  interest  whose  makeup,  election,  status,  rights,  duties 
and  responsibilities,  as  well  as  recall,  are  set  forth  in  the  self -manage¬ 
ment  accord  concerning  the  entry  into  association,  in  accordance  with  law. 

The  joint  governing  body  referred  to  in  Paragraph  1  of  this  article  shall 
be  created  on  a  delegate  basis. 
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Section  5*  The  Supervisor  and  Bodies  of  Workers’  Management  of  the  Work 
Community 

Article  5^2 

The  provisions  of  this  law  pertaining  to  decisions  which  the  workers  make 
hy  personal  expression,  the  workers’  council  and  executive  body  of  the 
workers’  council  of  the  basic  organization,  and  their  responsibilities 
shall  also  apply  to  decisions  made  by  ■workers  by  personal  expression,  to 
the  ■workers  ’  council  and  executive  body  of  the  workers '  council  of  the 
work  community,  unless  other^wise  pro'vided  for  in  law. 

Article  5^3 

The  work  community  shall  have  a  supervisor  ■when  this  is  envisaged  by  the 
self -management  accord,  bylaws  or  law. 

The  supervisor  of  the  work  community  shall  supervise  the  work  of  the  -work 
community,  shall  coordinate  the  work  process  in  the  work  community,  and 
shall  carry  out  the  decisions  of  the  workers  ’  council  of  the  work  commu¬ 
nity,  the  workers’  council  of  the  organization  of  associated  labor  and 
their  executive  bodies. 

The  supevisor  of  the  work  community  shall  be  appointed  and  dismissed  by 
the  workers’  council  of  the  organization  of  associated  labor  after  it  has 
obtained  consent  of  the  ■workers’  council  of  the  organization  to  which  the 
■work  community  belongs . 

In  exercise  of  his  ri^ts  and  in  the  discharge  of  his  duties  and  responsi¬ 
bilities  the  supervisor  of  the  work  community  shall  be  accountable  to  the 
■workers  ’  co'uncil  of  the  organization  of  associated  labor . 

Wbrkers  in  the  work  community  and  its  supervisor  shall  be  accountable  for 
their  work  to  the  professional  management  entity  of  the  organization  of 
associated  labor. 

Article  5^4 

In  performing  joint  tasks  the  -workers  of  the  work  community  shall  work  ac¬ 
cording  to  the  instructions,  guidelines  and  orders  of  the  professional 
management  entity  of  the  organization  of  associated  labor  the  ■work  commu¬ 
nity  belongs  to. 

The  professional  management  entity  of  the  organization  of  associated  la¬ 
bor  may  transfer  the  performance  of  certain  functions  to  individual  work¬ 
ers  in  the  work  community  in  the  exercise  of  its  o^wn  authority  as  set 
forth  in  the  self -management  accord  concerning  entry  into  association. 
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The  self -management  accord  concerning  entry  into  association  to  form  the 
organization  of  associated  labor  shall  set  forth  the  authority  and  duties 
of  individual  workers  or  staff  services  when  the  exercise  of  that  author¬ 
ity  and  performance  of  that  duty  are  a  prerequisite  to  the  workers'  exer¬ 
cise  of  their  rights  and  performance  of  their  duties  and  responsibilities 
and  to  regular  conduct  of  the  activity  of  the  organization  of  associated 
labor. 

Article  5^5 

The  provisions  of  this  law  concerning  the  professional  management  entity 
of  the  basic  organization  pertaining  to  the  manner  of  appointment  and  dis¬ 
missal,  creation  of  the  search  commission — except  for  the  provision  of 
Article  504,  Paragraph  3,  of  this  law,  announcement  of  the  competition 
and  nomination  of  candidates,  appointment  of  the  candidates,  installation, 
protection  of  the  rights  of  other  participants  in  the  competition,  the 
acting  executive  officer  (professional  manager)  or  chairman  of  the  pro¬ 
fessional  management  body,  the  prohibition  against  holding  positions  in 
professional  management,  term  of  office  and  reappointment,  prohibition 
against  election  to  the  workers'  council  and  participation  in  the  proceed¬ 
ings  of  the  workers'  council,  dismissal  before  expiration  of  the  term  of 
office,  conditions  and  procedure  for  dismissal,  responsibility  for  le¬ 
gality  of  operation  and  protection  of  the  professional  manager's  rights 
shall  be  suitably  applied  to  the  supervisor  of  the  work  community. 

Chapter  III.  The  Function  of  Informing  Workers  in  Associated  labor 

Article  5^6 

Bodies  and  offices  of  an  organization  of  associated  labor  have  a  duty  to 
furnish  the  workers  regular,  timely,  truthful,  complete,  and  comprehensi¬ 
ble  information  in  an  accessible  form;  this  information  shall  pertain  to 
the  entire  business  operation  of  the  organization  of  associated  labor  and 
its  assets  and  financial  condition,  the  earning  and  distribution  of  in¬ 
come  and  mutual  assets,  results  achieved  by  pooling  assets  that  represent 
past  labor  in  all  forms  of  association  representing  a  pooling  of  labor  and 
assets,  concerning  preparations  for  nationwide  defense  and  the  conduct  of 
social  self -protection,  and  concerning  other  matters  relevant  to  manage¬ 
ment,  decisionmaking  and  the  exercise  of  self -management  workers'  control. 

The  workers  shall  have  the  right  and  duty  to  demand  that  they  be  informed 
about  the  proceedings  of  the  workers'  council  and  executive  body,  execu¬ 
tion  of  their  decisions,  and  the  work  of  the  professional  management  entity 
of  the  basic  organization,  work  organization,  complex  organization,  and  of 
other  organizations  and  communities  in  which  they  have  pooled  their  labor 
and  assets. 

The  trade  union  may  demand  that  the  workers  be  infoimed  about  the  proceed¬ 
ings,  execution  of  decisions  and  work  referred  to  in  Paragraph  2  of  this 
article. 
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Article  547 

The  offices  and  bodies  of  the  organization  of  associated  labor  have  a  duty 
to  inform  the  workers  in  a  manner  Tdiidi  makes  it  possible  for  every  worker 
to  familiarize  himself  with  the  reports  of  those  offices  and  bodies,  to 
study  them,  and  to  take  his  own  position  concerning  them. 

The  manner  in  which  and  the  intervals  at  ifdiich  the  workers  shall  be  in¬ 
formed,  matters  on  which  the  workers  shall  be  informed,  and  designation 
of  Thich  offices  or  bodies  are  responsible  for  informing  the  workers  shall 
be  regulated  by  law,  the  bylaws  and  other  general  self -management  act  of 
the  organization  of  associated  labor. 

Article  548 

The  reports  and  information  furnished  to  the  workers  of  the  organization 
of  associated  labor  shall  also  be  supplied  to  the  body  for  self -management 
workers'  control  and  to  the  trade  \mion. 

Article  549 

The  workers'  council  and  professional  management  entity  of  the  organiza¬ 
tion  of  associated  labor  have  a  duty  to  inform  the  workers  and  the  trade 
union  concerning  the  admonitions,  findings  and  decisions  of  the  public  de¬ 
fender  of  self -management  law,  the  Social  Accounting  Service,  the  body  or 
agency  con^etent  to  oversee  legality  of  the  operation  of  the  organization 
of  associated  labor,  the  courts,  bodies  or  agencies  of  sociopolitical  com¬ 
munities  or  trade  unions,  if  those  agencies  or  bodies  so  require. 

Article  550 

Failure  in  the  duty  to  inform  the  workers'  council  and  other  offices  and 
bodies  of  the  organization  of  associated  labor,  the  workers  and  the  trade 
union  shall  constitute  a  violation  of  workers'  rights. 

By  its  failure  in  the  duty  to  inform  the  workers  and  the  trade  union  a 
professional  management  entity  also  commits  a  violation  of  work  duties. 

A  professional  management  entity  shaJJ.  also  bear  financial  liability  if 
the  failure  to  inform  or  conscious  furnishing  of  untrue  information  would 
have  prevented  adoption  of  a  decision  or  would  have  brought  about  adoption 
of  a  harmful  decision. 

Chapter  IV.  Self -Management  Workers'  Control 
Article  551 

In  order  to  exercise  and  protect  their  self -management  rights  the  workers 
in  organizations  of  associated  labor  have  the  right  and  duty  to  exercise 
self -management  workers'  control  on  their  own,  through  the  bodies  of 
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workers'  management,  and  through  a  special  body  for  self -management  work¬ 
ers'  control. 

Workers  in  an  organization  of  associated  labor  and  in  other  forms  of  as¬ 
sociation  representing  a  pooling  of  labor  and  assets  shall  exercise  self¬ 
management  workers'  control  in  the  manner  set  forth  in  the  bylaws,  self¬ 
management  accord  and  other  general  self -management  act. 

Article  552 

The  workers'  council  of  the  organization  of  associated  labor  must  make  it 
possible  for  every  Trorker  in  the  organization  of  associated  labor  to  ex¬ 
amine  documents,  papers  and  reports  so  that  he  may  examine  the  assets  and 
financial  condition  of  the  organization  of  associated  labor  and  inform 
himself  about  its  business  operation. 

The  professional  management  entity  shall  make  it  possible  for  workers  to 
examine  all  documents,  papers  and  reports,  except  those  documents,  papers 
and  reports  'which  are  trad.e  secrets  or  other  secrets  as  established  by 
law  or  on  the  basis  of  law. 

The  manner  in  which  workers  shall  familiarize  themselves  ■with  the  opera¬ 
tion  of  the  business,  the  plan,  business  policy  and  cybher  matters  in  -which 
the  -workers  have  an  interest  shall  be  regulated  by  a  general  self -manage¬ 
ment  act  of  the  organization  of  associated  labor. 

Decisions,  resolves  and  positions  that  have  a  bearing  on  the  exercise  of 
self -management  workers'  control  shall  be  appropriately  made  public  in 
the  form  of  extracts  from  the  minutes  of  sessions  of  bodies  in  the  organi¬ 
zation  of  associated  labor  no  later  than  7  days  from  the  date  of  the  ses¬ 
sion  in  -which  they  -were  adopted. 

Article  553 

The  workers '  ccfuncil,  professional  management  entity  and  workers  with  spe¬ 
cial  authority  and  responsibility  in  the  organization  of  associated  labor 
are  required  to  allow  a  worker  to  examine  their  proceedings  and  work  at 
his  request,  in  the  manner  set  forth  in  the  rele-vant  general  self -manage¬ 
ment  act . 

Bodies  and  offices  in  the  organization  of  associated  labor  ha-ve  a  duty  to 
respond  within  their  sphere  of  activity  to  opinions  and  proposals  submit¬ 
ted  by  workers,  in  the  manner  and  periods  of  time  set  forth  in  the  general 
self-managemen-t  act  of  the  organization  of  associated  labor. 

The  worker  who  in  a  worker  caucus  or  session  of  the  -workers'  council  or 
as  part  of  some  other  form  of  decisionmaking  or  in  the  exercise  of  self- 
jnanagement  workers'  control  in  the  organization  of  associated  labor  makes 
a  critical  remark,  submits  a  recommendation  or  presents  an  opinion,  re¬ 
quests  additional  data  or  an  additional  report  on  the  operation  and 
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business  of  the  organization  of  associated  labor  and  on  mtual  work  rela¬ 
tions  may  not  for  that  reason  be  called  to  account  nor  treated  prejudi¬ 
cially. 

The  professional  management  entity  or  worker  with  special  authority  and 
responsibility  -vdio  calls  a  worker  to  account  or  uses  his  influence  to 
have  the  worker  treated  prejudicially  thereby  commits  a  serious  violation 
of  official  position  in  self -management  and  of  work  duties.  A  serious 
violation  of  official  position  in  self -management  and  work  duties  is  also 
committed  by  a  professional  management  entity  or  worker  with  special  au¬ 
thority  and  responsibility  if  he  prevents  a  worker  from  examining  docu¬ 
ments  and  familiaj?izing  himself  with  the  business  operation  of  the  organi¬ 
zation  of  associated  labor. 

A  self -management  entity,  a  worker  with  special  authority  and  responsi¬ 
bility  or  any  other  worker  commits  a  serious  violation  of  official  posi¬ 
tion  in  self -management  and  work  duties  if  he  hinders  or  frustrates  a  mem¬ 
ber  of  a  body  for  self -management  workers’  control  or  a  body  for  self- 
management  workers'  control  in  performance  of  their  function. 

Article  55^ 

In  performance  of  its  function  in  self -management  workers'  control  the 
workers'  council  shall  oversee  the  work  of  the  executive  body,  the  pro¬ 
fessional  management  entity  and  the  staff  services  in  the  organization  of 
associated  labor.  In  overseeing  the  work  of  the  executive  body,  the  pro¬ 
fessional  management  entity  and  the  staff  services,  the  workers'  council 
shall  issue  them  guidelines  and  instructions  in  order  to  correct  irregu¬ 
larities  which  have  been  discovered. 

Article  555 

The  workers '  council  of  the  organization  of  associated  labor  must  take 
under  consideration  every  recommendation  from  a  body  for  self -management 
workers'  control  and  must  correct  irregularities  and  inform  the  bodies  of 
self -management  workers'  control  concerning  its  determination  of  the 
facts,  the  measures  it  has  taken  and  its  position  concerning  the  specific 
matter . 

Should  there  be  a  disagreement  between  the  workers'  council  and  a  body 
for  self -management  workers '  control,  the  decision  shall  be  made  by  the 
workers  in  accordance  with  the  self-management  accord  concerning  entry 
into  association  or  with  the  bylaws. 

Article  556 

A  body  for  self -management  workers'  control  shall  be  created  in  the  basic 
organization . 
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The  body  for  self -management  workers'  control  in  the  basic  oiganization 
shall  monitor  and  oversee  the  following :  enforcement  of  the  bylaws  and 
other  general  self -management  acts  of  the  basic  organization  and  of  self¬ 
management  accords  and  social  coii5>acts;  implementation  of  the  decisions 
of  the  workers,  the  bodies  of  workers'  management,  the  executive  body  and 
self -management  entities  and  consistency  between  those  acts  and  decisions 
and  the  workers'  ri^ts,  duties  and  interests  in  self -management;  per¬ 
formance  of  work  duties  and  official  functions  in  self -management  by  work¬ 
ers  and  offices  and  bodies  in  the  basic  organization;  use  and  disposition 
of  socially  owned  assets  in  a  responsible  manner  and  in  a  manner  that  is 
efficacious  from  both  the  social  and  the  economic  standpoints;  applica¬ 
tion  of  the  principle  of  distribution  according  to  work  in  distribution 
of  net  income  and  distribution  of  funds  for  worker  earnings;  exercise  a-nri 
protection  of  workers'  rights  in  mutual  relations  in  associated  labor; 
the  informing  of  the  workers  on  matters  relevant  to  decisionmaking  and 
oversi^t  in  the  basic  organization  and  to  the  worker's  exercise  of  other 
rights,  performance  of  other  duties,  and  enjoyment  of  other  benefits  in 
self -management . 

A  body  for  self -management  workers'  control  may  also  be  created  in  the 
work  community. 

Article  557 

The  body  for  self-management  workers'  control  shall  also  be  founded  on  the 
delegate  basis  in  the  work  organization,  complex  organization,  cooperative, 
bank  and  other  financial  organization,  mutual  insurance  community  for  in¬ 
suring  property  and  persons,  self -managed  special- interest  community,  and 
other  self -managed  organization  and  community  in  the  manner  set  forth  in 
the  self -management  accord  concerning  entry  into  association  and  in  con¬ 
formity  with  law. 

The  trade  tuiion  shall  participate  in  the  procedure  of  nominating  candi¬ 
dates  for  election  as  members  of  the  body  for  self -management  workers' 
control . 

Article  558 

JVfembers  of  the  body  for  self -management  workers'  control  in  the  basic  or¬ 
ganization  and  work  community  shall  be  elected  and  recalled  by  the  work¬ 
ers  in  the  manner  set  forth  in  a  general  self -management  act,  in  conformity 
with  law. 

Members  of  the  body  for  self -management  workers'  control  as  referred  to 
in  Article  557 >  Paragraph  1,  of  this  law  shall  be  elected  and  recalled  by 
the  workers  in  basic  self -managed  oi^anizations  or  communities  which  have 
entered  into  association  to  form  the  relevant  organizations  or  communi¬ 
ties,  this  to  be  done  in  accordance  with  the  principles  of  the  delegate 
system,  tualess  otherwise  provided  for  in  law. 
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The  slate  of  candidates  for  election  to  membership  in  the  body  for  self¬ 
management  workers’  control  shall  be  dra-wn  up  by  the  trade  union,  ishich 
shall  also  conduct  the  nominating  procedure . 

Members  of  the  body  for  self -management  workers’  control  shall  also  be 
recalled  in  response  to  a  proposal  by  the  trade  union. 

Article  559 

The  rights,  duties  and  responsibilities  of  members  of  the  bodies  of  self- 
management  workers  ’  control  shall  be  regulated  by  the  bylaws  and  other 
general  self -management  act  in  accordance  with  law. 

The  body  for  self -management  workers’  control  of  the  basic  organization 
has  the  right  to  exercise  supervision  in  the  work  organization,  the  com¬ 
plex  organization,  banks  and  other  financial  organizations,  self -managed 
special-interest  communities  and  in  all  other  forms  of  association  in 
which  the  workers  of  the  basic  organization  pool  their  labor  and  assets 
so  as  to  monitor  the  entire  process  of  social  reproduction,  in  coopera¬ 
tion  with  bodies  for  self -management  workers’  control  in  those  organiza¬ 
tions  or  communities. 

Article  56O 

The  professional  management  entity  of  the  organization  of  associated  la¬ 
bor  has  a  duty  to  see  to  the  performance  of  administrative  and  technical 
tasks  to  meet  the  needs  of  the  body  for  self -management  workers’  control. 

The  body  for  self -management  workers’  control  may  commission  courpetent 
specialists  from  outside  its  self -managed  organization  or  community  to 
establish  certain  facts  which  have  a  bearing  on  performance  of  its  func¬ 
tion. 

Article  56I 

In  the  exercise  of  its  ri^ts  and  performance  of  its  duties  the  body  for 
self -management  workers’  control  has  the  right  to  apply  to  bodies  compe¬ 
tent  to  monitor  the  legality  of  operation  of  the  organization  of  associ¬ 
ated  labor,  to  the  public  defender  of  self -management  law,  to  the  Social 
Accounting  Service  and  to  other  bodies  responsible  for  public  surveil¬ 
lance  and  oversight,  as  well  as  to  the  trade  xmion,  and  it  has  a  right  to 
collaborate  with  them. 

The  agencies  and  organizations  referred  to  in  Paragraph  1  of  this  article 
must  furnish  a  body  for  self -management  workers’  control  information  nec¬ 
essary  to  the  exercise  of  self -management  workers’  control,  in  conformity 
with  law. 
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Article  562 

If  the  offices  and  bodies  w-thin  an  organization  of  associated  labor  ■vdiich 
a  body  for  self -management  -workers’  control  has  requested  to  correct 
shortcomings  fails  to  correct  those  shortcomings  in  good  time,  the  body 
for  self -management  workers'  control  shall  report  this  to  the  workers' 
council  of  the  organization  of  associated  labor  and  to  the  trade  union. 

If  the  workers'  council  does  not  take  steps  or  if  the  workers  do  not  adopt 
a  decision  to  take  steps  to  correct  the  shortcomings  that  have  been  found, 
the  body  for  self -management  workers’  control  shall  make  this  known  to  the 
trade  \mion,  bodies  con^etent  for  public  surveillance,  and  the  body  com¬ 
petent  to  monitor  legality  in  the  operation  of  the  bodies  and  offices  of 
the  organization  of  associated  labor. 

If  the  body  for  self -management  workers’  control  deems  that  a  decision, 
other  official  act  or  measure  of  the  workers’  council  violates  the  work¬ 
ers’  right  to  self -management  or  social  ownership,  or  that  the  workers' 
council  has  adopted  such  act  contrary  to  the  position  taken  by  the  work¬ 
ers,  it  shall  inform  the  -workers’  council  of  the  shortcomings  it  has  found 
and  shall  so  inform  the  trade  union. 

If  after  an  admonition  from  the  body  for  self -management  -workers '  control 
the  workers'  council  does  not  modify  its  decision  or  measxare  as  referred 
to  in  Paragraph  3  of  this  article,  the  body  for  self -management  workers’ 
control  may  petition  the  assenibly  of  the  sociopolitical  community  to  stay 
execution  of  the  decision  or  other  act  or  measure  -which  violates  the  work¬ 
ers’  self -management  rights  or  social  o-wnership. 

Article  563 

No  member  of  the  workers’  council,  no  member  of  the  executive  body,  and 
no  worker  who  -under  law  may  not  be  elected  as  a  delegate  to  the  -workers’ 
council  may  be  elected  a  member  of  the  body  for  self -management  workers' 
control . 

Article  564 

The  body  for  self -management  -workers’  control  shall  adopt  its  resolves  in 
official  session. 

Article  5^5 

The  body  for  self -management  -workers’  control  must  inform  the  workers 
about  its  proceedings  and  positions  taken  at  the  intervals  and  in  the 
manner  set  forth  in  the  byla-ws,  self -management  accord  concerning  entry 
into  association  and  other  general  self -management  act. 
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Chapter  V.  Responsibility  for  Performance  of  Official  Duties  of  a  Posi¬ 
tion  in  Self-]yfe,nagement 

Article  566 

The  worker  daall  be  personally  responsible  for  the  conscientious  perfor¬ 
mance  of  his  functions  in  self -management . 

The  bylaws  of  the  basic  organization,  the  self -management  accord  concern¬ 
ing  entry  into  association  to  form  the  work  organization  or  the  complex 
organization,  shall  in  accordance  with  law  set  forth  the  duties  of  members 
of  the  workers’  council,  of  members  of  the  executive  body,  of  the  execu¬ 
tive  officer  (professional  manager)  or  chairman  and  members  of  the  profes¬ 
sional  management  body  and  of  members  of  the  body  for  self -management 
workers'  control — in  performance  of  the  duties  of  their  offices  in  self¬ 
management — types  of  responsibility,  accountability  and  liability  for  vio¬ 
lation  of  those  duties  and  procedure  for  determination  of  responsibility. 

The  bylaws  shall  also  set  forth  the  duties  of  the  workers  in  performance 
of  functions  in  s elf -management . 

Article  567 

Delegates  in  the  workers'  council  of  the  basic  organization  ^all  be  per¬ 
sonally  accountable  for  their  work  to  the  workers  of  the  basic  organiza¬ 
tion. 

Delegates  in  the  workers'  council  of  the  work  organization  or  complex  or¬ 
ganization  shall  be  personally  accountable  for  their  work  to  the  workers 
and  workers'  council  of  the  basic  organization  in  which  they  were  elected. 

Workers  may  recall  their  delegates  from  the  workers'  council  of  the  basic 
organization  or  other  organization  of  associated  labor. 

If  a  basic  organization's  delegate  in  the  workers'  council  of  the  work 
organization  or  complex  organization  fails  to  adhere  to  the  guidelines, 
the  workers'  council  of  the  basic  oi^anization  shall  report  this  to  the 
workers  and  may  propose  institution  of  proceedings  for  his  recall. 

Article  568 

If  the  workers'  council,  overstepping  its  authority  and  contreiry  to  a 
warning  from  the  professional  management  entity,  executive  body,  body  for 
self -management  workers'  control,  public  defender  of  self -management  law. 
Social  Accounting  Service,  inspector,  or  other  con^jetent  authority  adopts 
a  decision  'vdiich  is  harmful  to  the  organization  of  associated  labor,  the 
professional  management  entity  must  stay  execution  of  that  decision  and 
institute  proceedings  before  a  court  of  associated  labor. 
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Article  569 


The  members  of  the  executive  body  are  accountable  for  their  work  to  the 
workers '  council  'vdiich  elected  them  and  to  the  workers  of  the  oi^anization 
of  associated  labor  in  -which  they  perform  their  functions . 

Members  of  the  executive  body  are  specifically  accountable  for  the  follow¬ 
ing:  for  execution  of  a  decision  of  the  workers'  council  and  of  a  deci¬ 
sion  Tdiich  the  workers  have  made  ty  personal  expression;  for  furnishing 
regular,  timely,  truthful  and  coii:5)lete  information  to  the  workers'  coun¬ 
cil  and  workers  in  conrprehensible  and  accessible  form;  for  damage  caused 
by  execution  of  a  decision  adopted  on  the  basis  of  their  recommendation 
if  in  making  that  recommendation  they  concealed  a  fact  or  deliberately 
furnished  untrue  information  to  the  workers'  council  or  the  workers. 

If  in  proceeding  to  examine  the  work  of  the  executive  body  the  workers' 
council  or  workers  are  dissatisfied  with  the  work  of  that  body  or  an  in¬ 
dividual  meniber  of  it,  the  workers'  co\incil  may  dismiss  the  executive  body 
or  its  individual  members. 

Article  570 

The  members  of  the  executive  body  shall  bear  financial  liability  for  dam¬ 
age  occurred  through  execution  of  a  decision  adopted  at  their  instance  if 
in  making  the  proposal  they  concealed  facts  or  consciously  furnished  tm- 
true  information  to  the  workers'  council  or  the  workers. 

Article  571 

The  executive  officer  (professional  manager)  or  chairman  and  members  of 
the  professional  management  body  shall  be  accountable  for  their  work  to 
the  workers'  council  which  appointed  them  and  to  the  workers  of  the  or¬ 
ganization  of  associated  labor  in  which  they  perform  their  function. 

The  professional  management  entity  shall  be  accountable  within  its  rights 
and  duties  for  conscientious  perfoimnce  of  its  functions,  for  results  in 
the  business  of  the  organization  of  associated  labor,  and  for  organizing 
and  coordinating  the  work  process  in  the  organization. 

The  provisions  of  this  law  concerning  the  financial  liability  of  members 
of  the  executive  body  for  damages  caused  shall  also  apply  to  the  execu¬ 
tive  officer  (professional  manager)  and  members  of  the  professional  man¬ 
agement  body . 

The  workers '  council  of  the  organization  of  associated  labor  shall  make 
a  determination  of  accountability  as  referred  to  in  Paragraph  2  of  this 
article,  and  the  professional  management  entity  may  institute  proceed¬ 
ings  before  a  court  of  associated  labor  if  it  finds  that  the  facts  con¬ 
cerning  its  accountability  were  determined  erroneously  or  incompletely. 
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The  resolve  of  the  workers'  coimcil  or  decision  of  the  court  of  associated 
labor  determining  the  accountability  of  the  professional  management  entity 
shall  be  the  basis  for  institution  of  proceedings  or  dismissal  of  the  pro¬ 
fessional  management  entity. 

Article  572 

The  accountability  of  a  member  of  the  executive  body,  the  executive  offi¬ 
cer  (professional  manager)  and  chairman  or  members  of  the  professional 
management  body  shall  be  detemlned  as  a  function  of  their  influence  on 
enactment  or  execution  of  a  decision. 

Chapter  VI.  Social  Compacts,  Self-Jfe,nagement  Accords  and  Other  General 
Self-jvhnagement  Acts 

Section  1.  General  Provisions 

Article  573 

By  general  self -management  acts  are  meant  social  compacts,  self -management 
accords  -which  in  a  general  way  regulate  self -management  relations  and 
other  generals  acts  of  organizations  of  associated  labor  and  of  other 
self -managed  organizations  and  communities. 

Article  57^ 

Participants  in  the  conclusion  of  self -management  accords  and  social  com¬ 
pacts  shall  act  as  equals. 

Self -management  accords  and  social  compacts  shall  be  concluded  freely  and 
in  accordance  with  the  express  will  of  the  participants. 

The  self -management  accord  idiereby  -workers  pool  their  labor  in  a  basic  or¬ 
ganization  shall  be  adopted  in  accordance  -with  the  provisions  of  Article 
468,  Paragraph  1,  of  this  law. 

Article  575 

General  self -management  acts  must  be  in  conformity  with  the  constitution, 
and  they  may  not  contradict  law  and  the  ethical  principles  of  a  social¬ 
ist  self -managed  society. 

Article  576 

Proceedings  toward  conclusion  of  self -management  accords  and  social  com¬ 
pacts  shall  be  public. 

i^blic  access  to  proceedings  shall  be  provided  for  in  a  manner  whidi  is 
in  conformity  with  law  and  shall  be  set  forth  by  participants  in  the  con¬ 
clusion  of  the  self -management  accord  or  social  compact. 
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Article  577 


General  self -management  acts  shall  be  published  before  they  tsike  effect. 

General  self -management  acts  shall  be  published  in  the  manner  set  forth 
in  the  general  self -management  act  unless  law  states  otherwise  for  certain 
types  of  general  self -management  acts. 

A  provision  may  be  made  in  a  general  self -management  act,  in  accordance 
■with  law,  for  that  act  or  certain  of  its  provisions  to  have  retroactive 
effects,  but  only  if  that  is  allo'wed  by  the  nature  of  relations  being 
regulated  by  that  general  self -management  act. 

Article  578 

A  self -management  accord  or  social  compact  may  provide  for  arbitration  or 
some  other  manner  of  settling  disputes  -vdiich  arise  in  the  execution  of  the 
accord  or  contract . 

If  a  self -management  accord  has  not  provided  for  arbitration  or  some  other 
manner  of  settling  disputes  -vdiich  arise  in  execution  of  the  accord,  those 
disputes  shall  be  settled  by  a  court  of  associated  labor. 

Section  2.  Social  Compacts 

Article  579 

Hie  social  conpact  shall  be  used  to  regulate  and  coordinate  through  self¬ 
management  the  socioeconomic  and  other  relations  which  have  broad  common 
interest  to  parties  to  the  compact  or  idiich  have  general  public  interest, 
by  'vdiich  are  specifically  meant  relations  in  the  domains  of  planning, 
prices,  distribution  of  income  and  distribution  of  funds  for  worker  earn¬ 
ings  and  funds  for  joint  -worker  constimpfcion,  foreign  trade,  employment 
policy  in  Yugoslavia  and  abroad,  and  protection  and  improvement  of  the 
environment . 

The  social  compact  shall  be  concluded  by  a  body  or  agency  of  the  sociopo¬ 
litical  community  and  interested  organizations  of  associated  labor,  eco¬ 
nomic  chambers  and  other  general  associations,  self -managed  special- 
interest  communities,  local  communities,  other  self -managed  organizations 
and  communities,  trade  unions  and  other  sociopolitical  organizations  and 
public  organizations. 

Article  58O 

Participants  in  proceedings  to  adopt  a  social  compact  shall  by  agreement 
set  forth  the  procedure  for  conclusion  of  the  social  compact. 
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Article  58I 


The  social  compact  shall  be  concluded  on  behalf  of  the  parties  to  the  com¬ 
pact  by  their  authorized  bodies . 

Mien  a  social  compact  regulates  and  coordinates  on  a  self -management  basis 
those  relations  'which  are  to  be  regulated  by  personal  expression  of  the 
workers  'under  the  provisions  of  this  law,  the  authorized  body  of  the  orga¬ 
nization  of  associated  labor  may  conclude  a  social  compact  if  that  compact 
has  received  the  support  of  a  majority  of  the  workers  in  each  basic  orga¬ 
nization  within  the  organization  of  associated  labor  which  is  concluding 
the  social  compact. 

Article  582 

The  social  compact  shall  bind  the  parties  which  have  concluded  it  or  which 
subsequently  enter  into  it  to  take  the  necessary  steps  to  implement  it. 

A  party  to  a  social  compact  shall  bear  social  and  political  responsibility 
for  failure  to  abide  by  the  obligations  contained  in  that  compact. 

Article  583 

} 

A  social  compact  already  concluded  may  subsequently  be  entered  into  by  or¬ 
ganizations,  communities  and  bodies  '5diich  did  net  participate  in  con¬ 
cluding  it . 

The  provisions  of  Article  58I  of  this  law  shall  be  appropriately  applied 
to  the  joining  of  a  social  compact. 

A  social  compact  can  be  joined  by  the  taking  of  a  special  written  state¬ 
ment  to  that  effect. 

Article  584 

A  social  compact  shall  cease  to  be  valid  on  the  date  appointed  by  all  the 
parties  to  it. 

Article  585 

Every  party  to  a  social  compact  may  at  any  time  withdraw  his  participa¬ 
tion  in  the  social  compact  unless  the  compact  itself  states  a  time  when 
the  parties  may  cancel  their  participation. 

The  cancellation  shall  be  delivered  to  all  participants  in  the  social 
compact . 

Six  months’  notice  shall  be  given  for  cancellation  xmless  the  social  com¬ 
pact  provides  for  a  different  period  of  time.  The  notice  period  shall 
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begin  to  run  on  the  day  idien  the  notice  of  cancellation  is  delivered  to 
the  last  party  to  the  social  conpact  to  be  delivered  the  notice  of  can¬ 
cellation. 

Section  3*  Self-JVhnagement  Accords 
Article  586 

The  self -management  accord  shall  be  used  to  regulate  and  coordinate  so¬ 
cioeconomic  and  other  self -management  relations  and  interests  in  the  pro¬ 
duction  sphere  and  in  other  forms  ■?dierein  the  workers  and  other  working 
people  realize  their  socioeconomic  status  and  in  their  self -managed  orga¬ 
nizations  and  communities,  and  it  shall  specifically  be  used  for  the  fol¬ 
lowing  purposes:  to  pool  the  labor  of  workers  in  a  basic  organization; 
to  pool  the  labor  of  workers  in  a  work  community;  to  pool  labor  and  as¬ 
sets  to  form  work  organizations  and  other  organizations  of  associated 
labor,  banks  and  other  financial  organizations,  mutual  insurance  communi¬ 
ties  for  insuring  property  and  persons,  self -managed  special-interest  com¬ 
munities,  and  other  forms  of  association  representing  a  pooling  of  labor 
and  assets;  to  establish  the  basic  elements  of  a  plan;  to  reconcile  inter¬ 
ests  in  the  social  division  of  labor  and  the  production  sphere;  to  adopt 
criteria  governing  the  setting  of  prices  on  a  basis  of  self -management; 
to  adopt  bases  and  standards  governing  distribution  of  net  income  earned 
in  a  joint  venture;  to  regulate  relations  in  accoD5>lishing  a  free  exchange 
of  labor;  to  regulate  mutual  rights,  duties  and  obligations  of  workers  in 
associated  labor  and  measures  to  realize  those  rights  and  discharge  those 
duties  and  obligations,  and  to  regulate  relations  in  the  conduct  of  na-. 
tionwide  defense  and  social  self -protection. 

A  self -management  accord  shall  be  concluded  among  workers  in  the  basic 
organization  or  in  the  work  community,  and  among  organizations  of  associ¬ 
ated  labor,  banks  and  other  financial  organizations,  communities  for  in¬ 
suring  property  and  persons,  self -managed  special-interest  communities 
and  other  self -managed  organizations  and  communities,  economic  chambers 
and  other  general  associations  of  self -managed  organizations  and  communi¬ 
ties,  and  trade  unions. 

Other  sociopolitical  oiganizations  in  addition  to  the  trade  unions  may 
also  be  parties  to  a  self -management  accord  -when  the  relations  being  regu¬ 
lated  have  a  bearing  on  achievement  of  their  goals  and  tasks  as  set  forth 
in  their  bylaws. 

Sociopolitical  communities  and  their  agencies  and  organizations  may  be 
parties  to  a  self -management  accord  when  on  a  principle  of  eqmlity  they 
are  pooling  assets  they  possess  with  one  another  or  with  basic  organiza¬ 
tions  or  other  self -managed  organizations  and  communities. 

A  workingman  engaged  in  farming,  a  craft  or  trade,  or  other  activity  or 
a  workingman  self-en^loyed  as  a  professional  may  also  be  a  party  to  a 
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self -management  accord  iwhen  he  pools  his  labor  and  assets  vd.th  the  labor 
of  workers  and  socially  owned  productive  assets  in  a  basic  organization 
or  lAhen  he  pools  his  labor  and  assets  in  an  agricultural  cooperative  or 
other  form  of  association  representing  a  pooling  of  labor  and  assets. 

Article  587 

In  the  domain  of  socioeconomic  and  other  self -management  relations,  a 
self -management  accord  may  set  forth  mutual  individual  rights  and  obliga¬ 
tions  of  the  interested  organizations  of  associated  labor  or  other  public 
juridical  persons  which  are  party  to  the  self -management  accord  in  con¬ 
nection  with  the  pooling  of  labor  and  assets  or  with  performance  of  other 
individual  tasks  and  projects  of  joint  interest,  provided  there  is  corre¬ 
sponding  participation  with  all  the  parties  to  the  accord  in  the  income 
that  is  earned  jointly  and  in  the  risk  that  is  jointly  borne. 

In  the  context  of  this  law  the  term  "self -management  accord"  shall  not  be 
applied  to  the  legal  transactions  idiich  parties  to  a  self -management  ac¬ 
cord  conclude  with  one  another  or  with  third  parties  in  the  buying  and 
selling  of  goods  and  services  "when  the  parties  to  the  contract  do  not 
share  in  the  income  earned  and  in  a  risk  that  is  jointly  borne  (sales 
contract,  loan  contract,  construction  contract,  transportation  contract, 
etc . ) . 

Nor  in  the  context  of  this  law  shall  the  term  "self -management  accord" 
apply  to  legal  transactions  outside  the  self -management  relations  -vdiich 
are  concluded  with  an  organization  of  associated  labor  by  individual  farm¬ 
ers  or  other  working  people  performing  their  activity  with  their  own  labor 
and  privately  owned  assets  or  by  working  people  who  are  self-enployed  pro¬ 
fessionals  concerning  annual  or  more  frequent  deliveries  of  products,  per¬ 
formance  of  jobs,  or  similar  mutual  obligations. 

Article  588 

If  a  self -management  accord  is  concluded  to  promote  a  prohibited  interest  or 
achieve  a  prohibited  goal  or  concerning  a  prohibited  matter  it  shall  be 
null  and  void. 

Ihe  purpose  and  subject  matter  of  the  self -management  accord  are  prohibited 
if  they  do  not  conform  to  the  constitution  or  if  they  contradict  law  or 
the  ethical  principles  of  a  socialist  self -managed  society. 

Article  589 

The  initiative  for  conclusion  of  a  self -management  accord  shall  come  from 
workers  or  other  working  people  either  directly  or  through  their  self- 
managed  organizations  or  communities  and  thro'ugh  the  trade  union  or  other 
sociopolitical  organization,  the  sociopolitical  community  or  the  economic 
chamber . 
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Article  590 

The  trade  ■union  shall  have  the  right  to  make  proposals  for  conclusion  of 
self -management  accords. 

The  trade  union  shall  participate  in  conclusion  of  a  self -management  ac¬ 
cord  -vdiich  regulates  the  en5)loyment  relation  of  -workers  in  associated  la¬ 
bor  or  which  establishes  bases  and  standards  governing  distribution  of  net 
income  and  distribution  of  funds  for  worker  earnings  and  for  joint  worker 
consumption. 

If  the  trade  union  does  not  sign  the  self -management  accord  referred  to  in 
Paragraph  2  of  this  article,  the  organization  of  associated  labor  has  the 
ri^t  to  apply  that  accord,  but  the  trade  union  may  file  suit  before  a 
court  of  associated  labor  unless  the  constitutional  court  has  jurisdiction. 

The  court  of  associated  labor  shall  nullify  a  self -management  accord  or 
its  individual  provisions  if  it  finds  that  they  violate  the  workers'  self- 
management  rights,  if  in  the  distribution  of  net  income  and  distribution 
of  funds  for  -worker  earnings  and  joint  -worker  consumption  they  violate  re¬ 
lations  which  correspond  to  the  principle  of  distribution  according  to 
-work,  or  if  they  disrupt  the  normal  flow  of  production,  if  in  some  other 
manner  they  disrupt  the  conduct  of  policy  as  set  forth  in  social  plans  and 
social  compacts,  or  if  they  violate  the  ethical  principles  of  a  socialist 
self -managed  society. 

In  the  case  as  referred  to  in  Paragraph  4  of  this  article  the  -workers 
shall  be  paid  the  guaranteed  personal  income. 

Article  591 

The  procedure  for  concluding  a  self -management  accord  among  organizations 
of  associated  labor  or  other  entities  as  referred  to  in  Article  586,  Para¬ 
graphs  2  through  4,  of  this  law  shall  be  instituted  in  response  -bo  a  -writ¬ 
ten  proposal  from  -fche  authorized  body  of  any  of  the  potential  participants. 

Article  592 

If  the  asseiribly  of  a  sociopolitical  community  has  prescribed  that  certain 
self -managed  organizations  and  communities  must  conduct  proceedings  toward 
conclusion  of  a  self -management  accord,  every  self -managed  organization  or 
community  to  Ddiich  this  pertains  may  submiit  the  proposal  for  conclusion  of 
a  self -management  accord. 

If  -within  -the  prescribed  period  none  of  the  self -managed  organizations  or 
communities  submits  a  proposal  for  conclusion  of  a  self -management  accord, 
that  proposal  may  be  submitted  by  a  trade  union  or  competent  body  or 
agency  of  a  sociopolitical  community. 
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Article  593 

A  self -management  accord  among  organizations  of  associated  labor  or  other 
entities  as  referred  to  in  Article  586,  Paragraphs  2  through  4,  of  this 
law  shall  be  concluded  by  their  authorized  bodies . 

A  self -management  accord  as  referred  to  in  Paragraph  1  of  this  article 
■which  pertains  to  matters  on  which  the  law  prescribes  that  the  workers 
shall  decide  by  personal  expression  may  become  valid  when  concluded  in 
the  name  of  the  organization  of  associated  labor  only  when  it  has  been 
supported  by  a  majority  of  the  workers  in  each  basic  organization  within 
that  organization. 

Article  594 

If  a  participant  in  conclusion  of  a  self -management  accord  ■withdraws  with¬ 
out  good  cause  from  further  participation  in  the  procedure  of  concluding 
the  self -management  accord  and  if  the  accord  fails  to  be  concluded  for 
that  reason,  the  participant  -withdra^wing  is  required  to  reimburse  the  par¬ 
ticipants  charged  with  making  certain  preparations  a  reimbursement  in  pro¬ 
portion  to  the  share  of  the  expenses  incurred  in  making  those  preparations 
(expenses  of  preparing  detailed  studies,  etc.). 

If  the  interested  participants  do  not  agree  on  the  amount  of  reimburse¬ 
ment,  the  participant  who  feels  that  he  is  entitled  to  reimbursement  of 
expenses  may  refer  the  matter  to  a  court  of  associated  labor  for  a  deci¬ 
sion. 

Article  595 

Rights,  duties  and  obligations  of  parties  to  a  self -management  accord 
shall  accrue  as  of  the  date  of  its  conclusion  unless  the  self -management 
accord  specifies  otherwise. 

Article  59^ 

If  a  party  to  a  self -management  accord  feels  that  the  self -management  ac¬ 
cord  violates  the  socioeconomic  or  other  self -management  relations  as  set 
forth  in  the  constitution  or  law,  he  may  propose  to  the  other  partici¬ 
pants  that  the  self -management  accord  be  reevaluated. 

The  proposal  referred  to  in  Paragraph  1  of  this  article  may  also  be  pre¬ 
sented  by  a  third  party,  the  public  defender  of  self -management  law  and 
the  assembly  of  the  relevant  sociopolitical  community. 

An  organization  of  associated  labor  or  other  self -managed  organization 
and  community  which  is  not  a  party  to  a  self -management  accord  may  pro¬ 
pose  to  the  parties  to  the  self -management  accord  that  the  self -manage¬ 
ment  accord  be  reevaluated  in  some  portion  which  it  feels  violates  its 
rights  or  legitimate  interests  based  on  law. 
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Article  597 

A  proposal  for  reevaluation  of  a  self -management  accord  shall  he  delivered 
in  writing  to  all  the  parties  to  the  self -management  accord,  who  must 
within  30  days  from  the  date  of  delivery  of  the  proposal  take  a  position 
concerning  the  grounds  of  the  proposal. 

If  all  the  parties  to  the  self -management  accord  assent  to  the  proposal, 
they  shall  within  30  days  of  the  date  of  deliveriig  their  statements  of 
position  amend  or  supplement  the  self -management  accord  in  that  portion 
to  which  the  proposal  pertains  and  shall  so  inform  the  proponents. 

If  the  parties  to  a  self -management  accord  do  not  proceed  in  accordance 
with  the  provisions  of  Paragraphs  1  and  2  of  this  article,  the  proponents 
may  introduce  proceedings  before  a  court  of  associated  labor  to  ascertain 
whether  a  self -management  accord  tidiich  does  not  regulate  socioeconomic  and 
self -management  relations  in  a  general  way  should  be  nullified  in  its  en¬ 
tirety  or  in  some  parts. 

Article  598 

A  self -management  or  some  part  of  it  shall  be  nullified  if  it  is  not  con¬ 
sistent  with  the  constitution  or  if  it  contradicts  law  or  the  ethical 
principles  of  a  socialist  self -managed  society. 

As  for  the  nullity  of  a  self -management  accord  or  some  part  of  it  ■vdiich 
sets  forth  the  financial  obligations  of  the  parties  and  with  regard  to 
the  legal  consequences  of  nullity,  the  principles  which  apply  to  contracts 
shall  be  appropriately  applied. 

Article  599 

A  self -management  accord  shall  cease  to  be  valid  on  the  date  specified  or 
when  a  specified  contingency  comes  about,  if  all  its  parties  declare  their 
concurrence  in  writing. 

If  the  self -management  accord  specifies  a  definite  period  of  validity,  it 
shall  cease  to  be  valid  upon  expiration  of  that  period  of  time  tmless  be¬ 
fore  expiration  of  that  period  the  parties  agree  to  extension  of  the  self¬ 
management  accord's  validity. 

If  a  self -management  accord  specifies  that  its  validity  shall  terminate 
upon  the  occurrence  of  some  specified  event,  the  self -management  accord 
shall  cease  to  be  valid  upon  the  occtirrence  of  that  event  unless  another 
self -management  accord  or  law  specifies  otherwise . 

If  all  the  parties  to  an  accord  do  not  agree  as  to  the  occurrence  of  the 
event  causing  the  termination  of  a  self -management  accord,  an  interested 
party  may  seek  before  an  arbitration  commission  as  set  forth  in  the 
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self -management  accord  or  before  a  court  of  associated  labor  a  decree  to 
the  effect  that  the  self -management  accord  has  ceased  to  be  valid. 

Article  600 

A  party  may  cancel  the  self -management  accord  under  the  conditions  and  in 
accordance  with  the  procedure  foreseen  by  the  self -management  accord,  in 
conformity  with  law. 

For  the  participant  who  has  canceled  it  the  self -management  accord  ceases 
to  be  valid  at  the  end  of  the  period  for  notice  of  cancellation  envisaged 
in  the  self-manageiaent  accord,  which  shall  begin  to  run  on  the  date  of  de¬ 
livery  of  the  cancellation  to  all  parties  to  the  self -management  accord. 

If  the  self -management  accord  has  not  envisaged  a  period  for  notice  of 
cancellation,  the  self -management  accord  shall  cease  to  be  valid  for  the 
participant  -idio  has  canceled  the  self -management  accord  at  the  end  of  6 
months  counted  from  the  last  day  in  the  year  in  which  the  cancellation 
was  delivered  to  all  parties  to  the  self -management  accord. 

Article  601 

Any  party  to  a  self -management  accord  may  propose  that  that  accord  be 
amended  in  view  of  altered  circimistances  making  it  difficult  for  parties 
to  the  accord  to  discharge  their  financial  obligations. 

If  a  party  to  the  self -management  accord  does  not  concur  in  an  amendment 
of  the  self -management  accord  proposed  by  an  Interested  participant  be¬ 
cause  of  altered  circumstances,  the  arbitration  commission  envisaged  by 
the  self -management  accord  or  a  court  of  associated  labor  may  dissolve  the 
self -management  accord  upon  petition  of  an  interested  party,  if  it  finds 
that  there  are  sufficient  grounds. 

The  dissolution  of  a  self -management  accord  may  not  be  sought  if  the  party 
alluding  to  altered  circumstances  should  have  taken  those  circumstances 
into  account  at  the  time  when  the  self -management  accord  was  concluded  or 
if  he  could  have  avoided  or  overcome  them. 

A  party  suing  for  dissolution  of  a  self -management  accord  may  not  allude 
to  altered  circumstances  which  accrued  after  expiration  of  the  date  set 
for  discharge  of  his  obligation. 

If  a  plea  for  dissolution  of  a  self -management  accord  is  upheld,  the  party 
who  sued  for  dissolution  shall  be  ordered,  upon  suit  by  the  other  parties, 
to  make  fair  compensation  to  the  other  parties  for  the  damages  incurred 
thereby . 
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Arbicle  602 


A  party  to  a  self -management  accord  has  imposed  financial  obliga¬ 

tions  on  parties  to  the  self -management  accord  may  sue  for  the  self-, 
management  accord  to  he  canceled  with  a  party  to  the  self -management  ac¬ 
cord  who  in  spite  of  a  warning  has  for  a  lengthy  period  been  failing  to 
discharge  his  obligation  arising  out  of  the  self -management  accord. 

Article  603 

If  a  self -management  accord  has  been  concluded  by  more  than  two  parties, 
but  the  grounds  for  dissolution  of  the  self -management  accord  because  of 
altered  circumstances  or  because  of  failure  to  discharge  obligations 
arising  out  of  the  self -management  accord  pertain  only  to  one  of  the  par¬ 
ties,  the  self -management  accord  shall  not  be  dissolved  concerning  the 
other  parties  unless  that  is  contradictory  to  the  nature  of  the  relations 
governed  by  the  self -management  accord  or  the  benefit  which  the  parties 
to  the  self -management  accord  intended  to  obtain. 

Article  6o4 

A  party  to  a  self -management  accord  -sdio  does  not  discharge  the  financial 
obligations  he  has  undertaken  in  the  self -management  accord  shall  be  liable 
for  compensation  of  the  damages  he  has  thereby  caused  the  other  parties  to 
the  self -management  accord. 

If  the  self -management  accord  envisages  cash  compensation  to  the  other 
parties  to  the  accord  in  a  case  of  failure  to  discharge  a  financial  obli¬ 
gation  by  a  party  to  the  self -management  accord,  and  if  the  failure  to 
discharge  the  obligation  has  caused  greater  damage  than  the  amount  of  the 
cash  conpensation,  the  injured  parties  to  the  accord  shall  also  be  en¬ 
titled  to  compensation  for  damages  beyond  the  amount  of  the  cash  conpensa¬ 
tion. 

Article  605 

In  a  case  of  dissolution  of  a  self -management  accord  which  has  been  con¬ 
cluded  by  two  parties,  the  parties  are  relieved  of  all  obligations  except 
the  obligation  to  make  compensation  for  damages  or  to  pay  the  cash  com¬ 
pensation. 

A  party  who  has  discharged  his  obligation  entirely  or  partially  has  the 
right  to  recover  what  he  has  furnished  in  discharging  the  obligation  or 
the  right  to  conpensation  for  the  benefit  which  the  other  participant  has 
obtained . 

In  a  case  of  dissolution  of  a  self -management  accord  which  has  been  con¬ 
cluded  by  more  than  two  parties  the  provisions  of  Paragraphs  1  and  2  of 
this  article  shall  apply  to  the  parties  for  whom  the  self -management  ac¬ 
cord  has  been  dissolved. 
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Article  6o6 

If  it  has  become  impossible  for  a  party  to  a  self -management  accord  to 
discharge  his  financial  obligation  because  of  events  for  which  neither  he 
nor  the  other  parties  are  responsible,  their  mutaal  obligations  terminate; 
and  if  any  of  them  has  dischaiged  iliose  obligations,  that  party  may  demand 
recovery  of  what  it  has  given. 

In  case  of  partial  inability  to  discharge  a  financial  obligation  for  which 
none  of  the  parties  to  a  self -management  accord  is  responsible,  every  party 
may  demand  a  proportional  reduction  of  his  obligation. 

If  in  the  case  of  partial  inability  to  discharge  a  financial  obligation 
as  referred  to  in  Paragraph  2  of  this  article  the  proportional  reduction 
of  obligations  does  not  conform  to  a  legitimate  interest  of  some  party  to 
the  self -management  accord,  that  party  may  seek  a  decree  that  the  self- 
management  accord  is  void  with  respect  to  him. 

If  it  has  become  in^ossible  for  some  party  to  a  self -management  accord  to 
discharge  a  financial  obligation  because  of  an  event  for  idiich  he  or  some 
other  party  to  the  self -management  accord  is  responsible,  the  provisions 
of  Paragraphs  1  through  3  of  this  article  shall  be  suitably  applied,  and 
the  party  responsible  for  occiirrence  of  the  event  must  compensate  for  the 
damages  to  the  other  parties. 

Article  607 

The  provisions  of  this  law  concerning  the  self -management  accord  shall  be 
appropriately  applied  to  the  following: 

1)  contracts  regulating  self -management  relations  between  workers  of  work 
communities  and  organizations,  communities  or  bodies  or  agencies  for  which 
they  perform  tasks; 

2)  contracts  -sdiich  are  concluded  by  working  people  who  are  self-employed 
professionals  concerning  their  entry  into  association  to  form  a  temporary 
or  lasting  work  community; 

3)  contracts  concluded  by  farmers  or  other  working  people  performing  an 
activity  independently  with  their  own  labor  and  privately  owned  assets  or 
working  people  are  self-employed  professionals  whereby  they  pool  their 
labor  and  assets  on  a  basis  of  self -management  with  organizations  of  as¬ 
sociated  labor  or  with  cooperatives; 

4)  contracts  setting  up  contract  organizations. 
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Article  6o8 


The  statute  of  limitations  shall  pertain  to  the  right  to  sue  for  discharge 
of  the  folio-wing  financial  obligations  arising  out  of  a  self -management 
accord : 

1)  payment  of  the  amo-unt  of  a  -wage  or  salary  or  other  claim  of  a  -worker 
on  the  basis  of  the  eirployment  relation; 

2)  payment  of  conpensation  for  damages  caused  by  violation  of  a  self- 
management  accord; 

3)  payment  of  ca^  conpensation  as  referred  to  in  Article  6o4,  Paragraph  2, 
of  this  law; 

4)  discharge  of  some  other  obligation  to  an  individual  consisting  of  a 
specific  grant  or  act  -vdiich  can  be  given  a  money  value . 

The  general  provision  concerning  the  statute  of  limitations  on  claims 
shall  be  appropriately  applied  to  the  limitation  on  action  concerning  the 
suits  referred  to  in  Paragraph  1  of  this  article,  the  statute  of  limita¬ 
tions  in  these  cases  being  3  years. 

Section  4.  Other  General  Self -Management  Acts 

Article  609 

In  the  context  of  this  law  the  term  "other  general  self -management  acts" 
refers  to  acts  which  regulate  in  a  general  way  socioeconomic  relations 
and  other  self -management  relations  among  -workers  or  other  working  people 
within  organizations  of  associated  labor,  self -managed  special-interest 
communities  and  other  self -managed  organizations  and  communities,  -which 
regulate  proced-ure  for  the  exercise  of  rights  and  discharge  of  obliga¬ 
tions  and  responsibilities  in  those  organizations  and  communities,  -which 
establish  offices  and  bodies  in  those  organizations  and  communities, 
their  sphere  of  activity,  authority  and  proced-ure  for  exercise  of  their 
ftmction,  and  -sdiich  go-vern  other  matters  concerning  -fche  Internal  organi¬ 
zation  of  work  and  conduct  of  business  in  self -managed  organizations  and 
communities  (bylaws,  the  regulation,  the  decision  which  regulates  certain 
matters  in  a  general  -way,  rules  of  order,  etc.). 

Article  6IO 

The  self -management  accord  and  bylaws  shall  state  -vdiich  general  self¬ 
management  acts  are  enacted  in  the  organization  of  associated  labor  or 
other  self -managed  organization  or  community,  the  matters  to  be  regulated 
by  such  acts,  who  shall  enact  them,  and  the  procedure  to  be  followed  in 
their  enactment. 
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The  hylaws  or  other  general  self -management  act  consistent  with  the  by¬ 
laws  shall  regulate  procedure  for  enactment  and  enforcement  of  individual 
self -management  acts  within  the  organization  of  associated  labor  with  re¬ 
spect  to  exercise  of  rights  and  discharge  of  obligations  and  duties  by 
the  workers. 

Article  6ll 

The  bylaws  of  the  basic  organization  shall  be  proposed  by  the  workers' 
council  and  adopted  by  the  workers  of  the  basic  organization  of  associ¬ 
ated  labor  by  majority  vote  of  all  the  workers.  Other  general  self- 
management  acts  of  the  basic  organization  shall  be  adopted  by  the  workers 
by  majority  vote  of  all  workers  in  the  basic  organization  or  by  the  work¬ 
ers'  council  by  majority  vote  of  all  the  members  of  the  workers'  council. 

The  bylaws  of  the  work  organization  or  of  the  complex  organization  shall 
be  proposed  by  the  workers'  council  and  adopted  by  the  workers  of  the  ba¬ 
sic  organization  of  that  organization  by  a  majority  vote  of  all  workers 
in  each  of  those  organizations.  The  other  general  self -management  acts 
of  the  work  organization  or  complex  organization  shall  be  adopted,  in  ac¬ 
cordance  with  the  self -management  accord  concerning  entry  into  association 
and  the  bylaws,  by  its  workers'  council  by  a  majority  vote  of  all  members 
of  the  council. 

Article  6l2 

The  bylaws  of  the  organization  of  associated  labor  or  other  self -managed 
organization  or  community  may  not  contradict  the  self -management  accord 
concerning  entry  into  association,  and  their  other  general  self -management 
acts  must  be  in  conformity  with  the  bylaws. 

The  provisions  of  other  general  self -management  acts  which  contradict  the 
self -management  accord  concerning  entry  into  association  and  bylaws  may 
not  be  enforced. 

All  individual  official  acts  of  bodies  and  offices  and  authorized  workers 
in  the  organization  of  associated  labor  must  be  in  conformity  with  the 
relevant  general  self -management  act. 

Article  613 

The  general  self -management  acts  of  the  organization  of  associated  labor 
must  conform  to  obligations  assumed  under  self -management  accords  ■vdiich 
it  has  concluded  or  which  it  enters  into. 

Article  6l4 

Provision  must  be  made  in  the  basic  organization  so  that  every  worker  is 
furnished  the  self -management  accord  whereby  the  workers  pool  their  labor 
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in  the  basic  organization,  the  bylaws  and  other  general  self -management 
acts  regulating  the  eir5)loyment  relation  and  the  amendments  and  suEplenients 
made  following  their  enactment,  and  the  other  general  self -management  acts 
of  the  basic  organization  must  also  be  accessible  to  him. 

Article  6l5 

When  so  requested  by  the  assenibly  of  the  opstina  ■where  an  organization  has 
its  headquarters  or  conducts  its  acti'vlty,  by  the  public  defender  of  self- 
management  la’w,  by  the  Social  Accounting  Service  or  by  other  authorities 
specified  by  law  in  the  exercise  of  their  rights  and  discharge  of  their 
duties,  the  organization  of  associated  labor  must  furnish  them  for  exam¬ 
ination  a  general  self -management  act  they  need  to  exercise  their  rights 
and  discharge  their  duties. 

Chapter  VII.  Public  Protection  of  Self-Lfenagement  Rights  and  Social  Own¬ 
ership 

Section  1.  Forms  and  Measures  of  Public  Protection 
Article  6l6 

Public  protection  of  social  ownership  shall  include  protection  of  the  so¬ 
cialist  socioeconomic  relations  of  self -management  which  are  based  on  so¬ 
cial  ownership. 

The  public  protection  provided  for  in  Paragraph  1  of  this  article  shall 
provide  protection  of  the  right  to  work  with  socially  owned  assets  and 
other  rights  based  on  social  ownership  when  their  exercise  has  been  hin¬ 
dered  or  infringed  upon,  when  socially  owned  assets  are  usurped  or  when 
socially  owned  assets  are  disposed  of  illegally  in  some  other  manner,  or 
■when  socially  o-wned  assets  are  used  contrary  to  the  nature  and  purpose  of 
those  public  assets,  when  the  public  interest  is  seriously  violated  in  the 
use,  management  and  disposition  of  socially  owned  assets,  or  'when  the  so¬ 
cial  function  of  social  ownership  is  obstructed  in  some  other  manner. 

Article  6lJ 

In  its  exercise  of  the  function  of  public  protection  the  assembly  of  the 
sociopolitical  community  shall  take  teiiporary  measures  if  self -management 
relations  are  essentially  disrupted  or  the  public  interest  seriously  dam¬ 
aged  in  an  organization  of  associated  labor  or  if  an  organization  of  as¬ 
sociated  labor  has  been  failing  to  meet  its  obligations  as  set  forth  in 
law. 

Article  6l8 

The  temporary  measures  of  public  protection  established  by  law  shall  be 
taken  by  the  assenibly  of  the  opstina,  and  also,  when  the  law  so  specifies, 
by  the  assembly  of  other  sociopolitical  communities. 
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The  temporary  measures  of  public  protection  shall  be  taken  by  the  assembly 
of  the  sociopolitical  community  in  ishich  the  organization  of  associated 
labor  has  its  headquarters  or  is  performing  its  activity. 

Article  619 

In  the  context  of  this  law  it  shall  be  taken  that  self -management  rela¬ 
tions  have  been  disrupted  in  an  organization  of  associated  labor  in  the 
following  cases: 

1)  if  the  workers  are  not  exercising  their  ri^ts  to  make  decisions  in  the 
basic  organization  concerning  the  determination  and  distribution  of  income 
and  distribution  of  funds  for  worker  earnings  and  for  joint  worker  consump¬ 
tion  or  if  there  is  a  deviation  from  the  bases  and  standards  governing  dis¬ 
tribution  of  net  income  and  distribution  of  funds  for  worker  earnings  and 
for  joint  worker  consun^rtion  as  set  forth  in  the  self -management  accord 
and  other  general  self -management  acts; 

2)  if  the  workers’  exercise  of  the  right  to  manage  the  operation  and  busi¬ 
ness  of  the  organization  of  associated  labor  and  to  make  decisions  on  so¬ 
cially  owned  assets  within  the  basic  organization  has  not  been  ensured; 

3)  if  the  workers  have  not  been  ensured  the  exercise  of  their  right  in 
the  basic  organization  to  act  on  their  own  and  as  equals  in  regulating 
their  rights  and  obligations  that  arise  out  of  their  mutual  relations  in 
associated  labor,  to  exercise  those  rights  and  discharge  those  obliga¬ 
tions,  and  to  make  decisions  on  matters  for  which  provision  has  been  made 
that  they  should  be  decided  by  direct  personal  expression  of  the  workers; 

4)  if  the  workers  in  a  part  of  an  organization  of  associated  labor  have 
been  prevented  from  organizing  themselves  as  a  basic  organization  when  the 
required  conditions  have  been  met  or  from  deciding  on  other  organizational 
changes; 

5)  if  a  general  self -management  act  whose  enactment  is  required  by  law  is 
not  enacted  within  the  period  specified  by  law  in  the  organization  of  as¬ 
sociated  [Labor; 

6)  if  the  workers  are  not  provided  regular,  timely,  truthful  and  complete 
Information  concerning  matters  and  relations  pertinent  to  the  exercise  of 
their  self -management  rights; 

7)  if  the  exercise  of  self -management  workers’  control  has  not  been  en¬ 
sured; 

8)  if  every  basic  organization  in  a  work  organization  has  not  been  given 
representation  on  the  workers’  council  of  a  work  organization; 
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9)  if  an  officer  or  body  in  an  organization  of  associated  labor  has  not 
been  performing  functions  within  its  sphere  of  activity  or  has  overstepped 
its  authority,  thereby  causing  an  essential  infringement  on  self -manage¬ 
ment  rights  or  social  owiership;  and 

10)  in  other  cases  as  envisaged  by  law. 

Hie  assembly  of  the  sociopolitical  community  shall  make  a  determination 
as  to  ■whether  in  the  cases  referred  to  in  Paragraph  1  of  this  article 
there  has  been  an  essential  disruption  of  self -management  relations  in 
the  organization  of  associated  labor. 

Article  620 

In  the  context  of  this  law  it  shall  be  taken  that  an  organization  of  asso¬ 
ciated  labor  has  injvired  the  public  interest  in  the  following  cases: 

1)  if  it  does  not  adopt  a  plan  within  the  period  specified  by  the  byla-ws 
of  the  basic  organization,  the  self -management  accord  concerning  entry 
into  association,  or  law; 

2)  if  in  distributing  net  income  or  in  distributing  funds  for  worker  earn¬ 
ings  and  for  joint  worker  consumption  it  violates  those  relations  which 
correspond  to  the  principle  of  distribution  according  to  work  or  disrupts 
the  regular  flow  of  social  reproduction; 

3)  if  it  fails  to  give  up  socially  owned  assets  which  are  not  assigned  for 
its  permanent  use  to  be  used  by  interested  organizations  of  associated  la¬ 
bor  in  accordance  •with  law  and  a  self -management  accord,  or  if  it  uses  so¬ 
cial  assets  in  an  unefficacious  manner  from  the  socioeconomic  standpoint, 
or  if  it  fails  for  some  length  of  time  to  replenish,  augment,  and  iii:5)rove 
socially  owned  assets,  ■when  the  economic  and  other  conditions  exist  for 
their  replenishment,  augmentation  and  improvement; 

4)  if  it  fails  to  ensure  exercise  of  the  workers’  rights  related  to  their 
material  support  and  social  sec\irity; 

5)  if  it  commences  construction  of  a  capital  investment  project  when  it 
has  not  made  provision  for  funds  to  con5)lete  construction  of  the  project; 

6)  if  in  the  conduct  of  its  business  it  inflicts  appreciable  damage  on  the 
public  community  in  violation  of  statutes; 

7)  if  it  fails  to  carry  out  the  prescribed  measxires  for  industrial  safety; 

8)  if  it  fails  to  perform  tasks  in  the  domains  of  nationwide  defense  and 
social  self -protect ion;  and 

9)  in  other  cases  as  envisaged  by  law. 
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The  assembly  of  the  sociopolitical  community  shall  make  a  determination 
as  to  ■whether  the  public  interest  has  been  seriously  injured  in  the  cases 
referred  to  in  Paragraph  1  of  this  article. 

Article  621 

In  the  context  of  this  Iffw  it  shall  be  taken  that  an  organization  of  asso¬ 
ciated  labor  has  not  been  meeting  its  legally  established  obligations  if 
it  has  failed  to  meet  its  obligations  to  the  public  community  frequently 
or  over  a  lengthy  period. 

Article  622 

The  assembly  of  the  sociopolitical  community  may  take  the  following  tempo¬ 
rary  measures  of  public  protection  against  an  organization  of  associated 
labor : 

1)  remo-val  of  the  executive  officer  (professional  manager); 

2)  removal  of  individual  workers  vested  with  special  authority  and  respon¬ 
sibility; 

3)  dissolution  of  the  -workers'  council; 

4)  dissolution  of  the  executive  body; 

5)  temporary  restriction  on  the  workers'  exercise  of  certain  self -manage¬ 
ment  rights; 

6)  appointment  of  a  temporary  officer  or  body  in  the  organization  of  as¬ 
sociated  labor; 

7)  and  other  temporary  measures  as  prescribed  by  law. 

The  tenporary  meas'ures  referred  to  in  Points  5  and  6  of  Paragraph  1  of 
this  article  may  not  remain  in  effect  longer  than  the  time  specified  by 
law,  but  such  time  not  to  exceed  1  year. 

Article  623 

Initiative  for  adoption  of  tenporary  measures  of  public  protection  to^ward 
an  organization  of  associated  labor  may  be  taken  by  the  worker  caucus  of 
the  basic  organization,  the  body  for  self -management  ■workers'  control, 
the  trade  union,  the  Social  Accounting  Service,  the  founder  of  an  organi¬ 
zation  of  associated  labor,  the  conpetent  body  or  agency  of  the  assembly 
of  the  sociopolitical  community,  a  court  or  creditor. 

The  public  defender  of  self -management  law  has  the  right  and  duty  to  sub¬ 
mit  a  petition  to  the  assembly  of  the  sociopolitical  community  that  it 
take  the  measures  referred  to  in  Paragraph  1  of  this  article. 
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Article  624 

The  decision  to  dissolve  a  workers'  council  shall  also  contain  provision 
concerning  the  calling  of  an  election  for  new  members  of  the  workers ' 
council. 

Article  625 

ihe  decision  to  dissolve  the  executive  body  shall  also  contain  provision 
concerning  the  date  by  ■vdiich  the  workers'  council  must  elect  members  of 
a  new  executive  body. 

Until  election  of  the  new  executive  body  the  rights  and  duties  of  that 
body  shall  be  temporarily  exercised  and  discharged  by  the  workers'  coun¬ 
cil. 

Article  626 

The  decision  to  remove  an  executive  officer  (professional  manager)  of  an 
organization  of  associated  labor  shall  also  contain  provision  concerning 
enactment  of  a  competition  for  choice  of  a  new  executive  officer  (profes¬ 
sional  manager)  and  for  appointment  of  a  person  who  will  temporarily  ex¬ 
ercise  the  rights  and  discharge  the  duties  of  that  executive  officer  (pro¬ 
fessional  manager). 

Article  627 

The  decision  to  remove  a  worker  -yjho  is  vested  with  special  authority  and 
responsibility  shall  appoint  a  worker  1^0  shall  perform  the  functions  of 
the  worker  who  has  been  removed  until  a  new  worker  is  appointed  and  shall 
also  specify  the  date  by  which  another  worker  vested  with  special  author¬ 
ity  and  responsibility  shall  be  appointed  or  assigned. 

Article  628 

The  assembly  of  a  sociopolitical  community  may  appoint  a  ten^jorary  officer 
or  body  in  an  organization  of  associated  labor  if  particularly  serious 
violations  as  referred  to  in  Articles  619  through  621  of  this  law  have 
been  committed  in  it. 

Article  629 

Before  adopting  a  decision  to  take  a  temporary  measure  of  public  protec¬ 
tion  the  assembly  of  the  sociopolitical  community  may  set  a  deadline  by 
which  the  workers  in  the  organization  of  associated  labor  shall  remove 
the  causes  which  were  the  grounds  for  taking  the  temporary  measure. 

If  the  causes  which  were  the  grounds  for  taking  the  temporary  measure  as 
referred  to  in  Paragraph  1  of  this  article  are  not  removed  in  the  organi¬ 
zation  of  associated  labor  by  the  date  specified,  the  assembly  of  the 
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sociopolitical  community  may  adopt  the  decision  to  appoint  a  temporary 
officer  or  body  and  may  prescribe  measures  to  remove  the  causes  for  -which 
the  measure  -was  ordered. 

Article  630 

A  decision  to  appoint  a  temporary  professional  management  entity  and  its 
authority  shall  be  entered  in  the  court  register. 

Article  63I 

The  decision  of  an  assembly  of  a  sociopolitical  community  appointing  a 
temporary  officer  or  body  shall  state  -whether  all  or  -which  of  the  various 
officers  and  bodies  of  the  organization  of  associated  labor  are  dlssol-ved 
or  removed  and  -which  functions  of  -workers'  management  or  which  executive 
or  professional  management  functions  shall  be  taken  over  by  the  temporary 
officer  or  body. 

Article  632 

The  tenure  of  office  of  the  temporary  officer  or  body  shall  terminate  on 
the  date  of  expiration  of  the  period  of  appointment. 

The  temporary  officer  or  body,  the  body  of  workers'  management  or  the 
workers  in  the  organization  of  associated  labor  may  propose  to  the  assem¬ 
bly  of  the  sociopolitical  community  -which  has  adopted  a  decision  to  order 
a  temporary  measure  that  the  measure  be  revoked  before  the  time  specified 
if  the  causes  leading  to  its  adoption  have  been  removed. 

The  initiative  referred  to  in  Paragraph  2  of  this  article  my  also  be 
taken  by  the  trade  union  and  the  public  defender  of  self -management  law. 

The  assembly  of  the  sociopolitical  community  -which  has  appointed  a  tempo¬ 
rary  officer  or  body  must  monitor  the  enforcement  of  that  measure  so  long 
as  it  persists  and  judge  -whether  -the  grounds  still  exist  for  enforcement 
of  that  temporary  measure. 

Termination  of  the  measure  referred  to  in  Paragraph  1  of  this  article 
shall  be  entered  in  the  court  register. 

Article  633 

A  decision  adopting  a  temporary  meas-ure  of  public  protection  shall  be  re- 
geirded  as  a  final  act. 

Article  634 

The  provisions  of  this  law  concerning  the  temporary  meas-ures  of  public 
pro-bection  shall  be  appropriately  applied  to  the  bodies  of  workers' 
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management,  executive  body  and  professional  management  entity  in  a  work 
community  of  an  organization  of  associated  labor,  in  a  bank,  in  a  mutual 
insvirance  commnity,  in  an  agricultural  cooperative  or  other  cooperative, 
in  a  self -managed  special-interest  community,  or  in  another  self -managed 
organization  or  community,  unless  law  states  otherwise. 

Article  635 

The  provisions  of  Articles  615  through  634  of  this  law  shall  be  appropri¬ 
ately  applied  to  protection  of  the  self -management  ri^ts  of  workers  and 
of  social  ownership  in  other  self -managed  organizations  and  communities 
unless  law  states  otherwise. 

Section  2.  Resolution  of  Disputes  Which  Cannot  Be  Settled  in  the  normal 

Tfey 

Article  636 

In  case  of  a  dispute  -which  arises  bet-ween  workers  of  individual  parts  of 
an  organization  of  associated  labor  or  between  -workers  and  offices  or  bod¬ 
ies  in  an  organization  or  bet-ween  -workers  in  an  organization  and  an  agency 
or  body  of  a  sociopolitical  community,  \jh±ch  has  not  been  solved  in  the 
normal  way,  the  workers  have  the  righ-t  and  duty  to  present  their  demands 
to  the  trade  union. 

At  the  request  of  the  workers  or  on  its  own  initiative  the  trade  union 
shall  institute  proceedings  before  the  body  of  workers*  management  in  the 
organization  of  associated  labor  idien  the  dispute  has  arisen  bet-ween  work¬ 
ers  in  separate  parts  of  an  organization  or  bet-ween  the  -workers  and  an  of¬ 
ficer  or  body  in  the  organization,  and  if  the  dispute  has  arisen  bet-ween 
workers  in  an  organization  and  an  agency  or  body  of  a  sociopolitical  com¬ 
munity,  it  shall  institute  proceedings  before  the  competent  body  of  work¬ 
ers'  management  in  the  organization  of  associated  labor  and  the  relevant 
body  or  agency  of  the  sociopolitical  community,  and  together  with  them 
shall  arrive  at  a  basis  and  measures  for  resol-vlng  the  dispute. 

Article  637 

At  the  request  of  the  -workers  the  workers'  council  must  immediately  insti¬ 
tute  the  proceedings,  must  complete  those  proceedings  as  urgent  business, 
and  must  report  its  decision  to  the  workers. 

Article  638 

If  the  nature  of  the  dispute  is  such  that  it  could  cause  a  disruption  in 
operations  and  in  self -management  relations  or  if  it  could  lead  to  con¬ 
siderable  damage,  the  workers  must  so  inform  the  trade  union,  other  so¬ 
ciopolitical  organizations  and  the  assembly  of  the  sociopoli-fcical  commu¬ 
nity.  The  workers  shall  at  the  same  time  appoint  their  delegate  -who  will 
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join  with  representatives  of  the  trade  union  and  other  sociopolitical  or¬ 
ganizations  and  the  assembly  of  the  sociopolitical  community  in  creating 
a  joint  committee  to  resolve  the  dispute  -which  has  arisen. 

Settlement  of  a  dispute  in  a  manner  -vdiich  does  not  conform  to  the  provi¬ 
sions  of  Paragraph  1  of  this  article  shall  he  regarded  as  a  violation  of 
work  duties  or  a  violation  of  official  position  in  s elf -management . 

Article  639 

If  the  workers  or  the  trade  union  are  not  satisfied  with  the  progress  and 
manner  in  settlement  of  a  dispute,  the  trade  -union  shall  request  that  the 
assembly  of  the  relevant  sociopolitical  community  examine  the  workers' 
claim. 

If  the  assembly  of  the  sociopolitical  community  finds  that  the  demand  re¬ 
ferred  to  in  Paragraph  1  of  this  article  is  justified,  it  may,  if  the  work¬ 
ers  so  demand,  dissolve  the  -workers'  council  or  remove  the  executive  body 
or  professional  management  entity,  as  well  as  other  workers  vested  with 
special  authority  and  responsibility,  if  the  dispute  arose  because  of  their 
in^jroper  work  or  behavior. 

Article  640 

If  a  dispute  has  arisen  with  a  body  or  agency  of  a  sociopolitical  commu¬ 
nity  or  if  the  dispute  has  occurred  for  reasons  pertaining  to  matters 
which  are  not  decided  by  direct  personal  expression  of  the  workers  or  by 
the  workers'  council,  the  workers'  council  shall  request  that  the  assem¬ 
bly  of  the  sociopolitical  community  -sdiich  is  competent  adopt  the  appropri¬ 
ate  regulations  or  measures  within  the  limits  of  its  competence . 

Section  3.  Supervision  as  to  Legality  in  the  Cperations  of  Organizations 
of  Associated  Labor 

Article  64l 

Supervision  as  to  legality  in  the  operations  of  organizations  of  associ¬ 
ated  labor  shall  be  exercised  by  the  competent  body  or  agency  of  the  op- 
stina  in  which  the  organization  of  associated  labor  has  its  headquarters 
unless  the  law  states  that  such  supervision  shall  be  exercised  by  the 
body  or  agency  of  another  sociopolitical  community. 

By  supervision  as  to  legality  in  operations,  as  referred  to  in  Paragraph  1 
of  this  article,  is  meant  oversight  concerning  the  consistency  of  the 
general  self -management  acts  of  an  organization  of  associated  labor  with 
the  constitution  and  law  and  -with  other  general  self -management  acts  they 
must  be  consistent  -with. 
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In  exercising  supervision  over  the  legality  in  the  operations  of  organiza¬ 
tions  of  associated  labor  the  body  or  agency  referred  to  in  Paragraph  1 
of  this  article  shall  have  the  rights  and  duties  set  forth  in  law. 

Article  642 

In  exercising  supervision  over  legality  in  the  operations  of  organizations 
of  associated  labor  the  assembly  of  the  opstina  has  the  right  and  duty  to 
partially  or  entirely  suspend  any  general  self -management  act  of  the  or¬ 
ganization  of  associated  labor  -jdiich  is  contrary  to  law  or  a  general  self¬ 
management  act  with  lAhich  it  must  be  consistent. 

Article  643 

If  the  executive  officer  (professional  manager)  or  chairman  of  the  pro¬ 
fessional  management  entity  of  the  organization  of  associated  labor  has 
stayed  execution  of  a  general  self-mnagement  act  or  decision  of  the  work¬ 
ers'  council  or  other  officer  or  body  in  the  organization  of  associated 
labor  -vdiich  is  not  in  conformity  with  the  constitution  or  which  is  con¬ 
trary  to  law,  he  shall  immediately  report  this  to  the  competent  opstina 
assembly.  The  catr^jetent  assernbly  must  within  30  days  of  receipt  of  such 
notice  take  up  the  general  self -management  act  or  decision  which  has  been 
suspended  and  make  a  ruling. 

If  within  the  period  referred  to  in  Paragraph  1  of  this  article  the  op¬ 
stina  assembly  does  not  make  a  decision,  the  general  self -management  act 
or  decision  which  has  been  suspended  may  be  enforced. 

Article  644 

The  assembly  of  a  sociopolitical  community  may  in  conformity  with  law  stay 
execution  of  a  decision,  other  act  or  action  of  an  organization  of  associ¬ 
ated  labor  Tdiich  violates  the  self -management  rights  of  the  workers  and 
social  ownership. 

If  the  opstina  assembly  stays  execution  of  a  general  self -management  act 
or  decision  of  a  workers '  council  or  other  officer  or  body  of  an  organiza¬ 
tion  of  associated  labor  ■vdiich  it  deems  to  be  inconsistent  with  the  con¬ 
stitution  or  contrary  to  law,  it  must  within  8  days  of  the  date  idien  the 
suspension  was  adopted  institute  proceedings  before  a  constitutional  court 
for  a  ruling  as  to  the  constitutionality  or  legality  of  the  act  -sdiich  has 
been  suspended. 

If  an  opstina  assembly  has  stayed  execution  of  a  general  self -management 
act  or  decision  of  a  workers'  council  or  other  body  or  officer  of  an  or¬ 
ganization  of  associated  labor  which  it  deems  to  be  inconsistent  with  an¬ 
other  general  self -management  act  with  which  it  must  be  consistent,  it 
shall  within  8  days  from  the  date  of  suspension  institute  proceedings  be¬ 
fore  a  court  of  associated  labor  for  evaluation  of  consistency. 
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If  ■within  the  period  stated  in  Paragraphs  2  and  3  of  this  law  the  opstina 
assembly  does  not  institute  proceedings  before  the  constitutional  court 
or  court  of  associated  labor,  the  suspension  shall  lapse,  and  the  general 
self -management  act  ■which  has  been  suspended  may  be  enforced. 

Article  645 

When  so  requested  by  a  body  or  agency  exercising  supervision  as  to  the 
legality  of  its  operations,  the  organization  of  associated  labor  must  fur¬ 
nish  that  body  or  agency  the  information  and  data  necessary  for  exercise 
of  that  supervision. 

Article  646 

The  pro-visions  of  Articles  64l  through  645  of  this  3&-w  concerning  super¬ 
vision  as  to  the  legality  in  the  operations  of  organizations  of  associated 
labor  shall  also  apply  to  other  self -managed  organizations  and  communities 
unless  the  law  states  otherwise. 

Part  Five.  Punitive  Provisions 

Chapter  I.  Economic  Violations 

Article  647 

A  fine  of  not  less  than  50,000  and  not  more  than  1  million  dinars  shall 
be  in^osed  for  an  economic  violation  on  an  organization  of  associated  la¬ 
bor  if  it  enters  into  association  or  establishes  links  with  another  orga¬ 
nization  of  associated  labor  contrary  to  the  provision  of  Article  21, 
Paragraph  2,  of  this  law  or  performs  any  other  action  or  activity  con¬ 
trary  to  that  provision. 

A  fine  of  not  less  than  2,000  and  not  more  than  30,000  dinars  shall  also 
be  inposed  on  the  responsible  person  in  the  organization  of  associated 
labor  for  an  economic  violation  as  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  . 

The  penalty  referred  to  in  Paragraph  2  of  this  article  shall  also  be  im¬ 
posed  for  an  economic  violation  on  the  responsible  person  who  in  a  gov¬ 
ernment  agency  or  body  commits  an  action  contrary  to  the  provision  of  Ar¬ 
ticle  21,  Paragraph  2,  of  this  law. 

Article  648 

A  fine  of  not  less  than  50,000  and  not  more  than  1  million  dinars  shall 
be  imposed  for  an  economic  violation  on  a  basic  organization  in  the  fol¬ 
lowing  cases : 
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1)  if  it  does  not  distribute  all  joint  sales  revenue  among  all  basic  or¬ 
ganizations  -which  participated  in  creating  it  or  if  it  does  not  make  a 
tenqporary  and  simultaneous  distribution  of  that  joint  sales  revenue  to 
all  basic  organizations  immediately  upon  its  realization  (Article  70, 
Paragraphs  1  and  2); 

2)  if  by  depreciation  and  amortization 
minished  value  of  things  or  rights  and 
Paragraph  l)  or  if  in  setting  the  rate 
creates  funds  for  investment  in  excess 
(Article  106,  Paragraph  4); 

3)  if  it  fails  to  create  reserve  funds  as  required  under  Article  121  of 
this  la-w; 

4)  if  it  uses  reserve  funds  contrary  to  the  pro-visions  of  Article  122  of 
this  la-w; 

5)  if  it  manages  joint  reserve  funds  contrary  to  the  provision  of  Article 
23,  Paragraph  2,  of  this  law; 

6)  if  frcm  the  net  income  of  the  basic  organization  it  does  not  first  pro¬ 
vide  funds  for  worker  earnings  up  to  the  amount  of  guaranteed  personal  in¬ 
come  (Article  133,  Paragraph  l). 

A  fine  of  not  less  than  2,000  and  not  more  than  30,000  dinars  shall  be  im¬ 
posed  upon  the  responsible  person  in  the  basic  organization  for  an  economic 
violation  as  referred  to  in  Paragraph  1  of  this  article . 

Article  649 

A  fine  of  not  less  than  50,000  and  not  more  than  1  million  dinars  shall 
be  imposed  for  an  economic  violation  on  an  organization  of  associated  la¬ 
bor  or  other  public  juridical  person  if  before  adopting  an  act  of  estab¬ 
lishment  of  a  work  organization  it  does  not  first  examine  and  approve  a 
detailed  study  concerning  the  social  or  economic  justifiability  of  that 
establishment  (Articles  353  and  356)  or  if  it  fails  to  obtain  the  required 
opinions  concerning  that  matter  (Ar-bicles  354  and  356). 

A  fine  of  not  less  than  2,000  and  not  more  than  30,000  dinars  shall  also 
be  imposed  on  the  responsible  person  in  the  organization  of  associated 
labor  or  other  public  juridical  person  for  an  economic  violation  as  re¬ 
ferred  to  in  Paragraph  1  of  this  article. 

Article  650 

A  fine  not  to  exceed  500,000  dinars  shall  be  imposed  on  an  organization 
of  associated  labor  for  an  economic  violation  in  the  following  cases: 


it  does  not  compensate  for  the  di- 
interests  in  things  (Article  I06, 
of  amortization  or  depreciation  it 
of  the  value  of  capital  assets 
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1)  if  it  engages  in  transactions  of  ■wholesale  trade  in  goods  and  services 
or  export  emd  import  transactions  or  other  transactions  in  foreign  trade 
without  having  concluded  a  self -management  accord  with  a  manufacturing  or 
other  organization  of  associated  labor  -with  which  it  has  a  lasting  busi¬ 
ness  relationship  (Article  72,  Paragraph  5); 

2)  if  it  is  an  organization  engaged  in  resale  trade  in  goods  and  services 
and  fails  to  establish  the  legally  prescribed  cooperation  with  consumers 
organized  in  local  communities  and  other  self -managed  communities  and  or- 
granlzations  of  consumers  (Article  78); 

3)  if  before  final  settlement  of  a  dispute  related  to  organization  of  a 
basic  organization  and  contrary  to  the  will  of  the  workers  'vdio  have  adopted 
a  decision  to  organize  it  it  takes  measures  or  adopts  a  decision  whereby 
the  ri^ts,  duties  or  responsibilities  of  those  workers  are  altered  (Arti¬ 
cle  330,  Paragraph  3); 

4)  if  it  transfers  to  a  work  community  matters  on  which  decisions  are  to 
be  made  by  the  bodies  of  workers'  management  (Article  402); 

5)  if  it  fails  to  adopt  a  self -management  accord  regulating  the  rights, 
duties  and  responsibilities  of  the  work  community  in  legal  transactions 
with  third  parties  involving  the  socially  owned  assets  in  the  possession 
of  the  work  community  (Article  4o6); 

6)  if  it  performs  an  activity  for  lidiich  it  has  not  been  granted  authority 
(Articles  4l0  and  4ll)  or  engages  in  transactions  cutside  the  limits  of 
activity  entered  in  the  court  register  (Article  415); 

7)  if  it  commences  an  activity  or  alters  the  conditions  for  performance 
of  an  activity  before  the  competent  body  or  agency  has  issued  a  decision 
to  the  effect  that  conditions  have  been  met  with  regard  to  technical  equip¬ 
ment,  industrial  safety  or  other  prescribed  conditions  (Article  412); 

8)  if  it  changes  its  activity  before  the  prescribed  conditions  have  been 
met  (Articles  413  and  4l4). 

The  responsible  person  in  the  organization  of  associated  labor  shall  be 
fined  no  more  than  20,000  dinars  for  an  economic  violation  as  referred  to 
in  Paragraph  1  of  this  article. 

Chapter  II.  Misdemeanors 

Article  65I 

A  fine  not  to  exceed  50,000  dinars  shall  be  in5)osed  for  a  misdemeanor  upon 
an  organization  of  associated  labor  or  other  self -managed  organization  or 
community  if  it  does  not  inform  the  workers  in  the  basic  organization  at 
least  once  in  6  months  concerning  operating  results  in  use  of  socially 
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owied  assets  •which  have  heen  pooled  or  if  it  fails  to  fulfill  that  obli¬ 
gation  ■within  the  interval  and  in  the  manner  set  forth  in  a  self-manage- 
m.ent  acco3:^i  or  other  general  self -management  act  (Article  145). 

Che  responsible  person  in  the  organization  of  associated  labor  or  other 
self -managed  organization  or  community  shall  also  be  fined  up  to  10,000 
dinars  for  a  misdemeanor  as  referred  to  in  Paragraph  1  of  this  article. 

Article  652 

A  fine  up  to  50j000  dinars  shall  be  iiig)osed  for  a  misdemeanor  upon  an  or¬ 
ganization  of  associated  labor  in  the  folio-wing  cases: 

1)  if  it  deprives  a  worker  who  has  established  an  employment  relation  for 
a  specified  period  of  those  rights  to  which  he  is  entitled  under  the  pro- 
•vision  of  Article  174  of  this  la-w; 

2)  if  in  a  general  self -management  act  consistent  with  the  self -management 
accord  whereby  the  workers  pool  their  labor  in  the  basic  organization  it 
does  not  regulate  rights,  duties  and  responsibilities  under  the  provisions 
of  Article  179  and  Article  I80,  Paragraph  3?  of  this  law  or  if  it  regu¬ 
lates  them  contrary  to  those  provisions; 

3)  if  it  establishes  a  longer  -workday  or  workweek  than  specified  by  law 
(Article  l84.  Paragraph  1); 

4)  if  it  does  not  schedule  working  hours  to  provide  rest  periods  (Article 
184,  Paragraph  8); 

5)  if  it  fails  to  carry  out  a  self -management  accord  whereby  workers  pool 
their  labor  in  the  basic  organization,  social  compacts  and  self -management 
accords  and  granting  workers  rights  concerning  time  off  and  vacation, 
leave,  special  protection  of  pregnant  -women,  and  other  rights  to  protect 
motherhood,  young  people,  victims  of  industrial  accidents  and  other  dis¬ 
abled  persons  (Article  I89); 

6)  if  it  fails  to  reemploy  a  worker  entitled  to  reemployment  because  he 
interrupted  his  enployment  to  do  required  military  service,  because  he 
was  sent  to  work  abroad,  or  because  he  -was  elected  or  appointed  to  public 
office  (Articles  I9I  and  I92); 

7)  if  it  makes  a  decision  to  terminate  a  worker's  enrployment  relation 
contrary  to  the  provisions  of  Articles  211,  212,  213,  215,  2l6  and  218  of 
this  law; 

8)  if  within  the  specified  period  it  does  not  issue  a  valid  court  order 
enacted  in  proceedings  to  protect  rights  of  -workers  (Article  225); 
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9)  if  within  the  prescribed  period  it  does  not  call  a  meeting  of  the  work¬ 
ers  to  ascertain  whether  conditions  exist  for  oiganizing  a  basic  organiza¬ 
tion  (Article  329,  Paragraph  2); 

10)  if  within  8  days  of  enactment  it  does  not  deliver  a  decision  whereby 
a  basic  organization  is  organized  to  all  basic  organizations  within  the 
same  work  organization  or  to  other  workers  (Article  330,  Paragraph  l); 

11)  if  within  8  days  of  the  date  of  enactment  it  does  not  deliver  a  deci¬ 
sion  to  withdraw  from  a  work  organization  to  all  basic  organizations 
within  the  work  organization  and  to  the  body  of  workers’  management  of 
the  work  organization  (Article  3^0,  Paragraph  1); 

12)  if  it  begins  to  conduct  business  before  advance  registration  of  the 
final  decision  to  organize  a  temporary  basic  organization  has  been  entered 
in  the  court  register  (Article  364,  Paragraph  6); 

13)  if  it  fails  to  report  the  establishment,  organization,  incorporation 
or  dissolution  or  changes  in  status  or  other  changes  for  purposes  of  entry 
in  the  court  register  (Articles  289,  290,  302,  3I8  and  345,  Article  376, 
Paragraph  2,  Article  386,  Paragraph  3,  and  Articles  436,  437  and  448); 

14)  if  it  does  not  report  its  trade  name  or  title  for  entry  in  the  court 
register  or  if  it  fails  to  change  its  trade  name  or  title  when  required 
to  do  so,  or  if  it  fails  to  report  a  change  in  trade  name  or  title  for 
purposes  of  entry  in  the  court  register  (Article  4l6,  Paragraph  5j  and 
Articles  435,  436  and  437); 

15)  if  it  moves  its  location  to  another  opstina  and  fails  to  notify  the 
competent  body  or  agency  of  the  opstina  where  it  formerly  had  its  loca¬ 
tion  and  the  competent  body  or  agency  of  the  opstina  into  which  its  lo¬ 
cation  is  being  moved  (Article  4l9,  Paragraph  4); 

16)  if  it  does  not  enter  the  authority  of  its  agent  or  restrictions  of 
his  authority  in  the  court  register  (Article  438,  Paragraph  5); 

17)  if  it  appoints  an  executive  officer  (professional  manager)  without 
public  competition  or  in  the  absence  of  a  nomination  by  the  search  com¬ 
mission  (Article  504,  Paragraph  2); 

18)  if  it  appoints  a  chairman  or  member  of  the  professional  management 
body  contrary  to  the  provisions  of  Article  509  of  this  law; 

19)  if  it  fails  to  act  in  accordance  with  a  valid  order  by  a  court  of  as¬ 
sociated  labor  to  dismiss  or  dissolve  a  professional  management  entity 
(Article  521,  Paragraph  7); 

20)  if  it  does  not  furnish  the  workers  regular  information  concerning 
every  aspect  of  business  operation  and  all  matters  that  have  a  bearing 
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on  management  and  decisionmaking  and  exercise  of  self -management  workers’ 
control  (Article  5^6,  Paragraph  1,  and  Article  54?)  or  if  it  refuses  to 
furnish  a  worker  information  about  the  operation  or  about  execution  of 
decisions  of  the  workers'  council  or  executive  body  or  about  the  work  of 
a  professional  management  entity  (Article  546,  Paragraph  2); 

21)  if  it  fails  to  register  a  decision  concerning  appointment  of  a  tempo¬ 
rary  officer  or  body  of  professional  management  in  the  court  register 
(Article  63O). 

The  reponsible  person  in  the  organization  of  associated  labor  shall  be 
fined  up  to  10,000  dinars  for  a  misdemeanor  as  referred  to  in  Paragraph  1 
of  this  article. 

Article  653 

A  fine  up  to  50,000  dinars  shall  be  imposed  for  a  misdemeanor  on  a  basic 
organization  in  the  following  cases: 

1)  if  it  does  not  compute  joint  sales  revenue  by  the  dates  fixed  in  the 
self -management  accord  (Article  70,  Paragraph  3); 

2)  if  during  the  year  it  determines  and  pays  provisional  worker  earnings 
as  an  advance  for  a  period  longer  than  1  month  (Article  :134,  Paragraph  l); 

3)  if  it  does  not  represent  the  operating  results  of  the  workers  or  its 
business  operation  in  the  required  indicators  or  does  not  so  represent 
them  in  the  manner  and  by  the  required  time  so  that  its  workers  or  bodies 
of  workers'  management  or  bodies  of  werkers'  management  in  the  organiza¬ 
tion  of  associated  labor  with  ■which  it  has  pooled  its  labor  and  assets  or 
competent  body  or  agency  of  the  sociopolitical  community  are  unable  to  de¬ 
termine,  examine  or  evaluate  the  operating  results  of  the  workers  or  con¬ 
duct  of  business  in  that  basic  organization  (Articles  139j  1^0,  143  and 
Article  l44.  Paragraph  1); 

4)  if  by  the  dates  and  in  the  manner  prescribed  by  the  Social  Accounting 
Service  it  does  not  furnish  that  service  information  on  the  basis  of  the 
indicators  referred  to  in  Articles  l40  and  143  of  this  law  (Article  l44. 
Paragraph  3); 

5)  if  at  the  end  of  each  quarter  it  does  not  compile  a  quarterly  financial 
report  or  if  at  the  end  of  the  fiscal  year  it  does  not  compile  a  jrear-end 
financial  statement  (Article  149); 

6)  if  at  the  end  of  the  quarter  it  does  not  adopt  a  decision  for  temporary 
distribution  of  income  or  if  at  the  end  of  the  fiscal  year  it  does  not 
adopt  a  decision  for  final  distribution  of  income  (Article  I5I,  Paragraphs 
1  and  2). 
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The  responsible  person  in  the  basic  organization  shall  be  fined  up  to 
10,000  dinars  for  a  misdemeanor  as  referred  to  in  Paragraph  1  of  this  ar¬ 
ticle  . 

Article  654 

An  organization  of  associated  labor  shall  be  fined  up  to  30,000  dinars 
for  a  misdemeanor  in  the  following  cases: 

1)  if  it  establishes  an  employment  relation  with  a  person  •vAio  does  not 
meet  the  prescribed  conditions  (Article  l68.  Paragraphs  2  through  4); 

2)  if  a  worker  begins  to  work  before  having  established  the  employment  re¬ 
lation  in  the  manner  and  mder  the  conditions  set  forth  in  the  general 
self -management  act  regulating  the  eii5)loyment  relation  and  in  law  (Article 
169,  Article  173 j  Paragraphs  1  and  2,  and  Article  2l4,  Paragraph  l); 

3)  if  in  an  advertisement  or  announcement  of  the  competition  it  does  not 
publish  in  the  prescribed  manner  the  conditions  a  worker  must  fulfill  to 
perform  the  jobs  or  work  duties  or  the  conditions  under  which  a  trainee 
is  accepted  (Article  I70,  Paragraphs  2  and  3,  and  Article  I76,  Paragraph 

4) ; 

4)  if  with  respect  to  the  period  of  validity  it  establishes  with  a  worker 
an  employment  relation  contrary  to  the  general  self -management  act  regu¬ 
lating  the  en^loyment  relation  or  contrary  to  law  (Article  174,  Paragraphs 
1,  2,  3  and  7,  and  Article  I76,  Paragraphs  1  and  2); 

5)  if  it  assigns  a  worker  work  duties  or  jobs  whose  performance  is  not 
covered  by  an  en^loyment  relation  or  which  do  not  correspond  to  his  pro¬ 
fessional  training  or  skill  acquired  by  experience  (Article  177); 

6)  if  it  fails  to  deliver  to  a  worker  in  writing  a  decision  containing  a 
ruling  concerning  his  ri^ts,  duties  or  responsibilities  (Article  I8I, 
Paragraph  5); 

7)  if  it  fails  to  deliver  a  worker  in  writing  a  decision  whereby  his  em- 
plo3?ment  relation  is  terminated,  including  the  grounds  for  that  decision 
and  instruction  as  to  his  right  of  appeal  (Article  219); 

8)  if  as  party  to  a  self -management  accord  it  fails  to  deposit  that  accord 
in  the  economic  chamber  of  which  it  is  a  member  (Article  398); 

9)  if  it  does  not  use  its  trade  name  or  title  in  commerce  in  the  manner 
set  forth  in  the  entry  in  the  court  register  (Article  430,  Paragraph  1); 

10)  if  it  does  not  display  its  trade  name  or  title  or  abbreviated  trade 
name  or  title  at  its  place  of  business  (Article  430,  Paragraph  3); 
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11)  if  an  acting  executive  officer  (professional  manager)  or  acting  chair¬ 
man  of  the  professional  management  body  remains  in  that  position  longer 
than  6  months  (Article  510,  Paragraph  3); 

12)  if  in  furnishing  information  to  the  workers  it  does  not  simultaneously 
furnish  that  same  information  to  the  body  for  self -management  workers' 
control  and  the  trade  union  (Article  548); 

13)  if  it  does  not  inform  the  workers  and  trade  union  concerning  admoni¬ 
tions,  findings  and  decisions  of  the  public  defender  of  self -management 
law,  the  Social  Accounting  Service,  the  body  or  agency  competent  for  ex¬ 
ercise  of  supervision  as  to  legality  of  operation,  courts,  agencies  or 
bodies  of  sociopolitical  communities,  or  the  trade  union  ^en  so  requested 
by  those  bodies,  agencies  or  organizations  (Article  549); 

14)  if  it  does  not  make  a  general  self -management  act  public  in  the  manner 
set  forth  in  the  general  self -management  act,  unless  otherwise  provided 
for  in  law  (Article  577); 

15)  if  it  does  not  see  that  every  worker  receives  the  self -management  ac¬ 
cord  -vdiereby  the  workers  pool  their  labor  in  the  basic  organization,  the 
bylaws  and  other  general  self -management  acts  regulating  the  employment 
relation  and  if  it  does  not  make  other  general  self -management  acts  ac¬ 
cessible  to  him  (Article  6l4); 

16)  if  at  the  request  of  the  opstina  assembly,  public  defender  of  self- 
management  law.  Social  Accounting  Service  or  other  body  specified  by  law 
it  does  not  deliver  the  general  self -management  act  idiich  has  been  sought 
for  examination  (Article  615); 

17)  if  it  does  not  furnish  an  agency  or  body  exercising  supervision  as  to 
legality  of  operation  that  information  or  data  necessary  to  the  exercise 
of  supervision  when  that  agency  or  body  so  requires  (Article  645). 

The  responsible  person  in  the  organization  of  associated  labor  shall  also 
be  fined  up  to  5,000  dinars  for  a  misdemeanor  as  referred  to  in  Paragraph  1 
of  this  article. 

Article  655 

A  basic  organization  shall  be  fined  up  to  30,000  dinars  for  a  misdemeanor 
in  the  following  cases ; 

1)  if  it  does  not  indicate  separately  in  its  business  records  sales  re¬ 
ceipts  which  constitute  joint  sales  revenue  or  revenue  from  which  joint 
income  is  obtained  (Article  109,  Paragraph  3); 

2)  if  in  paying  advances  against  earnings  to  the  worker  it  does  not  fur¬ 
nish  him  a  written  breakdown  of  the  payment  to  all  the  bases  and  stand¬ 
ards  used  in  computing  the  advance  (Article  134,  Paragraph  3); 
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3 )  if  it  does  not  draw  up  a  final  account  of  each  worker ' s  earnings  when 
it  draws  up  the  year-end  statement  (Article  135)  or  does  not  furnish  each 
worker  in  writing  the  final  computation  of  his  earnings  (Article  I36). 

The  responsible  person  in  the  basic  organization  shall  also  be  fined  up 
to  5 5 000  dinars  for  a  misdemeanor  as  referred  to  in  Paragraph  1  of  this 
article . 

Article  656 

A  fine  up  to  10,000  dinars  shall  be  imposed  for  a  misdemeanor  upon  the 
executive  officer  (professional  manager)  if  he  does  not  annually  put  to 
a  vote  by  the  workers  proposals  concerning  the  fixing  of  obligations  un¬ 
der  Article  113,  Paragraph  1,  of  this  law  or  does  not  provide  at  least  30 
days  for  workers  to  vote  on  the  basic  organization's  obligations  met  from 
its  income  (Article  II3,  Paragraph  2). 

The  penalty  referred  to  in  Paragraph  1  of  this  article  shall  be  imposed 
for  a  misdemeanor  upon  the  chairman  or  member  of  the  professional  manage¬ 
ment  body  which  that  body  has  commissioned  to  perform  the  duty  cited  in 
that  paragraph,  when  he  has  failed  to  perform  it. 

Article  657 

A  fine  up  to  10,000  dinars  shall  be  in^osed  for  a  misdemeanor  on  the  ex¬ 
ecutive  officer  (professional  manager)  or  responsible  person  in  the  rele¬ 
vant  staff  service  of  a  basic  organization  if  the  information  or  report 
concerning  operating  results  and  business  of  the  basic  organization  for 
purposes  of  determining  the  quarterly  statement  or  year -end  statement  con¬ 
tain  erroneous  data  or  inaccurate  professional  assessments  or  if  presenta¬ 
tion  was  late  (Article  I50,  Paragraphs  1  and  3). 

The  penalty  referred  to  in  Paragraph  1  of  this  article  shall  be  iii5)osed 
for  a  misdemeanor  upon  the  chairman  or  member  of  a  professional  management 
body  whom  that  body  has  commissioned  to  compile  or  submit  the  information 
or  report,  and  he  has  compiled  or  submitted  that  information  or  report 
contrary  to  the  obligation  cited  in  that  paragraph. 

The  responsible  person  in  the  authorized  specialized  organization  commis¬ 
sioned  to  draw  up  the  information  or  report  shall  also  be  liable  to  the 
fine  mentioned  in  Paragraph  1  of  this  article  for  the  misdemeanor  refer¬ 
red  to  in  Paragraph  1  of  this  article  (Article  I50,  Paragraph  3). 

Article  658 

A  fine  up  to  10,000  dinars  shall  be  imposed  for  a  misdemeanor  upon  an  in¬ 
dividual  if  he  pools  his  labor  or  assets  in  two  or  more  contract  organi¬ 
zations  (Article  304). 
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Chapter  III.  Remission  of  Punishment  and  Relief  From  Punishment 
Article  659 

The  punishment  of  an  organization  of  associated  labor  for  an  economic  vio¬ 
lation  or  misdemeanor  may  he  remitted  or  it  may  he  relieved  from  punish¬ 
ment  if  the  economic  violation  or  misdemeanor  -was  discovered  and  reported 
hy  the  body  for  self -management  workers'  control  or  other  officer  or  body 
of  that  organization  or  if  the  workers  in  that  organization  discovered  and 
reported  the  economic  violation  or  misdemeanor. 

Part  Six.  Transitional  and  Final  Provisions 

Article  660 

Existing  basic  and  other  organizations  of  associated  labor,  business  com¬ 
munities  and  organizations  of  a  trade  association  must  make  their  organi¬ 
zational  setup,  self -management  accord  concerning  entry  into  association 
other  self -management  accords,  bylaws  and  other  general  self -management 
acts  consistent  with  the  provisions  of  this  law  by  the  dates  fixed  in  pro¬ 
grams  for  implementation  of  the  provisions  of  this  law,  but  no  later  than 
2  years  from  the  date  -vdien  this  law  takes  effect. 

Agricultixral  and  other  cooperatives  and  self -managed  special-interest  com¬ 
munities  must  bring  their  organizational  setup  and  self -management  accord 
establishing  them,  other  self -management  accords,  bylaws  and  other  general 
self -management  acts  into  conformity  with  the  provisions  of  this  law  by 
the  date  set  in  the  law  of  the  reprublic  or  autonomous  province. 

Article  66l 

Organizations,  communities  and  cooperatives  as  referred  to  in  Article  660 
of  this  law  must  put  in  applications  for  relevant  changes  in  the  court 
register  of  organizations  of  associated  labor  within  6  months  following 
the  date  -when  statutes  concerning  entry  in  the  court  register  (Article 
668,  Paragraph  2)  are  brought  into  conformity  with  this  law. 

Article  662 

The  provisions  of  this  law  concerning  determination  of  gross  income,  dis¬ 
tribution  of  income  and  net  income,  and  distribution  of  funds  for  worker 
earnings  and  joint  consun^ion  of  the  workers  shall  be  put  into  effect  no 
later  than  1  January  1978. 

Article  663 

The  provisions  of  this  law  pertaining  to  mutual  insurance  communities  for 
insuring  property  and  persons,  banks  and  other  financial  organizations 
shall  be  put  into  effect  as  of  the  date  of  application  of  provisions  of 
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laws  regulating  the  basic  principles  of  the  system  for  insuring  property 
and  persons  and  the  basic  principles  of  the  banking  system. 

Article  664 

The  provisions  of  Article  417,  Paragraph  6,  and  of  Article  422  of  this  law 
shall  not  apply  to  the  title  of  basic  organizations  and  trade  names  of  or¬ 
ganizations  of  associated  labor  ■which  are  entered  in  the  court  register 
as  of  the  date  Tdien  this  law  takes  effect. 

Article  665 

With  respect  to  the  statute  of  limitations  on  the  claims  referred  to  in 
Article  608  of  this  law  which  came  due  before  the  date  when  the  law  takes 
effect,  the  rele'vant  statutes  and  regulations  in  effect  on  that  date  shall 
be  applied. 

If  a  claim  did  not  come  due  before  the  date  when  this  law  takes  effect, 
and  the  statute  of  limitations  specified  in  Article  608  of  this  3aw  is 
longer  than  the  period  specified  by  the  previous  regulation,  ■with  respect 
to  the  statute  of  limitations  the  provision  of  Article  608  of  this  law 
shall  apply,  but  if  the  statute  of  limitations  specified  by  this  law  is 
shorter  than  the  period  specified  by  the  previous  regulation,  the  previous 
regulation  shall  apply  with  respect  to  the  statute  of  limitations. 

Article  666 

The  legal  consequence  of  a  prohibition  against  appointment  or  election  as 
the  executive  officer  or  member  of  the  collegium  and  as  acting  executive 
officer  ■which  has  been  instituted  before  the  date  \dien  this  law  takes  ef¬ 
fect  and  which  was  iirposed  because  of  a  conviction  for  the  crimes  listed 
in  the  provision  of  Article  134,  Paragraph  3,  of  the  Law  on  Incorporation 
and  Entry  in  the  Court  Register  of  Organizations  of  Associated  Labor 
(SLUZBEWI  LIST  SFRJ,  Nos  22,  I973,  and  63,  1973)  shall  last  until  10  yea^s 
have  passed,  counted  from  the  date  ■vdien  the  sen^tence  ■was  served,  pardon 
was  issued  or  the  statute  of  limitations  expired  on  execution  of  the  pen¬ 
alty. 

On  the  day  ■vdien  this  law  takes  effect  the  legal  consequence  of  a  prohibi¬ 
tion  against  appointment  or  election  as  executive  officer  or  member  of 
the  collegium  and  as  acting  executive  officer  ■which  ■was  instituted  on  the 
basis  of  the  provision  of  Article  134,  Paragraph  4,  of  the  Law  on  Incor¬ 
poration  and  Entry  in  the  Court  Register  of  Organizations  of  Associated 
Labor  shall  terminate. 

Article  667 

The  follo^wlng  shall  cease  to  be  valid  on  the  date  ■when  this  law  takes  ef¬ 
fect  : 
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1)  Law  on  Incorporation  and  Entry  in  the  Court  Register  of  Organizations 
of  Associated  Labor  (SLUZBEINI  LIST  SFEJ,  Eos  22,  1973,  and  63,  1973); 

2)  Law  on  Trade  Names  and  Titles  of  Organizations  of  Associated  Labor 
(SLUZBECJI  LIST  SERJ,  No  22,  1973); 

3)  Law  on  the  Trade  Association  (SLUZBEEI  LIST  SFRJ,  No  23,  1972). 

On  the  date  specified  in  the  law  of  the  republic  or  autonomous  province, 
but  no  later  than  31  December  1977,  the  following  shall  cease  to  be  valid: 

1)  Law  on  Mutual  Relations  Among  Workers  in  Associated  Labor  (SLUZBEEI 
LIST  SFRJ,  No  22,  1973); 

2)  Law  on  Trade  and  Commerce  Involving  Socially  Owned  Assets  of  Basic  Or¬ 
ganizations  of  Associated  Labor  (SLUZBEEI  LIST  SFRJ,  No  22,  1973). 

Article  668 

The  Decree  on  Entries  in  the  Court  Register  of  Organizations  of  Associated 
Labor  (SLUZBENI  LIST  SFRJ,  No  42,  1973)  and  the  Decree  on  Keeping  the  Court 
Register  of  Organizations  of  Associated  Labor  (SLUZBENI  LIST  SFRJ,  No  65, 
1973)  shall  remain  in  force  even  after  this  law  takes  effect. 

The  regulations  referred  to  in  Paragraph  1  of  this  article  must  be  brought 
into  conformity  with  the  provisions  of  this  law  within  3  months  from  the 
date  Tidien  it  takes  effect. 

Article  669 

If  proceedings  to  organize  the  ba^ic  organization,  to  establish  a  work  or¬ 
ganization,  to  establish  a  coii5)lex  organization,  or  to  establish  the  or¬ 
ganization  of  a  trade  association  or  proceedings  to  make  changes  in  status 
(separation,  merger,  etc.)  are  voider  way  as  of  the  date  when  this  law 
takes  effect,  they  shall  be  completed  according  to  the  provisions  of  this 
law. 

Article  67O 

The  SFRT  Assembly  shall  create  a  commission  to  monitor  implementation  and 
enforcement  of  this  law. 

Article  67I 

This  law  shall  take  effect  on  the  eighth  day  after  publication  in  SLIEBENI 
LIST  SFRJ. 
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